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MPT II—3—RR-oius (ii) 
PART H—Section 3—Sub-section (ii) 


W<*>K % RTFRlf ( ) 1RT Wftf^XTTn^ 31R^T 3^T 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


cilefi rWT Q?l*l 

(3ifryftr8jnrftwr»T) 

28 RRSRp 2006 

^TT. 3TT. 901.—%^ RU*>K, - 5 %?? 

*«TmT STfalWT, 1946 (1946 ^ aifalWT WTT25) 

RRT 6 %RT*T 'qfetl RRT 5 ^t^RRI ( 1 ) 

=F)T y *h) * I =Mci ^TT 3RTR TT 7 *? t-k'fcK % <N^fd«6 ( dcf°6fli 
FT>*T) f^HFT '5TRT ^Kt 1w^7 8 W3T, 2005 Wt 
^ RW ^.^.^.(5)163/2001/170-^ 5 RT 

3TRR *K4>K WRfil it 5ft ^.TT^T.TT^. RRRtT, (RRcfftl 

TTTRif^ftRT), 3u<j«mTJR Rfqq, 3RTR 5 RT 4)<1-51 

««♦><! aftl -a&K[ 3TR % RTcT RRltf! ft 
3rf%T^r ^ aftl 3T^T hPuF-mPtI aft^RT =FTft % sFR ft 

ftRT ft £RT ’Srm^ R^ Rrf«RT RSfhftf ft 
R*R£ RRTfftf ^7T, vmWK ftTRRR arfRfwr, 1988 % 
RRR RTRRpft ^ ST^PfcT RRft ^ T'RfcRT 3PR7R 

ft 3T*TRT TRft RRRtT P+j^T RRTPft, 


aftT TCftftf fTRi 3 r^rt arfaRrift 5Ri Rt 
aif’fRfhdfliftt ft> ftqR ft fqii* 'ii( q»i ai’ftq'-'i 

qnl aftT <?1 ^1 °qfVi % fq<>* 3uH<ifRR» afrfvRfNn ^PR 

rr% % fm, i^ski ftcrft •jftra wmi %' rtrr!' 

Rft ^lf=M arfR^lftcTT R>T fq^lK R^ft 3TRR TF*R RT 
RRtft f I 

[ft. 228/66/2005-Tpftftl-II] 

^ ^^rm, 3RR Rf^ 

MINISTRY OF PERSONNEL, PUBLICGRIEVANCES 
AND PENSIONS 

(Department of Personnel and Training) 

New Delhi, the 28th February, 2006 

S.0.901.—In exercise of the powers conferred by 
Sub-section (1) of Section 5 read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 25 
of 1946), the Central Government with the consent of 
State Government of Assam, Political (Vigilance Cell) 
Department vide Notification No. PLA (V) 163/2001/170daled 
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Dispur, the 8th November, 2005, hereby extends the 
powers and jurisdiction of the members of the Delhi 
Special Police Establishment to the whole of the State of 
Assam for investigation of the offences in connection 
with alleged corrupt practices in Government service by 
collecting crores of rupees and acquiring Movable and 
Immovable assets disproportionate to his known source 
of income by Shri J. S. L Vasava, IAS, Commissioner & 
Secretary, Government of Assam under the relevent 
provisions of Prevention of Corruption Act, 1988 and 
for any other offence(s) attempts, abetments and 
conspiracies in relation to or in connection with the said 
offence and any offences committed in regard to financial 
irregularities done by the officer and lodging a criminal 
prosecution against the guilty person. 

[No. 228/66/2005-AVD. II] 

_ CHANDRA PRAKASH, Under Secy. 

fart 

( ^3 7qT5 ^ ) 

16 W#, 2006 
A, 02/2006-4)( TJR.#. ) 

W.3H. 902.—RmTTPFRR, fart oVlcR, TNTRfwi, 
f## 01-07-1994 33/1994 

(p#. ) stct yifadq) 3riitn r# p A, %ri 
TTR, f^TcTT # WFfT d!c^=6 # "TR % 

150/1, HFT-^TT^ 20 ^ 50 t# 39 WWi 
Tfizri (1 24 500 

ynfim (#f#FT^r it #) A 

miNcrft TTO y-TPT^t 3ffafW3, 1962 (1962 

^jT 52 ) # *tKI 9 % 3## *TO *K+K, *11^1^4 % 

#f#r f#rit <*!i=h§, # fad-37 % fwrr 

sm srprf# *£#7 (yi^) 

11 111 , "##-682001 100% smtlfm 

pf#r t# % riH# yil'iH # qd<£gRi *h* k MK u i 
Rtf# i 

[9>T. ritri. VIII/48/04/06-^T(zt) ] 

it. srr srrpfi 

MINISTRY OF FINANCE 
(Department of Revenue) 

(OFFICE OF THE COMMISSIONER OF CENTRAL 
EXCISE AND CUSTOMS 
COCHIN) COMMISSIONERATE 

Cochin, the 16th February, 2006 
No. 02/2006-CUSTOMS (NT) 

S. O. 902.—In exercise of the powers conferred 
under Section 9 of the Customs Act, 1962 as delegated 


by Notification No. 33/1994 Cus (NT) dated 1-7-1994 of 
the Government of India, Ministry of Finance, Department 
of Revenue, New Delhi, I hereby declare theplace Plappilly 
in Amballoor Panchayat (Kanjiramattom P.O.) comprising 
the landed property of area extending 50 Ares and 39 Sq. 
Mtrs (One Acre 24 cents and 500 sq. links) bearing 
Survey No. 150/1 part—Block 20of Keecherry Village of 
Kanayannoor Taluk in Emakulam District in the State of 
Kerala to be a warehousing station under Section 9 of 
Customs Act, 1962 (52 of 1962) for the limited purpose of 
setting up of 100 % Export Oriented Unit by M/s Decor 
Mats (Pvt) Ltd., 11/77, Calvetty Road, Kochi -682001 as 
approved by the Development Commissioner, 
Government of India, Ministry of Commerce, Cochin 
Special Economic Zone, Kakkanad, Cochin-37. 

[F. C. No. VIII/48/04/06-Cus (T)] 
P. AYYAM PERUMAL, Commissioner 

# [qevfl, 8 YR#), 2006 

31PFET 

cFT. 3TT. 903.—ppm 3TR I % 

1=6*41 >4m i % f=t> -■r w=hK yirif % 

# M c£ SIRT# f## 1 -4-2003 3 31 -3-2006 # 

feTTT 3i|i|oh< 1962 % fiPPT 6 # RT*T 

## 3TTWt 3Tfaf#R, 1961 # WI 35 # 3WCT (l ) # 
#5" (ii) % wm znt arfr 'hSlA'icd fo#, 

Rmrite, p#-4oo oos # sTjutfer t 

(i) arptf# riod-i 3P# srjHriH =6r4-=hcn4l <rl<sn 
<<sriu I 

. (ii) yc=l=t> [quin % f#r f#1% 3idHl<d 

kh wi t, srptf# arpmn 

% 7W A f#T% f# # SfRcfR 
3#m, 1961 # *TRT 35 # TiqRI (1) % 
31-ddd 3Tp#T TTT t, R# 

3TTR°ET 3TT5^f/5Tm^R Pd^l«b (^) # 31# 3TR 
^ dyi’-Rlf# iAm # ¥fd 3TR # 

# cTTT# # RT 3}SRT 90 f#f 

% #, 3r^cf #7Tt i 

(iii) arptf# TPmR %T (ii) ^ 31R 

7T«n Am % rr Am ri un ri=f> 
## f## 

(■^5) #nf#v arpt ^nFt/^ife4=6) i i rr # fem, 

TFTcH sm UN # TlfTt "^1 3#^ #11, 

"^RTT ^IRT 35 # TTqRT ( 1 ) 

(ii) .# ^73 "^T "^RT T# % Hriq 9R #7 I 
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9TTcT9)T"9999: 9M 11, 

00)95 ynif^M 95T9r 1% f9>9r 99? *m 
•srj^mpT%■ Rri^ 5 ) m i 

[arffepqflRT??. 28/2006/951. 9. 203/39/2004- 

3TT.95.fH. n] 

fHfalW, 3t9*9f99 

(CENTRAL BOARD OF DIRECT TAXES) 

New Delhi, the 8th February, 2006 
INCOME-TAX 

S. 0.903.—It is hereby notified for general infor¬ 
mation that the organization Tata Institute of Fundamen¬ 
tal Research, Homi Bhabha Road, Mumbai-400 005 has 
been approved by the Central Government for the pur¬ 
pose of clause (ii) of sub-section (1) of Section 35 of the 
Income Tax Act, 1961, read with Rule 6 of the Income Tax 
Rules, 1962 for the period from 1-4-2003 to 31-3-2006 
under the category of scientific research association (ex¬ 
isting solely for research) subject to the following condi¬ 
tions :— 

(i) The approved organization shall maintain sepa¬ 
rate accounts for its research activities. 

(ii) For each of the financial years for which this ap¬ 
proval is being given, the approved organization 
shall submit a copy of its audited Income & Ex¬ 
penditure account in respect of the research ac¬ 
tivities for which it has been approved under sub¬ 
section (1) of Section 35 of I.T. Act, 1961 to the 
Commissioner of Income Tax/Director of Income 
Tax (Exemptions) having jurisdiction, on or be¬ 
fore the due date of filing of return of income or 
within 90 days from the date of this notification, 
whichever expires later. 

(iii) The approved organization shall also enclose with 
the Income and Expenditure account referred to in 
paragraph (ii) above, a certificate from the 
auditor:— 

(a) specifying the amount received by the or¬ 
ganization for scientific research/statisti¬ 
cal research in respect of which the donors 
are eligible to claim deduction under clause 
(ii) of sub-section (1) of Section 35. 

(b) certifying that the expenditure incurred was 
for research in social science/statistical re¬ 
search. 

[Notification No. 28/2006/F. No. 203/39/2004-ITA-H] 
NIDHI SINGH, Under Secy. 

28 2006 

39WT 

8FT. 39. 904.— 

95 SlftWipW f%9T‘3TT?nt 9193T 5W ' 


2006/W^t 20, 1927 

1962%fa*R 6% 9T9 ifm 3 TT93 9 a t f qf wt , 19619^919 
35 9ft 89919 (1) %9P*5" (ii ) %99h»Hl1 -4-2003 
"ft 19995 31-3-2006 Wfl 3T9fa 

9$ fHwrO 9?t ^ifvi4) 59 •aPT^htn 
"ft toft r fHHfctfam 9tif % 3T9ft 

>»i3*il[qn % :— 

(i) Siyiifcn %1?TR 

«sl*H I 

(ii) fauta 99f% % fink. foflj 95 

99H %9T ^TT T5Tf", 3*39919 951*f- 

9)tr11Hf % #99 # 3T19 "09 "599 73Tft 9ft 

k,«f> yfil 9Ttft '3TT995T '3TT399/3TT99T 

1Hft*T95 C^S) 9ft 399 9R l999>ft 9T# 9ft 

9T#S 9ft 3TO9T 8#ft 95^ 3T99T 59 #9^11 
9ft9lftO^90M%3T9^,# 99191^1, 

3RRjJJ 9#% 5$ 3TT995T srfHfwT, 1961 

9)1 919 35 9ft 3 h9ki (1) Hr oi*n4n 3T^*ft^9 
%9T T T9T% I 

(in) 95 tvidn ft9 (ii) ft* 299 

991*99 9nft%9ff9#01 9ft8J95^9I9nj95 3RTO 

A _ .«_ _ . 

Hi WT^T^BtTI: — 

(95) 9TTRlf9PF % f^TQ; 

9T9T 9ft 9^ "89 9% 95T 19591 99? 5t, 

9I9959f 919 35 9)1 89919 (1) 89 
tsre (ii) % 3P9#T 9T&ft 951 9I9T 95# 
%q9T5rf I 

(9t) 1#Bft'95 99lf#T 1959T W ^ % fH?9T 99T 
"599 %f99) 3T^99T9% # 911 

[3tf9TJ99T9. 37/2006/99. 9. 203/13/2005-. 

39995T fit. II ] 

^995 9*1, 3T9T ttfaq 
New Ddhi, the 28th February, 2006 

ino)me-tax 

S. O. 904,—It is hereby notified for general infor¬ 
mation that the organization M/s. The Petroleum Con¬ 
servation Research Association, New Delhi has been 
approved by tiro Central Go veniitc&for the purpose of 
clause (ii) of Sab-section (1) of Section 35 of the Income 
TaxAct, 1961,irod with Rule 6 of the InconaeTax Rnles, 
l%2for theperiod from 1-4-2003 to 31-3-2006 under the 
category ef‘institution’’ pailly ee^l^ECi m research 
subject tothe following conditions :— 
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(ii) For each of the financial years for which this 
approval is being given, the approved organiza¬ 
tion shall submit a copy of its audited Income & 
Expenditure account in respect of the research 
activities for which it has been approved under 
sub-section (l)of Section 35 of I.T. Act, 1961 to 
the Commissioner of Income Tax/Director of In¬ 
come Tax (Exemptions) having jurisdiction, on 
or before the due date of tiling of retum of 
income or within 90 days from the date of this 
notification, whichever expires later. 

(iii) The approved organization shall also enclose 
with the Income and Expenditure account re¬ 
ferred to in paragraph (ii) above, a certificate from 
the auditor:— 

(a) specifying the amount received by the or¬ 
ganization for scientific research in respect 
of which the donors are eligible to claim de¬ 
duction under clause (ii) of sub-section (1) 
of Section 35. 

(b) certifying that the expenditure incurred was 
for scientific research. 

[Notification No. 37/2006/ F. No. 203/13/2005-IT A-II] 
DEEPAK GARG, Under Secy. 
28 Wffi, 2006 

efjI, 3tT. 905.—fvfQ, tfriSjjKl 
talent TfWRSRT STTWfWTRIeft, 

1962 6 1961 ^ RRT 

35 ^ cTWCT ( 1) % (ii ) % TFTFspTT*! ‘ ‘favqfafclki-W, 

t, (3ftT^%fat*Tr^RTR‘%rfw 
sbrr% srcfri 1-4- 

2001 31-3-2004 ^HcH =bl<ifrtd 

3W WR T gfWf, ^d=hMI 737*17 ^ ^TT % 3R?Fm 

fa Hid Hit rt TTcff % airifa 3^rfr%T RR?f! t : — 

<Hd'l tai^ <<sfin I 

(ii) farita fvRJ 

yCR frfRTT'3tTTFT %, 3l jHlfV 1 TPTcR ^t^- 

=pRTTf % frriu 37TR Tjri 737?t 

Ttf% rtf) srm^R 

(^T3) 31TR9R fcpRrii 
fwt clKl^i ^rfri^Hl 

cilfi<3 7t 90 fa’ll % '^ft Nt R fr" 77RTRT Ft, 
3TFT3FR 1961 

URt 35 WIRT ( 1) % 3HH j M 3TFH 

frRI! RRI11 


[Part II—Sic. 3(ii)] 


(iii) RF riucH dlfafaci %T (ii) ^ Tfaffrct ?4TR 

TTR RRFPTR 

Ht ficTH 'tPrin P J i'H*i ; — 

(R7) faw4 riodl £RT 'HHlffa'R RTRT 

Ri) 7RT tjf^T R>T 'icr)<a r«hMl RRT Ft, f^Rt% 
fattf <HRHI RRT 35 R^t FRRRT ( 1) % FR IFF 
(ii) %3TRTfaR^R9FTRTRRfa% f^RIR 

tl 

(13) faRR RF ymhcl fRRT RRT Ft fafr fitfRT RRI 
<|:$llfaR) ■3FJ7TfrR % falt( Ft ^It I 

[3TfRTJ^HTri. 38/2006/9^.71. 203/108/2003- 

3TPRR frr. 11 ] 

FtrF T T T i, 3T5R Trf^ 
New Delhi, the 28th February, 2006 

INCOME-TAX 

S. O. 905.—It is hereby notified for general infor¬ 
mation that the organization M/s. National Council of 
Science Museum, Kolkata has been approved by the 
Central Government for the purpose of clause (ii) of 
sub-section (1) of Section 3 5 of the Income Tax Act, 1961, 
read with Rule 6ofthe Income tax Rules, 1962forthe 
period from 1-4-2001 to 31-3-2(104 under the category of 
“University, College or other Institution” partly engaged 
in research activities (and not as a scientific research 
association existing solely for research) subject to the 
following conditions:— 

(i) The approved organization shall maintain sepa¬ 
rate accounts for its research activities. 

(ii) For each of the financial years for which this 
approval is being given, the approved organiza¬ 
tion shall submit a copy of its audited Income 
and Expenditure account in respect of the re¬ 
search activities for which it has been approved 
under sub-section (1) of Section 35 of I.T. Act, 
1961 to the Commissioner of Income Tax/Director 
of Income Tax (Exemptions) having jurisdiction, 
on or before the due date of filing of return of 
income or within 90 days from the date of this 
notification, whichever expires later. 

(iii) The approved organization shall also enclose 
with the Income and Expenditure account re¬ 
ferred to in paragraph (ii) above, a certificate from 
the auditor 

(a) specifying the amount received by the or¬ 
ganization for scientific research in respect 
of which the donors are eligible to claim 
deduction under clause (ii) of sub-section 
(1) of Section 35. 
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(b) certifying that the expenditure incurred w as 
for scientific research. 

[Notification No. 38/2006/F. No. 203/108/2003-ITA-II] 
DEEPAK GARG, Under Secy. 

3H^?T 

10 2006 

tot 

^rr. 3TT. 906.— TOT 1899 (1899 

^2)^rim9^^Wri(l)%'t3FS(33) 5KT3t^ 

H Rft l <6<ct qd^gKl W WlfiVH 

fcnfa^, fccrfl TT? RR7 cruoi, taqicilei 

$^1K, uli "rifr ^5T eei*-4 e tK'l STJftftT 

1?, vJcKI f*1MH SKI wfi f^fiVT 'JU’^ «U<*1 (ill T^ -aiTtlti 

-SRfe, ?m TRR % TOT TJr'T % -5R^T tRT TTR3 WJ % 

00000001 ^ 00003499 W ^ faftpe TR^TT RTTt % 

FtF't 3Rjtf$RT Al RfT'flHfa %T TN*T 3iT 

RriRSf XXIII ^3TnRTTOT^T^%3OTRRT4t I 

[TT. 4/2006-TOTm TT. 33/4/2006-1%.^. ] 
STTT.'sfl. yiqsi, 3i«*H TTf%3 
ORDER 

New Delhi, the 10th February, 2006 

STAMPS 

S.. O. 906.—In exercise of the powers conferred 
by clause (b) of sub-Section (1) of section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Government hereby 
permits Power Finance Corporation Limited, New Delhi to 
pay consolidated stamp duty of rupees on crore twenty 
nine lakh forty six thousand three hundred only charge¬ 
able on account of the stamp duty on Unsecured Redeem¬ 
able Non-Convertible Non Cumulative Taxable Bonds-XXHI 
Series in the nature of Debentures bearing distinctive num¬ 
ber from 00000001 to 00003499 of rupees ten lakh each 
aggregating to rupees three hundred forty nine core ninety 
lakh only, to be issued by the said Corporation. 

[No. 4/2006-STAMP/F. No. 33/4/2006-ST] 
RG. CHHABRA, Under Secy. 

3TE&T 

■^Iwl, 10 2006 

^rr. 3TT. 907.— urctfa TOT Stftrfwr, 1899 (1899 
^2)^^9 3ftWnTT(l)%3Sn*5' (33) SRT.TOTlfWf 
^ ^ % s sfa TOK T^n^RI fr^PT 
RRT flio H-qi^ C'JiK 64 q3T^T 

^ wi t, ^ ^ sro ^trI 

^ "Rfit % TOT^TT Tirar WI % 


‘^v^i % ts^\ %T qfNcHl^ faMl-oU >fh %*TT3f 

(R3 TOT % ^FRTT TtriPf % I 

[TT. 5/2006-TOTm. TT. 33/05/2006 -f%^.] 
STR^ft. T5RT5T, 3TRT «faq 

ORDER 

New Delhi, the 10th February, 2006 
STAMPS 

S. O. 907.—In exercise of the powers conferred by 
clause (b) of sub-section (1) of Section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Government hereby 
permits Centurion Bank, Mumbai to pay consolidated stamp 
duty of rupees one lakh fifty thousand only chargeable on 
account of the stamp duty on unsecured non-convertible 
redeemable subordinated bonds (Series-E) in the nature of 
debentures of rupees ten lakh each aggregating to rupees 
four crore only, to be issued by the said Bank. 

[No. 5/2006-STAMP/F. No. 33/5/2006-ST] 
R.G. CHHABRA, Undo-Secy. 

() 

3RT%, 2006 

* ^rt. 3TT. 908.—(W»4 
444ri) 1970 %» <9 lJ 'S 3 %> ’3'-i<9 ,J & (1) TTT*4 nfoci 

( •gwff .^T 3T#T T7% 3TTTTW) STfafWt, 1970 
^ riRT 9 ^TriET 3(^1) sffr (33>) ^RT WR VlPw4f 
3riTftT TR5RK, 4%^ TT 

firitirfl8, ot: TrtTOT^r, Rirt % f^, 

TFs, ipf< ki-390 007 ^ 

Tt ul*1 3iqlV % f^TJ 3T*tRt T*TR RT 1%rfi 3T^T 

®qf«w Rlftm vjfl^ u 6 ^, 'll %t, 4"«h 3(TPT> wsfcr 
3T?PfTfmr, ->k-TR35Rl Rlfafi Wt 11 

[■<T5IoTio 9/29/2005-%t33t-I] 

■%t.%1. frrr, -^trt Ttf%R 

, Department of Economic Affairs 

(Banking Division) 

New Delhi, the 3rd March, 2006 

S. O. 908. —In exercise of the powers conferred by 
sub-section 3(h) and (3-A) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970 read with sub-clause (1) of clause 3 of the 
Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1970, the Central Government hereby 
nominates Shri Maulin A. Vaishnav, resident of 8, Anand 
Nagar Society, Near New India Mill, Jetalpur Road, 
Vadodara, Gujarat-390007, as part-time non-official Director 
of Bank of Baioda for a period of three years from the date 
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of notification or until his successor is nominated, 
whichever is earlier. 

[F. No. 9/29/2005-BCM] 
G.B. SINGH, Under Secy. 
3 RTR, 2006 

cFTT. 37T. 909 — ('SRRTTJ?? T<4^'3 t4r) 

^FpT, 1970 % J9FZ 3 % (1 ) % T3T*T RfecT 3f*b«bl(l. 

wft (^wrf srsfa r 4 3T?m) srfrifwr, i970^t^ra9 
Rfi an^RI 3(^) sfft (3^0 5RT TT^rT !JlRtu4l R>T y 4) 1 1 °FR?t 

fR, 7R7FTC, RTTR5RT sft Tt^TT R 2/3, 

RR RH 7 ftcT Rtf%<T, f4<rrfl-1l000l R>t 

erfiR^RRT uTifl’ ifr^ Rfi ctrfttst oH Rfi 3iqffi % (Vi^ 

T^TTR Rt f4>4) 3RR cqf°Pl R?t RlfRTT (4>R TTRi, Rfr *ft 

R^ tft, "^^cl SITR? TfeRT % 4)4 “fi '^T- 

IFRRRTt Pi«^5fi=t> % RR *¥ •ulH’d qKfll % I 

[R*>^o 9/33/2005-4t3Tt-I] 
tsft.Rt. 1W, STRTTTfrtR 


New Delhi, the 3rd March, 2006 

S. O. 909. —In exercise of the powers conferred by 
sub-section 3(h) and (3-A) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970 read with sub-clause (1) of clause 3 of the 
Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1970, the Central Government hereby 
nominates Shri Romesh Sabharwal, resident of A-2/3, M.S. 
Flats, Peshwa Road, Gole Market, New Delhi-110001 as 
part-time non-official Director on the Board of Central Bank 
of India for a period of three years from the date of 
notification or until his successor is nominated, whichever 
is earlier. 

[F. No. 9/33/2005-BO-I] 
G.B. SINGH, Under Secy. 




Rwil, 3 *n 4, 2006 

cKT. 3TT. 910 .—ftrte sffc wt Wf, r^tr 

■sfit f4ci< u i fqfi’HH'i) STfirf’FT*?, 2003 Rfi UPJ 25 &K1 RRrf <fif4rl4) RR RRtR c b<^ ]gR 4)4 Rt R^ % TRfM (3) "*)' 3HRp?lci 

3Tf4<*>iR4T R>t R>t rr 4 % fiRR RrfafRf RRtft % 37 k Rfr ttrtt srffrfRRR Rfi ukt 4 % 

3T*TtR RiFf RR^ % firTR 7T$TR tfffi I 


TTRUft 

RRT ^T. RiTRfcFT RTfrlfTR 

(1) (2) ~ (3) 

1. RTRrft RTFf RRTvTR 

RTRRT <RT, 'r' frfrrTT. 3TR.-q); (R7TRR-I) 

^fRwft-110001 


2 . *Ntr fairer (^tr) Ostr) 

RRpft RiFf RRRTR 
"'frstaT^T RRR, R-14, 3^-1, 

R^TR W, 

%TST' (^R0~2O1 301 

3. pi^fRT (r4) (r4) 

^F>Wll =Pt4 RRF?TR, 

firam 2 RR.t33FT.3Tt. TO, 

RRRTRT, 234/4, 

3TRp| Rf.'Rt. TtT, 

^)d=hM'l-700 020 


4. fit^TRT (Rfm) f^TT^, (RftR) 

^pft R^TvFT, 

TTRRt WT, RTRRT TRT 26 t^T ffe, 
ctfRePU^-600 006 






> 


t 


.. *•'•1 »!' " »!»■'-■ ■'■ ('M- .i*m ... « »■ . 


• >«MN*ffrt«kMpMi>NHir><i4. 




M I ■ * 
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RRflRTTTF3m:RF$ 11, 2006/W3R20, 1927 


1991 


(2) 

(3) 

fofta (Rffr?R) 

HM^i TRT, 100, 

%T3ft ^rtr Tfe, '5^, 

RSRP?-400 002 

P^¥I4), (Rf?^R) 

Tfa^K, 

twns, 

^fiT4 RillTFT, 

fg?fta TTTT, tM. it. WT, 

^'50 , h tpjr, ^nk, 

it$, -%W15 

3TP^-5^1-500 195 

RiMlI 

inn'll Mi'll 

RiFf H^KrFT, 
cita 

"^ft*iT <1^1, * T^* “dl'fl 

Sl*t) ^Mdl 0'S, 

RSRT, f^R-800 001 

^rr! t^r?r, rzrt 

^'F^T^R^R, 3^ 

RFpft R>pf RfaTTFT, 

RRR, 3^ TeTRnr=RT#3T, 
qa1<H TTTT, r^i*i<3lil 

3^-411004 

wft 3^1 

%rr! Rtar 

chHlI RTFf H^id^t, 

' c flTSR. 21, Hit RTTRrl<W, 

R^RR#, %n-403001 

RFFft T^R?R-W-'^F?fcFT 
RRTW, RtRT 

<+M*fl tI^rjr, 

4FFTI rsf! TbTTTFT, 

405 T^ 40, Ri| ^RT. 

RTCR «<r1l4>, TFT ^3" 

^wj-180012 

RFRt Tf^RJR-TT^-RJTRfeFT 
RRTW, "3F3 

OT#Tf^R?R, %TTT 

4)Mil *i*IC1H, 

"ST^TR TTTT, <=hM*ll TIT RRR, 

41'cfrhI Tte, *j«w>T'<*ri (Rt.art.) 
teT-682021 


RTTft <frt^l<, R^KF? 

RFFTl RRTTFT, 

TTRtre ioo, ^Itr 

T^i, R^RT^-400 002 

RTR^Tf^R, (3R^) 





1992 


THE GAZETTE OF INDIA: MARCH 11,2006/PHALGUNA 20,1927 


[Part II— Sec. 3(ii)] 


02_(2)_J3)_ 

13. TOTt 
“hH'll °hi4' Wl, 

35 hi to to: 

5f 8 T r T TTrf, 

■"Tfe^Tl-605011 

14. tot! <f4‘«r{, toj* ‘ tothI^r, tos* 

'TTft R7PI 

132, fWTK, TOfKgil, 

TO chldK^II 
TO^-302008 

15. <4lci«hiai 4>Mil <I4 i^£K , ^hld^bldl 

f¥m ii, trt. w, 

ferfa TO, 234/4, 
arrarf rRt ife, 

4le1TO 1-700020 

16. 4vTO /P^l^dK, f^TcTPT 4)Mil U\<nv\ 

TORT TO TTTOR, 

TO, ^fTO, 

TOTO ffe, 
fTOFT-793001 

17. TORT ifcr^R, RTO TORT RTO 

TORtTOi TOTO, 

R^R, f&aO "TO, 

TOTt TOR, TOR7, 

753001 

18. TORI ifTOK, ^R^ ' TORT if^K, #R? 

TORT TO TOTO, 

7TOTT TOR, f$ctO I'St'il Tl5, 

<1^^-600006 

19. TORT TOR ifa^R, TOR^T 

TOT! TO TORTO, 

RTO TO, 

c^-ki 683, ■ii^R-icI <ls, 

RPIHMR, 

4tTO£V641005 

20. TORT ifTO^R, TOfrt 

4iTil to! torto 
"'f’fTO, ■fefPlcrcT, 

4 -sfI ■H TOR, RiRTTOTOT, 

TOfTO-34 


4)Mil TORTrT 




[ TOTII—TSFS 3(ii)] 


*n^T^JT T&m : 11, 2006/^^2^1927 


1993 


(1) _ (2) 

21. 3I5HSMIC 

3TR3TRT1 Wl, x n%% WT^, 

■^str srfr *rcr hiwjju, 

3TF=n^IK-380013 

22. '% x pft if^R^R, 

» A f ♦ 

^W^PTR^T^, 

''T£*' «<rlT<+>, R3RT «t>iyri<+H, 

<3^ <Tcl, R^T, 

'«llfcW-474009 

23. 

H4l<rl4, 

w*r, xisli|«, r. 286 

fsr^vR nidi'll, 

^TeRR-144001 

24. TORlt <Pn^5j.i<, 

37/17, TO, 

ft ^m, 

3rR3ft7T-208001 

25. <f4R^K, 
ftcrft 3ftT 

4) Mil RWFT, 

wfcm TO, 

M ft^ft-n 0003 

26. wiferr RRTW, ftcrit 

ft*dt <j^ -4W<H4 ^ 

■^-2, ’S«<r k 42 , ^faf fte, 

^«hM, T tT t ft RFf, 

^ft?#-110001 

27. ^rcfcre wm*F, '£n£m 

TftRFn feHMci 
^i<hhi<h ^ W?«4S 
T^.Rt.sit. R. 9 fg<fN cTel, 
^^<-26, 

^s ft g -160 019 

28. 'tWel’H TRTW, 

'^TTTO’RT TT^^Si 

«ft-75/^, 

TF3fa TOf, ^fT^^PR, 

■31^-302015 


(3) _ 


wflTf^R, T^TfrRR, 


<+441 'Jiid^R 


<+44) Tf^RJR, <=wH^< 


<+441 Tf^R^R, ft^rfr 


*m\m hhi 4<+, ftc# 


iwftm qm<T4f>, 'i£\ l \<z 


wfmTRTW, 


14 GI/2006—2 
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(D (2) 


(3) 


29. Wfm WMK, WWWW MW, jrl l gMK 

"StTC 3I^7T ^3^ «HiqicriH $ 

33, T TT T i, 'fete 

^eTT^T^r^-211001 

30. ^F#FT m\W, WW, ^rfePT 

wsfm wr, 

l$cilH cT^T, WTt ^TT^TR, 

^F-753001 

31. wrr www;, ^wm, ^raf^FT www, 

+Wldl TO ^7F7Tm 3 

9, 3ilR+i<H 

t +>1cr1 c f>lcll—700 001 

32. ^F#R WWW, W&ti, WWW, 

'rW e ?W ^T#RT, *&W-Ti 
^fl«TT TTeT, OT?Mlte, 

T2RT-800001 

33. - TOfm WWW, TOfeFT WWW, f^FTK 

3TFtf T^T, TO 

3-5-398, WT cT^T, W&, 

|<UN 15-5000195 

34. ^rqfeF? www, 

WF- : WW (TcT, 

WWtWfe, 

^rf-600108 

35. oRPTfaFT ’HIM°b, ^>l<rl, 

%7?T, 

W&\ W 'H 4 H, 

4)m,h 41 fte, 
fsmi=hRI Tt sft. 

^##T-682 021 

36. wrffWI WWW, -i'leftc 'tfwfcw WWW, 

w^ww^wwm^m^s 

^SJT (TcT, ^ f^FT, 

^I^T, c tiUlH , l?1l, 

TOk-560 034 

37. *RF#ra WR), WWt wifm 

^Ffjro www, w^wytfti 

^m, ww s&w, 

TFf^^T^F?, ^F^-180001 


cFNid-4 ’H 4 41H c h 


^rqfeFi ww, 



[T5T. -Q. 'St— 3301 6/5/2 004 -ttT. ] 
irfm;, ■nf^t 


MINISTRY OF COMPANY AFFAIRS 

New Delhi, the 3rd March, 2006 

S. O. 910.—In exercise of the powers conferred by Section 25 of the Cigarettes and other Tobacco Products 
(Prohibition of Advertisement and Regulation of Trade and Commerce, Production, Supply and Distribution) Act, 2003, the 
Central Government hereby authorises the officers indicated in column (3) of the Table given below to implement the 
prohibition of smoking in public places and who shall be competent to act under Section 4 of the said Act. 

__ TABLE _ 

SI. No. Office Authorised Person 

0) (2) ~ ~ (3) 

1. Ministry of Company Affairs, Director 

5th Floor, ‘A’ Wing’ Dr. R.P. Road, (Administration-I) 

New Delhi-II0001 

2 Regional Director (North), Regional Director (North) 

Ministry of Company Affairs, 

PDIL Bhawan, A-14, Sector-I 
Gautam Budh Nagar, 

Noida(UP)-201301. 
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1996 


(1) (2) (3) 

Regional Director (East) 


3. Regional Director (East), 

Ministry of Company Affairs, 

Nizam Place, II M.S.O. Building, 

2nd Floor, 234/4, 

Acharya J.C. Bose Road, 

Kolkata-700 020 

4. Regional Director (South), 

Ministry of Company Aff airs, 

Shastri Bhawan, 5th and 

26 Haddovvs Road, Chennai 
Tamihiadu-600 006 

5. Regional Director (West), 

Ministry of Company Affairs, 

Everest 5th floor, 100, 

Netajj. Subhash Road, 

Mumbai-Maharashtra-400 002 

6. Registrar of Companies, 

Hyderabad 

Ministry of Company Affairs, 

2nd Floor, CPWD Building, 

Kendriya Sadan, Sultan Bazar, 

Koti, Hyderabad, 

Andhra Pradesh-500195 

7. Registrar of Companies, Patna, 

Min is try o f Company A ffairs, 

Mourya Lok Complex, 

4th Floor,‘A’Block, 

Dak Banglow Road, 

Patna, Bihar-800001 

8. Registrar of Companies, 

Pune, 

Ministry of Company Affairs, 

PMT Building, Pune Stock Exchange, 
3rd Floor. Deccan Gymakhana, 
Pune-4! 1.004 

9. Regis t rar o f Com pani es, 

Goa, 

Ministry of Company Affairs, 

Plot No, 21. EDC Complex, 

Patto Panaji, Goa-403001 

10. Registrar of Companies, 

Jammu, 

Ministry of Company Affairs, 

405 ‘o 40, Bahu Plaza, 4th Floor, 

Son Block, Rai Head Complex, 
Jammu-180012 

11. Registrar of Companies, 

Kerala, 

Ministry of Company Affairs, 

1st Floor, Company Law Bhawan, 
BMC Road, Thrikkakara (P.O.) Coi 
Kerala-682021 


Regional Diroctor (South) 


Regional Director (West) 


Registrar of Companies, 
Hyderabad 


Registrar of Companies, 
Patna 


Registrar of Companies, 
Pune 


Registrarof Companies-cum-Office Liquidator 
Goa 


Registrarof Companies-cum-Office 
Liquidator Jammu 


Registrarof Companies, 
Eranakulam 


r •' I . . 4* ■** 4»F - 
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2006/WpT 20, 1927 


1997 


( 1 ) 


( 2 ) 


(3) 


12 Registrar o f Companies, 

Maharashtra, 

Ministry of Company Affairs, 

Everest, 100 Marine Drive, 

Mumbai, Maharashtra-400002 

13. Registrar of Companies, 

Pondicherry, 

Ministry of Company Affairs, 

35, Elango IE Cross Nagar, 

1st Floor, Pondicherry-605011 

14. Registrar of Companies, 

Jaipur, 

Ministry of Company Affairs, 

132, Vijay Nagar, Kartarpura, 

New Kartarpura Railway Station, 
Jaipur-302008 

15. Registrar of Companies, 

Kolkata, 

Ministry of Company Affairs, 

Nizam Place, IIM. S.O. Building, 2nd floor, 
234/4, Acharya Jagdish Chandra Bose Road, 
Kolkata-700020 

16. Registrar of Companies, 

Shillong, 

Ministry of Company Affairs, 

Morello Building, Ground Floor, 

Kachari Road, Shillong-793001 

17. Registrar of Compani es, 

Cuttack, 

Ministry of Company Affairs, 

Chalachitra Bhawan, 2nd Floor, 

Buxi Bazar, Cuttack, 

Orissa-753001 

18. Registrar of Companies, 

Chennai, 

Ministry of Company Affairs, 

Shastri Bhawan, 2nd Haddows, 

Road, Chennai, 

T amilnadu-600006 

19. Registrar of Companies, 

Coimbatore, 

Ministry of Company Affairs, 

Coimbatore Stock Exchange Building, 

2nd 683, Tricity Road, Singanallar, 
Coimbatore-641005 

20. Registrar of Companies, 

Bangalore, 

Ministry of Company Affairs, 

“E” Wing, 2nd Floor, Kendriya Sadan, 
Koramanala, Kamataka-34 


Registrar of Companies, 
Mumbai 


Registrar of Companies, 
Pondicherry 


Registrar of Companies, 
Jaipur 


Registrar of Companies, 
Kolkata 


Registrar of Companies, 
Shillong 


Registrar of Companies, 
Cuttack 


Registrar of Companies, 
Chennai 


Registrar of Companies, 
Coimbatore 


Registrar of Companies, 
Bangalore 
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( 1 ) ( 2 ) ___ 

21. Regi strar of Companies, 

Ahmedabad, 

Ministry of Company Affairs, 

ROC Bhawan, Opp. Rupal Paric, 
NRAnkurBus Stand, Naranpura, 
Ahmedabad-380013 

22. Registrar of Companies, 

Gwalior, 

Ministry' of Company Affairs, 

“A” Block, Sanjay Complex, 

3rd Floor, Jayendra Ganj 
Gwalior-474009 

23. Registrar of Companies, 

Jalandhar, 

Ministry of Company Affairs, 

Punjab, Chandigarh, 

Kothi No. 286, Defence Colony, 

Jalandhar-144 001 

24. Registrar of Companies, 

Kanpur, 

Ministry of Company Affairs, 

37/17, West Cott Building, 

The Mall, Kanpur, 

Uttar Pradesh-208 001 

25. Registrar of Companies, 

Delhi & Haryana, 

Ministry of Company Affairs, 

B-Block, Paiyavaran Bhawan, 

CGO Complex, New Delhi. 

26. Office Liquidator, Delhi, 

Attached to the High Court of Delhi 
A2, W2, Curzon Road 

3arracks, Kasturba Gandhi Marg, 

New Delhi-110001 

27. Office Liquidator, 

Chandigarh, 

Attached to the High Court o f Punj ab, 
Haryana & Himachal Pradesh, 

S.C.O. No. 9,2nd Floor, Secort-26, 
Chandigarh-160019 

28. Office Liquidator, Jaipur, 

Attached to the High Court of Rajasthan, 
B-75/A, Raj endra Marg, BapuNagar, 
Jaipur-302015 

29. Office Liquidator, Allahabad, 

Attached to the High Court of Uttar Pradesh, 
33, Tashkant Marg, Civil Lines, 
Allahabad-211001 


(3) _ 

Registrar of Companies, 
Ahmedabad 


Registrar of Companies, 
Gwalior 


Registrar of Companies, 
Jalandhar 


Registrar of Companies, 
Kanpur 


Registrar of Companies, 
Delhi & Haryana 


Official Liquidator, 
Delhi 


Official Liquidator, 
Chandigarh 


Official Liquidator, 
Jaipur 


Official Liquidator, 
Allahabad 



1999 
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30. Office Liquidator, Cuttack, 

Attached to the High Court of Orissa, 
Chalachitra Bhawan, 

2nd Floor, Buxi Bazar, 

Cuttack-753001 

31. Office Liquidator, Kolkata, 

Attached to the High Court of Kolkata, 9 
Old Post Office Street, 

Kolkata-700 001 

3Z Office Liquidator, Patna, 

Attached to the High Court of Patna, 

Maurya Lok Complex Block-A, 

4th Floor, Dak Bungalow Road, 

Patna-800001 

33. Office Liquidator, Hyderabad, 

Attached to the High Court of Andhra Pradesh, 
3-5-398,1st Floor, Kendriya Sadan, 

Sultan Bazar Koti, 

Hyderabad-5000195 

34. Office Liquidator, Chennai, 

Attached to the High Court of Chennai, 
Kuralagam, Block-1,1st Floor, Esplanade, 
Chennai-600108 

35. Office Liquidator, Koala, 

Attached to the High Court of Kerala, 
Companies Law Bhawan, 

BMC Road, Thikkakara P.O. 

Cochine-682021 

36 Office Liquidator, Bangalore, 

Attached to the High Court of Karnataka, 

4th Floor, D&F Wing, 

Kendirya Sadan, Koramangala, 

Bangalore-560 034 

37. Office Liquidator, J&K, 

Attached to the High Court of Jammu, 

Bahu Plaza, South Block, 

Rai Head Complex, 

Jammu-180001 

3 8. Office Liquidator, Mumbai, 

Attached to the High Court of Bombay, 

Bank of India Building, 

5th Floor Mahatama Gandhi Road, 
Mumbai-400023 

39. Office Liquidator, Ahmedabad, 

Attached to the High Court of Gujarat, 

Jivabhai Chamber, 

Behind Ashram Road, Navrang Pura, 

AkBohbad 


Official Liquidator, 
Cuttack 


Official Liquidator, 
Kolkata 


Official Liquidator, 
Patna 


Official Liquidator, 
Hyderabad 


Concerned Official Liquidator 
Chennai 


Official Liquidator 
Emakulam 


Official Liquidator 
Bangalore 


Registrar of Companies-cum-Office Liquidator 
J&K 


Official Liquidator 
Mumbai 


Official Liquidator 
Ahmedabad 
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0 ) 

(2) 

(3) 

40. 

Office Liquidator, Indore 

Official Liquidator 


Attached to the High Court of M.P. & Chhattisgarh, 

1st Floor, Old CIA Building, 

Opp. GPO Campus, 

Residency Area, 

Indore-452001 

Indore 

41. 

Office Liquidator, Nagpur 

Official Liquidator 


Attached to the High Court of Mumbai, 

At Nagpur, New Secretariat Building, 

Nagpur 


2nd Floor, East Wing, 

Civil Lines, 

Nagpur-440001 



[F. No. D-33016/5/2004-Gen.] 
Y. S. MALIK, Jt. Secy. 


Tfci, 20 ^RRCt, 2006 

■5TT. 3TT. 911.—'RRR WTRTR jf&n (Ipf^^an^T) SRT, ^f*R » % RRR 

stfwfl % ?rq rt^r grf ^°h i R^' % % r^ttr R' qfERRpRR, tRtr (3Rf*r?R 

R^Teft) 3Tf¥wr, 1971 (^f 1971 % 3Tfaf*FRTT. 40) % WS 3 STCT VlPdfL-il RTF IRTRT =FRft T^TT 3^7 HPR 
■RRFR % RRTTJ^RIT ffiMFI % fRRF 18-02-1991 % RWF 6/1 ( 50 )/S98-'’fmT/181, ftdk 04-09-1996 % 

TO 1/11(33 )/94 -RRR/1332 3fR fRTRT 30-06-2004 % WTT 1/11(33)/94-'W/510 RFT 3TfR^RI3Tf % 3TffisFFR 
R, WF»R iJd^SKi PiRprlPod K ,J fl % Y.icTO 2 R dfrelPoa 3TfwW, Rt 7RRRT % CMslVd 3TfO<*.l<l ^Fl Rwf % 
RfRFfrF itffsRFRt t, a#lfwi % y4Mdl«t RFTR TOTt t 3TFT 3Tf^f7Fft RRvft % 

efiMH TEFTT 3 R" fdf^R qfuuT % R 3Rk FtklfRRR % SRPfa Fn#1 RpR-STf R aifafWT % '5TT1 Rl 

3R% cTIR FFTR k^lRTf RTl TT^Trf VlRkl^T RF TRRr ?T«TT ^Nl' RTT Ph^-H rPH I 


TTRnfl 


9FR 

3Tf*RFKi KHIH 

Rlcfafk RfRRi' Rvt <1«F ^snfq-cbK 

EiOHI 


WltR RbTR 

(D 

(2) 

(3) 


1. ^t trtrr^rf (rrrrr^) RTRft 3 RT*rf 
(rhr truer) rttrerf (rrr truer) rirt 
RRTPJ Rrf#r, ^RRR-RtUT, RFF-t^t 

^tR K7T-202 397 

2. 3RR RR 3RER7 (RRR 7RRTH) R1 ^F RST 3RERF 
(nHq RRFR) RT Rft "SRER) (qiiq TTTFTEr) RT 
rrert (rrr truer), lhhT-hi/rtRir URTJL 
TRITS 7TRTT4 fRRT : cOR, H^KI^-401 504. 

3. <R Hr- 1 RRERT ( HIHq -H-METR ) RT Rft RRET^T 

(RFTRTTeTER) -+.I=WIHK 

RRTFJ fRRRtRT, £l=fcM<, RFRHldRR, RRRt 
cTTTpFT, RTRT : TJTfT, ipRR 


^jfaRRT RRR =FKHI>VM RTRF fa fa £ 3 % T4lfac4 

3FRRT 72R% ’grq?^=f ^TT^ ( t^RTT RTRUJ Pd^ci>-R, 7TIRRR 
RTf7T, RTRT-^Rt\ 3rR R^TI % RflTR 

(RRTTRR Tk 3TRI#q ) 

-*jfa^Fn RRR WRTtTR W ffe^l fafa^'S % T^flPHrl 
3TW Wd t LIHH1r| 3T^TRF ?fRT^7 RT|Z, 

f3TR : ^Rp R'^KIR TFR % RfRR ( wfef TR 3TRT#q) 

^WR RTRC RTRRlt?R 3Pi ffe^F fafa^4 % Wlfac^ 
^FsiRT'3q% RRER RR^RRIRTT RCRR1 fRWRT7, 
RTR- RicfHT Slh; TRTRFS', RI^Rf RTc^RTI rTRT RTR 
■^RTRIRT, ' ! RRT cTT^RF, f^TRT : 4JRT, "^RR % hP<'H< (H'THklH 
TR^WIRlR) 



[*TFUI—7TO 3(ii)] 


»7TOT : FT?* 11, 2006/WpT 20, 1927 


2001 


0) 

4. 


5. 


6 . 


7. 


(3) 


_ ( 2 ) _ 

qT'CT 

( HMq ^Rhi^FT) "^TT qfL "57^ (HH^ 7TOW1) ^ 

iw«ra» 

TTT^Z, Stt : 3^pi%, 7F5TWH-323 303 

'3 T T * 1^1 '5ra*T^> (Hhq 7RTVH) ^T qR. 

(H!iq ^TOPFT) ^fl ysj^q) (RHq 7777ftR) jsigiciH 
TFTPJ fqsja nRql'jj’u, •siq) : ^•S'I^cih, ni^q>j: 
TTOT^, f^T: 11^^1^-627 106 

^7 wsn^ (qm'srcrm) qrqft wiwz 

(Hiiq Tiui^p) qr Mqqq> (RHq ■fRTuFT) %mi 3tqte*i 
%S, gFfc : % T TI W(R f^tcril : <jtk qj~isi, atqq>i : 
^fe?-581 301 

^rq huh (Hi'iq truer) "*tt qft. TRERj 

(■Hi'iq TTRER) "*71 M°(qq> ( HHq T777T*R) q?\RT 
qRTPJ fq^oilqi, ^RF : q>eiHl c tq>M', fadi ; q>i4) 

^RT, afr<rR1f-603 102 

^T'TT T n?T (HHq Rtii*r) "*tt truth Mqqq> 

( HM^ TRUER) eTT'HIT TT^ET^F ( TRTfER) "*7T 
3FSER7 

ar ro f fs^H f M*Ag , qi fHqfo i W w 

^ *FR, 3pJ ^-400 094. 


^TTTft^H 37FF ^feqT felPl^S % TqiRf^ 
<37«TqT "R% 37«iER *TT$, TOW! TRRS-TR 

TF*7 % -qf^R (^T#F7 STFITTfa) 

-*ipwq< ^hiT^h stff %fh^s % 
wm\ -^er wtft; fq^ci mR41*hi, 

tTT^5T: -^ 15 ^*?, f^TeTT: TTfRePTr^ 

% qfRTC (<*>iqfcP7 T*t 37|q wN ) 

vm <*>kmTUh ffeqr % ^iTh^ 

3?qqi TR% 7RER <^ T TF Rl'avft 3r9i57 ^ 1 2, 

(1*71 fq^cil <5c9F5*i 3 afo 4, T TTq % T TT, q»i<qi<, 

Ricii ; dTH, q> T ^isi, qi'ildqi % qR^i< (cbiqfclq yq ^FiqiTiPt) 

"4f^f«u vm ^kh1\?h am; tfeqr Rifats % wfacq 
^m\ tr% m<hi^ ^r^-i, 

3^tr 2, qxiHiqq)*!, Ricril : q>iql^<*i, tiRtci'ii§ % qfRR 
(^mf^-^3TTqmk) 

41*0. «hKqft?H 3TFF ■ffeqi f^ff^S % ^qipTrq aiq^T 
■3FI% W^qiel, 'Tlfq^'M 3r3Tt W, 

3Rplf9RT ^FK, ^ TO 

hrtt ^f fqf^Fi w\$ -qr fern ^ft^i 

Pi'KhI q>lql<n^, <Ri«.4 qii^fc^i ^ifq % ( qiiqlci^ 

■qq^Rfm) 

[U 1/11(33)94-^71^151 ] 

%. <ql^i, ^7 77f^ 


DEPARTMENT OF ATOMIC ENERGY 


Mumbai, the 20th February’. 2006 

S.O. 911. —Consequent on the change effected by Nuclear Power Corporation of India Limited (NPC1L) in the 
designations of posts in respect of the officers appointed as Estate Officers in the said Undertaking, in exercise of the 
powers conferred by Section 3 of the Public Premises (Eviction of Unauthorised Occupants) Act, 1971 (Act No. 40 of 
1971) and in supersession of the notifications of the Govt, of India in the Department of Atomic Energy, S.O. No. 6/ 
l(50)/898-PP/181 dated 18-02-1991, S.O. No. l/ll/(33)/94-Powcr/l332 dated the 4th September, 1996 and S.O. No. 1/ 
1 l (33)/94-Power/510 dated 30-06-2004, the Central Government hereby appoints the following Officers mentioned in 
column 2 of the Table below being Officers equivalent to the rank of Gazetted Officers of the Government of India, to 
be Estate Officers for the purposes of the said Act who shall exercise the powers conferred and perform the duties 
imposed on the Estate Officers by or under the said Act within the local limits of their respective jurisdiction in respect 
of the public premises specified in column 3 of the said Table. 

TABLE 


SI. 

No. 

Designation of the Officer 

Categories of the Public premises & local limits 
of jurisdiction 

(1) 

(2) 

(3) 

1. 

Dy Gen. Manager (HR) or Sr. Manager (HR) 
or Manager (HR). Narora Atomic Power 

Station, P.O. Narora. Via. Debai, Bulandshahr. 
Uttar Pradesh-202397. 

Premises (Office and Residential) belonging to or under 
the management of the Nuclear Power Corporation of 
India Limited at Narora Atomic.Power Station, P.O. 

Narora, via: Debai, Bulandshahr. Uttar Pradesh. 


514 Gi/2006—3 
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2. Additional General Manager (HR), or Dy. Gen 
Manager (HR) or Sr. Manager (HR) or 
Manager (HR), NPCILTarapur Site, Tarapur, 
Dist: Thane, Maharashtra-401 504. 

3. Dv Gen. Manager (HR) or Sr. Manager (HR) 
or Manager (HR), Kakrapar Atomic Power 
Station, Village—Moticher, Mandvi Taiuka, 
Dist. Surat, Gujarat. 


4. General Manager (HR), or Dy. Gen. 

Manager (HR) or Sr. Manager (HR) or Manager 
(HR). NPCIL Rawatbhata Site, P.O. Anushakti, 

Via. Kota, Rajasthan-323 303. 

5 . Dy. General Manager (HR), or Sr. Gen. 

Manager (HR) or Dy. Manager (HR) Kundankulam 
Nuclear Power Project, P.O. Kudankulam, 

Taluk: Radhapuram. District: Tirunelveli. Tamil 
Nadu-627106. 

6. Additional General Manager (HR), or Sr. 

Manager (HR) or Dy. Manager (HR) Kaiga 
Generating Staton, PO. Kaiga, Karwar, 

Uttara kannada District, Karnataka-581 301. 

7. Additional General Manager (HR), or Sr. 

Manager (HR) or Dy. Manager (HR) Madras 
Atomic Power Station, P.O. Kalpakkam. 
Kancheepuram District Tamil Nadu-603 102, 

8. Additional Ge; ral Manager (HR), or Dy. Gen. 
Manager (HR) or Sr. Manager (HR) or Manager 
(HR) Nuclear Power Corporation oflndia 
Limited, Nabhikiya Urja BhawiuWikram 
Sarabhai Bhawan. Anushakti Nagjjfi, 
Mumbai-400094. 


Premises (Office and Residential) belonging to or under 
the management of the Nuclear Power Corporation of 
India Limited at NPCIL Tarapur Site. Maharashtra 

SOite. 

Premises (Office and Residential) belonging to or under 
the management of the Nuclear Power Corporation of 
Inca Limted at kakrapar Atomic Power Station, in 
Vrimge: Moticher Nanicher and Rajwad in the Mandvi 
Tamka and village Unchamala. VaraTaiuka. Dist. Surat. 
Gujarat. 

Premises (Office and Residential) belonging tc or under 
the management of the Nuclear Power Corporation of 
India Limited at NPCIL Rawatbhata Rajasthan State. 

Premises (Office and Residential) belonging to or under 
the management of the Nuclear Power Corporation of 
India Limited at Kudankulam Nuclear Power Project. PO. 
Kuoankulam, Taluk: Radhapuram, District: Tinmelvdi. 
Tamil Nadu. 

Premises (Office and Residential) belonging to or under 
the management of the Nuclear Power Corporation of 
India Limited at Kaiga Generating Station-1 80 and Kaiga 
Prpjcct-3 &4. Village Mallapur, Kaiga. Karwar in uttara 
Kannada District of Karnataka. 

Premises (Office and Residential) belonging to or under 
the management of the Nuclear Power Corporation of 
India Limited at Madras Atomic Power Slaliun 
Units-1 & 2 in Kalpakkam. Kancheepuram District. Tamil 
Nadu. 

Premises (Office and Residential) belonging to or under 
the management of the Nuclear Power Corporation of 
India Limited at its Headquarters Office in Mumbai i.e. 
Nabhikiya Uija Bhawan. NPCIL Guest House. Anushakti 
Nagar. World Trade Centre Office. Belapur Bhawan 
Office and Liaison Officers. Quality Surveillance Offices. 
Registered Office etc. located at various places in India. 


[No. 1/11(33)/94-Power/1511 
K. RAVEENDRAN. Dy Secy. 


( ) 

M ftc#, 27 writ, 2006 

^iT. air. 912 .—Y?irwft ^M), TrsmnTT fYmt 1976 %fwr io % 

Hpffm ( 2 ) afa (4) %^rWj* wr*rsr so%ff 

orftrer orf ri<» i R4y / ^4^ i fi4f ^ fed -m irrer wfepn t, ^ writ i 

[ri. fed-2006/TL'ttT. 1/12/1 ] 
wfi, TTSWreT, 
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MINISTRY OF RAILWAYS 
(Railway Board) 

New Delhi, the 27th February, 2006 

S.O. 912.—Ministry of Railways (Railway Board), in pursuance of Sub-rule (2) and (4) of Rule 10 of the Official 
Language Rules, 1976 (use for the official purposes ofthe Union) hereby, notify tee Assistant Divisional Engineer Office, 
Sitapur City of Muradabad Division of Northern Railway, where more than 80% Officers/Employees have acquired the 
working knowledge of Hindi 

[No. Hindi-2006/O.L. 1/12/1] 

_____ KRISHNA SHARMA, Jt Director (O.L.) Railway Board 

Tfwrr 

22 W3R, 2005 

^T. 33T. 913.—fiefw 21-12-1977 % 'HKfll’M 

H*) 3=RR, ftqidlq HI 1 (($5 TT3W, ^ HIMI&5 *K*bK % %, ^ 

% TT%*qf% grfwfl ^MT ^rmT t ^ wfN 3TteR % <r^ Trf^fef 

T^f rfaisif ^JT PfM Pel Hart flK'jft %■ fefct r¥ ^(TT*) ^ Wt*) :— 



wil dW 

(D 

(2) 


IJp-ilfUW, 'HT T f, ^ fell 


[U -31/85] 

f^l?, '^ifnR'W ll'll^S ^< e tiK 


GOVERNMENT OF NAGALAND 
(Industries and Commerce Department) 

Kohima, the 22nd November, 2005 

S.O. 913.—In exercise of the powers conferred on the State Government through a Gazette Notification dated 
21-12-1997, Published in Extraordinary, Part-II, Section 3, Sub-section (ii) of Gazette of India on 28-11-1997, the Government 
of Nagaland hereby appoints Shri Maongwati Aier, the Deputy Residential Commissioner, Nagaland House, New Delhi 
being Gazetted Officer of the Government of Nagaland to be Estate Officer for the purpose of the said Act, who shall 
exercise the powers conferred and perform the duties imposed on Estate Officer by or under the said Act within the local 
limits of his jurisdiction in respect ofthe Public Premises specified m the corresponding entry iji column 2 of the said T able 


TABLE 


Designation of the Officer 


(1) 


Deputy Residential Commissioner, Nagaland House 



'% v: [No. IDB/HD-31/85] 


Afill&iH^SlNG^ Adcfi.S<£yvtO the Govt. ofNagaland 



















“III. HHNU| 

atfth ^'cici w40 
(«R 19-11-2005 

IV. sft mi «M<a«i ^T^h £<*h m jiK PMdiHK , 

3iruTj^r 

^cR^np-fer'e^ (^19-11-2005^ 

«JT5 3T^FT ^r) 

V ttH< 3ff lb TRT 

(^ 21-11-2005 ^T 

^^4) ^ ^ iff) 

[TT. ^-12017/42/2000--qHWl Csh i) ] 

W %. ff%, 3T<tT fif^q 

MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health and Family Welfare) 

(DENTAL EDUCATION SECTION) 

New Delhi, the 24th February, 2006 

S.O. 914.—In exercise of the powers conferred by Sub-section (2) of Section 10 of the Dentists Act, 1948 (16 of 
1948), theGentral Government, after consultation with Dental Council of India, hereby makes the following amendments in 
Part-I of the Schedule to the said Act, namely:— 

2. Under the existing entries of columns 2 and 3 against Serial No. 50, in Part-I of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to N.T.R. University of Health Sicences, Vijagawada, A.P., the following entries shall be inserted 
thereunder:— 

UT. Nar ay an a Dental College, Nellore 

Bachelor of Dental Surgery 
(When granted on or after 19-11-2005) 

IV. Sri Sai College of Dental Surgery, 

Vikarabad (A.P.) 

Bachelor of Dental Surgery 
(When granted on or after 19-11-2005) 

V Sibar Institute of Dental Sciences, Guntur 
Bachelor of Dental Surgery 
(When granted on or after 21-11-2005) 

[No. V-12017/42/2000-PMS (DE)] 
A. K. SINGH, Under Secy. 


BDS, N.T.R. University of Health Sciences, 
Vijayawada, A.P. 


BDS, N.T.R. University of Health Sciences, 
Vijayawada, A.P. 

BDS, N.T.R. University of Health Sciences, 
Vijayawada, A.P.” 
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TT3m: Rl4 11, 2006/W^pT 20, 1927 


2005 


Mid Mftc^H3ftrtKin4RMIcTM 

( MflW afo TRqpf fimm) 

4^41, 1 Rt4, 2006 

w.3ff. 915—%ror mm, wn(4 r %stRrefa5rcta4f%faRR%r) Rrr, 1976 %fw? io%^tfwt (4) % 
4' hRsIFI #t! <MHl4 fwi % y^ll^pHi ftRRRPtfa TP?4t TMRPf 3Tf44<TT mm, 4ti*S! "3rR R?t 

f^n% 80% 4 «+>4-eiift4i % %^t m\ ^Htp^ m ttrt rr t, 3rf4*£f4<i rr41 11 

[Ut 11013/3/2006-^] 
y<l'5i 3>*u< ti^Ki trfwt 

MINISTRY OF SHIPPING, ROAD TRANSPORT AND HIGHWAYS 
(Department of Road Transport and Highways) 

New Delhi, 1 st March, 2006 

S.O. 915.—In pursuance of sub-rule (4) of Rule 10 of the Official Languages (Use for official purposes of the Union) 
Rules, 1976, the Central Government hereby not ifies the National Institute for Training of Highway Engineers under the 
Administrative Control of the Deptt. of Road Transport & Highways, 80% staff whereof have acquired the working 
knowledge of Hindi. 

[No. F. 11013/3/2006-Hindi] 

__ SAROJ KUMAR DASH, Jt. Secy. 

fi ' 5 T rfl'ti /3re> 

trim, i rt4, 2006 

31T. 916.—^% mm Rf>T srfwr t 41 41.RR. ^SIRT 

% Rw4 4* ^[•cr RR4 4cJ pdf'll dW) If I 

1. 4t feHcUkt RTT4 I #FR, RT4 r 4H RTCSldl I 

2. RKif# I 

3. 41 <l*KRie ‘JHPTRt? ^P1 R. RTCT, 4t^ : Wt, *R^, facR : TfRT 

faRPTfaWR (TTTSrft 3WHi<t)FI <44 f=m 4 %'3'HrH'^ (l) %3tf4f4RR 1972 STO VlPw^T 

R>T Jl^lM RRtl |[R %*!* 41 RR. - ??!. '4Wli Pl«[U R41 RR "4) (*<(<*}), •Si«t> 3P2T83 R>T R^l 4t 41. RR. 41*41 

«[«t> w-slct) "strrr (r 4-3 ) % 4«tR 4 ■3 c ^i mri 5 4 ^iRw4t RR y'4to rr4 wr ■344^41 % ^ 4 

•SnfafTt fRJRT WRTT11 

[4. rrz1w.1i -f4f4w4h4RR ] 
r. %. R. 4141, 4tes mm mm, r44rt 

MINISTRY/DEPARTMENT of PO STS 

Vadodara, the 1st March, 2006 

S. O. 916. —Whereas the Central Government is of opinion that for the purpose of the departmental inquiry relating 
to Shri P.S. Chaudhry, P.A. Bardoli HO, it is necessary to summon as witnesses. 

1. Shri Himat Shankar Marathe Nehnuiagar, Baden Jin, Bardoli. 

2 Shri Rasikbhai Revabhai Patel Sugar Colony, Bardoli 

3. Shri Ravmdrasinh Gumansinh Chauhan At. Panda, Post: Rayam, Varad Dist.: Surat. 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 4 of the Departmental Inquiries 
(Enforcement of witnesses and production of documents) Act 1972 (18 of 1972) the4fi§ntral Government hereby authorizes 
Shri N.D. Joshi, retired APMG (Staff) O/O Chief Postmaster General Gujarat Circle, Ahniedabad as the inquiring authority to 
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exercise the power specified in section 5 of the said Act in relation to Shri P.S. Chaudhry Postal Assistant Bardoli HO, a 
Group U C” Central Government Servant. 

[No. STA/1 l-Misc./PSC] 
A.K. A. JOSHI, Postmaster General, Vadodara Region 
HlHe), 73T2J3^TTTT^jrf^) farKtll hTu el^ 

^Kdld OHcb ®Z£Tt 

fartll, 24 2006 

37T. 917.—Hfrcffa ttFT^ fwt 1987 % f^R 7 % T#PR ( 1 ) ^ (73) ^ ^TTTcfa TO 

f %A f^r3TT TTTTO (^Ft) A Wf-Pt fTOT wfF -nr f 

7FTR. WR ^tTTO () w\ WTVR F W 3717 fbfa TTTtT^R ^ 

Wt WIT ^ #7 ^frtcfr cfftfhfsT 

TV ’(2) (3) (4) 


1. 3TT? TJH 2148 : 2004/3^1#^ 60079-1 (2001 ). 1,%TTO2005 ^ 06FFT2006 

tTOhl'il -qyi-JRTiil' % f^3T# 

3TTO7 “F M | cftTTCT I 

-----y- 

Ft WT7 TtTlt^R F ^fcPTT FTcflF FTO TO, 9, W F wf, 3^ fFvfl-110002, %#q JKWH-A ; 

7F'i7, TOft 7T«TT Wt3T =hl7!d4i ST^F^, TO#T, 'dfrTteT, §'«NI<^ ^njC 

FFT^T, TFF TFT, ^ 7T«TT f^WRTTJR 3 fW 3FFT f I 

[tM : ^22/zr-4S] 


■31.%. ATa^il, 4 7ll.tr 'TTTTq y^<a ( (qtpi ci=tviW)| ) 


M INISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 24th February, 2006 

S. O. 917.—In pursuance of clause (b) of sub-rule [ 1) of Rule 7 of the Bureau oflndian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendment to the Indian Standard, particulars of which are given in the 
Schedule hereto annexed has been issued : 


SCHEDULE 


SI. 

No. 

No. & Year of the Indian Standards 

No. & year of the 
Amendment 

Date from which the 
Amendment shall have 
effect 

(1) 

(2) 

(?) 

(4) 

1 . 

IS 2148 :2004 Electrical Apparatus for Explosive 

Gas Ahnospheres-Flameproof Enclosures ‘d’ 

I, December 2005 

06 February 2006 


Copies of this Amendment are available with the Breau oflndian Standards, Manak Bhavan, 9° Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices: 
Ahmulabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
Thiruvananthapurani. 


[Ref.: ET 22/T-45] 
P.K. MUKHERJEE, Sc. F& Head (Electro Technical) 
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M. 24 Wifi, 2006 

37T. 918.—HTTrfhT^ frriTri 1987%fW7 7 %^rfWT (1) (73) % 

Ifrl^jffKl ^TTTT t % ftff MnTfW T fFT 3 Ft' % frW<n ^ ri f ^ T«TT% Ftripf :— 




tm ^m\M 

^ wm-^1^5171 

TspfTfT frrfsj 

MTfdt'M r TH'+ 37^ 

wn 

tftlM 


(D (2) 

(3) 

(4) 

1. 37T^PTT2148: 2004/37T&7ft 60079-1 (2001) 

"far HHi<=K ,J ii % fpp* C^ddl % 


06 wrft 2006 


^77 ^rrd^rTfimi Hrcrfrii hh<*> <^<1, rifirerwf, 9,7^7^ *m Hi«f, ^f^rft-i 10002, sHrir <*wid4i, 

--ftosfi Rn, ^sfrps, ^i, ^ w ^reid^f vfrm, ^U5i«dl, I<tw, w*pjc 

shtjc wv$t tt&ti, -*$ <r*n ri fristri f i 


[#22Afr~45] 

frT.%. gsr^n, %I.THF Tp? (ffr^rT d + 'fi'Yl ) 


New Delhi, the 24th February, 2006 

S. O. 918.—In pursuance of clause (b) of Sub rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendment to the Indian Standard, particulars of which are given in the 
Schedule hereto annexed has been issued : 


SCHEDULE 


SI. No. & Year of the Indian Standards 

No. 

No. & year of the 
Amendment 

Date from which the 
Amendment shall have 
effect 

(1) (2) , 

(3) 

(4) 

1. IS 2148:2004/IEC 60079*1 (2001) Electrical 

Apparatus for Explosive Gas Atmospheres- 
* Flameproof Enclosures “d” (Tliird Revision) 

— 

06 February 2006 


Copies of this Amendment are available with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi* 110002 and Regional Offices: Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices : 
Ahniedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
T hiruvanant hapuram. 

[ ET 22/T-45] 

P.K. MUKHERJEE, Scientist. F& Head (Electro Technical) 

M 28 m*Kt, 2006 

^T. 3 W. 919.— *TTT?fta riFPfi ^ fW7 1987 % 7 % -iMpPIM (1) %73-£ (73) % fi' 

Pci^gTn srfir^f^T ^t?tt t % frNl rinri (^) ri* f^rt 7 r^'f :—. 
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3# 

1FT. 

, \r; ^ ________ 

TTTmRcT MlfrtTh RFRT RTF 

WPR affl TR§qr 3fR 

TWb-R l J J cJh 

HtiSTl 

• v> _r 


fhfa 

(D 

(2) 

(3) 

(4) 

1. 

4859 : 1968 

3, RtfIH'< 2005 

31 RtfIMf 2005 


wh hh=6 rfrtto, 9, ^T£7 w rfR R?f^vvfr- 110002 , mmM 
f^evTT 'ohtH^ldl, -4 IJ 5Pf<3, TgBSti TT^ TOT «bi*rfd4f 3WI, ^PTefk, ^m, ^T^TTp, ’JWfet, fcrTP?l^. 

TOTT, TOJT T T3 7 TT, ^ TT«TT R' %$ TOT^T f I 


[•^ti^r/TRmJ 

vji■> 1 cf|5?I 3l<t'Si ^nf^T“^” R3R7I (I+hRki 5 ^sfIf^iR<i) 


New Delhi, the 28th February, 2006 

S. O. 919.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendment to the Indian Standard, particulars of which are given in the 
Schedule hereto annexed have been issued : 


SCHEDULE 


SI. 

No. & Year of the Indian Standards 

No. & year of the 

Date from which the 

No. 


Amendment 

amendment shall have 
effect 

(1) 

(2) 

(3) 

(4) 

1 . 

4859 :1968 

3 December, 2005 

31 December, 2005 


Copies of this Standerd is available for sale with the Breau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
ZafarMarg, New Delhi-110002 and Regional Offices: New Delhi Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[CED/Gazette] 

J.C. ARORA, Scientist E & Head (Civil Engg.) 

M 28 WRt, 2006 

^T. 3TT. 920.—(WTT) MWPT 1988 % fafWFT 5 (6) % 

fifrqr ^TTtTTt % PlHfelRsId ai<1<sh’ f I 

Tpit. *F8rc =ira/>rai ^wq^iftra sri re TO whs 

JHt^l ^TRTff 'A fir,OI % TTT^T 

wm HTWTfrFRr 


1. 6484078 



R./17/1, Odfa^i-^-dfi^rc 
mz\ wm, m™\tl 
■^PFer^T-641 004 


ft*F5Rfa WF3 2005-12-08 

*TFTI: 8034 : 2002 


[#T£TSt-1 /13 : 13] 


TRT. TRT. HliZRT, 3R 


(^) 


|H .JIHfHHHUl f Hi ii " 


. ..- 




I’ H. I 
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New Delhi, the 28th February, 2006 

S. O. 920.—In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations 1988, the Bureau of Indian Standards, hereby notifies that the licence particulars of which are given below have 
beat cancelled with effect from the date indicated against each. 


SCHEDULE 


SI T 

No. No. 

Naan and Address of the Licensee 

Article/Process with Date of cancellation 

relevant Indian Standard 
covered by the licence 
expired 

1. 6484078 

Jaghas Engg. Equipments, Unit-Ill, 

17/1, Pallamappa Chettiar Street, 

6 th Cross, Thanneer Pandhal, 
Pedamedu, Couxtbatore-641004 

Submersible Pumps ets 2005-12-08 

IS 8034:2002 


[CMD-1/13:13] 
S. M. BHATIA, Dy. Director General (Marks) 

M farft, 28 2006 . 


W. 3€ 921.—'MKflN HH+ (W n H)fqrf 5 m 1988% Rm (4) %^7fWT (S)% ty'tfAWA MRrtk 'H H9> 
^ |f, % fc4 7 Tti i? :— 



HR 




Wfa TTPTcFr oRT #W ^ 

# 




TT'ffacT 'HKrfpa HH4> 

1 

2 

3 

4 

5 

1. 

8684504 

27-12-2005 

A Cl. . ft 

h. rvr*w 





#-1-80-81 82, Tt#TO 

303 : 1989 




%T, 


2. 

8681292 

02-12-2005 

A. mfk 

fqHiSvi 




31, TO yVqisi, 

1061 : 1997 

3. 

8681191 

02-12-2005 

4 # %. 

i&m fisTS# #T 




#-501, AzA. 12, 

ft^pr^n 




#. %. 3fft T$TX\, 

1038 : 1983 

4. 

8682395 

08-12-2005 


SltrlHlf&M T tPr3T #c# 




#-6, #. A ^RTR, zm, 

1417: 1999 




HKrlfWl 'PH, 


5. 

8682496 

08-12-2005 

A. 





#-513, ft3 A. 9% #. %. 3#. 

8783 (*lFT-4): 1995 




^Rot, 


6. 

8683805 

22-12-2005 

A. 

^KrlHif^n 3lf^ T Tte^’ #7# 





1417:1999 




3 # to rnwytt, #«rjr 


7. 

8683401 

15-12-2005 

A. #1 




- 

TP - 221, fl# TO. T^TIT, 

398(^1-2): 1996 

A 



faWtK, *T7F, 



314 G\l 2006—4 
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1 

2 

3 

4 

5 

8. 

8685809 

30-12-2005 






U5- 1233, m&VKZ. frfor, 

Ht^I-301019 

694 :1990 

9. 

8685910 

30-12-2005 

A. ^ ff^TT 173., 

tel 




V)- 1233, 

Hhrst - 301019 faeft 

1554:( *JF!-1 ) 









75. ■mfeqr, ^ 




New Deliii, the 28th Februiuy, 2006 


S. 

O. 921.—In pursuance of sub-regulatron (5) of regulation 4 of the Bureau of 

Indian Standards (Certification 

Regulation, 1988, the Bureau of Indian Standards, herhy notifies the grant ofiicence particulars of which are given in the 

following schedules. 







SCHEDULE 


SI. 

Licence No. 

Operative Date 

Name and Address of the Licensee 

Article/Process Covered by 

No. 

(CM/L) 



the licences and the relevant 

’ 




I.S.: Designation 

1 

2 

3 

4 

5 

1 . 

8684504 

27-12-2005 

M's Shivam industries, 

Plywood for General Purpose 




G-I-80-81&82, R1ICO hidustnal 

Area, Nohar, Hanumangarh 

IS:303:!989 

1 

8681292 

2-12-2005 

M/s Vinayak Manutrade Pvt. Ltd., 

Disinfectant Fluid 




31, Industrial Area, Jhotwara, 

Jaipur 

18:1061:1997 

3. 

8681I91 

2-12-2005 

M/sJ.K. Enterprises 

Steel Doors windows and 




G-501, Road No. 12, 

ventilators 




V.K.I.Area, Jaipur 

18:1038:1983 

4. 

8681395 

8-12-2005 

M/s Riddhi Jewel, 

Hallmarking of Gold 




C-6 G.T. Bazar Gaurav Tower, 

Jewellery 




Malviya Nagar, Jaipur-12 

IS: 1417:1999 

5. 

8682496 

8-12-2005 

M/s Chetan Udyog, 

Polyester & Polypropylene 




G-513,RoadNo.9A, 

IS:8783(Pt.4):I995 




V.K.I. Area, Jaipur 


6. 

8683805 

22-12-2005 

M/s Vardhaman Jewellers, 

Ha llinarking o f Gold j ew ell ery 




Shop No.04, Anandganga 

Apartment, 3rd B Road, Sardarpura. 
Jodhpur 

IS: 1417:1999 

7. 

8683401 

15-12-2005 

M/s Fine Cable Sc Conductors, 

ACSR 




F-221, RIICO Industrial Area, Bagru 
(Extn) Jaipur 

lS:398(Pt.2):19% 

8. 

8685809 

30-12-2005 

M/s Cap Cab India Ltd,, 

PVC hisulated Cable 




F-1233, Ghatal Industrial Area, 

Bhi wadi- 3 01019(Raj.) 

1S:694:1990 

9. 

86859 It) 

—do— 

—do— 

PVC (HD) Insulated Cable Is: 
1554 (Pt-I) 


[Ref: CM D. 1/13:11] 
S.M. BHATLA, Dy. Director General (Marks) 


I I 


*' .fnipwi^ii i-f Mi 11 H'i■ *i=i • 






1 1 


I ■' *4 4»f 


oiwi-ifx r»r» 



[ 'TFT II- 

~73P*5 3(ii) ] 

. -4R?T^iTTRm : ^ 11, 2006/WJH20, 1927 

2011 


oKT. 3ff. 922.- 

_a. -if 


M ft??#, 28 Wf$, 2006 




-HTWT HPT^T HKOTm (^Pth*TT, 1988 *> (WW 5 CT^T 

_^ v ji _i:_•_ a. __ c _ c _ A .. 

*1 T<^> <*9TCI *> *>< <^n * v 

MOT* 



9^ 

U 



TO ^Ft/^TT 


TO#®3T 

^RASn^/^f 

(D 

(2) 

(3) 

(4) 

(5) 

(6) 

1. 

_6536980 

4-12-2006 

WS, 

%/7/no- 1, e<q ,j nHMidi, 
^F*I^E- 641 035 

we 

TO : 4985 : 2000 

W- : 

2. 

6540163 

23-12-2005 

^./1/423, 

641062. 

to 4 ^ 

-^1 4jjujR#iRf 

:■ MN : 2083 : 1993 

■L. 

;f ,. 

3. 

6540769 

27-12-2005 

n.m-\ 

#5-638001 

■‘* 

fo***3<* 

7T«rr 

fUWrO ^S3I1T*f? 
’toW'VA 

•w : 1417 : 1999 

4. 

6540971 

27-12-2005 

eire *T 35 en in eifm, 
i. 555-557, 
sfrro&ro 
#5 -641 001 

3ff*£n* im 

*#TP!H 

TO: 1417: 1999 

5. 

6541367 

29-12-2005 

wji s-jftPwfH 

^j./1454, $5, 

#.#. %% 

641013. 

^ -' f' n *\ *\ 

TOT:8472 : 1998 

6. 

6541973 

29-12-2005 

Sl5l4<i 5'JIIH4H J l, 
e. 1 -% ?lf=K1 W, 

^TWi^-641 004 


TO: 12225 : 1997 

7. 

6542066 

29-12-2005 

c fr . * fir, r* 

*Rw^T$rT3 

e. 1-% TTfol W, W 

^T, iMl, 4ite^^-64l 004 

«Trf 

ernt 

% ^Fe 

4Fff : 9079 : 2002 

8. 

6542268 

30-12-2005 

e. 40-% d^< 

fefcR’i 

(ifcg), ^MVp-641 014 

fee^rrte ..-:. 

: 8034 : 2002 


[wi: ■HiUM'S ' i -1/13 : It] 
■QTf.TTq. HTf^TT, "3 1 ? ("g^O 
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New Delhi, the 28th February, 2006 

S. 0. 922—In Pursuance of sub-regulation (5) of the Bureau of Indian Standards (Certification) Regula¬ 
tion, 1988, of the Bureau of Indian Standards, hereby notifies the grant of licence particular of which are given in the 
following schedule, 

SCHEDULE 

SI. 

No. 

Licence No. 

Operative 

Date 

Name and Address (Factory) 
of the Party 

Titleofthe Standard 

IS No. 

Part/Sec. Year 

1 . 

6536980 

04-12-2006 

M/s Monica Pipes, 

7/110-1, Saravanampatti Road, 
Keeranatham, 

Coimbatore-641035 

UPVC pipes for potable 
Water supplies 

IS 4985:2000 

2 

6540163 

23-12-2005 

M/s Veesar Electricals 

1/423, Baladhandayutham 

Street, Chinniyampalayani, 
Coimbatore-641 062 

Stationary storage type 
electric water heaters 

IS 2083 :1993 

3. 

6540769 

27-12-2005 

M/s Sree Kumaran Thanga 
Maligai 

85-A, RK.V. Road 

Erode-638001 

Gold and gold alloys, 

Jew ell ery/artifacts -fineness 
and marking 

IS 1417: 1999 

4. 

6540971 

27-12-2005 

M/s Sree Kumaran Thanga 
Maligai 

555-557, Oppanakara Street, 
Coinihatore-641 001 

Gold and gold alloys, 
Jewellery/artifacts-fineness 
and marking 

IS 1417: 1999 

5. 

6541367 

29-12-2005 

M/s Akshaya Engineering 

1454, Thadagam Road Get Post, 
Coimbatore-641 013 

Centrifugal regenerative 
pumps for clear, cold water 

IS 8472:1998 

6 . 

6541973 

29-12-2005 

M/s Hifit Engineering, 

1-A, Sakthi Nagar, 

Lakshmi Puram, Peelamedu, 
Coimbatore-641004 

Centrillugal jet pump 

IS 12225:1997 

7. 

6542066 

29-l2-2(X)5 

M/s Hifit Engineering, 

1-A, Sakthi Nagar, 

Lakshmi Puram, Peelamedu, 
Coimbatore-641 004 

Electric Monoset Pumps 
for Clear, Cold Water for 
Agricultural and Water 
Supply Purposes 

IS 9079:2002 

8 . 

6542268 

30-12-2005 

M/s Askhar Pump Products, 
40-A, Nalla ThannerThottam, 
Goldwins, Civil Aerodrome (PO), 
Coi mbatore-641014 

Submersible Pumpsets 

IS 8034:2002 


[Ref: CMD. 1/13:11] 
S.M. BH4TIA, Dy Director General (Marks) 


M fern, i 2006 

3FT 33T, 923.—wfa RRT f™ 1987 % 1WT 7 % (1) % 73^ (73) % '5TT ^ ,J I ^ HKcfft 

RRTcTT t RTf^R ‘HTRP'T RFR1 % fW7 fiRf T RT f 3 TTT RTT f ; — 




[ VFTII—3(ii) ] HTRT^TTPm : ^11, 2006m<^ 20, 1927 _ • 2013 



sFR. 

WIT 

T*ITfq<T MRtfPTTTTW(^f) 

^ wta*tmrsro 

’HRflVl HH<=b 


(1) 

(2) 

(3) 

(4) 

1. 

IS 5753: 2006 3^PT-TntT?et 

r^fH* r«tnnr*e 


2006 

2. 

IS 15651 (Part 2): 2006 3TP?^">k- 
FmK H«£fa ^KT^T^Rt 
hft 2 aignimftfii 


^mtl2006 

3. 

IS 3858 : 2006 


2006 


'HUtfat ^ HlVtbt HI*W> '«j0, W, 9, WRjt M 10002, M 

^<rwi< i i , -^shis , ^i, ?$*ri 7i«n Tirerr sr^rw;, w h, 'frm, t^cRi^. 

i re 5 n, ^ tj*jt Ri w*i*<u^h 3 inzm 11 


[wtf : Ms] ^ft/7 CW)] 

■51. 5t. %. -4^, ^n.-QTF ^ ^3 (^n ^t^TT T$ 3<WPCD) 

New Delhi, the 1st March, 2006 

S. O. 923.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each; 

SCHEDULE 


SI 

No. 

No. & Year and title of the 

Indian Standards Established 

No. & Year of the Indian 
Standards, if any, Superseded 
by the New Indian Standard 

Date of 

Established 

(1) 

(2) . 

(3) 

(4) 

1. 

IS 5753 : 2006 Alpha-Amyl cinnamic aldehyde— 
Specification (third revision) 

None 

January 2006 

2 

IS 15641 (Part 2): 2006 Natural gas— 
Determination of water by the Karl Fischer 
Method Part 2 Titration procedure 

None 

January 2006 

3. 

IS 3858: 2006Benzyl acetate—Specification 
(third revision) 

None 

January 2006 


Copy of this. Standard is available for sale with the Bureau of Indian St andards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref.: PCD G/7 (Gazette)] 
Dr. D. K. CHAUDHURI, Sc.-F & Head (PCD) 
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M 1 2006 

^T. 924.—(3RFR) fafWT 1988 % falwf 6 % 3 % dljfK ’ J l ^ 'TOto TJFFF 


wto 

•RTW 

tt: 

"*1FT 





^dH ^F 

4hH ^ttr 

T=FT? 

<rt 

TTF'R 

fe 

8382 

0 

0 

1977 

fafooH! %T faRrfstf % 

R^F aiX 

33000 

26000 

1.5 

20050810 





TTT ? 4 If^Rl F-lTlf^d 
















9271 

0 

0 

2004 

wf ^ fa-=6W % %TT 


65000 

57000 

80 

20050810 





•qTT'T 






13362 

0 

0 

1992 


100 fen. 

33000 

26000 

14 

20050810 

3149 

0 

0 

1994 


100 3^ 

33000 

26000 

6 

20050926 











9281 

3 

0 

1981 


P^F 3^ 

49000 

41000 

40 

20050926 

10508 

0 

0 

1983 


1 XH^t 

33000 

26000 

50 

20050926 











13958 

0 

0 

2004 

WTRT^Tqf%%r 

P^F 

39000 

32000 

0.5 

20050926 





*rfa ^ft Rti 






15391 

0 

0 

2003 

WPTT^fcrm^ 

1 x^t 

39000 

32000 

5 

20050926 





foiled q> fq^a ^FTTcT 










Wl— 










WT 






15573 

0 

0 

2005 

qriUi^ 1 xn^t 

36000 ’ 

29000 

10 

20050926 

296 

0 

0 

1986 

\r r- [ n 

^RFTrTZ 


33000 

26000 

70 

20051128 

1381 

1 

0 

2003 

r^Ptwtt fiiHM- 


30000 

24000 

0.2 

20051128 





WH4) 






2155 

0 

0 

1982 

cra^Ttf%%%T (6 

1 

33000 

26000 

30 

2005112S 





^ Ufipfl's^Tm) 3TW 










^rSursm^eleTft^ 






2619 

0 

0 

1993 

% «H«m 


33000 

26000 

0.16 

20051128 

11005 

0 

0 

1984 

fq^a •sh^m %r Iciy. 

1 3T^ 

60000 

52000 

15 

20051128 





,j qei'i'H5 x^tcT 






12510 

0 

0 

1988 


3^ 

45000 

38000 

0.13 

20051128 


qieil) 


[^M : TTTtnT5T-1/13:l0] 
TH. TR. HTf^TT, H$lPW¥l«hC*JST) 




[ 'HFTII—3(ii) ] 


W^TTT3m:^11, 2006/Wf3 20, 1927 


2015 


New Delhi, the 1 st March, 2006 

S. O. 924.—In pursuance of sub-regulation (3) of regulation 6 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, the Bureau of Indian Standards hereby notifies the Marking for the products given in the Schedule: 

SCHEDULE 




Sec. 


Product 

TJmt- 

Mm. Marking Fee 
Large Snail 

Scale Scale 

-DmT 

Rate 

Enforcement 

Date 

8382 

0 

0 

1977 

Pressure Regulators, 
Pre-s«J used with 
Method Gas Cylinders 

1 Piece 

33000 

26000 ' 

13 

20050810 

9271 

0 

0 

2004 

PVC Single Wall 
Corrugated Pipes for 
Drainage 

1 Tonne 

65000 

57000 

80 

20050810 

13362 

0 

0 

1992 

Asbestos Yam- 
Textiles 

100 Kg. 

33000 

2*000 

14 

20050810 

3149 

0 

0 

1991 

Enamdware for Home 

use 

100 Pieces 

33000 

26000 

6 

20050926 

9281 

3 

0 

1981 

Electronic Weighing 
System 

1 Piece 

49000 

41000 

40 

20050926 

10508 

0 

0 

1983 

Phosphoric Acid, Food 1MT 

Grade 

33000 

26000 

50 

2(X)50926 

13958 

0 

0 

2004 

Bamboo Mat Boards 

lSq. M. 

39008 

32000 

0.5 

20050926 

15391 

0 

0 

2003 

Cold Rolled Non- 
oriented Electrical Steel 
sheet & Strip-semi 
Processed Type 

1 MT 

39000 

32000 

5 

20050926 

15573 

0 

0 

2005 

Polyaluminium 

Chloride 

1 MT 

36000 

29000 

• 10 

20050926 

296 

0 

0 

1986 

Sdoium Carbonate, 
Anhydrous 

1 Tonne 

33000 

26000 

70 

20051128 

1381 

1 

0 

2003 

Laboratory Glassware 
Narrow Necked Boiling 
Flasks 

1 Piece 

30000 

24000 

0.2 

21X151128 

2155 

0 

0 

1982 

Cold Forged Solid Steel I MT 

Rivets for Hot Closing 
(6 to 16 mm Dia) type 

33000 

26000 

30 

21X151128 

2619 

0 

0 

1993 

Glass Beakers 

1 Piece 

33000 

26000 

0.16 

2[X151128 

11005 

0 

0 

1984 

Dust-tight Ignition 
Proof Enclosures of 
Electrical Equipment 

1 Piece 

60000 

52000 

15 

20051128 

12510 

0 

0 

1988 

Wall Clocks (Battery 
Operated) 

1 Piece 

45000 

38000 

0.13 

21X151128 


[Ref:CMD-1/13 :10] 
S. M. BHAT1A, Dy. Director General (Marks) 
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¥* ^ wi, 9, w rH, ^ f^#-nooo 2 , wfrpqf : M 

f^#, w*n yrn : wfa, hPtict, ^r^rc, ^Pr^c, 7 pmet > 

wjt, ^pt^, tot, ^ trar fowl tow f i 

["Hct 4 : TTq. i ^./gft-2 : 1 ] 
%. ^t, %t.— to ) 

New Delta, the 2nd March, 2006 

S.O. 925.—In pursuance of clause (b) ofsub-rule(l) of Rule 7 ofthe Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in the 
Schedule hereto annexed has been issued : 

SCHEDULE 



(D (2) 


STT^T 15637 : 2006 %%"foPQ; 

0.5 fcRT ^ 250 ^ 


1 . 


(3) 


(4) 

28 2006 



















2017 


11, 2006/20, 1927 

'iiidl’H ^ Hi ’HI Hh<*> 9 VI l $ , ai v n< hmI, *T^ f^crfl-110002, : 

M ^Wlfll, ^ U SHI5, ^i, 3*TT im\ WlW : 3T^RT^ ^H#T, HtWT, '$m$ l 1$<W, 

■SR^T, -SFTTJT, WF$ T, W^T, ^ fWtft ^Wm f I 

[^M : T^. i ^t/^ft-2 : 1 ] 
Hi. %. ^T, ^vfT. T^P M^j^a (^ITfw s^flPi^Ru) 
New Delhi, the 2nd March, 2006 

S. O. 926.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 

SCHEDULE 


SI. 

No. 

No. and year of the 

Indian Standards Established 

No. and year of Indian 

Standards, if any Superseded 
by the New Indian Standard 

Date of 

Established 

(1) 

(2) 

(3) 

(4) 

1. 

IS 15637:2006 Welded Stainless Steel cylinder 
for liquefied petroleum gases (LPG) from 0.5 litre 
to 250 litre water capacity—Specification 

' 

28 February 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, KoUkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref.: MED/G-2:1] 
C. K. VEDA, Scientist F & Head (Mechanical Engg.) 
M 2 T Tr4, 2006 

m 3TT. 927.—Wfa fWT 1987 % frm 7 % (l) (T3) %3t^Wl 3 

^ci^ski i? f3T’ : fh% f<i^ T n7 hh°h (^f) Rmi M'qvRti^ 7 t^ i? :— 




"WIT 

7T^itf*FT 'ntdl’H RT5°F> 

^7T WIT fhfa 

^frfirf«T 

(1) 

(2) 

(3) 

(4) 

1. 

2960 : 1964 

WIT 2, 

2005 

30 2005 


^rmiteHi 'srfcnr to, 9 ^ fert-i 10002, ^ 

< =blel e 6MI, ^ Ml +wld4f : 3T5HSMK, Wfa, lSims, 

WJT, chH^T, ^FTJ*, ^re^TT, ^ USTI ^ frnifi ^TcF*T f I 


: ^hr^t 17/37lf 1^ 2960] 
^T, % *M\W, %T. t Pl^l<=6 3PJT3 (WFT) 

New Delhi, the 2nd March, 2006 

S. O, 927.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
lhe Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in 
the Schedule hereto annexed has been issued : 

514 Gl/2006—5 
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SCHEDULE 



SI. 

No. 

No. & year of the Indian Standards 

No. and year ofthe 
amendment 

Date from whii:h die 
amendment sha!S Oave 
effect 

(1) 

(2) 

(3) 

(4) 

I. 

IS 2960 :1964 Specification for Bookbinding 

Leather 

Amendment No. 2, 
September 2005 

30 Sept ember. 2005 


Copy of this Standard is available for sale with the Berea's of Indian Standards, Manak Bhavan. 9, Bahadur Shah 
ZafarMarg, New Delhi-110002 and Regional Offices : New Delhi. Solkata, Chandigarh, Chennai, Mumbai and also Brandi 
Offices; Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur. Kanpur, Nagpur. 
Patna, Pune, Thiruvananthapuram. 

[Ref.: CHD 17/1329; A' 
Dr. U. C. SR1VAST AVA, Scicntist-E, Director & Head fChcmic; 1) 
Tf Ifeti, 2 fe, 2 ?06 

^T. 31T, 928.—HTlfe 'frTTT fe fwt, 19S7 % TWT 7 % <T9feR (1) % (73) % 3 HRfe 'fe 

tfd^SH I Slfejfe ^SRcJlt f*F 3 fe ^ (fe) $ ffel Wffe M f : — 




Tfel 

.. & ■ A 

TTTTTfe HICfih 

feffe fe wm fet ffe? 

feife rfFf Nr) 

(D 

(2) 

(3) 

(4) 

1. 

^T?t4396 : 1981—fet aferyRTST 

ohchJ %ffe ^fet fe fetfe (wr /ffrfeD 

felfe WfT 1, 
fe, 2005 

30 'Jj-l, 2005 


ST fefe ^IfeRT WT, 9, 1^^-110002, uteri' : 

M feft, • < % fe RTl, RTOfe, fe£ cT v dT WT RT 7 W : 3 t 6 H<?KI<, feffr MTW, fefrRTJC fe.TTH, 

W^H, TFFJt, TTTT, <T«IT 3 fed V\ 77TPR f t 


[ fed : 26'fe 77 4796 ] 

1ST. ^ fe felTTR, %1. t ffeFF TTcj qpoj ; ) 

New Delhi, the 2nd March, 2006 

S. O. 928.—In pursuance of clause (b) ofsub-rule(l) ofRule7 ofthe Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given m 
the Schedule hereto annexed has been issued : 


SCHEDULE 

SI. 

No. 

No. & year of the Indian Standards 

No. and year ofthe 
amendment 

Date from which the 
amendment shall have 
effect 

(1) 

(2) 

(3) 

(4) 

1. 

IS 43 96 : 1981 —Specification for Barium Nitrate for 
Explosive and Pyrotechnic compositions (First Revision) 

Amendment No. 1, 
June2005 

30.June, 2005 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
ZafarMarg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref.: CHD 26/1S4396] 
Dr. U. C. SRIYASTAV A, Scientist-E, Director & Head (Chemical) 






■sm. ^ 


^wi^wsRj 
srfcftRT ’^wk-Rwamr 

^4 "ft, ^ <HOMI 


(1) (2) (3) (4) 


1. sn^TR 309 : 2005 tMPSfl <HJ«¥#!H %T— PqPvife — 30 2005 


*frMfrK1l , ^ufihw, *pT$ 7f«TT 71K3J *hWfa41 : Wftfo, MlW, >±m$, 

■aPFJt, ^FFJt, T&r[\, ^ 7T«n 3 fa?*?! ^ f I 

[ Wt: 6/»^ ^ 309 ] 

~gf. \ #. ^n^q , %. i ftf & w xgiugg ( wr) 

New Delia, the 2nd March, 2006 

S. O. 929.—In pursuance of clause (b) of sub-rule (1) ofRule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each: 

SCHEDULE 


(1) (2) (3) (4) 


1. IS 309:2005 Compressed Oxygen Gas— — 30 September. 2005 

Specification (Fourth Revision) 


Copies of this Standard is available for sale with the Breau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Matg, New Delhi-110 002 and Regional Offices: NewDeihi, Kcflrata, Chandigarh, Chennai, Mumbai and ako Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur. 
Patna, Pune, Thiruvananth^uram. 

{Ref.: CHD6/1S 309} 

Dr. U. C. SRI VASTAVA. Scientist-E, Director & Head (Chemical) 

M fa#, 2 2006 

W. m 930.— HW» ; «%0 Iwr, 1987 %fWT 7 % (1) $> T3TS (13) %WqpW 3 


SI. No. & year of the No. & year of the Indian Date of 

No. Indian Standards Established Standards, if any Superseded Established 

by the New Indian Standard 


Date of 
Established 


(4) 


30 September. 2005 




, n ■- 7» n> 




fXIVl m- KL v tlL!utl ^KltU 



arc. wftn’Tr^r , *TFR»(^f)^ 


( 1 ) ( 2 ) 


1. 15578 : 2005 %foSFlf % 

Itttiftfl 


# ■HRffiM HM* 5TCT 
arffasfatr OH* 
TTFRvf, ^ 


KtW 


(4) 


311W4, 2005 
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MTT^fl^r HH^h <^Cl, 'TTP : T^ 9, W^FfRRFf, ^ forft-110002, $Nk «w4<rt4f, ^ 
fa#, #<rp*<mi, *e*5k«, <rqr » ^rqfekf: wlr, kw, ^h^<, kRo^c, Tfrkl, tro^, 

WV^, ^FR, '1FFR, T T^T ) 1 jk <TSTT 3 k# ^ f I 

[Wrf : # 1 ^ 316 / 3 ^^ 15578 ] 
"st. r. #. sikiwq, %r. i, fifare; iprm (wi) 
New Delhi, the 2nd March, 2006 

S. O. 930.—Inpursuanceofclause(b)ofsub-rule(l)of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 

SCHEDULE 


SI. 

No. 

No. & year of the 

Indian Standards Established 

No. & year of the Indian 
Standards, if any Superseded 
by the New Indian Standard 

Date of 

Established 

(1) 

(2) 

(3) 

(4) 

1. 

IS 15578 :2005 Code of practice for handling 

— 

31 July, 2005 


and usage of gas mixtures 




Copy of this Standrad is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmeilabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, 11 11 ruvananthapuram. 

[Ref.: CHD 6/1S 15578] 
Dr. U. C. SRTVASTAVA, Scientist-E, Director & Head (Chemical) 

^ fa#, 2 nk, 2006 


■^TT. 3TT. 931.—1987 %Tm 7 (l)%^5 (13) 3 ^ 

iJrBfSKI ^RlcTT t fa f# 'HTTcfkr npfaf %fkl 3 fa^TIT f % T## k T TT t : — 


sFR. 

WIT 

HKdk MH<6 (#) # 

wtt# 3k#fa 

# 'HKClk HH'ti 
#?rs#m wk nRcfT 

wt, # ksqr 


(1) 

(2) 

(3) 

(4) 

1. 

■'tfil* PT1 15583 : 2005 fiwlfsd fat- 

kfw 

— 

31 *T i 2005 


Hikk # irfaqi *rrkk 9, w nk, k fa#- 110002 , *Mk wqfckf : 

# fee#, #7^ xiusks, R*# cT«Tt ?TR3T wkkf : kick, IfW, RkfaR, +kM<R, f^ISldl, 

fair-ire, wr wrjr, ^tfpr, ^ ™ 3 k# k[ f I 


[k# : klRlk 6/3kPR 1S5S3 J 
"ST. R, #. #'<*1*13, %T. i, ffal<6 PR 5TR3 (THFFt) 
New r Delhi, the 2nd March, 2006 

,1. O. 931.—In pursuance of clause (b) ofsub-rule (1) of Rule 7 of the Bureau of Indi an Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards particulars of which are given in the Schedule hereto 
annexed mvc been established on the date indicated against each : 









[^rnn—■ w*s 3 (ii)] Mrar^rww:^i'i, 2006/wpt 20,1927 2021 


SCHEDULE 

SL 

No. 

No. & year of the Indian 

Standards Established 

No. & year of Indian 

Standards, if any Superseded 
by the New Indian Standard 

Date of 

Established 

(1) 

(2) 

' 0) 

(4) ' 

1. 

IS 15583:2005 Compressed Helium Gas- 
Specification 

— 

31 May, 2005 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-11.0002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref.: CHD 6/IS 15583] 
Dr. U. C. SRIVASTAVA, Scientist-E Director & Head (Chemical) 

M 2 2006 


■g>T. 3ff. 932.—Wfa "PTW fWT 1987 % fWJ 7 % <PlfWT (1) ^W5 (73) % '3T^7T n I rf ^ 

3Tfa<jjV<l f^R ’HKtfl’4 *1 Pistil % ij ^ ^iPldl "Sft hTC* if :— 


SfvP. 

WTfH?T wm *TR^(^t*) ^ 

T TH^t, ^ ^ Tt, "=Rt WIT 


(1) 

(2) 

(3) 

(4) 

1. 

15584 : 2005 . 

— 

31 2005 


^ «nj l, ^ 9, ^1^ ^ ftcrft-110002, tttwW : 

<fr)frW< T I , SFSVra, TT«nTO *wF<tf4l’: wfa, Htm, jpvm t, 

oFTT^T, ^FT^, T T2RT, ^ tt*TT f^t f I 


[tM : 1/331^ 15584] 

^f. g fte u-fl q, 3 gllfoafi t fifore? rrq yyg (WR) 
New Delhi, the 2nd March, 2006 

S. O. 932.—In pursuance of clause (b) of sub-rule (l)ofRule 7 ofthe Bureau oflndian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each : 

SCHEDULE 


SI. 

No. &yearofthe 

No. & year of Indian Standards 

Date of 

No. 

Indian Standards Established 

if any Superseded by the New 
Indian Standard 

Established 

(1) 

(2) 

0) 

(4) 

1. 

IS 15584:2005 Medical X-Ray Films 

— 

31 July, 2005 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref.: CHD 1/IS 15584] 
Dr. U. G SRIVASTAVA, Scientist-E Director & Head (Chemical) 
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T? fo 5 #, 2 RK 2006 

31T. 933.— HTTcffa(WTT) f^WT 1988 %1wt (4) %T1-lTR(S) 'TrdH*TTW 

■3Tf«Rjf^T W t f®FTf^PT ^TTT^# % few ^ f^7 ^TTT t, ^ ^f^Tjxrf ; _ 




sP.TT. 

M. 




(1) 

(2) 

(3) 

(4) 

(5) 

1. 

8688916 

17-1-2006 

73 %cTFf, 

^TTWR, FJEPETC (IRT.) 

SldPlf^U 3TPP J i)r£ 1417 : 1999 

■> 

868961S 

19-1-2006 

(^fa?3) 

(A 

7m S W-IRT, rm+hct-^UK°T 

f^n-UTcft (m) 

wm 1489 (WT 1 a^2) 

3. 

8689716 

19-1-2006 

—?rcb7— 

Tnunn irzmz 53 ite 12269:1987 

4. 

8691093 

30-1-2006 

4 ftuu ut^Tt 3trr. 

i- 1248, tNf) 3lt?i]flT $3f, 

“'51^rPrdM 638 : 1979 




Meci i < 3’KiK, (Is 4. /, 4)31.51, 

f^T-srmr 



[tM : 1/13 : 11] 

T^T.THT. 'HlfclUl, 0?|fa^l4> ('5^7) 

New Delhi, the 2nd March, 2006 


S. O. 933.—In pursuance of sub-regulatioh (5) of regulation 4 of the Bureau of Indian Standards (Certification 
Regulation, 1988, the Bureau of Indian Standards, hereby notifies the grant of licence particulars of which are given in the 
following schedules. 

SCHEDULE 


SI. 

No. 

Licence No. 
(CM/L) 

Operative Date 

Name and Address of the Licensee 

Article/Process Covered by the licences 
and the relevant IS : Designation 

(1) 

(2) 

(3) ' 

(4). 

(5) 

I. 

8688916 

17-01-2006 

M/s Kishanla! Jewellers 

Main BazarHanumangarh Town, 
(Raj.) 

Hallmarking Gold Jewellery IS 1417:1999 

2 

868 % 15 

19-01-2006 

M/s,Shree Cement Ltd. (Unit III) 

(Uhit of M/s Shree Cement Ltd.) 
Village & Post Rass, Tehsil: Jaitran 
Distt. Pali (Raj.) 

PPCIS: 1489(Pt. 1 & 2): 3991 

3. 

8689716 

19-3-2006 

—do— 

OPC53 Grade IS: 12269:1987 

4. 

8691093 

30-01-2006 

M/s Risabh Pipes Pvt. Ltd. 

E-1248, RIICO Industrial Area, 

Ghatal Ext. Road No. 7, Bhiwadi, 

Distt. Alwar 

Rubber Insertion Jointing IS: 638 :1979 


[Ref.: CMD-1/I3 :11] 
S. M. BHATLA, Dy. Director General (Marks) 










[VT0—TIPS 3(ii) ] 


2006/^1-1 20,1927 202?" 

17 W*fl; 2006 

mm, 934,— frwN fafffl Tff ftpE ift g rn^t-^rfrM ^ fen: ^FTT^tfrwt ^ 

(i^r ^^3TT^^f) w sftc HIM HH*t> 3Tfaf*m 1976 (1976^60, TT«TT W afa WT -RTO Otf5#’ 
fa?*T, 1987%7 c RNf %3FJ^ft afa ^ «(|<1 % eFTOTC y^t’F"Mf-Sci ^*Il4cn ^TTC* 

T&H1 afo fafa^T '39^'W W? ^RSnt’TT; 

3flh, 3^, %^fa^FK, ^arfafWT^ft «fTO36 ^t^JTCT ( 7 ) asfft^qRT (8 ) £RT V^x\ ?TpwiT ^1 wfcl ^T?f 
ftr, Tffa T%^?, mw<\ 55, 2 %.it 3TWTT, TTH# ffe, ^R#T-560023 STCT faftfid *T«ZR Wsfcff 

«Fi-IIl) ■qflft ii ^^«-6969” ffSTW % *£«H Ufefl, cTtm (%ZNWT) %'>#5^^FT, 

t (fa&Tstf i*t %vrm «»g i ^ t) afo 3 * 3 %^ f^ sni 1 ^/ 09 / 2005/1025 

f^n w $, a’FpfcW THFT-^ wft afa 34<*>]fi»W ^FRTTt 11 



^Rptfse ^ fa$<i -^5 ^r-5ft mfm autnfcriftepr a wji (%zttto) 

i 1 fw £\arfvwR wit 30kmtaik sfft? 100mt i 'Hm^MartRicr (^) 5 nr. 1 1 an^^H 

t fafM H Wl 3 jRl^l 7 1 31 T ^q$gH 3 TMFT 11 1 TOT ^ 1%5 (T^T i ^t) ■qftuiR 3 H<f$M ^TcTT 

11 <mW 230 afa 50 ^ ydMiqdl *JRT fa^ct W 9T ^4 TOT 11 

TKlfwpi3il<n *♦><.'1 %difciR’W *uffl*i "^t c hH<i'^ u i % fom, <rfl<rl 'd!^ ^ <l«h^ % l^iy, it {Vi^i ^ii^mi I 

afft %^ffa WFTC ^T atfvfwT m 36 ^qRI (12) 5RT TPTd Slfadif ^T ^ ^ m Wt 

^ f«n -s«m »iT-s<ri %% arir^ iqf^f<n ?KF ’ 3 ^ft fti^i'ti, Is'3115*1 % a^fBR afk tTi -h 14 1 f^i^ttl "^tT 

aT^+i)(^1 hTsci F^PimWi P^^ii 'fHi%, f^Piftd atnl ^<a<rli % "5^ A«B, afft c t)i4 v ti<ri'i % ^Id*! aH^-C 0 ! ^TT100 f^. TIT, 

^ 2 TTFnr^ % ,4 < M 100^ 10,000^rMim HrqiTH arcTOrT (tt^) afft 5 arf%^% “t” T?H 

% 500 ^ 10,000 TT°F■HrqiH'i HfqtTM ai<i<id (TJ^) ttf^n 50 ^r.TIT. arf^=»iq+i ^FRTT^I^ ^ af^T "^” tth 

1 x 10 *, 2 x 10*^15 x 10 % , % t, ^Tt NHIr^9o ^ ^ll^cb ^»|f<=h ^ f I 

[■95T. TZ. ^^TTir-21 (281 )/2005 ] 

ip tt. ^u j|| ^Pi f Pt^i-+ ( Wm; 'm fam 
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New Delhi, the 17th February, 2006 

S.O. 934.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with (he 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
(Table top type) weighing instrument with digital indication of “SS-6969” series of medium accuracy (Accuracy 
class-III) and with brand name “SHARP” (hereinafter referred to as the said model), manufactured by M/s Sharp 
Scales, # No. U-55, 2nd Main Road, K.P. Agrahara, Magadi Road, Bangalore-560023 and which is assigned the 
approval mark IND/09/2005/1025; 



The said model (see the figure given above) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30kg. and minimum capacity of lOOg. The verification scale 
interval (e) is 5g. It has a tare device with a 100 percent subtractive retained tare effect.The Light Emitting Diode 
(LED) display indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current 
power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening ol the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity upto 50kg. with verification scale 
interval (n) in the range of 100. to 10,000 for V value of lOOmg to 2g or more with verification scale interval (n) in the 
range of 500 to 10,000 for ‘e’ value of 5g Of more and with ‘e’ value of l*l() k , 2*lO k , or 5x 1 t) k , where k is a positive 
or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(281 )/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 










[RFIII— W*5 3(ii) ] 


2025 


RRcIR^TRTRnRRhl, 2006/WTT20, 1927 
17 RRRTt, 2006 

cfri T.3TT. 935.— w=t>HR>T, RT1 Rr>k1 SKI A mV t R RlRK 'tK't % H^RR^RF RRTRTR Ft 'NI % fRr 3=tcf 

Rh) 2 *t 4ffa hT-S^I (*fr^ ^ R^ ^ii^)R i ) “Hi hih Hl'l c h RftiFi^R 1976 (1976 R>T 60) RRI «ii<; 3|R hih kmR (RlSci) 
^T3^>iri) f^RR, 1987 %RRshjf %3^rit c^TTHKHTtfe dMIdK «4l*l R?t 31Rfa^ *ft RR1RTF^ RRTRm RRTTT 

T^TT 3fR fafHR RftfNf?TRt’ ^ 34^k1 RFH RRFT T^RT; 

3RI:, 3TR ; ^>r$0<4 *-H«t>K, RRF 3Tft|Pl'HH R>t RTTT 36 R>t RR-RTTT (7) 3fftRR-RTR (8) UTCTRRtT 5?lf=Kl*i1 RT y 4W RHlt 

pr, 4 rr thrf^rr, tf&m \-ss, i ^r ite, %.it. sra^ro, w\$ ftF, R ^^-560023 r*rr w«Rit wj (r*tp 4 ctt 

^Pf-Ill) RT^t “RRT^-9696" ^tsTcTT % 3TRPP 7JRR RfF<T, 3fHH l fac1 , Ft?R 3R R ' { R R^RR) % RTFR R^, f^R^T sTTF 

R?TRTR“?tH” t ^R^'R7^^^Rf^T^T T Fnt) 3tft fwd 31^1 <;h fRFT 3TT^ RR F^/09/200S/1026 WR^Rld 

f^RT RRT f, 3H^M(<4 RRTR-RR ^Tlft 3fft Wife RR?ft f I 

34d MhScl ( iHl RtR^ 3ll<J>Rl ^<sl ) RR> fcfcRd y<+K RT[ RRTteT STTRlftcf STFRRTfRRT fflcH 3M<*>< ,J I (R^TqRRRRiR) 
11 V&& 3TfRRJ?R SRRTT 1000 fa. RT. t sfa '=*£RTR ^TRcTI 4 fa# RT. 11 RoWT WTH 3TRTWI (i) 200 RR fl F*# RR> 
RlR’H^cii ^fal 1> f^TRR>I FRT rRtTTtF *4=6<rHlcMRi Rif# 3R*tRRRFf RR1R 1? I RRR?T IToFpsfa S)4tS (RrF F #) RF7T cTTcTR hJV j IIH 
RRRffa RRRI11 3WT 230 50 F^f RcRTRflf RRT fagn W RT RH*f RRRT11 



WiRh'I Rrt<i # Rv# %^iRlR'W R#T R^ <S()^ ^Tl% ^ Rq-H % f^TR RRTRRfRRI WQRl I 

3% TR^R "3R<T 3#?iwi R^ RRT 36 R?t ^-RRI (12) £KT ’SHT^ VlRW^' RJT 3PTRI RRcl ^7 RF W RRR? 

■§■ f^T 3 =K 1 Rl^eT % - 31 % FR TIRTR-RR % 317 FfcT 3 fll RtPl^tdl ski 3 fll TsRI^i % 3 RJRR dfR 3 fll ■HiHiXt ^ f^TRR " 3 RR 

31 ^nlRd ■jfer f¥W”! fRRTRqit, RfPlRl^'^Rt ^jwn^r^'Ft^RT, RRF-RtT 3fft <=hl^HMi %RtRpf Rt^RTt 5 RT. RT3RR 

3TfR^% u ^’ RH%%T 500 ^ 10,000 cfRTR?t^^ Kr^ F H M14MH (RR) 7#R 50 ^ 3Tfe 5000 Eh?tiUlH 

RRTRTt^RRRTR ^TRcnRT^f RH 1 x 10 2 x 10 % RT 5 x 10 % , % f, Rt R4IWR» RI 4?.' r llfRR> ^TfsFRT^R% HHdr 1 -! 

ft • ' , 

[RT. R. ^^TTir-21 ( 281 )/2005 ] 

Rf. r. "f) hji n^, fr^iRv, IrRir rr f%n 


b14 G1/2Q06—6 
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New Delhi, the 17ih Fd 2006 

S.O. 935.—Whereas the Central Government, ai'teree,o rdering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 19X7 and the said Nk dd is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the cenifi; ate of approval of the model of the self indicating, 
non-automatic (Platform type) weighing instrument with digital indication of “SS-9696” scries of medium accuracy 
(Accuracy class-ill) and with brand name “SHARP” (hereinatreferred to as the said model), manufactured by 
M/s. Sharp Seaies, # No. U-55, 2nd Main Road, K.P. Agrah.ua, Magadi Road, Bangalore-560023 and which is assigned 
the approval mark IN D/09/2005/1026; 

The said model (see the figure given below) is at strain gauge type load cell based weighing instrument 
with a maximum capacity of 1000kg. and min innun capacity oi 4 kg The verificaiion scale interval (e) is 200g. It has a 
tare device with a 100 per cent suhtractive retained tare effect.The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts and 50 Hertz, alternative current power supply. 



. In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Suh-section {12) of Section 36 ol the said Act, the Central 
Government hereby declares that tins certificate of approval of the said model shall also cover tlte weighing instrument 
.of same series with maximum capacity above 50kg. and up to 5000kg. and with number of verification scale interval 
(n) in the range of 500 to 10,000 for V value of 5g. or more and with V value of 1 * 10\ k 2x.l0 k , or 5* I Of k being 
the positive or negative whole number or equal to zero, manufactured by the same manufacturer with the same 
principles, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(281 )/2005] 

P. A. K.RISHNAMOORTHY. Director of Legal Metrology 




13F1II—3(ii)j , 
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’HTTcF 371 71*133 : 31^ 11, 2006/W23 20, 1927 
17 ■'pm, 2006 

37T.33. 936.—w<w3ti, 

f*3*^ 3 3^13 3ff53T (3*t £* ^ 3TF^frf ^0f) 313 3**7 3T* 31337 3*f¥333, 1976 (1976 371 60) 331 313 3*** 313 31337 (3 f5cff 
^^3*^) f=m, 1987 ^TT'HT^t 3* 33<T 3T57133l4<TT 33RT 

{&ri si** f^fn^T ^* -sh^cm ^°ii u£R “hwi Ttnr• 

3*3:, 3*3, %^f*3 7*73717, 333 3*ft#m 37* 31*1 36 37*7533171 (7) 3*7 333171.(8) £1*1 3£3 ¥ 1 *333*' 33 33*3 37*1* 
1^, 4***$ 7%771 $pJS3», 307/3, T?7i 3* 7*5, 4*1^1-560002 £1*1 f3faf4d 3*33 331^31 M (33T«fcn3rf-III) 317* 

^**lR*3*T^-3tzt ’* ^'WTT % ST3737 7J33 7*f£3, 3TF33TfrRT, 3*713 3337*3 (%3cT 3R R37R) % 3f57T 371, f%7# 3*5 371 313 
*33 1? ("5**^'5^1% T np3T3 s 333 **fe3 37F? 33T1? ) 3^* fsr^ 3*7^ TT3 5*/09/2005/1029 RT*T^f?T3 f373T 331 

t, 3T^%3 3RT3-33 Wtt 3*fr ^3)|fv3 37*cf* f I 



333 **153 R37 f3f73 ’^«f 3371* 37T 31* 7*71 3*T3rf*3 3**33Tf33 cflc33 3 m 3R Tj ! ( %3H 3T* "3371* ) % I 5^°^ 3*f337?T t T 5*331 
30 1%. TTT. 1? 3*V* 5***3T 100 TTT. % f 7*3*133 313313 3*3133 (:?) 5 TTT. % t fTT** 337 33**3jJcT3 i? f377371 3T3 yfci^ict 

^333731313*37 3lf*3 STT^R^TH 3313 11 33733 333337513*5 (T£3^5*) 3£?f 3*313 wf^HM 33£f§13 37*3Tt1 333733 230 3*33 
Sll* 50 ^Sf Src3WdT 31*1 f^ 3£T3 3* 37F* 37*3T 11 

*Kll^ T$(Z 37* 7**P| 37*9[ % S|faf*3<1 3¥**3 37* 3,3d^l ^13517* % f^TR *3*7* ^11% ** **3l4 % fTTR 3* 3*713£13731WQ311 
3*k %3**3 7*731* 333 3*faf333 37* .313 36 33 33313 (12) £13 3£fl 371 33*3 37*?* TRT 3^ 3*331 37*3* 

1? *37 333 3*531 % ■3*23*33% ^7* jJ3l IJ |-33 % 37?Ff3 3*3 *3f33t31 £1337*t f*?7£T3T, f5^T1^3 % STJ*!!* 3***"37** 7*133* ** 1^1717* 333 
3T571 Wwh *3731331f, 371* *j*3ell %t^F*337, 331*fcfl sfl* 33*31 rl3 % 3*313 3 M 37*^1 3*#* 3** 100 ft. 31. 

7* 2 313 % 313 % %q 100^ 10,000 337 37*^3 7333*3 313313 3*3371 (l^3) 3*** 5 313 31 37*^ 3*f337 % 313 

% %** 500^ 10,000 337 37* ^3^713333 31W3 <33*171 (T^) 7*f^3 50 f%.31. 337 37* 3*f%?^33 ^1331 31^ f 3**7 *^ M 3H 
1 x 10 % , 2 x 10 * 31 5 x 10 % , % f, 31* 331*337 31 ^113*37 2^*37 31^3% 7*3^3 f I 

[33.7T.5^T^-2l(298)/2005] 
3*. IT. ^Niil^fri, *3^137, f^337 313 *3313 
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THE GAZETTE OF INDIA: MARCH 11,2006/PHALGUNA 20,1927 
New Delhi, the 17th February, 2006 

S.O. 936.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain iis accuracy over periods of 
sustained use and to render accurate sendee under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of senes “SSI-TT” and of medium accuracy (Accuracy 
class-ill) with brand name “SUN” (hereinafter referred to as the said model), manufactured by M/s The Standards 
Scale’s India, No. 307/3, S.P. Road, Bangalore-560002, Karnataka and which is assigned the approval mark IND/09/ 
2005/1029; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table tap type) 
with a maximum capacity of 30kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It lues a tare 
device with a 100 percent subtractive retained tare effect.The Light Emitting Diode (LED) indicates the weighing 
resuhs. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series w'lth maximum capacity upto 50kg. with 
verification scale interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg. to 2g. and with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of ! x 1 Ofi 2* 10 k , or 5* l Ofi where 
k a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with 
the same principles, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(298)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 






[rtrII— 3(ii)j 


RRfTRITTrsm : Rmhl, 20'06/W^Ji 20, 1927 


2029 


R$%#, 17 RR% 2006 

^T.3ff. 937.—W^K^jT, faf?d yiPy+Kl SKI fRI^RTfRRRRR%%^!^|RR^RRfRTRFtRRlt%'3R?T 

ft^ ^f Rf% RTSd (rH%R^ DTTfT^T %) RR afft RTR RFTR7 -STfafWT, 1976 (1976 RIT60) ?T«TT RT3 Rfa; RTR RRRT (HrS^' 
RR3FJR%0 ftRR, 1987 %"3Wlf% SRJRRt f% WMK %RRft3P3if%' *ft "SRA RT^ RRT%‘SRiR 

tt^ht aft? M^ft Rfi%rf% yM^j«w ifcn rstr rr?tr%; 

3RT:, «R, %R% RRR>K, RRtT 3TfafWT %t RTR 36 % 3RRTR (7 ) afa (8 ) 5RT RRR 7T fo%‘ m %R RR^ f R Am$ 
T%RR ^fe-ll, WTT 307/3, RR Rl ffe, RRdk-560002 SKI RtPlWrt RSRM RRR-fal M (R^IFtrTT M- III) RRT 1 ‘ rsRR 3R^- 
■'fr£ M ^hsfcTT % r#r srararf^m, cfteH'3W u i % rt% rr %r% rtr “ ft M f (f% 

RTRTRRRri RTsm rt*t RRTt) afft FjKtsR fas stt i R=r ^t/09/2005/1030 RH-j%id %rt rrt f, 3 trmkrt 
WR-MR 3flT 'HRjflRkl RR# t I 



’U'W hT-SCI f^fRT -far R5T MR 'Ad SllMlRfl ■SR^^rf^T fllcn ‘3 T FR 1J I ( 3T5RR) t? I ■3Tffcf=r>n*1 ^TRTTT 

1000 %. mfaik^jfrcro $RRn4 %#mt iwiRT wraRrom (t) rttrr 20 ort. 1 1 RRramta^Fi^%rf %rrtt 

7m J4fd¥ld RTfRT 3?R|RJ6H RHTRt I TO7I 8w4«h 'Sr4)5 (Re%^) RR?f %R hR’JIIH 34df$ld RRmt I 3HRR'J| 

230 7^3^ 50 yf^iqol RTR i^R RTRTRf RRfli f 1 1 

^if**fO M^ild Rit ® 9 q?i<) % %R ^ 7 %^%f?TR 'ftRfarTRS%RTmTRKi I 

fK<6R -399 3Tf*Tf%T R>t RRT 36 R>t RRRTR (12) SKT 3P?rf 71%% RTT KKlR R% RI? ^ RTFIT 
^ % <5^ %"5^T MHI ,J l- T T^% ^a4ci '3^ IqPlHifll SRI^TTt fVl^im, fe'5115'1% 3^^K3TtT’3R^ f^RT^'3^?[ 

3Rpt%T MTSm%%% %RTRRlf, f°iPipHn ^^%^#%, MMI^^=6l49Md%%r : T'3' , 1c6r 7 l Mt #1 ^ 5 TIT. RT ^RR 

3TfW% ,4 i” RH%fcT^ 500^ 10,000 MoMIMH WTH 3T?Rim (l^) 7T%T 50 %.m ^ 3T%F3T^5000 te%M 

?I^%t«TfRR5RR ^RRIRTmt afo“^” RH 1 xi0 % ,2><l0 % RI5x 10 % , % f, # %H|fH«b RT’ERRRR* T pl%RI7|^R% 

fl - 

[RH. R.^\Ri?-2l(298)/2005] 
Rt. R. fi^ll^frl, Mm, RTR f%R 
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New Delhi, the 17th February, 2006 

S.O. 937.—Whereas the Central Government, after considering the report submitted to it by prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) ts in conformity with 
the provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards ol Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods ol 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act. 
the Central Government hereby issues and publishes the certifieate ot approval ol the model oi non-automatic 
weighing instrument (Platform type) with digital indication of series “SS1-PT” and of medium accuracy (Accuracy 
class-ill) and with brand name “SUN” (hereinafter referred to as the said model), manufactured by M/s The Standards 
Scale’s India, No. 307/3, S.P. Road, Bangalore-56(1002, Karnataka and which is assigned die approval mark IND/09/ 
2005/1030; 



The said model is strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 1000kg. and minimum capacity of 4kg. The verification scale interval (e) is 20t)g. It has a tare 
device with a 100 per cent subtractive retained tare effect.The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts, and 50 Hertz alternative current power supply. 

In addition tu sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, m exercise of the powers conferred by sub-section (12) of Section 36 of the said Aci, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same senes with maximum capacity upto 50kg. and uptn 
5000kg. with verification scale interval (n) in the range of 500 to 10,000 for V value of 5g. or more and with V value 
of 1 x 1 Of 2>' I Of or 5x lt)f where k is a positive ur negative whole number or equal to zero, manufactured by the same 
manufacturer m accordance with the same principles design ami with the same materials with which, the said approved 
model has been manufactured. 

• [F. No. WM-2l(298)/2005] 

P. A. KR1SHNAMOORTHY, Director of Legal Metrology 







C MPT II —jgvz 3(ii)] 


2031 


MRfT TT3m : RrJ 1.1, 2006/W^jH 20, 1927 
17RRR$, 2006 

efil- 37 T. 938 .'—W^hK R>T, TTlfRZnff gK[ Z 7 ^ HKjtf Uh 1 <£ tR fa^l< _c m 4 % -HHfRH T TCT % fz>ZaRI 

fHt^ Rf% RT5<ri (#% Z^ 3TT^Tf?I ^TSf) ZTZ 3^ RTZ HM°h zfarZZZ, 1976 ( 1976 Z4 60 ) <T«TT RTZ RHZ7 (RfStfT 

■^FTsr^qftz) fzzz, i987%zzR^%zpj^i^3fc^«nz^RRrazTt%<H0icm Rit zrafW ZZZRr^Z«Tt4ZT^TTTT 
«ik faf»RZ zftfcsrM 3 <jh^=m wm tot rRtt ; 

3RT:, (8) ^RTZ^Z JJlPERfZrtZZtzRR?t^7 

*%?T ^ TTf^TR ZT^Z fdfH^-5, # 246 (zfe # 137) WZIZIZ^H ^Z, ZZR WT, ^ztz % zM, Rtfa, %Z^ 

^rt fzftz zzi^ctt (^sfrn^f-i) % 3 tzr> ^sjzz r%z, 3R*rz#m, wren zh<m 0 i 

%RT5?1Zrt, f9T8%;*TS*>TZPT , ‘^T" f (fsf^ Z=MR1£<Z 4f$l 'Oil t) 3RpfRRfZ5 3TT^TJ/T ^t/09/05/924 

tor ZZT t, SRfTt^Z WZ-RZ ^TRt 3^7 ^iRjlel ZRTft t i 



zzz *fer zfof w#r fsrf™ sfTzrfRT (%^r ztz wr) zfczz twt t i ^ezz 

3TtecR $rcm4l00 TTT. afo ^HcR TO 1 HI. 11 Wim^TWT 3TZKTcT (f)ZrtRTZ 0.01 T7T. 11 3fTZ4<J<rH ZlzZ % 

faRZZ ?IZ y(d?ui °qq<*<rt'Hc*i'*>- RlfTZ Z3T*H<l ) tf T l ZHTZ i? I ^TZ fst>*z<rl -SiZlS (i^ZT Tit ^t) ZZTt alrrtZ zftzuH ZZ<;[Sf<i ZRdt % I 
230 ql(rZ 3^3 50 "^Z^f ZRT ZZHZT Zz4 <=h«ii 1? I 

Wlf^FT zfe %^i4W% ^faftzZ R?fNzn ZRZ^t *^Kl%fzrT7 MZt *TT4 R TT^% % f^R <^rt z1ZR!< fZRT WIT I 
3% ^*50 «i 4uZ>R ZZZ 3TfafWT tiro 36 ^ 3TOt (12) ^RT TRTZ TlfzZZt ZZ RRRT '5fR^ ^7 ^ #mi ^Rcft 
% 1% Z=K1 hT-s^I % <H^*4T^'i % hh[ ,j 1-R^ % ^ci4n ZTll ftpinfai '5RT ZHl f^SRT, 'fe^n^Z % 31 j-MR afk ZHl <hih 4| ^ f^RW 

Rfeef ZZ fzzi’jj fzzn Rqy %, Mzf^T Z^ft sfGRIT % ^ ^ 3fk ZTRfwZ % cflcH ZWU4 1 fZ.TTT. 

ZTZR^ 'RH%%IT 50,000 UrMIZHRTZ (Tpf) 3RTWTR%?T 50 %.7TT. 3TterR ^RZT.^f 

4'1" RTZ 1 * 10* 2 * 10 % ZT5 x 10*, % f, Tift qZ I rK ZT ^ ^ ' J irr R^ f 1 

[ZZ. TT. ^^TTtr-21 ( 267)/2005 ] 

Rl. 17. fZJJH^frl, fz^|<*, l^fw RR f^lTZ 
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New Delhi, the 17th February, 2006 

S.O. 938.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
(Table top type) weighing instrument with digital indication of “MARK” senes of special accuracy (accuracy class-1) 
and with brand name “BEL” (herein referred to as the said model), manufactured by M/s The Scaletech Instruments 
& Services Pvt. Ltd., # 246 (Old # 137), Angappa Naicken Street, 1st Floor, Facing Errabalu Street, Parrys, Chennai-600 
001 and which is assigned the approval mark 1ND/09/05/924; 



The said model is an electromagnetic force compensation principle based non-automatic weighing instrument 
(Table top type) with a maximum capacity of 4l00g and minimum capacity of Ig. The venfication scale interval (c) is 
O.Olg. It has a tare device with a 100 per cent subtractive retained tare effect. The Liquid Crystal Diode (LCD) display 
indicates the weighing result. The instrument operates on 230V, 50Hz alternate current powers supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg and with number of 
verification scale interval (n) equal to or more than 50,000 for ‘e’ value of Img or more and with V value of 1* 10 k , 
2xi0 k , or 5x1 (F, where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer 
in accordance with the same principle, design, accuracy and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(267)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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W^TTRTTOTOhl, 2006/^5^20,1927 

M 17 TOTCp 2006 

^>T.W. 939.— H TTOR ^T, faf^T 'JnfTOf)' TO ^ ‘JR^cT ^ feMK «b<} % TFTTVFT 

*f ?f%r'trferT ^ 7 T^3Ti5>%^0if) w^^TflTOSTfafroi, 1976 (1976 *FT60) <t«it w sftr *tft^ nro (w<?if 
sr^HTO) f%^n=r, 1987 %3^Rqf W5fN*TOTt % WWR ^arefa^f *ft TO 'RTSB W^l 

TGhTT 3^ MTO iRf^M #RT TOT ^RcTT T%^TT; 

sra, m<*m, *ro arfafror ^ tot 36 ^to-tot ( 7 ) arfr to-tot (8) to tot viPw4f ^r TOtn to^ 

T^T ^ fTTU^ M<\ TJT^Z # 246 (aifas # 137) aTTOTT V*tz, WT <m, 5TNIctT?te% 

wi%, ^fcrcr, -600001 to -q^TTr^Kn^m (■^Trofm^f-ni) ^ *' ~%m'* *jraw % *rfH arw i Pdci , 

TTtmTOTO 1 ? (^tottottor) %tteiw, fTO% 9rP5^TTOT ,, T%cT^’' t (f^rd wi^'to-rtot^ttot t) 

#7 f^r ^TJETt^T fTO TO^-q^ ^t/09/05/925 UH^Pvid f^rqi TOT t, 3 ^h)<*| TOFT-TO ^ vfrl !Tfr l P¥M TOcft11 

TO<T TOS^t (^ ^ 3TFf?% ^0 TT^ fq^KT ^ST BR ^FT HR #t 3TT*nftff aRBBlf^T (%TOT TO TOT ^T) cftcT^T 

stow 11 irot arfrom aro 30 fo.-ur. f aftr amr 100 tot 11 *rwm r™ (^) 5 tot 1 1 ^tt 3 to 

3TT*^ci’l t %TO TFT yRuil ^TOTOTcH'* ^TTfTcT STR^^TO t1 TOTTITORFFTOte (TO^^) TOtTTtTO mR ij IIH 
4H^Rin W 11 TOTOW 230 3^T 50 TOFTrff TOT fq^JrTTOTO WT11 



^ % '5*i=M % arfMro rttH ^ ^n^nf % f^ Tt^ % %?; *fld«k $ iro btto i 
%^T TTOT TO arf^fwr 4^36^ TO-tUTT (12) ^KT TOI V t Pffl4f ^ - 5 ^ ^ ^ ^ ^TTW Wt 
t % to bPs^ % % sb tor-^ % ^ fePmfm ^r fksFT, 1^3^ % spjarc <£k ^ Brnt 3 tot 

^4lRq ^T5eT *FT Pi*if«i PftHi 7 \m %, PqPiftn ^fWT%^^^cfr,^T4m3^ <6l4m6H%Tft^PT 44^0*1 100 f*T.m 

2TIFTTOT '»TPT%f^ 100^ 10,000 TOBTqmTOTM(TT^) #t5m^3^3Tftf?j%''^ M -qpT%%7 500 

^ 10,000 to^ rmpT (t*t) so %.m TO^aifTOR aFraT^f fh i ^ 10 *, 

2 X 10^-qi 5 10 % f, ^ ^ f I 


514 G1/2006—7 


t B. ^5TO21 ( 267 )/2005 ] 

i\. ti. ^ - w rF jf i, f^ro, Mto -m 1wr 
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New Delhi, the 17th Febr- ijy, 2006 

S.O. 939.—Whereas the Central Government, after couriering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (seO the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic ( fable 
top type) weighing instrument with digital indication of “CKUZFR" senes of medium accuracy (Accuracy class-!!!) 
and with brand name “SCALETECH” (hereinafter referred to as Ac said model), manufactured by M/s. The Scalded) 
Instruments & Services Pvt. Ltd., # 246 (Old # 137), Angappa Naieken Street, 1st Floor, Facing Errabalu Street, Pany-s, 
Chennai-600 001 and which is assigned the approval mark IN DA>9/05/925; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare 
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230Volts and 50Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exticise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity upto 50kg. with verification scale 
interval (n) in the range of 100 to 10000 for V value of lOOmg. to 2g. or with verification scale interval (n) in the range 
of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of lx 10\ 2x HP or 5x HP, k being a positive or negative 
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-2i(267)/2005] 
P. A. KRJSHNAMOORTHY, Director of Legal Metrology 
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2006m^pT20, 1927 

^s= ,, i .... i *ii ./mi ■ ■ 

17 2006 

«fiT.31T. 940.—]j^^3r^fH^ T R'fa^R^R^ % WM^'^^WTVH'?t T Rr t 
$ RffrlcT RTSH C#^ 7 ^ 3TTf7f7T ^8f) 3?^ KF? W STfafaRR, 1976 ( 1976 ^T 60 ) 7T«TT W 3?ft RF1 (RT5Bf 

R*3RJ%R) fWT, 1987 % WMf % RKT Rft RRmif fa WIWRRRtR3RffM Rt W RT5B RRT*fa RRT^ 

t^tt #7 faRB Mft ft qfipiy $^ ryw ' flqi stm rrih 

3RT:, 3TR, tR^Rk, <54fl 3rfRpTRR R?t RRI 36 R>t "3R-RRT (7) ^3R-RRT 3fa ( 8 ) 5RT RRB SflfcwRTT y^Vt RR^ 

l|ix, , Rt-82, 1 NsT-10, ■'^W-201301, "StRIP^T 'SKT'N^T 4 * TRf ^5*^’ 4 *fCRTT % IRrffl ^qln) 

ft^^R5?RR%RfecTRTT, fWR%^^ 7 nR 44 ^M?r4lfH^ M t 3?ftf^ 

3FJRfar 3 r£ X^T ^t/09/2005/997 WJ^f^RT faRT Wf, RRTR-RR 3^ H°b lf?T ?1 RRcft t I 



RT5H y,«tv fq^vHl »=tik HR "^tci STTRifB R^-cnieB (iftcfi IV-Rim ) i? I ^«t>l 3ifv=ibn^ ^FRTT10 fa. TTTR 

3^C ClH 8RRTT 10 ipf I 3lf%wn*1 fafei'l 7~25 4 m IjfVfH'ltiH» I Rl? RRB <31^ -srwt^ RTR, ■ql'fi, TlNCI, «ffa, 
3RT3T 3TT1X!; »R^ % fa^ INr 4^ R^ % I 

%'5^RfrT % 3ifaR«w RJt % far XRfa XJTT^ % fax* Rt faRT ^TTRRT I 

3fk {R=Rk 3<W 3lfRfaTR RRT 36 ^-RTCT (12) SKT 3BR ?lfaiR) RiT RRtR RR^ ^ R1? Ml h ,J lI RRcft 

% fa d=w % 3f^n)^i %^R m*h ,j i-RR % 3(n j [n <j*hI fql'inffll ski 3f)1 fRSTRT, fe^ll^R % 3TJRR 3^X3Rt-«l*iyl i% d«=w 

3r^-fftf?kifer ^t 1%rW f^Twt r^f^rftd 1 inR^sof^dliim ^xsrh%^ w4m3jtr ^> i 4h i (th %( ften 

[^. R. ^^TRT-21( 176 )/2005 ] 
Rt. I 7 . f^TFp, -m 
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New Delhi, the 17th February, 2006 

S.O. 940. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of automatic gravimetric 
filling instrument of ‘LW’ series with brand name ‘Elegants Engineers’ (herein referred to as the said Model), 
manufactured by M/s Elegants Engineers, C-82, Sector-10, Nodia-201 301, Uttar Pradesh and which is assigned the 
approval mark IND/09/2005/997; 



The said model is a strain gauge type load cell based automatic gravimetric filling instrument. Its maximum 
capacity is lOg to 10kg. It has a maximum fill rate of 7-25 bags per minute. The machine is designed for filling free 
flowing products like tea, sugar, rice, seeds, pulses, grains etc. 

In addition to sealing the stamping plate, sealing shall also he done to prevent from opening of (he machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-sect ion (12) of Section 36 of the said Act, the Central 
G’.ivvriimeiit hcieby declares that this certificate of approval of the said model shall also cover the automatic filling 
machine T similar make, accuracy and performance of same series with maximum capacity in the range of Ig to 50kg 
vrviuHtfiij '.i- ed by the same manufacturer in accordance with the same principle, design, accuracy and with the same 
material- with which the said approved Model has been manufactured. 

[F. No. WM-21(176)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 





[ MPT 3(ii)] 


2037 


2006/W^T20, 1927 
17 WRt, 2006 

941.—«FT, fafFcT 'SnfR^jTTt £Ki <S'£| "STRICT RmI<^ 9R f^FRR «f>Rt % 7TRTRFT iff 'f' 1% -i=M 

ftto tom Hfsel (toto 7 ^ 3*1^^) RR to RN RHRT torfWT, 1976 (1976 ^FF 60) W W to RFT RHto oTScl!‘ 
^TSI^qftn) fWT, 1987 %^RSfqf % SFJ^q f ^FT «ffiT T& TT’HFRT f fa ePMR Ml 7 } to Spto $ Ht Rlto RRTR 

iton to Wto tofetor Tq^m toT q^m ton; 

^TcT:, 3^, tofa TR^RT, WT totom to RTTT 36 to^9-RTCT (7) to ^q-RKT(8) £KT R^tT toto4f ^T qto"ftot 

^tt, toto ijtofe ■#-82, toer-io, ■%T^r-20i30i, ^tr tor ftofa 4 to” tomtom ftototopr 

(ftoq ftorc) %*ferRjr, to “ trtosfe ttotof * * i to?r wnto) to fto 

ST^fto to STT^TTq to/09/2005/998 W^PvicI fto W f, 3Tpto W*!- - ^ to to S*lto f I 

3=kl Hito i<<* *qtoei<l fqifd'l ^TTTH (fwqfwft) 1l^to totom TOT 25 into l^4> focit <1<=h 3RTRT fH^f ?m 

11 R 5 W^T 5 TRT 5 % ^ to to, tor, ^fto, tot, to, to, to, fetoR anf^ tot tot % to 3 Mtol tor 

'3MTt I ^ 3rf% toz 10—35 Mz TO f I 5q^RU| 230 toe to 50 JRqicfto WT fq^?T TR to ^RcTT f I 

^iftoi kto to ^S\i«h'i % ^faltoi ♦-ito'i tot tofto* islcto to <l=t>'l tofto* to<rt«iq to fto^ii 'JflHOi I 



to %to TRW tofto tot RRT 36 tot 5q-*TRf (12) £RT RSTI totorto tom to ^ r? to*n tot 

% fto 3=^1 mT' 5^1 % SRjto^'T % MHI U I- % 3Wicl "37lt (*tP~lMlnI 5RT "3Rt iTTSP^, (s'JlI^i % 3f^RR RFHTt ^ PnRpI 3°M 

T fer fton tor toto i tttr ^ 2 ftotmR arTOT rtrt % to ^ ^ Ft to, wtot str 
toqT^H % toq ^wrn nr Tutor to 1 

[Rq. 7T.^R^TRr-21(l76)/2005] 

Rt. r. tow, Mm; rn fto 
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New Delhi, the 17th February, 2006 

S.O. 941. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Automatic filling machine 
(Piston Filler) of “L” series and with brand name “Elegant Engineers” (hereinafter referred to as the said Model), 
manufactured by M/s. Elegants Engineers, C-82, Sector-10, Nodia-201 301, Uttar Pradesh and which is assigned the 
approval mark 1ND/09/2005/998; ' 

The said model (See the figure given below) an automatic filling machine (Piston Filler) and its maximum 
capacity is 25g. to 1 kg. or equivalent volume. It is used for filling the viscous liquids products like oil, cream, 
toothpaste, jelly, jam, ghee, paints, distemper etc. It fills 10 : —35 packets per minute. The instruments operates on 
230V, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with capacity in the range of lg. to 2kg. or 
equivalent volume manufactured by the same manufacturer in accordance with the same principle, design and with 
the same materials with which the said approved Model has been manufactured. 

[F. No. WM-21(176)/2()05] 
P. A. KRJSHNAMOORTHY, Director of Legal Metrology 


= u-.j Mi ,, |.q ■ .. |. H 
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: Rlk 11, 2006/W^Ji 20, 1927 
21 2006 


^T.37T. 942.—RKRTR Rtf, fk%cT Rlfwk £RT ^ TOjfT ftk£ RT fk^TC RRTRPT ^?r 

fkfr£ k kfeoT (ktk sri^fa ^f) RTC -3^1 RR-RRR) 3*f#m, 1976 (1976 Rtf 60) cT«TT RT£ kk RR RFR? (HlkdT 

Rtf anjRkR) fwr, i987%^R^%^^ i ?t kkwRRRkkRTRRt%^iRTCRkRRk arafkk kt ^RTSeTRRTkmRRTR 

T&v kk t¥^ RkfkifRkf k 4 H^«w kRi w=r rrrt t^ht; 


RR:, 3TR, %^T 'm^R, RRR aif#m R?t RRT 36 R^ 3RRRT ( 7) kk (8 ) £RT KR ?l fwT Rtf TRW RRtf |TT, RRk 
TtfRi^i k, r^hrmU Rck, w % rr, dicifc, tfjRr, ■gror.'SRT fafaWci -qRrkrn Rk (-qRTkm Rif-fi) Rik 

* * kteii^M i <rf'^rlHl-600 ’ ’ ^o<rli % k<=t>R> 4JRH ■^i^i'qiRna cild’i 3W>I ('kle'+Jik 31=hK) % Hhsci Rtf, ftfTRR> RT^ Rtf RTR 
f*i<ri * * "t (fkk 54 ^ R?ri^3>=m HTSel RRT MR l i?) kttffkk ^H^kKl fki? 
srjkRR RRRm Rik kk RRtfkm Rnkr t 



^3Rtf RTS^H^ fk^R k^ W^T RTCkeT 3 TT^Tt1t?T kMRTfrM RftH <m<«l.( ^dRlk RRtftf) !« 

600 .%. TTT. t kk SiTOI 2.5 %. TTT. t1 WR OIHHH RRRTel (^) 50 TTT. f I fRR RR7 SR^RcJcH t fRRRtf Wl 

^^owthk*^ Rife RRkR^rR 3THTR % I svok'*- si4ts y<v?l x rfl ,, lR <*khi % I <sy<+iV»i-230 

Rfo£ kk 50 TRRTCflf RRT krcpr TRTR Rtf Rtfk RRRT11 

'W.i( i h i i kkiRtfk % ^faf^w Rk %%r igtk wrk k kRk % %r *ft k\tf«k %ri ^rri i 

kk, krcfcr -«<«br w 3=ik#m kt rtr 36 kt ^rrtct (12) sht tktt ^rf^rkf ^r ^ fq, ^ ktw ^rrk 

% <s*w Ht-s^ %"%" 3'kl 'f^rfk*kcTT f*Ki <3tn) ^ 3411 RFRft k, fklRt 3=H 

^HlR^kfe^T f«rNMf»i n6<Mi 04i t fafaftn 3k( j 5WTT%kk'^k4T, wskTT3Tk^i4mrH%k^R^M^<'i krfkkt 100 Ik. m 

Ri^Hk U ^ M RH%kr^5,000k50,000^^tksrk 0^1 hh oihhih 3^11^(115) r%<t 50fen..k akk^rkk 1 ,'ooo 

fk).UT. TRP^tarkRRR kk RH I x 10 * 2 x 10 % RT5 x 10 % f, kt rt ^ 

%RR5^rf 1 


[ T Rf. k.^^XTR-2l(l56)/2004 ] 
k. qr. f^lltff^, k^7R7, fkfe RR fWR 
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New Delhi, the 21st February, 2006 

S.O. 942. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards ot Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certifieate of approval of the model of non-automatic 
weighing instrument (Platform type) with digital indication of “GILLP-600” senes of high accuracy (Accuracy class- 
11) and with brand name “GILL” (hereinafter referred to as the said model), manufactured by M/s. Poonawala Electro 
Weigh, Chakkapir Gali, Next to Dargah, Lai gate, Surat, Gujarat and which is assigned the approval mark IND/09/ 
2005/499; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity is 600 kg. and minimum capacity of 2.5 kg. The verification scale interval (e) is 50 g. It has 
a tare device with a 100 percent sulractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same senes with maximum capacity above 5(1 kg. and up to 
1,000 kg. with verification scale interval (n) in the range of 5,000 to 50,000 for V value of 100 mg. or more and with 
“e’ value of lx 1()\ 2 X I0 k , or 5*1 () k , where k is a positive or negative whole number or equal to zero manufactured by 
the same manufacturer in accordance with the same principle, design, and with the same materials with which the said 
approved model has been manufactured. 

[F. No. WM-2l(l56)/2004] 
P. A. K.R1SHNAMOORTHY, Director of Legal Metrology 
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RRcTTO : RT^ 11, 2006/TOFJR 20, 1927 
21 RRRTt, 2006 

943.—*K«t>K TO, f^r1%Tr ^iP^lO £RT 3^3PF^?T fHt? TOiRRH% WI^RS'RRTRR TOT? t forFTO 
R Rl% RTRFT (Rt^ ^ R^ TOf^R ^ydl'’) RTZ Rfr RTR RTTOT RfafTOrR, 1976 (1976 TO 60) TOTT TOR 3?R RTF RFTTO ( Hfagff 
^T •^3+i\'i) fTOTR, 1987 %3RRRf %3ppRf afa'SRTOT R^RRITOTT^ foFPTMR 5JRtR R>t 3TOfa 3 *ft RTO HTsd RRT*ftTT TOTTR 
T13RTT 3ffT M»FT hUTwM ^f 8H^kl flRT W RRm#RT; 

3F:, RR, %RffaRTTOR, RTO TOt TOR 36 TO) TOTTOR (7) Rk (8) 5RT TOTR flfatIRf TO TOTtR TOT^ 1^, 4 rR 

faifm TO^F RiPh^S, -4. 260/18-20, RT% RFf, *^<41 flfTTO'tf % RTR%, ^sfaTR TOfccf, TJR^-400011, RglR^ ^R1 
faftfkcT -^5? RTO*fal TOf (F«F«kT TOf-Il) RT^ TOTO^ Ft” ^JTSPrn % 3TTOF TJRR Rf^T a^TOPcItl cftcF 3WI 

(trow? ftot) %trtsft to, f^ra% w fih ' * PhfdM kkro” t (fak ^t toi%R?to^to?rrttof tortot? t) ^ fak 

^l*ikn an^ TT?T ^t/09/2005/441 TFTJ^fTRT %RT TO f ; 3RJRtTOT RRTR-RR TOT) 3?k TOTcft t 



"STO RTTO4 TO* 7 fRfRT -rp3\ 3JTOT TO RRRkf TOTOfTO 3TRTTO%cT cTtcTR TO7TOCR ( ^RTORR TO) 11 RfRTOTR TO 
20 fw^l TOR t Rk ^TOR STRTO 5OFT. 11 RcTOTOT RlFHH SRRTOT (i) 1 TOR 11 W% TO* 7 3TT^TpFT ?jfTO t fSTRTO TOT yRl^Irl 

TOfro to^tojfb rrtr 11 w torsNt "^Fite ( tt^t ^cftcTO FfroriR wt 11 tottoto 230 %^ark 

50 TOTORrff TOR fTOJR TORR FT TOFT TORT11 

TFifron toTOtotrtotto^% 3rf?rlTTO #1 toT tototo’ 4 *4q$i<f%%n toft k toto?% fro? Ft RMq< fron ^i i mmi i 

afk, arftrfwr ^ qra 36 7TW (12) £TTT F^tT WT ^ FF #TTO WRcfl 

ti%^TRfeeT% ai : ;*i N |q'i % FRm-FF % aFFfa ^ f^WcTT 15T7T a/Hl P^HI, "fe^TTfF % ai^RR oTR ‘HWdt l^m^FFtT 
ar^frf^cT hPsci I^PrtW f^RTTFRT'l' a<n) aTfR % cfici’i h) '^f ^it i fR. ftr 

■qT5dfR.FTR%"t M ^RTR%fFFT 100 ^50,000TO^^RcTOTOTO 3fRRTFT (1TR) 100 fR. FTR^T^R^ 

RTF %fFRT 5,000 ^ 50,000 RTRRF13RRTFT (I^R) R%cT 50 f^iTIR ?RT7 Rvt arRlFFTR ^TRFT RTrf t afR 

RFT1 x 10*, 2 x 10*RT5 x io % , % f, RWRfrRT ^ ll rH<4> ^if^RT % RRt^R f I 

[ TO. R. 21 (174 )/2004 ] 

Rt. TT. fvTORjj^, fR^TTRT, f¥RR7 RTR f^TPT 


514 Gl/2006—8 
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New Delhi, the 21st February, 2006 

S.O. 943. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the non-automatic weighing 
instrument (Table to type) with digital indication of “PWT” series of high accuracy (accuracy class-11) and w r ith 
brand name “Philips Weighmech” (herein referred to as the said Model), manufactured by M/s Philips Weighmech 
Private Limited, No. 260/18-20, Sane Guniji Marg, Opp. Kasturba Hospital, Jacob Circle, Mumbai-400011, Maharastra 
and which is assigned the approval mark IND/09/2005/441 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table lop type) 
w ith a maximum capacity of 20kg and minimum capacity of 50g. The verification scale interval (e) is lg. It has a tare 
device with a 100 per cent suhtraclive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230Volts, 50Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent front opening of the machine 
for fraudulent practices. 

Further, in ex. fisc of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50kg with 
verification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of lmg to 50mg and with verification scale 
interval (n) in the range of 5000 to 50,000 for ‘e’ value of 100 mg. or more and woth ‘e’ value of lx l() k , 2 X l() k or 5 X |0 k , 
where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design, and with the same materials with which the said approved Model has been 
manufactured. 

[F. No. WM-21(174)/2004j 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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21 TOft, 2006 

^T.3ff. 944.—*K*K ^T, ^ 'SR^r ^ f^l( <+<} % ^^1^^ TOTO 11% <Pt?t 

ftnl<£ 4 •fT'Sd (it 7 !^ 3TTftkr <^<sl ) «n<i 4k *hh hm^F srfkfimT, 1976 (1976 ^>T 60) cT®TT 4k him HM^h (nT-Scil* 
fWT, 1987 %^TOf%3Fp^t 4k^TO4tTOTOrt%dMkm Sl4l*I ^3mf*J 4 W TO?! wkm ^mr 

TT^TT 4k WH MRPNftiif 4 TTH^T 4m TJTO ^TT T^TT, 

m: ^ TtTmTC, SffafTO 4t mtt 36 (7) 4k <TC-*tTO ( 8 ) 5TC TO TlfaRPTt mi #1 mkt 

3TTCite-Tqi/43,TOK 8, kk'iH'K, M forfkl 10046 ETO Plf#d ^ ^4l4tTT w\ (^-TP-fal w\~U) 


*fW&\ % 4TO> ^ Wlfad <|Vh 3H«MM| (^4dTO TOT) %TO?TO, msTOTO "t^to” 



'3 c m 4FTO i^°f) **l'Ji m4ik mT 'TIT $ci 3TT^lfi,n,^i<- c i T Htlc , in cflci'i <54«tH ,J i CttmR) ^ l 5^ehl 3Tf^«tia*i ^inm 

30%. m. t 4k 7 *jro mm loom 1 1 wwim tohh srto (O 2 Tim t i ^%t t faro?m3rf^ra 

mfkr TiTOt 1 tow 4w44> si4)s TOf Tfiro^ffOiiH wftki mrnrt 1 8mwi 230 4^44 

so mmmff «rrcr fat^r tot ^ mrf tot 1 1 

"RlfTO t&Z 4t kfamti %3Tfirf%T TTWfa4t mTOji %f4q wi 4 4*f4 % f4q it ikTOfTOT ^IIM.'II I 

4k 4mfa uro to 3tfi%m mt mj- 36 mt ^t-to ( 12 ) sm to ? f faiif mi Rim ^ ^ ^ T$m\ mrit 

% "fm 3«w ilsd 4t %” 5^1 %" 3TTO ««n i^Pinlni &[<i 17T5 T*tT, fs^TI^f % 3 T^tr TTTOTt^ %^RT -i«w 

W jH'lRtf *#Sd f«(f4H[ u l f4)*4l J I4I t, f«(PlPifl W^?TT ^'^l4Hld4 1 %m. 

msofR.m. % 4 ‘^ M 100 ^ 50000 wwh hihhh mm (i^) 4k ioofk.m.m^#3Tfe% M f” 

TO % 5000 4 50,000 4 «Mim 4fTTTH (^T) *#?T 50 RhdVjlH ?T^4t arf^TOR STOT f 4k "i” 

TO 1 X 10*, 2 * 10* m 5 X 10 % , % f, 4t ^W4 > m ^1% rn ^ f I 

[mT.4.^5^^*T-2l(355)/2005] 
it. ti. frmnijRi, fkfe to fam- 
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New Delhi, the 21st February, 2006 

S.O. 944.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the the Model of non-automatic 
weighing instrument (Table top type) with digital indication of high accuracy (Accuracy class-II) of series “EPTT” 
and with brand name “EPSON” (hereinafter referred to as the said Model), manufactured by M/s. Epson Weigh 
System, RZ-101/43, Gali No. 8, Mohan Nagar, New Delhi-110046 and which is assigned the approval mark 
IND/09/2006/80; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg and minimum capacity of 100 g. The verification scale interval (e) is 2 g. It has a tare 
device with a 100 per cent subtraetive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 kg with 
verification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of I mg to 50mg and with verification scale 
interval (n) in the range of 5000 to 50,000 for ‘e’ value of 100 mg or more and with ‘e’ value of 1* 10\ 2X10 k , ro 5* 10 k , 
where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design, and with the same materials with which, the said approved Model has been 
" manufactured. 

[F. No. WM-21(355)/2005] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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'ITR'^TRmtRRhl, 2006/ , 'M<*Ji 20, 1927 

^ 21 wtft, 2006 

^>T*31T. 945.—fk«fck "^T, f4f?R Mlf^ s 6l'0 Ski •if} "SRF^cT fRTf<£ <=^<4 % h^i<^ TO 'TOTRTR Ft TOFT % fro 3«w 

^f&rcT-Rfs^r (-sfr^ -^Tir*) -^73 3^^rrq- rtto- arf^PTR, 1976 (1976 tot60) tott (tos# 

^T3^jj^r) fwi, 1987%TOl44f%3FJ^t3fftF}TOT^^TOSHT$fTO61MI<mTOTt 7 TTOt3RFfa'4’ *ff 3TO TO5RRsn4m TOTTTj; 
T^TT sfft fafaRTffiftsrffrif $ ’4^=M TOR <M<1I #TT; 

3R: *U4>K, TOFT 3Tf«#m TOt *UTT 36 W\ TOT-TOTT (7) TOT-*TRT (8) ^RT TOR TO A 

^ 4rof T^R ftlWH, 3TK 101/43, TOrft R. 8, %WR, R^ fttfdVl 10046 URT ftfifa R«TR RTO&IT TOt 

C^mr«f?iT^rf-m) »p3rRff % Rtm r^tto^i (^hwIto) %tosrto, m^w^^nF? 

u tr^pf”^ (f44 $+h4> h^i^RTO hTsci R>T?l M^l^) f44 3i;jH)vi pci^i TT^ ^/09/2006/81 faTOITOflie, 

3) ^M*) TORTR-RR Mikl 3^tr y^lP^m «tKfll % t 



RTO RT5R RTO "faf TOFR TO RK STOTlfR 31 WlftHfl ( TOl4 TOFTO ) RtTO RR3TOI11 ^TOTT srfTOTOR FflTOTT 

1000 %#TO? 3?k ^JRRR TO 2 fTOTO 11 TOTOTR RTTOFR 3RRM Of) TO TOR 100 TOR11 TOP 3TT^T^R ^RT t faRTO 
m vftrn ^totorrtrtto TOfro to^tojctr rrtr 11 tot?t toh4^ (tot. i ) tot! wtRR wRrih Rroftfa to 11 

3HRKR 230 4lcr3 slfr 50 §<^4 MrHiqril TOTTI4^a TOTR TO TOT*f «RTcTT % I 

WlPTOI ^ %*|'5TTOI % aifaftsM R#TTOt W 1 ^ *J«I6K)‘ %%t ^ %TO* % 41^4 MT f%^TT Wq^TT I 

3lk %Rfa TOTOI RTO 3 ?MrRR RRT 36 TOT RW (12) 5TCT TOR TTfwf TO TOR TOR* ^TT TO RTWF TORT 
T? Rfa 3°K1 HI5<H %> %> 5^1 M*1l g l~H^l %> 341 f4PlHf(1l f*KI 341 (s'JII^'l %> 3)^<-|K 3^R"3Rt •HIH'Jl ^ f4^(4 3«K1 

RT5R ^T felT T m\ ^ f4f¥^rT ^JWT % ^ # 4^, R^-hn <+l4 1 1HH % WtTO Hi #1 4t 5 T7FT 

RT 3#-R7%“i” TTTT%%T 500 d 10,000 TOM1H RR 3RRTRR%cT 50 f%.Tn. 'H 5000 fem ?RF"^t 3rf4TOR 

^RT^f RR 1 x 10 * 2 x 10*RT5 x 10 * % f, 4t ^Rrq>4> RT 4? TJ ll ^=fr ^4% RT ^ % H ' Mc| ~ ei f \ 

[m R. irq-21 (355 )/2O05 ] 

tt. <^nj||^ ( (4^!<+, M^frn.'NTR 
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New Delhi, the 21st February, 2006 

S.O. 945.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Platform type) with digital indication of medium accuracy (Accuracy class-III ) of senes “EPPF” 
and with brand name ‘ ‘EPSON’ ’ (hereinafter referred to as the said Model), manufactured by M/s, Epson Weigh 
System, RZ-101/43, Gali No. 8, Mohan Nagar, New Delhi-110046 and which is assigned the approval mark IND/09/ 
2006/81; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 1000 kg and minimum capacity of 2 kg. The verification scale interval (e) is lOOg. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instalments of similar make, accuracy and performance of same series with mzximuni capacity above 50 kg and up to 
50.00 kg with venllcation scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value 
of lx 10\ 2*10\ ro 5x 10 k , where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design, and with the same materials with which, the said approved 
model lias been manufactured. 

[F. No. WM-21(355)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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21TO#, 2006 

946.—4R# % H!WI<tRF 
Rf^T W3faRTRRT^3TfafTO, 1976 (l976Rft60) <IRT W3fkRTRRT^(RfS#' 

#m, 1987 %‘^^%3Tg^f 3?fr^Rra'^RRTRRTtf%<H J ll<1Ry4lM'i*ft3Ti!rfa#’ %ft RRrtRTSR W*faTRRTTT 
T^HT 3#T faf*FT HRR J 4p1'Ml’ #* #RT 3ISR TOTI T^RT; 

3RT:, 31R, <^0m W4>k, <J«pn 3jftjPn+i RRI 36‘^-'TRI (7) 3#[ ^JR-RTCI (8) SRTRSrf ^iPw^ *w y < l) , IRR#'§T^ 
M. U S fafim, 131, #R5T~8, SjsfaRiHRT, ?R^I«II-132 001 SKI fafaftd R^R^IT^clT^Ff (R*TT*farR#-H) 
U #t <#** *FSSTT% 3i e fj< , n tlRn 3l^q-qiRiq cTlei-l ( i«K1 <Jh H'hlO %" hTscI R>T sfT5 R>T *11*1 1 * 'hl'^ *’ 1? 

(fa# 'SR# vfm W RRT t) sfa fa# fa$ 3TC$ ^/09/2006/96 faRT T T 5E Tf t, SRpfaR 

wi-^ ■an# sfft to# 

8*k 1 Rfatf ('fl^ T# R^ 3fl«6Pi <i<sl ) \*«6 ^tv*l y«t>H R>T RR #<rl 3Ut||R(i ^i^iRici cTlci'l '3H a tH ,J t (cTm RRvR) 

11sTfaror srrtt 20 fa.m$ qm\ loom11uwim mtmhm srrrt (i) 2 ut. 11sr#^ ; jfaT 

t fa^i TFT atn^Ki aR^rHlW^ Rtfel 3R#R^<rH RRIR $ I U44VI , 46 h 44>'ISVRU (TJR^'^') 'SIS# RtRR 4R ,J IIK -dMS^W RRRT 
11 <m<u| 23d 3^7 50 TRRmf RRT fa^T RSTR RC Rtf# RRcTT f I 



«lf*-HM R# #fa RR# % 3ifnf<eKl RSt «*nsi# %fal^ <S(1(^ ^IT# # % faR #t #t<?TR^S faRT ^TTtRTT I 

3#t, rj'sOr <ri<«r>K, ^3RR SffaPiRH R>t RRT 36 Rft "3R-RRI (12) 'SRI RRR VlPki#f Rtf UR! 7 ! RR# RtRRT °b<n) t' Irt 

<S«K1 RTScT ^ 3TJ*^IS 7 I RRT^I-RR 3iO»i<l *3^ft RlRlHioi SKI *3^ft Rrl4iM, %“ 3^RR HIK vTl ^ "f^RRl ■5 e K1 

s^rflfsiT kTs^i fqPiHi' j i r^HiwI RiPiRki ^<acii 3^R ohi^Micii % old’! -3H e iH u i ^ i Rt.tit. 

3 SOteJT.-^'^" RH%%R 100^ 5,000 ^ «rMHi RTCHH 3??RM (T^l) 100 fa/RT. RT 

RH%f?iq 5,000 fr 50,000 TT^qim RNHH 3TcRIeI (^T) Rf^T 50 fe.m (RPR^3lfsi^R ^TT RT^ RR 

1 x 10 % , 2 x 10^ RI5 x 10 % % f, <J?I RT ^ u lf<=ti RT f I 

[R5I. R.^^J^-21(33l)/2005] 

Rt. R. fRnnqfe , ttm, Wtrtrr ^tr 
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New Delhi, the 21st February, 2006 

S.O. 946. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “CT” series of high accuracy (Accuracy class-II) and with brand 
name “COSMO” (herein after referred to as the said model), manufactured by M/s. Cosmo Scales and Systems, 131, 
Sector-8, Urban Estate, Kamal, Haryana-132 001 and which is assigned the approval mark IND/09/2006/96; 

The said model (seethe figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 20 kg. and minimum capacity of 100 g. The verification scale 
interval (e) is 2 g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing results. The instrument operates on 230 Volts, and 50 Hertz alternative current power 
supply; 



In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make and performance of same series with maximum capacity up to 50 kg. and with number of verification 
scale interval (n) in the range of 100 to 5,000 for ‘e’ value of 1 mg. to 50 mg. and with number of verification scale 
interval (n) in the range of 5,000 to 50,000 for ‘e’ value of 100 mg. or more and with ‘e’ value of 1* 10\ 2* 10 k or 5x 10 k , 
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-2l(33I)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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11, 2006/20, 1927 
21 2006 

^TT.3ff. 947.—«W>K ^T, fafof J#Rnft 5RT ^ f*Hk <+u4 % *RTOH *RT tfar im 

Rm)<* 4f qf^Kl ('fl'4 ^ ^ , 3 ^i < j»Ri ) <W<d 3^ *iI h Hii«n 1976 (1976 ^iT 60) ^*11 ^13 3Tfa ^TR (Hl>Scil 

■^T <H^*iKH ) f^FR, 1987 % - 3 T RMt % 3-i^4 % fa? (ii'iicil<. Vi^l'i ^ 3T3(ffef 44c1 nT-Sci ^siT^cTT oHli| 

t^tt sfrr faRrof ■’Tf^p-rf^rf 4i <5 h^<w ^t ^ttctt t^tt; 

3R:, 3T«T, %*3ffaTTRiR, "SRcf STRtRfR «Fl *JRI 36^^ni-^TRI (7) T^-STRI (8) &KI 7TfarP4t ^TTHTPr^T^ 

^tftT fa^=r i3[ws Rnwm, i3i,7fae*-8, apfair^ 4vnr<ri, ^R*iiui 1-132001 srcr ftffar w«far w\ (w«far ^n-ni) 

^ “Tftfa” gpsren % afare? 7#cT arererfam cto <m^ i ( ^swf toi) %-rt^t^ft, fas# ?rfa ^t ^t*t 

“*fMt” t (f^W^'T^ T T^T^^ T rf5cT^T T FTTt) #) fa^t 3T ; fta fa$ 3TT^ Tfa^/09/2006/97 TOT#?T(T fa^TT W f, 
3Tf#T -SRm-^ wd #[ TOfacT wt 11 

^pt Tftm auffa ^) # f#<T # to ^t-htc#t arrarffa sTw^ifan a w'ji (<<rUwf to) 

11 ^#T3TRrkR WWT 1000 farm t #* ^JfRR ^FRTT 2 felt. % I1WW1H (3) 100 m 11 # ^TTt^R 

^Rw % faww Tffi xlcirfin °43«6cHiw«b *jrffa awsfajJcH 3T4R % I 364'# •^l4)'S (T3[e#^) <ftcFT hR'-wh awqRia 
^Hfli % l ’5M^h<. u r230 ^i<r^ #S 50 TTc^Tf^fl *TRI fasjfl 3T3»R RS «W4 3koi ^ I 



* 'sffa oFT% % aiRiR«w «t>H<d^4 *qqsi4 %faR <al<rl "4 <1^ % Rm, *ft i^lcnq^ Rt>qi ^ 1 ^f 11 

3ik ^{^>\{ ^ <^tMW 7 ^ ^Tm 36 ^t-^TTT (12)5RT ^nff ^T 7%1 ^ ^ ^ -qtWWtt % 
3BRT -qf^ % ^% 3TcFf?l f4RlHf?1! ^RT ^lt Ri^N, Ps^l^H % 3^ TTRrfi ^ f^77^ 3^T 

3i^>4lRn ♦iT'Sci RiPinJui Rtiqi 'IMI % IqRfftci 3^t ^fScii % 44 4^i, ^^IT^cTT 3»fR% cftc'R -39 ^H' j i 4t ^l'4 ^Tt 5 UT. 

^T W4 3TR^%‘‘^ M RR^I^TIi 500^4 10,000 ^l4‘ WrMIMH MIHHH 3TcTTOT (TR) 50 f^.m ^ afa 5,000 

f^.m ^RT^Tett RR1 x 10 % , 2 x 10 % ^T5 x 10 % , % f, # ^TR*?^RT ^il^^ 

% mh^cth ^ I 

[m B. ^r^TTq-21(331 )/2005] 
Tft. tt. R^r<+, 'RR fw 


514 Gl/2006—9 
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New Delhi, the 21st Feb nary, 2006 

S.O. 947.—Whereas the Central Government, after con ;dering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act,i976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions: 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of" Section 36 of the saul Act. 
the Central Government hereby issues and publishes the eertiiie-ie of approval of the model of sell indicating, non¬ 
automatic (Platform type) weighing instrument with digital indieMion of “CP” scries of medium accuracy (Accuracy 
class-ill) and with brand name “COSMO” (hereinafter referred to as the said model), manufactured by M/s. Cosmo 
Seales and Systems, 131, Sector 8, Urban Estate, Kumal, Haryana-l 32001 and which is assigned the approval mark 
IND/09/2006/97; 

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 1,000 kg. and minimum capacity of 2 kg. The verification scale interval (e) is 100 g. It lias a tare 
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
results. The instrument operates on 230 Volts and 50 Hertz alternate current power supply; 



In addition to scaling the stamping plate sealing shall also be done to prevent opening of tile machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of same series with maximum capacity above 51) kg. and upto 5,000 kg. and with number o( verification scale interval 
(n) in the range of 500 to 10,000 for V value of 5 g. or more and with ‘e ! value of lx I0\ 2* I0 K or 5 X I0\ k being the 
positive nr negative whole number or equal to zero, manufactured by the same manufacturer with the same principle, 
design and with the same materials with which, the said approved model lias been manufactured. 

[F. No. WM-21(33 !)/2005] 

P. A. KRISHNAMOORTHY. Director nI Legal Metrology 
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3KcT TF^m : 3T^11, 2006/WJ3 20, 1927 

M teft, 22 TOft, 2006 

^T.3TT. 948.—%-$0q 

qp4<i mTscI (^ 3^ 3TTfrf?T ^0f) w4l^1 3H3T 3rfafwi, 1976 (1976 "RJT 60) (Tm mw ( MT-SdT 

^rraiyiki) fw?, i987%^w?r%3rg?33^r3«n«fcn wm. 

T#»TT 3jfa fafam 3ftfP-Tfimf i ^ 3*^3 mmT 3^11; 

3m:, 3m, ^Vi w^m, ^ 3##m^^rrn 36^t^r-mn (7) aftr ^r-^rt (8) skt^ ¥ i Pw4f ^1 3Pf t « 1 «m 3 

4rof 214, Ti^rm v^z, 3%en mnjfa % it&, 3^f^ fsmr % 313 (-qf^r) 

400064 STCT fa Pi ft cl 3*33 33T*p3 wt (33TgfaT3 7 f-Hl) Wt ** gpg?TT% tfteH^WOn 

(*4<n %%t*3r3«^fa %£) % hTsci^FT P»i«^> #5351313 " ^1-+ t (f^‘^t'^7% <1^1^333 HlSd 4)61331 

t) itl f^ 3|^Hl<;q fa? 3TT^ 33 ^t/09/05/560 TFT^f^RT fa3T 33Tf, aTiJRV^I 33T*T-33 3lfr H«Mfi?l<1 373TT f I 



^ 3T5eT ^ ^tem 8M«U<«| 11 ^mf) 3Tf«RRR WT1000 felT. 4l'=fm TO 4 fa.31. f I 3c4!H4 HI4HM 3T<T3?T 
(^) 3RT 3T3 200 3T3 11 T*fa 337 3TT^3<JqR qfffa $ fa33rt TO 3pTTO 3lfm mfaTcJqH 33T3 11 

’W.lfH'l % 31 Rift 44 3#T fa 43<d^4 % %3 fafa ^ fafa% fair fa ffalT ^TTtth [ 

3fa %fafa 33373 333 fafafaR fa 331 36 fa 33-331 ( 12 ) £3T 3?^ fafafa 3rt 33t3 3lfa ]3T ^ faw wt f ffa 
W fa^el % 3fj4lqq % ^ TTOITO % 3mfal 3fa ffafarfcTT £31 fafacT, % 3T^fR 3^ 3# RIRifl 3 fa*fa 333 

31^4 faSel ^T fafa’ J l ffalT mn f ^rt ^ ^ ^s4T4m 3ftT «bl4«1MH % 4teH TOFT *ft 

100 fa.m ^ 2TJT. cmr “f” 100 ^ 10000 cmr^ «cmihh 3^m (^m) 3^k 5 m. m^ror 3#mr% ‘i’^rm 

%%Q[500 ^ 10,000 7RTRft$3r$f ^Ni H1RHH 3RrncT (l^)7T%(T 50 f^.TTT. 3ff^ 3$tl 5,000 %. m.^mi 

"i" TTH1 x 10 % , 2 x 10* ms x 10* % f, ^ ^!HloH°b m f I 


[TO. B. ^^1^-21 ( 77)/2004 j 
it. TT. R^|cb f m3 %H 
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New Delhi, the 22nd February, 2006 

S.O. 948.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate sendee imder varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Conversion Kit for Platform Scale) with “USC” senes belonging to medium accuracy (Accuracy class-111) 
and with brand name “UNIQUE SCALE” (hereinafter referred to as the said model), manufactured by M/s. Unique 
Scale, 214, Raj-Ratna Industrial Estate, Opp. S. N. D. T. Maliila College, Near American Spring, Malad(West), Mumhai— 
400064 and which is assigned the approval mark IN D/09/05/5 60; 



The said model is a weighing instrument with a maximum capacity of 1000 kg. and and minimum capacity of 
4kg. The verification scale interval (e) is 200g. It has a tare device with 100 per cent subtractive retained tare effect. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity above to 50 kg. and up to 5000 kg. and with 
number of verification scale interval (n) in tire nuige of 100 to 10,000 tor ‘e’ value of 100 mg. to 2 g. and with numher 
■ on feat ion scale- interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of lx 10 k , 

■ .)• 5 • 10 \ k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer 
.. romance with the same principle, design and with the same materials with which, the said approved model has 
. oi.iisciactured. 

[F. No. WM-21(77)/2004] 
P. A. K.RISHNAMOORTHY, Director of Legal Metrology 
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fa#, 22 RRRft, 2006 

cPT.3ff. 949.— 3RRRT RJI, Rlfwilt £TCI ^ fw\£ R1 f^TR RTT^ % RTRT^RSTTRRIRH ft RR11 ^ 

ftRtf R Rf^RT "RT^T (fP# fit') W dfR-RIRRIRR? aTf^fWT, 1976,(1976 RH 60 ) RRT RTZ #1 ^T7 -RHR7 ( H!£ dl 

Rtt^RfaO IWT, 1987 %^f^f %31^rt ^RTRRttfadMIdRRRmRf^TRfR'R Rt RRd RT5?tRRR-ffiTRRTir 

t^tt #1 Wrr RftfeqffRf R 3 r^*i ffar 3 kf\ rrrt t^rt; 

3TW: aifafWf ^ RRT 36 3R-RR7 (7) #T ^R-RRI ( 8 ) £TCT R^T ^ifadf) R7[ W RRR fR, 

■^RT 1%?T, 214, TRReT TTtf.TTR.^t.ft Rfedl =hT^ % Rl#, <h 3R<#R fen % RTC1 (40MH), 

’5^-400064 $RT ftfaffiRT t?SRR,w 4<TT ('RSfl'sfaT "^f-III ) Wt “^/tT*?.#. ’ ’ % 3TR5RT T^R TT%R STWlPdd 7TRR 

(^RTR%eI%%IT fe) % Hfeel RiT faR% RT5 W\ RTR 41 '' f ( ft# jqfi ^R% RVRR^ ^1 RT5?1 

wwt) #* 3TT^ ^ 15^/09/2005/561 W|t%cT fR^TT RRT f, 3TgRt<?1 RRFI-RR^Ttt 3lft RRR%cTRRmt I 

"3RR"RTSeT H«6 dWd '3RR>1'J| f I ^RrkTR- ^RtTT 30 ZR 3?TC ^jRRH STRRT 200 fo.TTT. t I 'W-H HIHHH 3FTRet (^) 
R5t RR 10 fsp.TTT. 11 1^' 'RP^-I^H 3jfRR t fclURd "9TcT RPdVId *RRR)rHlcH<=b RTftR -3TI^q?^R RRTR f I 



R^rf^RT R^cT % ^ORR % 3ifcift,Rd Rit *qq$Ht % f#r ^ %R>% % f#* TTfcRR*^ # fRTRT WRRT I 

R1<W1 3RR arferfw} Rlt ’■1RI 36 Rf RR- RTCT ( 12 ) STCT ?lf=Kl4f RiTRRtR RRlt ’1^ , - r ll ^RdT t % 

"RtSeT % y+ilwi-T^ % 3Tcpfa fqfH*ltt1l SKI "^it TVl«Slfl, fS'Jll^d % •3tR <5^)1 ■HlHiil f^RT^ 34d 

•sr^TTfer *iTsd^rfdopJi f^rr t ftt%" (qPiRid -? i x n ? Rna^k«hi4 i nei'i%nfr?T‘l^5 1 %.ttt. 
■’qr^R# arf^% 4 ‘^”‘»TR%%^ soo ^ 10,000 ^ifr «rrtr (i^R) 5 arf«R 5 afR 100 ^ 

3 itaq aRrm^f ^fR ‘^’* rr 1x1 o % , 2 *io % rts><io % % f, ^ rt^T rcR^-^if^RT% rr^hi f 1 

[RR. R. ^R^TTR-21 (77 )/2004 ] 
Rt. IT. RTR %H 
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New Delhi, the 22nd February, 2006 

S.O. 949.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) uf Section 36 of the said Act, 
the Centra! Government hereby issues and publishes die certificate of approval of the model of non-automatic weighing 
instrument (Conversion Kit for Weighbridge) with “USC” scries belonging to medium accuracy (Accuracy class-ill) 
and with brand name “UNIQUE SCALE” (hereinafter referred to as the said model), manufactured by M/s. Unique 
Scale, 214, Raj-Ratna Industrial Estate, Opp. S. N. D. T. Mahila College, Near American spring, Malad (West), 
Mumbai-40(l()64 and which is assigned the approval mark IND/09/05/561; 



The said model is a weighing instrument with a maximum capacity of 30 tonne and minimum capacity of 
200kg. The veri float in Seale interval (e) is 10 kg. It has a tare device with 100 percent subtractive retained tare effect. 

In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Aei, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity above 5 tonne ami up to 100 tonne and with 
number of verification scale interval (n) in the range of 500 to 10,000 for V value of 5 kg or more with V value of 
l><10 k , 2* I If or 5* 10\ k being the positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(77)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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22 4*Wfl, 2006 

35T.3JT. 950.—*K<t>K^T, 7RRFnft T RT f f%^RT 

ft^ 3 aTTfjfa^f) 1976 (1976 ^60) ?T«1? WZ 3?ft tlPT TTFR7 (^ifSeff 

^T oi j*il^H ) Rf^in, 1987 %'3 7 R*|f % 3ifa 5^1 <m<l qfit x'‘Hit'll $ f% 71MK1K ^hI'I Mt >3«w nisei RSftsfaT 

«slMI 3^T T ff7fwf?T 7 Tf 3 T^T ^7?TTT^; 

SR:, 3R, ^i-sOh *K«t>K, 3Pffttf^t<4*i <J17T36 ^ <SH-^RT (7) 3^fa '3^-^TRT (8 ) "gRT3f^T?lf^Rf ^T3RR^>7^ 

f*FJR 6, ’HifeRi «w*^«w, 7R7TOR, fm\ "»T«?JP&T fill! faPifta "3^R*n*f?TT^f (W*far*Ff-II) ^ 

7 ft ^TSei) % >»i o t> c h tj^*i tiRjfl ’*T^^fciti <i1<rt*i ( ^eitTn ^«hi<) nisei ^>1 «is ^T ’fR * 1 ’ f 1 ? 

(f^ T^f 7 R^'3^I -RfS^T W TRI t) sfa f^ 3^Hlgn f^3TT$ TR ^t/09/2006/98 TR^f^T foRT TRT t, 
WOT-TR^flftsfa WfTRWtf I 

■?SRT Hls<1 STT^T^if) T^T fq^l "for 'SRiR ^T *FT7 ifo 3TTOTft?T 3fl7 3 * , 3lf^ (itTR "3WRI (^Tcl^R 3R77) 

11 3TffcRKR $R71T20 f^.m sfa 3FRTT100 TIT. % I OTHi HNHH 3T7TCT?T (^) 2 TJT. % I TRT 3TT*R$<r1H ^Rfcl t 

fzmx w vftm ^are^eMi^ vrfar11 (w^) 3R?f <fcpr Hfimm aHgf$M wit i 

'iM«6< u l 230 ^lee 3>fa 50 5^4 *TRT R^d jf^W 77 ^14 <!*><cil %l 



3^7 TU^bK <5°M 3ff%ff%ZR 7>l *JT7T 36 ^-^TRT (12) SKI 3Rrt ^iRki^hI ^iT ynl'l ^7^ ^TT R? *h)t j I[ =ti<dl ^ f% 
^°RT nisei"% ai^nlq-i % 5 m yni«i-H5( % 3Tcpfcf -s^D P^fnnltii ski Ri^ici, (s'Jil^'i %” 3T^71R 3T^7 tuniil f^TO 7 l 
373^3 *ffSia f^Rl^lf^RT'Wt, fafaf^flTETfl 'i4'+< u l 1 ft.UW 

•&50fa.TTR % RR%f^ 100 ^5,000 7Rr^ ^RT^f HIHHH 3R7IB (T^) 3?k 100 fa.TJFT RT 3 ?Rr7%‘ '^” 

TTFT%fHTT 5000^ 50,000 (RT^ff H I HHM 3T?T7TeT (I^T) TTf^T 50 TRT^aqfiRRH ^mT^f 3^7 11 f’ 

-qpr 1 x 10*, 2 .x 10* RT5 x 10* % f, RT ' ^'W ^ W, ^ifa- RT f I 

[m 7T. ^3^^*T-21 (330)/2005 ] 
■qt. T^. t-NJIl^tfr!, RrtTRT, f¥^RT R7 
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New Delhi, the 22nd February, 2006 

S.O. 950.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “CT” series of high accuracy (Accuracy class-II) and with brand 
name “CASIO IND” (hereinafter referred to as the said model), manufactured by M/s. Vijay Enterprises, 6, Thalliya 
Complex, Sadar Bazar, Dist. Betul, M.P. and which is assigned the approval mark IND/09/06/98; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 20 kg. and minimum capacity of 100 g. The verification scale 
interval (e) is 2 g. It has a tare device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) 
indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply; 



In addition to sealing the stampi ng plate scaling shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model sh all also cover the weighing instruments 
of similar make and performance of same series with maximum capacity up to 50 kg. and with number of verification 
scale interval (u) in the range of 100 to 5,000 for V value of 1 mg. to 50 mg. and with number of verification scale 
interval (n) in the range of 5,000 to 50,000 for ‘e’ value of 100 mg. or more and with *e’ value of l x Hf, 2* 10 k or 5 X I0 k , 
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(330)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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[TOlI—TO5 3(ii)] : TO* 11, 2006TO^T 20, 1927 

22 2006 

^T.3TT. 951TOflX^T, ^RT ^m foqR UH I TO F>w|%3^T 

fHt?^rf&mTfrs^r (^ft# ^^ ^?ir) ^th affh: ttht- trm^arfferf^pm, 1976 (1976^60) w to afa to to^Ctos? 

^T^T^it^T) fWf, TOcTw4<1T 

T^TT 3frc fafTO 3 3RJ3?T 3P^T ^TfTT Tt 7 ^ 

TO:, 3R, 3HRT3*f¥TO^TO36^3 1 RTO (7) <$X ^?-*TKT (8) STOU^ ^lPw4f ^fiT31^ , l 

fWi TT^n^r, 6, 9 itfm\ ^WI'+h, to totk, ftm %cr, w i^n srcr fafafat ■wsfcn *rf (wkr ^ri-in) 

% 3TTOT TlfFfT ITfrPT 343OT 3TO?) % ^ frra% TO TO 

“%fTOT^” f HISel <*SI TOt) 3^X^^/09/2006/99 fTO! 

^ f, TOFT-TO 3fR M%T ^ f 1 

3^TTOrT ( 7 fr%^t T I| TOf^T^') TT?7TOR^1 m 3flqTfal 31 W|fd<1 XTtTO 3H°hl» l ( ^d>fr l 4 3TTO) 

t i^r^r 3*fawr wi looo tan. towt 2 %.m 1 1 uo 4 in toto toto (^) 100 to t 

t faTOi 7 m gforo mfe to^'to wm 1 1 ^Rfnrr drn4<* TOte (to 3^) cft^rr T rfl«iiH 

tott 1 1 mw 230 #r 50 xTcsn^rf to fepr tot rx to! tott 1 1 



WlfTO Rfe xfteT TO* % arfafcffi TT^ <W<{4 %%TT73^ ^ fta %ta RlH^tar^TTOi 

^R 7RTO 3^T 3Tf¥wr TO 36 ^t^T-TO ( 12) "STO VK& Vlf4fi4^■5T c fT T T TOl p;^'R^TOT TOft t % 

333 Rfro % 3T^ H t^i % topt-to % TOifa 3xft faM m to ^xftfroxr, fe^ T^r % 3 t^rk 3fa TOrcft ^ fro4 
wrrfer tott ^t \kM u \ fo*n -t^t t qxsrert H-fa, -qgmlm afc 3 h«»^ s to 

3^m 37fw% “i M TO%%TT 500-^ 10,000 W^ I MH M T MMIH 3TTO (t^T) TT%?T 50 %#Xtm ^ 3Tfa^ 

5,000 fae i l TO XR7 eft ST^P^m ^T TOtf sfa ‘^ M TO 1 x 10*, 2 x 10* ^T5 x 10* % f, ^ TOXTO^^TcTO^J^fe 

7 TT7PT%TR^f | 

[^1. TZ. ^^1^-21 (330)/2005 } 
RL II. ^^ 1 1^ , TO t^lTO 

514 Gl/2006—10 
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New Delhi, the 22nd Feb. nary. 2006 

S.O. 951. —Whereas the Central Government, after considering the report submitted to ii by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measurer Act, 5976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely t*> maintain us accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of self indicating non¬ 
automatic (Platform type) weighing instrument with digital indication of “CP" cries of medium accuracy (Accuracy 
class-III) and with brand name “CASIO IND” (hereinafter referred to as the said model), manufactured by M/s. Vi jay 
Enterprises, 6, Thalliya Complex, Sadar Bazar, Dist. Betul. M.P. and which is assigned the approval mark IND/09/06/9W 

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument \\ it it 
a maximum capacity' of 1000 kg. and minimum capacity' of 2 kg. The verification scale interval (e) is lOOg. It has a tnre 
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 



In addition to scaling the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of same series with maximum capacity above 50 kg. and up to 5.000 kg. and with number of verification scale interval 
(n) in the range of 500 to 10.000 for ‘e ! value of 5 g or more and with v e’ value of 1 * 10 k . 2x 10 k or 5x i() k . k being the 
positive or negative whole number or equal to zero, manufactured by the same manufacturer with the same principle, 
design and with the same materials with which, tike said approved model has been manufactured. 

[F. No. WM-2 l(330)/2(X)5| 
P. A. KR1SHNAMOORTHY. Director of Legal Metrology 







[RIRlI—' 3 <ii) ] RR?T RTT TT^TRR : RT^ 11 , 2006 /Wj -1 20 , 1927 2059 

22RRRt, 2006 

R»T.3ff. 952 .—^rO^RTRTRRR, fofoRlfaR^^^R^ffo^ R*foRRRR%% M!M1R.RFRRTRH^RRT t fo^Rt! 
Rf% RT5?T (R^^R^ 3n^T ^3f) Rre3foRTRRTRRi Slfafom, 1976 (1976 RTT60) R«flRre3TftRTRRTRRr(Rfoa1i 
rtt^hI^r) fom, i987%RRR^%3RpRt afo^RmR^RiRRTtfotfOMKMRloRftsfoWRt rrrrt^rrp-Rttrrtr 

TORT 3?R lRlR"i RKP*lmRl R T7RT RRIR RRRT WRT; 

3RRT:, 3R, %^kfr(5pR, RRR3Tf¥ J mRrtRRT36RrtRR-RRT(7) 3?k RR-RRT (8) ERTR^R^Tfomf ^IWTM^ 
^TRf T$rft$FZl ^id RT. %. 12/2, 3TTRt RT^TR, RR, R’cR^I, cH^M^NIC-380001, ^pRIR 5RT fafaftd RtRR RRTRRT 

■arf (^pfei^f-m) Rid M i^i^^" afo* ^xh ^fgd a r w i fad dVen w+vn ( ^<*> i 4 w) %Rfe<R 

RTT ftufo R1S R5T RTR “ ^^5|nS<* ’ t (fo& J*rt S^foRSRI^ 6<W RTStf =651 RRT t) afk fo& 31^HKH ^ RR 'St/09/2005/972 
Refold foRT RRT t, ^R^H RRm~RR RTR* #r y^tfvM wt 11 

<3°K1 *lTsd ^*1 H«t>K RiT MR ^<rl 3TTRTfTR 3RRRlfocT fllci't 3M c h< ,J l ^ I 5H=bt ■3ff^|'+idM 8RRTT1000 fo.TTT. % 3TR 

^RRR STRRT 2 for. TIT. 11 RTRTRR RTRHH 3RRTcT {<) RTT RTR 100 HR 11^ RRT 3n^^cH"gfot t foRRIT 7TR Rfom 
^RRRRmRRRT Rifat 3TJ^R^pT RRTR t I RRiT?T 3 ^h4r> 'STRfa (TR=T ^ TR^t RRRT HfalW 8H$R»ld RRRT11 '3MRR'1 230 RTR5: 
3?ft 50 ^5f TPRIRdf RRT fRSJR OT RT RIl4 RRRTf1 



wfai % *js\icm % ^fnReKi HVllH R»t RiHi'iyl «4R8l(l % fo^ *9l<r1^ $ Tfo% % fo^ RltrlR^ Rt foRT 'JIUJMI I 

3?R%RfN W«hk ^Rfl ’Rfafom Rft RRT 36 R^RR-RRT (12 ) 5RT TP^T ¥lf^R^*RRRRtRRR?t R5 Rl^ll RRtft t fo 
^Rtf hT« 61 % <H;j*i)vi % W5RT>T-R?r% ■afofa RRt faMfll SRT "3# 3(fo <Rft IHlHifl ^ fjlR^ 7RR 

SRpftfoT Rfe^RJT forfofoRTRRTf fi rf dffid <RftRRKifo gfo ^RI61 R% dlWH jw^l 5 Tim 

RT^R^3TfVR)fo‘^‘ RR%fol^ 500^10,000 ?PSf»^ ^RtRTRRRTR 3RRIeTRfol 50 fo.RT. WR?t SrfWfR ^Mdl f 

if- •'•^i 

3?k 1* RR1X 10*, 2 x 10 % RTS x 10 % , % f, ^RR RH^ RT' ^ II W°h ^ i fo RT^R% RR^HI f) 

tRFST- R. R^LRR-2T( 161 )/2004 ] 

RT. R. fwiPifS, r^5fR>, foRRT RTR fR^TR 
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New Delhi, the 22nd February, 2006 

S.O. 952. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of the non-automatic 
weighing instrument (Platform type) with digital indication of medium accuracy (Accuracy class-111) and brand name 
“Alexandra” and series “FSP” (hereinafter referred to as the said model), manufactured by M/s. Alexandra Scale Pvt 
Ltd., 12/2. Amee Bazar, B/h Jyotisangh, Pattharkuva, Ahmedabad-380001, Gujarat and which is assigned the approval 
maik IND/09/05/972; 

The said model (see the figure given below) is a load cell based weighing instrument with a maximum capacity 
of 1000kg. and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It lias a tare device with ItiO per 
cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternate current power supply; 



In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of same series with maximum capacity above 50kg. and up to,5000kg. and with number of verification scale interv al 
fn) jr« the range of 500 to 10,000 for k e’ value of 5g. or more and with *e' value of 1 * I0 k . 2* I0 k or 5* I() k . k being the 
positive or negative whole number or equal to zero, manufactured bv the same manufacturer with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-2I(16I)/2004| 
P. A. KRISHNAMOORTHY. Director of Legal Metrology 
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22'?RRft,2006 

953 .—$hO«T 4 K*>K^T, faffcfl 'Jllftwiti 510 ^TnFjJffkft£%T^n^'q^-^Rmpf ft*RT % 
nTsd (ftt t$tt$ snfjftrtit) wz sfa; "rn rfr> #rfwr, 1976 (1976 ^ 60) tt*tt ‘^tz sfk rn ■rt’f?) ( Mfegff 
spjftrO fwr, 1987 %’3wJf%srg?R% sfk T$ *ri ^ftTnwnt %7 Pikik y^i arafk-t' tft ftsd wb^rrq 

sffc *f 3 ^«w ften w^r ^r?tt T^ni; 

317T:, SR, %^T «H«t>i<, ^^3Tf^#m^«lRT36^ : 3TT-«IRT(7) STk ^-«?RT (8) ^Rn^rn?Tf«Kl4)'^T yftl «b<<l ^ 
T%cnn. %., 12/2, STTft^MR, ^/^ wfifa TTR, Wfim, S^Hq«tK~380081, 7 pRRl SKI fafaftd wftn 
M (-qen^ ^rf-U ) ^“T^TT*?Zt” ^TcfT ft si<*>* ^ TT%TT SRZRI#m (ft^ZRTRiR) ft^RTT 

9 rts^rfHPi“ T^F^r^t 4 wm<MKi fts<n <651 ^put) afkl^sr^q^fR^3^^^/09/2005/971 

W[ft?RT fftlT TRT t, SnjjftrT 3 RRT-^ ^ sfa S|<wft|<j ^R?ft t f 

^T ftsd TRT fftficT ftiT TRiR HTtkcT STRICT STWlR-Irl ftcff <! W«l 11 ^Tlftt STfa^im $R(TT 15 1ft. TIT. t S?k 

’=^T?m im 50 TIFT11TT"<RPTH HIMHM sftTRT (i) 1 T1PT t1 Tgft.an ^flrH t fv»Hrl<^>l W 

utItct srr^r^R ti'tr 1 1 3 R^rt srM'jta (Tr^-ft) ttqI hR«iih ^r?n 1 1 wwi 230 *te sffc 50 ^r 

3 frsrmf *IKT fftp WT ’R WT 11 



«.if*M'i Hrle % ^• ch ' 1 ^ Sifof<ctti +1*1)1 ftt ohHC'jyl ^^T<l % fair <gld^ k % %TJ vl fft^IT , 'flK(*|l I 

sfa ftftta 3^1 STftfWT ftl VRT 36 ftt^T-VRT (12) SRI "SHT^ Tlfftlft ^ Ifftn ^ ’ftRTT’SRft f % 

fts<n % s^nki w^-'T? % SRpk ^rft fqpi*ifai ^RT^rrtkl^ifl, sfa; ^ihuI k f^R# 

Sl^Hlf^n ■Rfs^^il 1 ^hI u I f^RT t FTT^‘ fqfnftq'STft W«f?n <h1t 3H4M.UI 5000 

^ 50,000 ^T^TTRm ’IPf 3fWTT%TT 50%.TJT. ^5000%. TIT. TR> «Rt ^FRTT^f sfk 'f ^1 x i0 % , 

2 x 10 % ITT 5 x 10* , % f, «RT?R^) HT f I 

[ 1 W.TT.'5^T5R-2l(l6l)/2004] 
•ft fR»TT*jf?r, RR fw 
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New Delhi, the 22nd February. 2006 

S.O. 953.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules. 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table Top Type) with digital indication of high accuracy' (Accuracy class-11) and brand name “Alexandra’* 
and scries "FST” (hereinafter referred to as the said model), manufactured by M/s. Alexandra Scale Pvt. Ltd., 12/2. 
Amee Bazar. B/h Jyotisangh. Pattharkuva, Ahmedabad-380001, Gujarat and which is assigned the approval mark IND/ 
09/05/971; 

The said model (see the figure given below) is a load cell based weighing instrument with a maximum capacity’ 
of 15kg. and minimum capacity of 50g. The verification scale interval (e) is lg. It has a tare device with a 100 per cent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result The instrument 
operates on 230 Volts and 50 Hertz alternate current power supply. 



In addition to scaling the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity up to 50kg. and with number of verification 
scale interval (n) in the range of 5.000 to 50.000 for 'e’ value of lOOmg. or more and w ith V value of 1 ><10 k . 2* I0 k or 
5 X l() k . k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(161 )/2t)041 
P. A. KRISHNAMOORTHY. Director of Legal Metrology 
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11, 2006/WJH 20, 1927 
^ 22 2006 

WlM. 954.-—^T, Rifeci STftcwfl SHl f<9l^ RIf^RfR■ hhi^TR it T PT] i f^T 34Tt 

ftit£ i* *jf% nT-scn (iHt 3yf)(fl ^') "RH^ 1976 (1976 60; rf*JT 'RR 3jR TTR RTRRT ( ifedf 

Tshir aftr ftfin R ftfeqfaqf ifrr ^tt t^rt; 

3m:, 3RI, ^^37f^#m^tTRT36^^r-tTRT (7) T9-RRT (8) STCT ¥l[*14T ^T «■4t 1 1 4vW ft?.. 

Awti RT. %, 12/2, WRt RF3TR, it/I*R ^ftfTT RR, 9rSR^|, 31 SH^NfC-38001, *]^HM RSRq^siTim 

*rf (R*n*fcn^-m) *j^n% am^^r ^%<t cftm (^wwr) % 

HTi»6l RiT «is ^Tf 'fIM * % ( Ri*i §*{*) "3^cT ♦iT-sci T T 7 TI i?) 3^9 f^Rt 3TjtfRTT fi(? RR 

^t/09/2005/973 %rt rrt t, 3 i jh>tt URRr-RR *TTTt sffr wfw wt 11 

■33W Hfs^l (Rt^R^ 3^r<fjf?l WTT^T RR^f 3TTRTfm 31f<5H|fc^ 344)0 J I t l'5H^.3Tf?^fuRr 

W40000 fRr, v\. $ 3 ?ft ’^j^icih spmr ioo far. yin % i t-rrfft himHm 3 i<i<ici (i) r>trjr 51 %. yin i? i ^rr^rr^R 

t fowffl w aft igm qrfcr an tlqpfR imret 1 wri ^rite (RRTi ^r) W rtfh mR'jiio w$i<i rrrt 

11 3'M4>T0| 230 -JtrZ &ttl 50 yeq|«1df RRT fasjR W RT RTli RRRT f I 



^ipM'l K'te % ^SU «&'1 % 3 lRlR«M H^ltl R?f chHd'^l eyq§l<) %%TT 73 teT% <|-«=h^ % fef^ it fofvHl ’Sllkjyi i 

% ' 

3fk $>^*\ H<4»K 4<w 3ffaRm sft *m 36 ^T-^RT ( 12) igTCT ^ ^T ^ flT ^ ^HT ^>mt f % 

^/5mr*Mm % 3 t?pRt ws*ft fasm, % ar^R aifc iso\ Rtmt ^ 

■Rf^^vT PlW» l r*M \ m % fefrftddd 39°6<» I 5% 

3tRwt% *^’500^ 10 , 000 ttc?« 6qim 5 -&i*sfcmvk ioozr^^ 

3 rfwm smrm&f affc ‘ i ’ rft 1 * io % , 2 x io % m 5 x io % % f, vriw*^ - m ^iicr* f 1 

[■^. ?T.-S5^1Tq-2l( 161 )/2004 j 

it. t W|1 #. ftfcw., f^TH 
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New Delhi, the 22nd February, 2006 

S.O. 954. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Conversion kit for Weighbridge type) with digital indication of medium accuracy (Accuracy class-111) and 
brand name “Alexandra” and series “FSC” (hereinafter referred to as the said model), manufactured by M/s. Alexandra 
Scale Pvt. Ltd,, 12/2, Amee Bazar, B/h Jyotisangh, Pattharkuva, Ahmedabad-380001. Gujarat and which is assigned the 
approval mark IND/09/05/973; 

The said model (see the figure given below) is a load cell based weighing instrument with a maximum capacity 
of 40000 kg. and minimum capacity of 100 kg. The verification scale interv al (e) is 5 kg. It has a tare device with a 100 
per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing results. The 
instrument operates on 230 Volts, and 50 Hertz alternate current power supply; 



In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine far 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne 
with verification scale interval (n) in the range of 500 to 10,000 for V value of 5 kg. or more and with e' value o r 
1 xio\ 2x 10 k or 5* 10 k kjbeing the positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials w ith which, the said approv ed 
model has been manufactured. 

[F. No. WM-2l(161)/2004| 
P A. KRISHNAMOORTHY. Director of Legal Metrology 
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22 wft, 2006 

<st. 3 r. 9 SS.— mm *st,Tnftreftt srt ftrft rtI^^ikr?^rfR rerarr 
ftft£ftft%Rf5?T (ftftftR^snf^^Elf) W^RT4R1W3TfafftlR, 1976 (1976 R>T 60) <TRT RR #T RTR RRTRI (Rftft 
RTTSHJRftR) fWT, 1987 afo^RmfttftRTRRTtfft dMMR yfto ftt STRftft ft RferT R^ftcTT RRTR 

iftRT ftl ftftFI MftFwfaft ft <JH^=Ki ft^r TRRR RRcTTftRT; 

3RT: 3TR mm, ^T -SfftfftTR ftt RRT 36 ftt ^RRRT ( 7) afa (8) SRT TRTR Vlfftlft Rtf W p, ft^ft 

Roqnft ftteH fts m , far#??, qwfrugd i, •^m-364515 ^rt f^fHf^d M (RRr4mRft-ii)Rnft“ftft-ftft- 

1 " fljurn ft 3ft?R> TJRR RRf^rifT 3R^Rlftf<1 ft?PT <^<*>04 (ftsmftRRRTR) ftRfeSTRtf fa^ft RftRTTRTR “ ftHTCI RRR#^” f 
(faft ^ft ^ift R^RT^RRR RT5?T W RRT t) ftkfaft a^H^H ftl^ ^ ft/09/2005/949 UM^fvIri fftRT RRT t, 3FJRftR 
RRFtf-RR "STrV sk yohlf^m RRft i?l 


WRT5H (ftftftR^RPfftrftft') iJcfc f^^Rl fttfYRiR Rtf RR ftcf STTOrfft 3^R|fd<1 tftcH <JH«M«I (^TOT3TW) 

1 1 ^srftarfaRRTR wn22%.i.t 3 Hr ^<ih strrt 100 m t1 r<rihhmihhm zkm ( 3 ) 2nr. 1 1 SRft^anftR^eRTijfftT 

% fftRRtf ?T?f yfd^ld ‘sqRRK'FTRRRT Rlfft 3IRTR % I TIRtfTT vioHoft -Slft-S (TRtf ^ ft) y<ft ftcR hR’ j iM 3*-(<f^ld RRcTT 

t mw i 230 Rt?e ftl 50 ^4 TftR T Rfff RRrfR^tT W^RTR^f WT^I 



T^lftTR 'ft'S ft) fteT RRft ft aftrfft?! Rftft ft) RtfTZ^jft R^RFR)’ % fttft ft ftift % ft fteRRS fftRT RURTT I 

fttf, ftft<M WRi'R cTRfT ftftfftTR ft) RRT 36 fthSR-RRT ( 12 ) 5RT «W ^ifftlft Rtf RRRT Rft fR RT ftftFTT Rift t % 
3RT ftfe^T % 3RjftftR % ^7 RRM-RR % 3^Ffa ^FTt r^f^Hldl |JRI ^FTT fo^id, % 3TJRR ^ ^Rt TTFT^ fem ^T 

aTJRtfiRT RTSeT f¥%RWfRRn 7 TRTt 3?k +l4m<rH %RtcRT 1 fR . 

TIT. -$50 fir. m %‘i , RR%%R 100^ 5,000 flrMIHH HIHHM 3RRTef (T^f) 3TR 100 ft. TTT. RT3Tft SrftRI% ‘t’ 

RR%%R 5,000"^ 50,000 HIMHH ftcRIcT (T^) Tlft?T 50 ftl.TIT. (TRT ^T aft^KRT WRcTT RTrT t ftR ‘?’ RH 

1 x 10 % , 2 x 10* RT 5 * 10^ % "51) RRTcRRT -qr ^TTrRRI T J u lft' RT ft RR^eR f I 

[R*. U^^RR-2l(77)/2005 ] 
ft. R. ^«i||*-jjrt f RTR ft?IH 
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New Delhi, the 22nd Feb ruary, 2006 

S.O. 955.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model’ is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “BJ-TT-1” series of high accuracy (Accuracy class-II) and with 
brand name “SONATA X Lent” (hereinafter referred to as the said model), manufactured by M/s. Bhagvanji Jivan & 
Sons, River Bank, Savarkundala-364515 and which is assigned the approval mark IND/09/2005/949; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) w'ith a maximum capacity of 22 kg. and minimum capacity of 100 g. The verification scale 
interval (e) is 2 g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) display indicates the weighing results. The instrument operates on 230 Volts and 50 Hertz alternative current 
power supply; 



In addition to sealing the stamping plate sealing shall also be done to prevent the opening machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make accuracy and performance of same series with maximum capacity up to 50 kg. and with number of 
verification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of lmg. to 50 mg. and w'ith number of verification 
scale interval (n) in the range of 5,000 to 50,000 for V value of 100 mg. or more and with 'e ! value 1* 10 k , 2* 10 k or 
5x 10\ k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(77)/20051 
R A. KRISHNAMOORTHY. Director of Legal Metrology 


[ Mm II— T 5 TQ 5 3(ii) ] 
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^ 22 txqO, 2006 

W.3ff. 956.—%^ «WR^r,ft%n3nTKW>Kl ski ^ 3^5?r ^ fq'^K <4>ft % -c r^5rr^'qF TmmpT Tt 'w t 

TO#r^’*ri^'3TfaftqH, 1976 (1976 ^60) ( hIshT 

spTai^Vi) fWT, 1987%^tsfi%3T^t3fa^^^Tm^tfadMI<myift^3T^i‘Mt ^ ^5'd * 1* 1 1 % ^TTH? 
T^TT3ftftfft 5 !■ftft*Tfftlf "3 dM^l ftf? TI5FT *T>T7!nftn; 

3KT: 3R TR^R, ^36^^-^ (7) sft '^ c T-«im (8) STOlI^^Tfaftf 

ftft r,■ 53^-364515 srcrfaftftn -rser w% M (w%%m 

^-H” fj79reTT% sr^TJ^R^rf^T W#I#17W>I % ^feT *BI UTS ^>1 “ fJhkl T£W 

#^ 4, t (ftft aft fcft 3T5%T ftf aft ~Q/T ^709/2005/950 wffiy i fl fa*W W t, 

3RF»r-^ ^ftt aft «<#>lfVf«l ^iftt 11 



3^/t hTs^ fq«fjfn **l’>i6 %i VR arifcjjftl citcr^ ’3S fl f>< u ( ( <i«KH cTm ^^k) I Titiq^l ^imhi 

15 ft»yl. ^ aft $RT?TT 40 HI. ^ I ^TTOFPT ^Ihmi'I '*in<ld ft) 2 TTT*T ^ I 5^lA* T^> aftftlj^^ 5 ^^ ^ f^RT^PT 7RT wRr?ifl 

< =qqq><rrtrt*iq> ^Tlfft 3IVFT$1 TPfiTTF <*w4q> siils (TJ^ft , 5t) Tflft ftpFT ftWI <i45f§|fl ^FJTtfT 11 <3H<*><uT 230 ifFS 

aft 50 TWm\ WJ ft^T W&T 'Tt WT11 

- aft ^WWR7^?T vtffafWt ^f>t STRT36 ^ <PT-t*TCT (12 ) 5RT 3H^T ¥lf«Nl*fi>>131% ^ % ^11 spftf t % 

*5RfS?T % a^ftn > TRTom % aft'ffl %t faPinfm 5RT 'STTt ft%T, fs^H % ST^TTR aft 'HTTt UlHtfl Tt, fftft 

I^TT , wt 'STlt ffa^ll % ^ ^ ^IT^TTT sfa ^Tt4M16H % TTtbl^ 6M<bW ^it 100 

ft . TTW^ 2TTW% t ^‘TTB%%Tr 100^ 10,000 3TWIH4 HHHM aftT^ (1^) ^5 Tim^3^ srfw% 'f ^ 

%ftnrsoo^ 10,000Tr^^^sr^TTwm^ rttrpt arnTm(- t^t)tt%<tso ft^rftFiw^^rftaFrmfaw^f 3^ 4 ^ tth 

1 x 10 % , 2 x 10 % ' 5I TT 5 X10 % % "f, ^ tHN«W ^1 5^^ ^TT ^=*T % f I 

[m TT. 77)/2005] 

it. -q. ^hhFS, ftl#^, ftfe 7TN ft^H 
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New Delhi, the 22nd February. 2006 

S.O. 956.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules. 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions: 

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issqes and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table lop type) with digital indication of “BJ-TT-H” series of medium accuracy (Accuracy class-111) and 
with brand name "SONATA X Lent” (hereinafter referred to as the said model), manufactured by M/s. Bhagvanji 
Jivan & Sons. River Bank, Savarkundala-364515 and which is assigned the approval mark IND/09/05/950; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 15kg and minimum capacity of 40g. The verification scale 
interval (e) is 2g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) display indicates the weighing results. The instrument operates on 230 Volts, and 50 Hertz alternate current 
power supply; 

In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine lor 
fraudulent practices. 



Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg and with number of 
verification scale interval (n) in the range of 100 to 10,000 for ‘e' value of lOOmg to 2g or with number of verification 
scale interval (n) in the range of 500 to 10,000 foi 'e’ value of 5g or more and with 'e' value 1 x 10 k . 2x 10 k or 5 x l() k , 
fc being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with toe same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(77)/2005] 
P. A. KRJSHNAMOORTHY, Director of Legal Metrology 


OH • MH* I 


IflWHMi** WUltit .1-Ri»" u 


a r l< • I r I 
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'H? 22 'tHM'G, 2006 

<$>I. 3 -IT. 957 .— 1 ^> r s 0 , 4 w 3 >R^JT, Riffctf HiRtoift SKI 3 ^ RHl^^t^MR °b<ft % ^mi^io ft 0^1 ftfft 3 «w 

RmI^ ft qf^in hT'&ci (ftift ft Sii'yRi ^<sl) Ml<i ftft HIM RFF^FT SifftPiMM, 1976 (1976 "35T 60) cT^TT ftft *iH Mii^h (*iI'S ctI 
^PTST^ft^T) firm, 1987 aftTTR^^ft , nwtfft5TOK37ft 7 Tftt37Rfaft ft ^cTft3?T wftff ^ 

T#7I ftl f^B nRIUjRlft ft ft^T W^T 

3T?r: m Mr m*\<, w sftftmftt mu 36( 7) ftfa ^t-rht (8) m ^^ifarft^ «4l»i ^ 

ftlft 'ifoR TTg w, ifal t^>, jHI^Ufld l , •ggRRT-364515 SKI faRiAd ^wb M (^RlftlT ^Pf-III) "ftft- 

ft ft-I M ^JOdl % 3f«tj«t> t^Mn *lR*d 3TC«rMiRiq y«6K) ft ftscrl R5T, flits ^>T niH * ft’1131 MM*-I 

#2” ft (faft ftfeH WRRlt) ftft ftjlft 3TI i T^T ft/09/2005/951 RH^fV l fl fa?RT WJ\ t, 

ST^ftSR ISTOFMTjf wft 3?ft yohlf^M wl 11 

3°W hT'S^ ( ftft ft ^ 3i|cjifd fft<^>d ft’il "S^K'RJT MR ftcd 3flViRd ^^t^iRdd d)6H ■3M°h< u i y«6K) 

11 sftftwr mm 1000 far# ura t sfrt ^kih mm 2 fft# m $ 1 wn himhm ftwr rf) 100 tjtr 1 1 jm 
3Tl ftRpH ^fftTt ^T Wl 9Pd¥ld ^WftcH T Wab ' RlftlT STl ftrffrR 3fHF?t 1 W7I 3oH4=h Sifts KSftftcTR hR u IW 

W^ld ^RdT11 'JWI 230 ft^£ ft* 50 ^af WTTRft RTO fa?J?T WR Rvft RRcTT 11 



Wlpftl K^ftf ftfcTRRftft^fflRiKl ■‘KVlH ftt WEftfi ®RRFlft ft "Sift ^ MT ^1^11 I 

3lVc 3«w ^TRT 36 ^"^-^TRI (12) SKI <fiRwr4l ^T ^m^ii «6<.(fl % f^j 

T=frSc f T % ^ WW? % 3RFRT faMfll ^RT 3# feSRT, % ®T^TR 3?R ^ MrMvTt W 

3i^1 f^n *ii«crl ^5T f^iPi^iT 0 ! Rh<ii mm I %, f^RiRin ^|<acii % ^ Am>, "R^TT^Rr 3 ^ ot»i*?Hici’i % olein 3 mm»< u i 'ft Ffft 5 
TJRTRT^Tft 3Tte% “i" 500 ft 10000 Ol'MRM 3TTO (TT^T) TT%7T 50 fotfRjR ft 3Tfe sftr 

5000 fauft ' c rm^Fr^ftf aftr l i' "rhi x io % , 2 x io % ^5 * io % % f,^ *hw-+ rt^ nm;^Tf^RT 

[m ft. ^^T^T~21 (77 )/20O5 ] 
ft. T7. fpSDIFjf^, ftlftfap ^TFT fw 
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New Delhi, the 22nd February. 2006 

S.O. 957.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions: 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Platform type) with digital indication of “BJ-TP-I” series of medium accuracy (Accuracy class-III) and 
with brand name “SONATA X Lent” (hereinafter referred to as the said model), manufactured by M/s. Bhagvanji 
Jivan & Sons. River Bank. Savarkundala-364515 and which is assigned the approval mark IND/09/2005/951: 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Platform type) with maximum capacity of 10(X) kg. and minimum capacity of 2 kg. The verification scale 
interval (e) is lOOg. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing results. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make, accuracy' and performance of same series with maximum capacity above 50 kg. and upto 5000 kg and 
with number of verification scale interval (n) in the range of 500 to 10000 for e value of to 5g or more and with c 
value l x 10\ 2* 10 k or 5* 10\ k being the positive or negative whole number or equal to zero, manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 

[F. No. WM-21(77)/2005| 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 







[VFrn— 3 T*S 3 (ii)] 


HR^T^TTTTO : 11, 20Q6/WJT 20, 1927 


eftl^cfT m \ c W 

272006 


^T. 3 TT. 958 .—c^TT TOR cfTt 7 R TFftcT #FTT t 1 % 3 vif^RsId 

^ 3 cbWi FT^ eft FFTcRT t ; 

3TcT : 3Ff ( c^)£T TOR„ cftildl £TFFF (3T^T facbRT) 3Tferf^R, 1957 (1957 FT 
20) WcTRT STftjRRFT cf^T M t) cf>! ?M 4 cf>t FFSINT (l) £RT 5 RtT 

cm srefFT cj^ft ft cf> 3 fft 3rm^r eft t^ptt f; 

^7? STfeJ^H! c£ STcF^Tf 3TT% cJT^ Sfa cfTf fcRTFT ^TF 7T. ^Tft.TFTVTRT.ft.ft./ 
TRT.^.3TR ft./2005/10 enftrs 26-8-2005 FT WtOT fa^FF fdFftcft) (ft.TRT C) 
cfteFf?tc^ fcT. #Fd)RF, ^Ff^R - , focTT - F&3FT, f^T-713333 (F FTTcf) <£ 


FF#RI F FcHFR; «RcTH, TFT- 713333 MRMft 

FIvjRlcI 5lvJ’<i FTeTFRTT 700001 F> FRjfcFT fcbF FT 'llFcl1 ; 

^7T srf^RJFF ^ SFFtcT 3TT^f Fcft TjpT 4 f£dc^ TZjf^d vJcRT 3TfaRm ^ft £INT 13 
cf5t wtrt (7) 3. Rrf^e Fft Fcf?t, m£, srk 
eft rfT^kl ^ ^ f^T ^ TftcR, RF^FF (FFft^ft) 


(f^T - 713333) (F FTToT) Ft I 

31^ 

TT#R FtWT 
ftfcU <T^c|M (F FTTcT) 


fvTcTT J fFrRR 


FT ’TFT 
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7?faT f^cRUJ 

Cfj 1 - C?7 2 cfj 1 f^g TI 5TRWT Ftcft t 3ft? ffm TTlcil^ ft ^EfT? uTT^ t 7MT 

7f7 2 ^f? f^TcTcft % I 

n? 2 * 3 ?m cfj 2 f^g ff ?n?wT #dt t 3ft? ftoP^rft ?f fee? ^ t ?tstt ce 3 

f^g e? Prcfcft t 1 

cE3 - <E4 7737 <E 3 ft^g Tt TTR^H ^Tcft t 3ft?- *ft?TT - FrgTFra ft FEE? uTfift f 7T8TT 4n 4 

f^g F?fteEft t I 

cU 4 - tR 5 WT4 f^g ?t yi?»T FTcft t 3ft? HTETl cTcJTTra ft FEE? ETi^ft t 7EIT 47 5 
f^g E? f^TcTcft t I 

cE 5*<E 6 W 47 5 f^g ?t EEFE FEft ft 3ft? *fM7 Ele^E! Tt FEE? TTTrft # 7ETT 7E 6 

f^g E? f^eRft ft I 

<E 6- <E 7 ^ST 6 f^g ?T ETT»T ^ft ft 3ft? Et^n cEg?474 ft #47? TErfl ft TT^TT ‘47 7 

-q? l^rcTcft t 1 

47 7-47 8 47 7 f^g ?r ETT^E #Eft t 3ft? ^jt^TT TfRg? ?t #47? TTEft t 7T2TT 47 8 f«Eg 

E? f^TeTcft ft I 

47 8-47 9 fTTT 47 8 f«Eg ft E7?«7 ##t t 3ft? Et?TT ETcjgTT ft #EE? vJTRft ^ 7T2TT 47 9 f^g 

E?#ET# t I 

47 9-47 10 #37 47 9 f#g ft ET?»T ftcft t 3ft? #44 ET^EI ft #4^ virRft 1? TfSTT "47 10 

t^g E? t^ETrft t I 

Cl? 10- Cl? 11 #IT 47 1 o f#g ft ET?» T #?ft t 3ft? EErr 7#Tg? ft #47? 4TT# ft TfSTT 47 11 
f«Eg E? RfcTdl ft I 
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tB ii“ 12 ksT ^ ii fk<j ^ mm Fftft 13 k*krr «nukt t crm ^ 12 fk^ 

tRfteRft t ! 

kn ^ 12 fkf k 5 n^T Fftft t 3 k *kff k Ft^ t cTSTT ^ 13 

fk^ t I 

W ^ 13 Fkft 13 k*kn m^kt k Ffa^r weft t cr^n ^ 14 fk| 

^f^TeRft t I 

ku ^ 14 fkf k mm k^ft 1 3k *kn wrskt k t ctstt ^ 15 fkf 

^=R fkkt t 1 

ku ^ 15 fkf k mm Ftk t 3 k*krT k k^r ^ t crtt ^16 

t i 

kn ^ 16 fkj k mm Ftcft # 3k *kn k ^5? wk t ott ^ 17 
fk<J ^fkefk t 1 

k@n m 17 ft *5 k sm?sr #tk t 3 k *kn *rrok)- k Ft^r t ?rm ^ 1 
fkf -CRf^fekt t 1 

i&Z - ^ 

k^r ^ 6 fkf k frwt kk t3k *kn ^rg^rtHf k k^r wk t crtt ^ i fk^ 
trcfkik t i 

^ri *^2 ku ^ i f^ k mm kk t 3 k *kn WTcn k ft^ wk t ^fsn ^ 2 fk^ 

trcfkrk t 1 

^2-^3 k^T ^ 2 fkf k w kk t 3 k k 3 TT w k irm wk t ?rm ^ 3 fkf 
trefkcrkti 

^3-^f4 


^4-^5 


«5>«6 


kiT 13 3 fkf k w kk 1 3k ^kn wcHtfit k tm wk % i\mis 4 
fkf t i 

ku is 4 fk^ k 3 rrkr kk 1 3k kfcn ^ncmkr k ixm wk t ott ^ 5 
fk^ q^fkerk t 1 

kfT ^ 5 fk^ k mm kk t sk kfan ^lenkn k kf^r ^ t wr ^ 6 
fkf^Rfkktti 


g> 15 - 3 > 16 


W 16 - 17 


g> 17 -g »1 


g> 6- ^ 1 


3 > 12 - 3 > 13 


g? 13 - ?6 14 


*> 14 - ^ 15 
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xsr 6 - 


75 7 - 


75 8 - 


75 9 - 


75 10 


75 11 


75 12 


75 13 


75 14 


9 


tjj 8 


W 7 


75 9 - 
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75 7 45T 75 6 4^ 4 TTCR 44* t 3P7 OTTJfT TTmHT 4 4cT7 TT4 t 7f 9 T 75 7 

4^ T7 f4er4 t S 

75 8 45T 75 7 4^ 4 TT7»T 44 t 4ft 4m 4HT744 4 4m 73TT4 f '5SIT 75 8 

4^ T7 f^TeTcft t I 

75 9 457 75 8 4^ 4 TTT^T 44 t -4‘7 ThTi TTTTT 4 4m TSTTcft t 7MT 75 9 4§ 

5544 t I 

75 10 475T 75 9 f4j 4 4m 44 t 44 45fT TWrP 4 4m vifTcft % T§IT 75 10 

T7f4ef4t I 

- 75 11 457 75 10 4g 4 Tim 44 t 4ft HWrT TWfT 4 4m 75 t4 # cfSIT 75 11 

4^ T7 4c 74 t ! 

- 75 12 457 75 11 4^ 4 PTm 44 t 4ft 44ll c4m44 4 4m 73TT4 % ?j?T 75 12 

4^3 T7 f4ef4t I 

- 75 13 45T 75 12 fsRj 4 577^7 44 % 4ft ^TTTjTT TTTTTH 4 4m 35T4 t 7f?IT 75 13 

4^T7f4c74 t I 

- 75 14 457 75 13 4^ 7* TTRm 44 t 44 44TT 'TTT^PT 4 4m 75x4 % 7MT 75 14 

f4^T7f4ef4 t i 

- <f> 9 ’ IT 75 14 4 m«T 44 t 3777 4m PTcjm 4 4m mff t rfSTT T 9 

f^5 T7 4cl4 t I 

- ^ 8 457 55 9 4 5TFm 44 t 4ft 4m HTepp 4 4<m m4 t TT^Tf cf> 8 

f4^mf4?r4 t i 

- tfi 7 ^51 T 8 4 m«7 44 t 3fft 4757 TTR^T 4 4m mft t cTSIT 57 7 

f^5 T7 4cr4 t i 

- 6 7751 cj? 7 f^f 4 PTT^T 44 t 4ft 4m TTejTm 4 4m TTRft t 7TSP cp q 

4^ T7f4r4 t i 

- T 

^ i 4 it 75 9 f4^ 7^ 5m 44 t 4ft 4m tw 4 4^7 ttt 4 t ttsit t i 4^ 

T7 4t 4 t i 
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’H 

1 - *T 2 1 7f W Ftcfr t 3fNr sftvSTT THRIFT ^ ^FF? RRft t 7RTT R 2 

R? f^TeRft t I 

tj 2 * *T 3 ^STT F 2 7^ RR^f Fftft t 3ft? FlRT TRTFT ^ FtFR RT?ft t cT^TT R 3 ft^ 

R? f^TRRft t I 

R 3 - R 4 ^5TT R 3 7f RRfR t 3ft? *ftRT W7^? 7f ?tcfR RRft t ^TT R 4 

R? fteFft t I 

R 4 - R 5 RU R 4 f%Rj ^ RFRR ^tcft t 3ft? R^ ^ ?tRR RRft f R9IT R 5 

R? f^TcTcft j? I 

R 5 - R 6 ^5TT R 5 7f RRfR Ffcft t 3ft? *ftRT WR ^ ^tRR RTcft t RSR R 6 f«FR 

R? f^RTcft t I 

R 6 - R 7 ^TRT R 6 7f RR«T ?Fft t 3ft? R^RT RRRR? 7f #RR RRft t M? 7 

R? fteFft t I 

R 7 - R 8 ^sTT R 7 ^ RTRR Ftcft t 3ft? *ftRT ?FF?R? ^ #cF? RRft t R2R R 8 ft^ 

R? ftcrldl 1? t 

R 8 - R 9 kTI8 ^ STRWT FFft t 3ft? R^RT RRRFT 7f FFF? RTcftt M 9 fttR[ R? 
f^TRRft t I 

R 9 - R 10 ^7 ? 9 f^RJ 7f R7RR Ftcft t 3ft? *ftRT -THRIFT ?t RFF? RRft t cT^TT R 10 ft^ 

R? f^TeTcft 1? I 

R 10 - R 10 ^sTT R 10 f%R> ?t RTRR t 3ft? *ftRT RRRFT ?t ifrcF? vSTTcft t RSTT R 10 f^ 
R?ftRcft t I 


^ 10 - ^ 9 ^sTT 71 10 ft^f 7f RT?*R ^Rft t 3ft? *ftRT THRIFT ^ RFf? RTcft t cTSTT 71 9 f^ 
R? f^TeRfr t I 


[?? 71. -43015/9/2005-Ft.37R.3TTf,^oFq. ] 
Rf. '^R 
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Ministry of Coal 
New Delhi, the 27th February, 2005 


S. O. 958. —Whereas it appears to the Central Government that Coal is likely to be 
obtained from the lands mentioned in the Schedule hereto annexed ; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 4 of the 
Coal Bearing Areas (Acquisition and Development) Act, 1957 (20 of 1957), (herein after 
referred to as the said Act) the Central Government hereby gives notice of its intention to 
prospect for coal therein. 

The Plan bearing no. ECL/SBP/SURV/2005/10 dt. 26.8.05 of the area covered by this 
notification can be inspected at the office of the Director (Tech) (P&P), Eastern Coalfields 
Limited, Sanctoria, P.O. Dishergarh, Dist.: Burdwan (West Bengal) Pin- 713333 or in the office 
of the Collector, Burdwan (West Bengal) or in the Office of the Coal Controller, 1, Council 
House Street, Kolkata; 

All persons interested in the lands covered by this notification shall deliver all maps, 
charts and other documents referred to in sub-section (7) of section 13 of the said Act to the 
Director (Tech) (P&P), Eastern Coalfields Limited, Sanctoria, within ninety days from the date 
of the publication of this notification in the Official Gazette. 

Schedule 

Block - Sonepur, Raniganj Coalfields 
District Burdwan ( West Bengal) 


Drawing No. ECL/SBP/Surv/2005/10 dt. 26.08.2005 


SI, 

No. 

Mouza 

(Village) 

JL 

No. 

Police Station 
(Thana) 

. District 

Area in 
Hectare 

Remarks 

tm 

Kendra Khottadi 

n 

Pandaveswar 

Burdwan 

30.00 

Part 




83.12 


365.88 


70.00 


43.00 


1211.00 


Part 


Part 


Part 


Part 


(approx.) 


Boundary description : 


Plate - A 


f A1-A2 Line starts from point Al and passes through mouza Kendra-Khottadi and 
meets at point A2. 

j~A2-A3' Line starts from point A2 and passes through Mouza Bilpahari and meets at 
; point A3. 
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A3-A4 


A4-A5 


A5-A6 


A6-A7 


A7-A8 


A8-A9 


A9-A10 


A10-A11 



A6-B1 


B1-B2 


B2-B3 


B3-B4 


B4-B5 
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Line starts from point A3 and passes through mouza Dalurband and meets 
at point A4. 


Line starts from point A4 and passes through mouza Dalurband and meets 
at point A5. 

Line starts from point A5 and passes through mouza Dalurband and meets 
at point A6. 

Line starts from point A6 and passes through mouza Dalurband and meets 
at point A7. 

Line starts from point A7 and passes through mouza Sonepur and meets at 
point A8. 

Line starts from point A8 and passes through mouza Bhaluka and meets at 
point A9. 

Line starts from point A9 and passes through mouza Bhaluka and meets at 
point A10. 

Line starts from point A10 and passes through mouza Sonepur and meets at 
point All. 

Line starts from point A11 and passes through mouza Bazari and meets at 
point A12. 

Line starts from point A12 and passes through mouza Bazari and meets at 
point A13. 

Line starts from point A13 and passes through mouza Bazari and meets at 
point A14. 


Line starts from point A14 and passes through mouza Bazari and meets at 
point A15. 


Line starts from point A15 and passes through mouza Bazari and meets at 
point A16. 


Line starts from point A16 and passes through mouza Bazari and meets at 
point A17. ' 


Line starts from point A17 and passes through mouza Bazari and meets at' 
point AL 


Plate - B 


Line starts from point A6 and passes through mouza Dalurband and meets 
at point B1. 


Line starts from.point B1 and passes through mouza Chakkarala and meets 
at point B2. 


Line starts from point B2 and passes through mouza Chakkarala and meets 
at point B3. 


Line starts from point B3 and passes through mouza Joalbhanga and meets 
at point B4. 


Line starts frop point B4 and passes through mouza Joalbhanga and meets 
at point B5. 
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1 B5-B6 “ 

! 

Line starts from point B5 and passes through mouza Joalbhanga and meets 
at point B6. 

B6-B7 

i 

Line starts from point B6 and passes through mouza Bhatmura and meets at 
point B7. 

B7-B8 

Line starts from point B7 and passes through mouza Konardihi and meets at 
point B8. 

B8-B9 

Line starts from point B8 and passes through mouza Nabagram and meets 
at point B9. 

BO-BIO 

Line starts from point B9 and passes through mouza N aba gram and meets 
at point BIO. 

j B10-B11 

Line starts from point BIO and passes through mouza Nabagram and meets 
at point B11. 

B11-B12 

Line starts from point B11 and passes through mouza Konardihi and meets 
at point B12. 

B12-B13 

Line starts from point B12 and passes through mouza Nabagram and meets 
at point Bt3. 

' 

! B13- B14 

Line starts from point B13 and passes through mouza Bhaluka and meets at 
point B14. 

B14-A9 

Line starts from point B14 and passes through mouza Bhaluka and meets at 
point A9. 

A 9-A 8 

Line starts from point A9 and passes through mouza Bhaluka and meets at 
point A8. 

A8-A7 

Line starts from point A7 and passes through mouza Sonepur and meets at 
point A8. 

A7-A6 

Line starts from point A7 and passes through mouza Dalurbandh and meets 
at point A6. 


Plate-C 


B9-C1 

Line starts from point B9 and passes through mouza Nabagram and meets at 
point CL 

C1-C2 

Line starts from point Cl and passes through mouza Nabagram and meets at 
point C2. 

C2-C3 

_ | 

Line starts from point C2 and passes through mouza Nabagram and meets at 
point C3. 

... . 

C3-C4 

Line starts from point C3 and passes through mouza Shankarpur and meets 
at point C4. 

C4-C5 

Line starts from point C4 and passes through mouza Shankarpur and meets 
at point C5. 

C5-C6 

_ 

Line starts from point C5 and passes through mouza Shankarpur and meets 
at point C6. 
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C6-C7 

Line starts from point C6 and passes through mouza Shankarpur and meets 
at point C7. 



C7-C8 

Line starts from point C7 and passes through mouza Shankarpur and meets 
at point C8. 



C8-C9 

Line starts from point C8 and passes through mouza Nabagram and meets at 
point C9. 



C9-C10 

Line starts from point C9 and passes through mouza Nabagram and meets at 
point CIO. 



C10-B10 

Line starts from point CIO and passes through mouza Nabagram and meets 
at point BIO. 



B10-B9 

- i __ 

Line starts from point BIO and passes through mouza Nabagram and meets 
at point B9. 



[No. 43015/9/2005-PRIW] 
M.SHAHABUDEEN, Under Secy. 

^ sgtfg R yy r aft? qng tc rag ft?r araicra 

3^, 2006 

cFT.3ff.959.— WOTR % ^^rfcRW aft? qT ^McH#6t ft 3uftjT ft 

«fe l? SBT 3Tftsf) 3*fercm, 1962 (l 962 cPT 50) ( fuft f?tft fHft TRW 3tRT 

tot ?rar t ) ftt e?T?r 3 ftt 3wzr ( 1 ) ft 3reJtor urrft ftt ^ 3TT?ct ? t ?<e t ? ft 3 ft? 

y i gfefe ftw rfi^iew ftt w ssr. 3tt. 2595 cnftsr 8 egorr# , 2005, ait »n?a ft 

?Tam WlftST 23 ^oT 7£ 2005 ft flcfrlftlcT ftt eft, 3J7T 3?T 3Tfa^5TT ft TTFRaf 3 T ^rft ft 

fafefe *jFt ft tot if #fr (gft) % (feig?) w sier ra 3 Fyftf 

ft qftqe«i ft fcTt? J^-gft fcR^TR hR 4WHI ft *uqqtfi ft ftag^iot ^rfcRT3T «dTmR«m 

fclfe® 3TCT MlfMcil^<H fetft ft yftoM ft fcTt? ft 3ffel? cJ5T 3Tuf5T 35?ft ft 3Tffft 


3n?rer ftt iftgu ii ftt eft j 

aft? 32 et ?muoi afe^on ftt yfei stowt ftt ^nftsr 6 fe^?, 2005 ftt sycwr ff5?t ft 


aft? ?t*to yiftewft ft, 3 ?rt 3i f Sifeief 3T eft en?r 6 eft 3qen?r ( 1 ) ft 3rsfcr, ftsjfrr ?rw ftt 


mti\ Stitt % til I; 

aft? ftsfter R T ff g T? ft, 33cT fetf U7 feT? ff5?ft ft <WI<1, aft? ei? ft oflft xr? fft 

3g?T ajfft diguciigsr ferft ft fore? sfftfer %, 3?rft 3Lift<Ji ft 3Tfesr? w 3rft«r ^ft 

faftw_feiT t ; ^ _ 

3Rti 3T3T, ftofter TOW?, 32RT SlftffteRT ftt 8JT?T 6 ftt 3qHJI?T (l) ST?T JRTiT Wfeft OT 5TO 

35?ft gT7, tftojWTT <*Tlcft % jft $?T ft ?fe=f 3T^^t ft fafftffe afjft ft 

ft ^T ft 3!ftew? ecr aiftsr fen am? ; _ N 

aft? ftajfter ?T?ePT7 3em tib en?r 6 ftt 3crerrzr ( 4 ) si?r y^rr erfeftt w yftar gs?ft 

gg, eiF few &ft t fft 39tT 9JpT ft 3dftd I 3lfel? f?T ft^RT ft yepRTST ftt cTTftCT ft 

ftsfter xHx>cm ? ft fojfftr ftft ftt eiumj, ?rftt fechnftt ft igm, S^cirsr O^few 
foifes ft fetw tim\ 
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i arfacft 


2 «hWt^ 


«TT 




-dlrtOT : " rateTT : 



<J>*1 

3T. 

<>1 IQ <jil oTRT 


3T5 

jq - — 

SiSiMSet 

-3 


qdt 41w 

1 

2 

3 1 

r 4 

-700 

5 

6 

nn 

liVl 

8 

92 


116 

213 

208 

189 

190 

191 
209 
206 


241 

240 

239 

238 

233 

231 


1036 

1040 

1016 

1014 

1059 

1000 

995 

984 

951 

950 

948 

925 

924 

923 

803 

796 

1291 

761 

760 

756 

755 

754 


W* 




00 

00 

00 

00 

00 

00 

00 

00 


05 

04 

30 

06 

06 

01 

08 

00 


00 

00 


66 

06 


00 

00 

00 

00 

00 


04 

00 

00 

00 

00 


00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 


01 

05 

00 

00 

00 

03 

00 

02 

00 

02 

00 

01 

00 

00 

01 

00 

00 

01 

00 

00 

00 

00 


78 

29 
54 

30 
16 
19 
88 
60 
66 
65 


27 

60 

60 

71 

60 


00 13 43 


43 
85 
71 

49 
30 
83 
53 

50 
30 
41 
30 
16 
30 
62 
34 
65 
37 
85 
30 

44 
80 
60 
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diqpi : ngw 

lulell : TH'lldl 


TOT 

• 

*T. 

3TW m TOT 


to TO* 

*f. 



M 



2 

3 

4 

5 

6 

n 

8 

3 



734 


00 

04 

49 




494 


00 

00 

48 




497 


00 

02 

63 




427 


00 

01 

74 




405 


00 

00 

48 




412 


00 

07 

05 






00 

43 

95 

4 



6 


00 

02 

20 




8 


00 

34 

12 




129 


00 

08 

80 




134 


00 

00 

85 




135 


00 

00 

60 




136 


00 

00 

37 




116 


00 

07 

34 




66 


00 

73 

00 




64 


00 

28 

79 


1 fl \ 01 56 07 


[^. TT. 37R-31015/27/20M-3Tt.37R H] 


Ministry of Petroleum and Natural Gas 




New Delhi, the 3th March, 2006 

s. o. 959 .— Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.O. 2595, dated the 8 th July, 2005, issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), published in 
the Gazette of India dated the 23 rd July, 2005,. the Central Government declared its 
intention to acquire the right of user in the land specified in the Schedule appended to that 
notification for the purpose of laying an extension pipeline for transportation of petroleum 
products through Mumbai-Pune Pipeline Extension Project from Loni (Pune) to Pakni 
(Solapur) via Hazarwadi in the State of Maharashtra by Hindustan Petroleum Corporation 
Limited; 

And whereas the copies of the said Gazette notification were made available to the 
public on the 6 th December, 2005; 

And whereas the competent authority has, under sub-section (1) of section 6 of the 
said Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire the 
right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule, appended to this notification, is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
the publication of this declaration, in Hindustan Petroleum Corporation Limited, free from 
all encumbrances. 


i 


514 G1/2006—13 
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_ SCHEDUL E_ 


Taluka : PALUS District: SANG Li State : MAHARASHTRA 


Sr. 

Name of the 

Survey No. 

Gat No. 

Sub-Division 

Area 

No. 

Viilaae 

No. 

Hectare 

Are 

Sq.mt 

1 

2 

3 

4 

5 

6 

_u 

8 


1 

ANDHALI 

738 


00 

02 

92 



116 


00 

05 

78 



213 

2 

00 

04 

29 



208 


00 

30 

54 



189 


00 

06 

30 



190 


00 

06 

16 



191 


00 

01 

19 



209 


00 

08 

88 



206 


00 

00 

60 

a 



Total 


66 

66 

2 

MORALE 

241 


00 

06 

65 



240 


00 

04 

27 



239 


00 

00 

60 



238 


00 

00 

60 



233 


00 

00 

71 



231 


00 

00 

60 

o 



Total 


13 

43 

3 

BAMBAVADE 

1036 


00 

01 

43 



1040 


00 

05 

85 



1016 


00 

00 

71 



1014 


00 

00 

49 



1059 


00 

00 

30 



1000 


00 

03 

83 



995 


00 

00 

53 



984 


00 

02 

50 



951 


00 

00 

30 



950 


00 

02 

41 



948 


00 

00 

30 



925 


00 

01 

16 



924 


00 

00 

30 



923 


00 

00 

62 



803 


00 

01 

34 



796 


00 

00 

65 



1291 


00 

00 

37 



761 


00 

01 

85 



760 


00 

00 

30 



756 


00 

00 

44 



755 


00 

00 

80 



754 


00 

00 

60 
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Taluka : PALUS District: SANGU State : MAHARASHTRA 



ii 1 11 1 1 r 1—1 

Survey No. 

Gat No. 

Sub-Division 

Area 

Na 

■RBI 

No. 

Hectare 

ES] 

Sq.mt 

1 

2 

3 

4 

5 

6 

7 

8 

3 

BAMBAVADE (Contd.) 

734 


00 

04 

49 



494 


00 

00 

48 



497 


00 

02 

63 



427 


00 

01 

74 



405 


00 

00 

48 



412 


00 

07 

05 




Total 

mm 

43 

95 

4 

HAZARWADI 

6 


00 

02 

20 



8 


00 

34 

12 



129 


00 

08 

80 



134 


00 

00 

85 



135 


00 

00 

60 



136 


00 

00 

37 



116 


00 

07 

34 



66 


00 

73 

00 



64 


00 

28 

79 




Total 

01 

56 

07 


[No. R-31015/27/2004-0.R.-11] 
HARISH KUMAR, Under Secy. 


7^, 2006 

^T. 37T. 960.—HW»U, ^iPcHMT 3fh HrfTH (*jfa 

A ^ 3rf*P5U w\ ST^fa), 3rf^ta, 1962 (1962 50) <*>t 

*im 2 ^ (^) ^ A 3fh 3?ffe|^n w ^rr. 

3TT. 1338, dltf«l 30 arfB, 2003 ^ HRcT ^ TFSPPT 

HPT 2, HTO 3, ,^repr5 (ii) dTfiHT 3 Mi, 2003 ^A «4» i P*ld 

^A *ft 3fPw^d Wti ^ AH At UIP»fl ^ HfH (1) A 
6*ir+d^ ^A, T^RTcT TTWT A HTP»ft ^ ^RTH (2) A 
ftprt¥«d *brf A * <Hqpft4d PiPhh ^whfcriaA ^A fwi ^ 
^TOcr A hpppr ark ^sfkr f**nr ^ ^ dA-fci A ^irm 

TP«T 3fh wAw 3 fk WtoAtT TP*T <P5 Y?: Hl f«Md 9i4jd4> 

^hr At dP<4*H At fkR ^TJcf AhA Ah ^ RtA A th $^b l *d44< 
^r«Fft (At. #.3?nf. At. m&.) f^rwT 3pr AhA femk* 

Ah wraw t^tt w A mm fArrer AWk»d <»nf crq 101, 

ftTHH 3PH«fA^, 9 W AH, HPPPK-8 A t, ^RT 

WTHIfT fA^lA At tkq ^RT 3Tf«TpPR A* SrAfa H*PT T nPN4> l fHT At 
4P*A 4rr hrr 4nA At yifV^d ^rAt A, 3 t*A<t - 
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1.9ft ^ «ft -qTc^, 7N7 TF™ ^ ^ 

^ atfsRfnt rttut dad PwhIh 
tW <rffa£3, 101, Pfiqn 

9 N^eJ «frelV»ft, *K< 0^, 4l'*l1 J H-8 

2.9ft VM<ft, ^rf^JTf JpRld TI^T TpuicT TF*r f^TT 

imrafo^ ifcn ^ arfWft rttRt fmm 

fa WFrTTfTST TlfAfa. 101, %cRT 
9 faef WRft, Rd fa, WR-8 

3 . 9 ft «ft.3nf. farffafr -jq <*>faer/ TP™ ti^ % fa fad 

fsnrhr auftesrft, fa’rrfa ^j^rre, nmt ^»n, 

KT^kT farcf ffafa fa WT^TH fafa, 

101, fmq ^<*fafa,9 t£cT Whft, ftd fa* 
fa, xqTWR-8 

4.9ft fa faiPwPd -sq 4»<rU<r</ Tp™ *f*t d fa fad 

■jq (d.dd'l) , 3lfadt, 

*TPFkT fa*f Udfa fa Tlffa 

ioi, ffanr 3no^ft=z,9 far fat fa* 

fa, ^rRrm-8 

5. 9ft 3pifo, f&zf ^Tot^ra, TpRET ipq d *tr fan 

faftfaPd TRT <Hp**>|fl, dldRIlfl 

Rpfa fa*f ftnrfa fa nffa 

101, ffaRT 3n0^2,9 fan Wfa, 

fat fa* fa, 'dl*H , I<-8 

!fa. R. T^I-14014/33/2005-^ft.qt. ] 

TRT. oft. fan, 3T^T fafa 
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New Delhi, the 7th March, 2006 

S. O. 960,— In pursuance of clause (a) of section 2 of the Petroleum and Minerals Pipeline 
(Acquisition of Right of User in Land) Act, 1962 (50 of 1 962) and in supersession of 
Notification number S O. 1338, dated the 30 th April, 2003, published in the Gazette of India Part 
II, Section 3, Sub-section (ii) on the 3 rd May. 2003, the Central Government hereby authorize the 
persons mentioned in column (I) of the table given below to perform the functions of the 
competent authorities under the said Act for laying of the pipeline by erstwhile M/S Gas 
Transportation and Infrastructure Company Limited presently known as M/s Reliance Gas 
Pipelines Limited (RGPL) having its Registered Office at 101, Shivam Appartments. 9 Patel' 
Colony, Bedi Bunder Road, Jamnagar -8 for transportation of natural gas in the State of Gujarat 
from the LNG terminals at Jamnagar and Hazira in Gujarat for distribution to various consumers 
located in the State of Gujarat and in the adjoining States of Rajasthan and Madhya Pradesh in 
respect of the areas specified in column (2) of the Schedule namely 


Table: 


Name and Address of the persons 

Areas of jurisdiction 

(1) 

(2) 

I.Shri K.B.Pathak, Retired Gujarat State Administrative 
Service Officer C/o M/s Reliance Gas Pipelines Limited 
101, Shivam Appartments, 9 Patel Colony, Bedi Bunder 
Road, Jamnagar -8 

All the Districts of Gujarat 

2 Shri A.K.Sanghvi, Retired Gujarat State Administrative 
Serv ice Officer C/o M/s Reliance Gas Pipelines Limited 
101, Shivam Appartments. 9 Patel Colony. Bedi Bunder 
Road, Jamnagar -8 

All the Districts of Gujarat 

3 Shri V.I.Gohil, Retd. Deputy- Collector/as Special Officer 
for Departmental Enquiry , Gandhinagar M/s Reliance Gas 
Pipelines Limited. 101, Shivam Appartments), 9 Patel 
Colony, Bedi Bunder Road, Jamnagar -8 

All the Districts of Gujarat 

4 Shri A.B. Mehta, Retd. Deputy’ Collector/ as Deputy' 
Collector (Recovery) Amreli C/o M/s Reliance Gas 

Pipelines Limited. 101. Shivam Appartments, 

9 Patel Colony. Bedi Bunder Road. Jamnagar-8 

All the Districts of Gujarat 

p, ■ ! 

5. Shri J, NfAmin.^Beputy Collector/ as Prant Officer 

Navsari. M/s Reliance Gas Pipelines Limited, 

101. Shivam Appartments. 9 Patel Colony. Bedi Bunder 
Road, Jamnagar -8 

All the Districts of Gujarat 

i 

[F. No. L- 14014/33/2005-G .P.] 

S. B. MANDAL, Under Secy. 
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M 7 *ir4 ,2006 

33.OT. 961.-&&J ni35rT 3>t <-fl3>ffcl if US 3nqS33> gift?! £|3T % fc 3SRl^ TFSJ 
if 5?tft (jit) % 33?ft (fltSflJl) 335 ^IWlit £ Hilt OT13f % gfN»H 3> fair ffc§13H 

ffjlRwH 3>13fol3 5RT 1*35 Rr?TK qtlW^tta^ 311% 3lftt3[ ; 

#1 3T35K t£r i$t WSfl ftsRr % TqfrH % f^T qf 31|cU33> gtfta £i3t % fc 

^ *r 3 ft 53 % ugras if %, frraif 333 315331153 f^snr «nk m wl, 

% ater 33 '31^ ten 3ntT; 

3KTs ««r, g?3ta 3T35T1, #r igta mi^mhi^h (if 33%r 3> >atoT 3>t arifg) 

aifcf^W, 1962 (1962 33 50) ^T STITT 3 ^T 33*311 (l) 5KT 33rT $lft33f 351 33t3 351rt 33 

ijft *t 33313 %-3ltll33T ^1 3T3Rt 35T% % 3ig% 31RW ^t *fl3"JT 3tflft % ; 

atf^T, 31t 333 -313^1 if 3^3 ^Pt if %333*T %, 311 3lfte % 53 SlRt^HI % 

333 3113 % twit ^1 gfM urati’n 13331 3?r 333isi 353 31 ^nift % 533?l3 far <fc % 

iflt 1 1 3 39 1 153 ftraur 3n% % f^tq 3^if OT3t3 % 3lftl35R % 3#T % 13SPSI if 4 ft^ffst 3mjcT, 
3?13 3lRt3)lft, g^-jif 37 533 15 3 ^13311 3^71331 (efrft % 335$ 335 MlWlil % 331), ffc<[1313 
it?tfel33 333fhl3 im ifel, 3313321 - 33 3 ^3 fcFT, FT3133T - 411 028 (j^t ftfiTl) , 

35135? 3?T f^tfelt ¥3 if STT^FT $PT H^TT | 


aigpgft 


1 

Ksai mmm 

f^tnil 8 UHhfl 


§ HSKI^ 





OT-<S]u^ 

law 

tf. 


WIT 

&3S1 

w 

3*f i?t3T 

1 

2 

3 

4 

5 

6 

7 

8 

1 



1598 


00 

02 

76 




1599 


00 

00 

30 




1604 


00 

14 

50 




1600 


00 

11 

00 




1606 


00 

10 

75 




1607 


00 

14 

25 




1605 


00 

04 

85 




1603 


00 

05 

15 




1646 


00 

09 

94 




1645 


00 

16 

22 
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dWflcI 


MRcT^TTTTO : T TT^ 11 , 2006/WJH 20, 1927 


fetrs wi# 


m 

MM 4>T '-11*1 

- 


1 2 


i 


^ to; 


j \z to 


1644 

1643 

1675 

1688 

1640 

1692 

1693 
1710 
1709 
1708 
1707 

1733 

TC TO 1733 
1734 3*^$ 
3iW?in«is t'frti 

1734 
1953 
1952 

1949 

1950 
1969 
1968 
1967 

1973 

1974 

1975 
1978 
1977 

1980 

1981 

2055 

2056 

2057 

TC TO 2057 
2060 % *T 

2059 

2060 
2061 

TC TO 2061 
2063 % *TT# 
TMT 
2063 


7FHT § 


WW | |trqr| erf iffe* 


00 15 30 

00 19 64 

00 06 14 

00 36 98 

00 00 30 

00 13 95 

00 20 49 

00 00 70 

00 32 27 

00 11 73 

00 00 60 

00 40 40 

00 01 81 

00 26 83 

00 06 91 

00 13 14 

00 14 84 

00 04 99 

00 04 61 

00 13 97 

00 08 85 

00 66 15 

00 00 . 30 

00 08 58 

00 14 68 

00 03 64 

00 07 09 

00 06 81 

00 00 30 

00 05 74 

00 14 98 

00 03 07 

00 00 30 

00 04 67 

00 09 50 

00 02 38 


00 12 26 
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TTHT S 




H<s|< 

^XZ 






1 

2 

3 

4 

5 

6 

7 

8 


2064 

00 

00 

97 

2065 

00 

06 

31 

2066 

00 

05 

85 

2047 

00 

11 

63 

2046 

oc 

10 

33 

2048 

00 

10 

50 

2044 

00 

05 

36 

2042 

00 

05 

88 

2041 

00 

02 

64 

2235 

00 

03 

23 

2236 

00 

06 

24 

2260 

00 

22 

45 

2259 

00 

00 

30 

2256 

00 

12 

69 

2258 

00 

14 

12 

TCT4T 2258 #7 29 1 

% tevs xm J 

00 

02 

51 

29 

00 

13 

69 

27 

00 

18 

59 

28 

00 

02 

77 

30 

00 

06 

59 

20 

00 

08 

69 

19 

00 

00 

50 

18 

00 

32 

33 

35 

00 

12 

79 

36 

00 

07 

25 

14 

00 

00 

30 

37 

00 

21 

85 

38 

00 

12 

28 

39 

00 

00 

43 

40 

00 

05 

20 

41 

00 

02 

75 

42 

00 

03 

00 

43 

00 

04 

00 

44 

00 

02 

90 

45 

00 

06 

35 

46 

00 

07 

35 

57 

00 

39 

60 

55 

00 

34 

07 

291 

00 

81 

43 

290 

00 

05 

02 

7 TZ T4T 290 285 45 j 

xm j 

00 

02 

57 





















284 

00 

09 

05 

283 

00 

05 

50 

282 

00 

04 

63 

281 

00 

05 

23 

280 

00 

03 

50 

279 

00 

10 

16 

278 

00 

02 

93 


277 

00 

03 

73 

276 

op 

02 

83 

275 

00 

i 

04 

45 

274 

00 

06 

32 

273 

00 

02 

73 

272 

00 

02 

89 

271 

00 

02 

72 

270 

00 

02 

73 

266 

00 

05 

59 


265 00 06 00 


264 


00 

10 

71 

263 


00 

04 

75 

262 


oq 

07 

57 

261 


00 

08 

86 

260 


00 

08 

94 

259 


.00 

06 

39 

258 


00 

13 

68 

256 

4 

00 

09 

64 



ITO tf. 3TR-31015/26/2004-2flt.31R-||] 


New Delhi, the 71h March, 2006 

s. o. 9«i.~ Whereas it appears to the Central Government that it is necessary in the 
public interest that for the transportation of petroleum products from Loni (Pune) to Pakni 
(Solapur) via Hazarwadi in the State of Maharashtra, an extension pipeline should be laid by 
Hindustan Petroleum Corporation Limited; 


And whereas it appears to the Central Government that for the purpose of laying such 
pipeline, it is necessary to acquire the right of user in land under which the said pipeline is 
proposed to be laid and which is described in the Schedule annexed hereto; 


514 GI/2006—14 
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Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (60 of 1962), 
the Centra! Government hereby declares its intention to acquire the right of user therein; 


Any person, interested in the land described in the said Schedule may, within twenty one 
days from the date on whtefr the copies of the Gazette of India containing this notification are 
made available to the public, object in writing to the acquisition of the right of user therein for 
laying of the pipeline under the land to Shri Sanjeev Jadhav, Competent Authority, Mumbai-Pune 
Pipeline Extension Project (from Loni to Pakni via Hazarwadi), Hindustan Petroleum Corporation 
Limited, Mega Center, Magarpatta - M & N Wing Hadapsar - 411 028 (Pune District), 
Maharashtra. 


Taluka: TASGAON 


Sr. 

No. 

Name of the 
Village 

Survey No. 

1 

2 

3 


SCHEDULE 


District: SANGU 


Gat No. 


State: MAHARASHTRA 


Sub-Division_ Are » _ 

No. Hectare | Are Sq.mt 


6 


00 00 30 
00 14 50 



1675 

1688 

1640 

1692 

1693 
1710 
1709 
1708 
1707 
1733 


00 

06 

14 

00 

36 

98 

00 

00 

30 

00 

13 

95 

00 

20 

49 

00 

00 

70 

00 

32 

27 

00 

11 

73 

00 

00 

60 

00 

40 

40 


Asphalted Road in 'j 
between Gat No l 00 

1733 & 1734 J 

1734 00 



01 81 

26 83 

06 91 

13 14 

14 84 
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Taluka : TASGAON District: SANGLI State : MAHARASHTRA 


Sr. 

Name of the 

Survey No. 

Gat No. 

Sub-Division 

. Area | 

No. 

Village 

No. 

Hectare 

m 

Sqjnt 

a 

2 

3 

4 

8 

6 

n 

• 


1 YELAVI (Contd.) J 


1950 

00 

04 

99 

1969 

00 

04 

61 

1968 

00 

13 

97 

1967 

00 

08 

85 

1973 

00 

66 

15 

1974 

00 

00 

30 

1975 

00 

08 

58 

1978 

00 

14 

68 

1977 

00 

03 

64 

1980 

00 

07 

09 

1981 

00 

06 

81 

2055 

00 

00 

30 

2056 

00 

05 

74 

2057 

00 

14 

98 

Asphalted Road in 1 




between Gat No 

00 

03 

07 

2057 & 2060 




2059 

00 

00 

30 

2060 

00 

04 

67 

2061 

00 

09 

50 

Cart Track in ^ 




between Gat No 

► 00 

02 

38 

2061 & 2063 J 




2063 

00 

12 

26 

2064 

00 

00 

97 

2065 

00 

06 

31 

2066 

00 

05 

85 

2047 

00 

11 

63 

2046 

00 

10 

33 

2048 

00 

10 

50 

2044 

00 

05 

36 

2042 

00 

05 

88 

2041 

00 

02 

64 

2235 

00 

03 

23 

2236 

00 

06 

24 

2260 

00 

22 

45 

2259 

00 

00 

30 

2256 

00 

12 

69 

2258 

00 

14 

12 

Metalled Road in "i 




between Gat No 

> 00 

02 

51 

2258 & 29 j 




29 

00 

13 

69 

27 

00 

18 

59 
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Taluka : TASGAON 


District: SANGLI 


Sr. 

No. 

Name of the 
Village 

Survey No. 

Gat No. 

i 

2 

3 

4 

1 

YELAVHContd.) 


28 


State: MAHARASHTRA 


Sub-Division 


Road in between 
Gat No 290 & 285 


Area 

lectare 

Are 

Sq.mt 

6 


8 

00 

02 

77 

00 

06 

59 

00 

08 

69 

00 

00 

50 

00 

32 

33 

00 

12 

79 

00 

07 

25 

00 

00 

30 

00 

21 

85 

00 

12 

28 

00 

00 

43 

00 

05 

20 

00 

02 

75 

00 

03 

00 

00 

04 

00 

00 

02 

90 

00 

06 

35 

00 

07 

35 

00 

39 

60 

00 

34 

07 

00 

81 

43 

00 

05 

02 

00 

02 

57 

00 

41 

17 

00 

09 

05 

00 

05 

50 

00 

04 

63 

00 

05 

23 

00 

03 

50 

00 

10 

16 

00 

02 

93 

00 

03 

73 

00 

02 

83 

00 

04 

45 

00 

06 

32 

00 

02 

73 

00 

02 

89 

00 

02 

72 

00 

02 

73 

00 

05 

59 
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[ Taluka: TASGAON 


District: SANGLI 

State: MAHARASHTRA 1 

Sr. 

No. 

Name of the 
Village 

Survey No. 

Gat No. 

Sub-Division 

No. 

Area j 

Hectare 

Ed 

Sq.mt 

1 

2 

3 

1 4 

5 

6 

D 

8 

1 

YELAVI (Contd.) 


265 


00 

06 

00 




264 


00 

10 

71 




263 


00 

04 

75 




262 


00 

07 

57 




261 


00 

08 

86 




260 


00 

08 

94 




259 


00 

06 

39 




258 


00 

13 

68 




256 

4 

00 

09 

64 




257 


00 

10 

25 

r 




Total 

12 

0 

88 


[No. R-31015/26/2004-0.R.-ll] 
HARISH KUMAR, Under Secy. 


M 8 2006 

<5T.31T.962 .—%agto mmz dldafrd # ^ 31^ S<ftd ?tdT t 3|3TT (guRId) if 

feefr eras ftjffirem jcukT <ft uftd6oi £ fen? fto^ww ft^ffcRm cpTmT^tw feiDi2» us? 
M i ^ud i ^oi teij vanft drftg; 

aifr? iftogtei ^reror gft Migud i gs r tei^ $ trataor $ ferg srras^raa 
yefteT star % M ajjfc if, «ft ** if 3qra« 3ff^ if gf% %, ftraif 3apr m^ofTfsr 
ten? isn^ dn TOira %, $ arterr to sfi&t ten urn? ; 

3Tct: arar, sreror, tf^llciOT affe *jte mfUcn^ar (ajf^r if 3<ter £ 

3ite5R TO 3Tofof) arftrfoRRT, 1962 (1962 TO 50) dft «JRf 3 dft 3PPETRT (l) **RT TOtT 
*itezit to iter gg, ot ajf^r if 3trator ^ aitenr to 3Tofsr gs^ir 3rcif 3ir?ro 
gft ijter gjztft % ; 

gst^ ^rffteT, oft 3TOT 3T5^t if dfafd if fteTOg %, OT cfliter if foRT^ft 
3rftrgj3«fT if gger wrar $ mm dft stef otbjot otsrtt gft audw tot # oncft t, 
Sgq for te $ afte ajjlr * ^f% tnpgnFr ftraru snt £ ferg awft 3<ter $ 3?teR $ 
3Tt^3T ^ ^noa if 8ft gqs. g. artft. wrar yiterff, ffcagsara ftgrffcrara dsluT^fM teifts gw.xft. 
tfT.gsr tosstt gftfgra - 2 , TOzftgr -i, its*. srrirfter, gs®, (gsrcrcr) -370 240 , ^otctct, 
gft filter tot if arrita ^fcarn 
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mejjsr : vfcKer feren *. rororar ziszr : ajeraw 

953T 

*• 

1. 1 1 

crifa cf5T OTRT 


3T. 


> „v 

Tj*rc 


1 

2 

3 

4 

5 

6 

7 


1 1767 Tfh 0 22 81 


[TT. 34R-31015/38/2004-aft.3TK !l] 

J*iK, >31 *V. 


New Delhi, the 8th March, 2006 


s. o. 962.—Whereas it appears to the Central Government that it is necessary in 
the public interest that for the transportation of petroleum products from Mundra 
(Gujarat) to Delhi, a pipeline should be laid by Hindustan Petroleum Corporation 
Limited; 


And whereas it appears to the Central Government that for the 
purpose of laying such pipeline, it is necessary to acquire the right of user in land 
under which the said pipeline is proposed to be laid and which is described in the 
Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub-section 
(1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 

Any person, interested in the land described in the said Schedule^may, 
within twenty one days from the date on which copies of the Gazette of India 
containing this notification are made available to the public, object in writing to the 
acquisition of the right of user therein for laying of the pipeline under the land to F. 
A. Babi^Competent Authority, Mundra-Delhi petroleum product pipeline , Hindustan 
Petroleum Corporation Limited, HPCL Kandla terminal-2, Bungalow No.-I, Khari 
Rohar, Gandhidham, Kutch (Gujarat) - 370 240. 
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SCHEDULE 



Taluk : KANKREJ 

District: BANASKANTHA 

State : GUJARAT 

Sr. 



Sub-Divisk>n 

No. 

Area 

No 

Name of Village 

Survey no. 

Hectare 

Are 

Square 

Metre 

1 

2 

3 

4 ' 

5 

6 

7 

1 

Kambol 

1767 

PI 

•0 

22 . 

81 


[No. R*31015/38/20040.R.-H] 
HARISH KUMAR, Under Secy. 


10 4l4, 2006 

44.377. 963.—ft^fR 7R4>R ft, ftftfcI44 ofr? ^#747 MI$Mdl;H ft wft4 ft 

3|fir45R 457 3Tufa 3lfilfft44 1962 (1962 44 50) 4ft 4K7 3 4ft Tjq-EIKT (1) eft 37$R 
uftft, 4774 ft dlft« 6-8-2005 ft U<t>lftld TO Wc|)K ft ftftrfc744 offt 

W|cfc{ft4> %T Wf # OT^R^ERI 457 3n. 7RST7 2754 TTlffca 02-08-2005 5777 
ari&^ERI ft dm«T6 d^ftl fl5#d-44'l4*l, forcTT 4<ft47l, 77*4 *JvHld ft faftfSki 
’ifr 4 'i^UJch ft *ddH 7745 fr< ) (ol4*l v3e474ft ft ft ^ 31T4cT 

<frjqR¥H fclfi l ^ , 43*477 SRI Ml$Md l 3H foflft ft «ft*H ft fcTXJ dMft'l ft 3Tf&4>R 
45i oiuN 4>7ft ft ofnft 377474 ft* ft*R7Tftt5ft. 

0jfR '34 tI ^MMd Of^R^RT ft* TrfcRlt 47. 07-09-2005 ft *7447 4?t 4577 ft 

4^ 5ft ; 

3?t7 775R Ulfacplft ft ‘v34d 3TfSrfft44 4ft 4777 6 4ft 734-4177 (1) ft 3fft4 ft^ft4 7R45R 

iftfftfcftftt; 

i 

3ft7 ftftq 4774577 ft - '34d fftjfe 47 Ift^R 4Rft ft Medici 4? WJR ft 447 % fft ^ 
37ffr%ER7 ft vjMI4ig 3Rj7jfo ft ftftfftd Ijfft ft vR4Vl 4>T 3Tfa4?R orfftfa fft?77 ufP?; 

OR:, 314, ft*ft<j 7R45R \34n OTfafft^R ft* 4777 6 ft*T34-4RT (1) £K1 H4d *lGKlft 44 
44*4 4>7ft ^ 4? Tfom 457ft t fft WW ^Tft ft IcKJ ^77 orf^HT ft dWS 
OT^ftft ftftftd ffilft dMft 4 ft ariftepR 45101^1^47 *7147^7 

3fR ft^ftn trcpk ^4d orfePm ft* stttt 6 ft* 'Jwr] (4) 4777 444 siftdft 45] nft4 
457 ft jO* 4? IftftTi ftft t fft ^34d Ijfft ft wfm 4>t 3ff&45R ftftfol 77745R ft ftft 
ft 45774 ifk 4d 3Tf4d 4ftq1^R 4^471 ft Tift foreHlft ft ft457 M<PRH 
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[TT. U 3^-25011/5/2006-3ft.3TR.-I] 
W- %. fV^TO, 3TR HfcR 


New Delhi, the 10th March, 2006 

s.o. 963.-—Whereas by the notification of the Government of India. Ministry of 
Petroleum and Natural Gas. S.O. 2754 dated 02-08-2005 under sub section 
(1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right 
of User in Land) Act, 1962 (50 of 1962) the Central Government declared its 
intention to acquire the right of user in the land specified in the schedule 
as* Tehsil-Vadodara, Dist. Vadodara, State Gujarat, for the purpose 

of laying pipeline for the transportation of Petroleum Product from Koyali to 
Ratlam in the State of Gujarat by the Indian Oil Corporation Limited. 

And whereas, the copies of the said gazette notification were made available 
to the general public on 07-09-2005. 
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And whereas the Competent Authority has under sub-section (1) of section 6 
of the said Act, submitted report to the Central Government; 

And whereas, the Central Government after considering the said report is 
satisfied that right of user in the (and specified in the schedule appended to 
this notification should be acquired. 

Now, therefore, in exercise of the powers conferred by sub-section (1) of the 
section 6 of the Said Act. the Central Government hereby declares that the 
right of user in the land specified iri the Schedule annexed to this notification 
is hereby acquired for laying the pipeline! 

And further in exercise of the powers conferred by sub-section (4) of section 6 
of the sajdAct. the Central Government hereby direct that the right of tiser in 
the said land shall instead of vesting the Central Government, vests from the 
date of the publication of this declaration in the Indian oil corporation limited 
free from all encumbrances. 

SCHEDULE 


Tchsil Vadodara 

District 
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State Gujarat 
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[F. No. R-25011/5/2006-Q.R.-I ] 
S. K. CHITKARA, Under Secy. 
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0 

24 

98 


114 

1 

0 

33 

55 


[TO. Ff. «TR-25011/5/2006-3Tt.3TR-I] 




New Delhi, the 10th March, 2006 

s.o. 964 .— Whereas by the notification of the Government of India. Ministry of 
Petroleum and Natural Gas. S.O. 2755 dated 02-08-2005 under sub section 
(1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right 
of User in Land) Act, 1962 (50 of 1962) the Central Government declared its 
intention to acquire the right of user in the land specified in the schedule 
Tehsil -Savli, Dist. Vadodara, State Gujarat, for the purpose of 
laying pipeline for the transportation of Petroleum Product from Koyali to 
Ratlam in the State of Gujarat by the Indian Oil Corporation Limited. 

And whereas, the copies of the said gazette notification were made available 
to the gent al public on 07-09-2005. 

And whereas the Competent Authority has under sub-section (1) of section 6 
of the said Act, submitted report to the Central Government; 

And whereas, the Central Government after considering the said report is 
satisfied that right of user in the land specified in the schedule appended to 
this notification should be acquired. 
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Now, therefore, in exercise or the powers conferred by sub-section (1) of the 
section 6 of the said Act. the Central Government hereby declares that the 
right of user in the land specified in the Schedule annexed to this notification 
is hereby acquired for laying the pipeline. 

And further in exercise of the powers conferred by sub-section (4) of section 6 
of the said Act. the* Central Government hereby direct that the right of user in 
the said land shall instead of vesting the Central Government, vests from the 
date of the publication of this declaration in the Indian oil corporation limited 
free from all encumbrances. 


SCHEDULE 


TehsllSavli 

DistVadodara 

State Gujarat 

Name of Village 

Survey/Block NO. 

Sub-Div. NO. 

Area 




Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

Pilol 

115 

- 

0 

10 

80 

114 

- 

0 

07 

52 

120 

- 

0 

12 

56 

118 


0 

01 

67 

119 

- 

0 

22 

43 

132 

- 

0 

07 

26 

130 

2 

0 

07 

03 

130 

1 

0 

20 

15 

142 

2P 

0 

00 

89 

142 

1 

0 

01 

56 

139 

3P 

0 

07 

24 

139 

4/A/P 

0 

11 

93 

140 

1 

0 

09 

94 

141 


0 

12 

82 

149 

- 

0 

06 

12 

183 

2 

0 

01 

53 

183 

1 

0 

08 

66 

158 

1 

0 

21 

35 

158 

2 

0 

00 

04 

7 

- 

o 

04 

30 

9 

- 

6 

05 

■ 48 

162 

PI 

0 

12 

95 

162 

P2 

0 

01 

12 

163 

2 

0 

09 

38 

228 

1 

0 

15 

20 

228 

2P 

0 

10 

83 

236 

- 

0 

11 

84 

242 

- 

0 

06 

79 

259 

- 

0 

00 

90 

243 

- 

0 

14 

72 

252 , 

2 

0 

08 

73 

253 

- 

0 

00 

55 

257 

1 

0 

10 

69 

257 

2 

0 

04 

48 
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2006/20, 1927 


2109 

1 

2 

3 

4 

5 

6 

Pilol (Contd.) 

619 

P2 

0 

00 

81 

629 

- 

0 

20 

65 

628 

- 

0 

01 

50 

indral 

402 

- 

0 

08 

33 

403 

' 

0 

03 

22 

226 

. - 

0 

07 

26 

225 

- 

0 

01 

61 

172 

- 

0 

00 

68 

173 

- 

0 

14 

10 

170 

- 

0 

06 

37 

179 

- 

0 

12 

36 

182 

1 

0 

12 

29 

165 

- 

0 

10 

74 

163 

1 

0 

04 

86 

163 

2 

0 

05 

59 

159 

- 

0 

13 

22 

160 

- 

0 

05 

44 

153 

- 

0 

11 

14 

161 

- 

0 

00 

48 

152 

- 

o' 

10 

71 

151 . 

- 

0 

08 

65 

150 

- 

0 

04 

28 

120 

- 

0 

01 

22 

121 

- 

0 

13 

99 

59 

- 

0 

04 

88 

58 

- 

0 

11 

41 

60 

- 

0 

12 

90 

61 

- 

0 

06 

87 

65 


0 

04 

19 

62 

- 

0 

00 

54 

62 

IP 

0 

17 

70 

53 

- 

0 

00 

28 

50 

3 

0 

08 

8 

50 

1 

0 

08 

50 

50 

2/B 

0 

09 

12 

85 

- 

0 

19 

99 

49 

- 

0 

13 

52 

482 

- 

0 

14 

97 

481 

- 

0 

03 

19 

493 

- 

0 

05 

70 

492 

- 

0 

08 

14 

490 

1 

0 

02 

38 

490 

- 

0 

05 

99 

524 

1 

0 

06 

34 

524 

PI 

0 

10 

36 

535 

PI 

0 

03 

71 
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1 

lndral(contd.) 


Vemar 


2 

3 ' * 

4 

5 

6 

535 

P2 

0 

04 

87 

538 

P2 

0 

00 

60 

538 

PI 

0 

03 

82 

537 

1 

0 

08 

09 

552 

- 

0 

00 

34 

557 

- 

0 

12 

99 

556 

- 

0 

12 

08 

551 

1 

0 

10 

26 

669 

- 

0 

00 

26 

563 

- 

0 

04 

75 

668 

- 

0 

09 

78 

666 

- 

0 

03 

36 

667 

- 

0 

08 

26 

664 

- 

0 

07 

83 

663 

- 

0 

00 

70 

653 

- 

0 

14 

54 

654 

- 

0 

06 

43 

650 

- 

0 

08 

48 

651 

- 

0 

08 

42 

711 

- 

0 

15 

73 

744 

- 

0 

15 

41 

743 

- 

0 

14 

28 

753 

- 

0 

13 

40 

757 

- 

0 

13 

69 

1257 

- 

0 

00 

42 

756 

- 

0 

11 

51 

758 

- 

0 

02 

60 

1276 

2/P/I 

0 

60 

51 

1276 

3/1 

0 

31 

57 

1276 

3/2 

0 

31 

57 

1276 

4 

0 

02 

84 

210 

_ 

0 

13 

38 

53 

- 

0 

34 

88 

46 

- 

0 

11 

28 

47 

- 

0 

02 

31 

45 

- 

0 

06 

77 

44 

- 

0 

00 

07 

43 

1 

0 

08 

03 

43 

2 

0 

03 

52 

43 

3 

0 

05 

07 

43 

4 

0 

00 

37 

42 

2 

0 

01 

89 

612 

- 

0 

08 

05 

613 

- 

0 

10 

80 








_*nrtT ^et wre: ~qr^ n, 2006/w^pT 


_2_ | _ 3 _ 

611 1/A+C 

582 1 

582 2 

580 1 

581 1 
590 

583 1 

583 2 

588 

589 1 

589 2 

561 2 

562 

563 
565 

559 IP 

559 2 

559 

536 1P2 

536 2P2 

549 

539 1 

546 1 

546 2 

545 1 

545 2 

488/387 
493/391 
494/390 
496/398 
495/400 
482/401 
479/399 
480402 
478/408 
477/407 
474/409 
510/432 
511/433 
513/445 
517/448 
518/449 
519/449 
516/447 
543/465 


20, 1927 
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_ 1 _ 

Garadhiya (Contd.) 


Va da da la 


Haripura 


2 

! 3 

4 

j 

1 5 

6 

552/472 


0 

07 

87 

551/471 

- 

0 

07 

11 

549/471 

- 

0 

14 

34 

548/471 

• 

0 

07 

07 

547/470 

- 

0 

00 

03 

560/369 

- 

0 

00 

44 

561/383 

- 

0 

09 

00 

562/383 

- 

0 

12 

74 

563/382 

- 

0 

03 

65 

20 

2 

0 

03 

19 

20 

1 

0 

12 

18 

22 

- 

0 

06 

46 

19 

2 

0 

00 

49 

23 

2 

0 

00 

02 

19 

1 

0 

08 

60 

24 

- 

0 

11 

64 

18 

1 

0 

00 

10 

11 

- 

0 

00 

08 

17 

- 

0 

16 

15 

13 

2 

0 

00 

03 

14 

1 

0 

09 

69 

14 

2/B 

0 

00 

58 

16 

2 

0 

21 

88 

15 


0 

00 

03 

218 

2 

0 

00 

26 

114 

1 

0 

36 

71 

207 

- 

0 

13 

15 

206 

- 

0 

00 

84 

188 

- 

0 

16 

46 

187 

1A 

0 

05 

84 

187 

IB 

0 

12 

37 

187 

1C 

0 

17 

05 

129 

1A/P1 

0 

02 

94 

147 

1 

0 

03 

87 

147 

2 

0 

05 

94 

150 

- 

0 

00 

14 

144 

- 

0 

00 

04 

143 

P2 

0 

18 

57 

114 

3P2 

0 

34 

56 

114 

3P1 

0 ' 

38 

79 

165 

2 

0 

08 

40 

165 

3 

0 

10 

78 

166 

1 

0 

14 

33 

166 

2 

0 

04 

81 


> M-i 


h 
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1 

2 

3 

4 

m 

9H9H 

Haripura (Contd.) 

167 

- 

0 

18 

89 


168 

-■ 

0 

18 

78 


169 

1 

0 

19 

57 


170 

1P1 

0 

18 

09 


172 

- 

0 

17 

99 


173 

1 

0 

28 

33 


173 

2P1 

0 

20 

40 

Gangadlya 

82 

- 

1 

58 

02 

Adalwada 

181 

3P3 

0 

08 

09 


181 

4/A 

0 

28 

32 


181 

4/8 

0 

12 

15 


181 

8 

0 

31 

90 


181 

9 

0 

07 

41 


181 

24 

0 

27 

20 


181 

23P2 

0 

19 

38 


181 

23P3 

0 

17 

78 


182 

11P3 

0 

06 

69 


182 

11P2 

0 

02 

31 


202 

- 

0 

25 

40 


182 

2/C 

0 

12 

37 


182 

2/B 

0 

20 

73 


182 

2/A/P2 

0 

09 

43 


182 

2/A/P 1 

0 

06 

09 


182 

1 

0 

03 

49 


182 

7 

0 

49 

10 


182 

5/A 

0 

04 

37 


182 

5/B 

0 

29 

67 


182 

3/2 

0 

15 

51 

Lota n a 

115 

IP 

0 

32 

37 


115 

2 

0 

07 

33 


116 


0 

26 

41 


124 


0 

26 . 

58 


125 


0 

10 

12 


127 


0 

13 

13 


126 


0 

00 

05 


128 

- 

0 

08 

21 


137 

1 

0 

16 

33 


137 

2 

0 

83 

67 


13 

- 

0 

17 

14 


12 

1 

0 

09 

56 


12 

4 

0 

03 

40 


12 

5 

0 

00 

39 


12 

6 

0 

14 

82 


12 

8 

0 

03 

75 


12 

7 

0 

00 

12 


514 GI/2006—17 
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2 

3 

4 

5 

6 

11 

1 

0 

06 

68 

10 

- 

0 

00 

88 

23 

1 

0 

04 

09 

25 

2P1 

0 

08 

10 

25 

1 

0 

16 

96 

25 

2P2 

0 

07 

95 

27 

- 

0 

16 

46 

38 

A 

! 

0 

00 

04 

33 

2 

0 

20 

14 

42 

- 

0 

06 

83 

A 1 

1 

0 

13 

45 

39 

2 

0 

08 

56 

149 

- 

0 

08 

64 

150 

- 

0 

09 

50 

151 

2 

0 

07 

58 

153 

- 

0 

08 

01 

155 

- 

0 

07 

68 

154 

1 

0 

10 

80 

154 

2 

0 

08 

28 

154 

3 

0 

17 

76 

183 

- 

0 

14 

29 

182 

- 

0 

16 

56 

181 

- 

0 

17 

26 

179 

IP 

0 

13 

43 

179 

2 

0 

12 

09 

13 

6/IP 

0 

18 

42 

13 

6/2 

0 

18 

94 

13 

5/2P 

0 

24 

15 

13 

4 

0 

23 

47 

1 ' 

2/2 

0 

23 

16 

180 

1 

0 

10 

25 

180 

2 

0 

09 

31 

264 

PI 

0 

23 

42 

266 

- 

0 

32 

17 

265 

- 

0 

08 

99 

267 

- 

0 

38 

21 

271 

- 

0 

04 

13 

365 

- 

0 

37 

27 

364 

- 

0 

38 

96 

348 

- 

0 

06 

83 

34£ 

- 

0 

33 

75 

35C 

- 

0 

38 

96 

345 

- 

0 

05 

34 

344 

- 

0 

36 

02 


Mudhela 
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1 

2 

3 

4 

5 

6 

Mudhela (Contd.) 

335 

- 

0 

03 

30 

336 

- 

0 

37 

63 

330 

- 

0 

40 

01 

332 

- 

0 

07 

12 

326 

- 

0 

13 

98 

327 

- 

0 

40 

77 

Singaniya 

23 

7P 

0 

36 

77 

23 

6 

0 

00 

85 

35 

- 

0 

19 

27 

35 

1 

0 

19 

16 

35 

2 

0 

00 

82 

34 

- 

0 

10 

62 

31 

1 

0 

06 

44 

32 

- 

0 

28 

97 

36 

- 

0 

00 

86 

Khakhariya 

114 

10P2 

0 

11 

13 

114 

10P6 

0 

16 

60 

114 

10P5 

0 

04 

84 

114 

6 

0 

30 

86 

114 

5P1 

0 

23 

67 

114 

4 

0 

08 

45 

114 

3P1 

0 

24 

99 

114 

3P2 

0 

24 

98 

114 

1 

0 

33 

55 


[F. No. R-25011/5/2006-0.R.-l ] 
S. K. CHITKARA, Under Secy. 


M %#, 10 *n*f, 2006 

w. 965.- tor ^ifcw 3fR m^qdi^n xarqrita ^ 

3rf§R>R 3Tvfo 3jf^RW 1962 (1962 ^>T 60) EIR1 3 ‘OT-^rm (l) cfc skk 
uTT^, RRfl ^ TT vTO* , 6-8-2005 ^ U4>lRld RRcl TRcpR ^ ^rfeRm 3?ft 

ma>fcra> % WcRT ari$rq*RT an. wn 2756 Riftei 02-08-2005 srt vri 
arf^’^Hi ^ \Rrro arj^jk ws^ci-^T?te, facdi ■*fhi *jviRm 
Tf qforcft ^ TcTcTR <R> WTR^ff ^ ^ feR OTRR WMftVH 

fei fefr g , cl^cR T 5RT ^ WfiuM f^ wfR arf^R ^T 3F3^ 

<jrk c^ank an?R c^Rtw^r ^. v 

afr? vpm TTum ajfe^xHl TjfcPIT cTI. 07-09-2005 ^ d-idl Wl vJMd&T 7?RT RT 
3#ft r«r s r f frq> Tft ^ xjcm arkPmn ^ ett^t 6 ^ ^q-tTRT (i) ^ akk tok 
3fft <fc3k ^r*pr ^ v?«m ftqfe *r fifaR «f?% ^ q^xjid ^ rrrtr w t 

3j8Nj*HI ^ \3MT4til 3|^R| ^ fiftlcfki *jft 3 UH^Vl ^T 3 T&c 5R arfufo uTR; 

am:, am, cft-jk *r<i>k arf^Rm eirt 6 ^t-ejrt (i) gm red ?rfk?Tf re 
imk rek ^ kren ?ir 3) t tok ^ icrr? arfSRjrRj k vjqrre 

aryjfa^ filPkm ijft3 T 3 rek^ arfirre*re (reN ffcn rem% t 
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afft ^ URI 6 ^ v»4*im (4) 1<RT TRcI cf>T 

ftj % ft* vPR! “A 451 >tixcpix A ^ 

^ inm if&m cnfacT c^qT^r-f fo5ft&s <rst*Ri A facvpprf ^ wt?r 

t#I ^ fafta #n t 


3^^ 


rticjcbi : <;u5l< 

f^TcTT: 

TFHI : TpHIfl 

■nfcT ^tT TTm 

TI^^T TT-<a«4 TT. 

13 TT. 



T^R 

fto 

1 

2 

3 

4 

5 

6 



59 

- 

0 

28 

21 


126 

3 

0 

05 

94 


55 

. 

0 

19 

53 


54 

- 

0 

12 

57 


49 

- 

0 

44 

46 


126 

5 

0 

21 

10 


77 

. 

0 

10 

28 


82 

. 

0 

10 

03 


83 

~ 

0 

10 

61 


84 

- 

0 

21 

61 


91 

2 

0 

14 

36 


90 

- 

0 

27 

32 


96 

- 

0 

23 

63 


93 

A 

0 

32 

86 


93 

B 

0 

21 

78 


47 

109 

0 

07 

11 


47 

' 68 

0 

23 

37 


47 

. 70 

0 

14 

72 


47 

69 

0 

18 

76 


47 

67 

0 

02 

89 


47 

75 

0 

07 

66 


47 

66 

0 

15 

62 


21 

- 

0 

03 

06 


23 

5 

0 

26 

32 


20 

1 

0 

20. 

17 


47 

92 

0 

19 

41 


47 

88 

0 

02 

46 


47 

93 

0 

24 

75 


47 

94 

0 

23 

54 

TR^rr 

20 

1 

5A1 

0 

0 

05 

54 

54 

73 


1 

5A2 

0 

54 

73 

chlcil dell? 

68 

- 

0 

11 

25 

63 

- 

0 

20 

50 


58 

_ 

0 

07 

23 


62 

. 

0 

16 

87 


46 

- 

0 

17 

57 
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d>HFc*|U[ () 


jc*»i<3T 


TT3FJ* 


1A+1B 


1 

2 



HRd RiT <i'JiH5| ; 

: 'RH 11, 2006/Wpi 20, 1927 



i 

2 

3 

4 

5 

6 


118 

- 

0 

16 

12 


116 

- 

0 

16 

59 

• 

115 

- 

0 

21 

44 


125 

- 

0 

16 

85 


214 

PI 

3 

13 

64 


217 

- 

0 

25 

33 


86 

- 

0 

00 

12 


50 

- 

0 

18 

45 


49 

- 

0 

27 

14 


55 

1 

0 

02 

75 


56 

1 

0 

09 

75 


57 

1 

0 

01 

33 


67 

1 

0 

31 

44 


64 

- 

0 

25 

13 


63 

- 

0 

00 

07 


65 

3 

0 

24 

98 


80 

1 

0 

23 

60 


131 

3 

0 

04 

94 


122 

- 

0 

31 

14 


123 

- 

0 

32 

98 


111 

- 

0 

31 

45 


109 

- 

0 

07 

29 


108 

- 

0 

36 

80 

■jfarrnfg 

441 

2 

0 

26 

61* 


425 

- 

0 

00 

11 


440 

- 

0 

08 

53 


439 

2 

0 

23 

28 


438 

1 

0 

06 . 

78 


438 

2 

0 

06 

78 


437 


0 

05 

51 


436 

1 

0 

22 

38 


435 

1 

0 

07 

51 


434 

2 

0 

04 

26 


434 

1 

0 

13 

90 


433 

- 

0 

10 

49 


431 

1 

0 

14 

70 


431 

2 

0 

■ 13 

46 


432 

1 

0 

09 

15 


480 

- 

0 

00 

72 


399 

1 

0 

13 

00 


397 

- 

0 

11 

44 


395 

- 

0 

06 

96 


394 

2 

0 

00 

20 


391 

1 

0 

33 

63 


392 

1 

0 

21 

49 


2119 
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TT77. %. 3737 

New Delhi, the 10th March, 2006 

s. o. 965 . —Whereas by the notification of the Government of India. Ministry of 
Petroleum and Natural Gas. S.O. 2756 dated 02-08-2005 under sub section 
(1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right 
of User in Land) Act, 1962 (50 of 1962) the Central Government declared its 
intention to acquire the right of user in the land specified in the schedule 
✓U* Tehsil -Dahod, Dist. Dahod, State Gujarat, for the purpose of 

laying pipeline for the transportation of Petroleum Product from Koyali to 
Ratlam in the State of Gujarat by the Indian Oil Corporation Limited. 

And whereas, the copies of the said gazette notification were made available 
to the general public on 07-09-2005. 

And whereas the Competent Authority has under sub-section (1) of section 6 
of the said Act, submitted report to the Central Government; 
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And whereas, the Central Government after considering the said report is 
satisfied that right of user in the land specified in the schedule appended to 
this notification should be acquired. 


Now, therefore, in exercise of the powers conferred by sub-section (1) of the 
section 6 of the said Act. the Central Government hereby declares that the 
right of user in the land specified in the Schedule annexed to this notification 
is hereby acquired for laying the pipeline. 

And further in exercise of the powers conferred by sub-section (4) of section 6 
of the said Act. the Central Government hereby direct that the right of user in 
the said land shall instead of vesting the Central Government, vests from the 
date of the publication of this declaration in the Indian oil corporation limited 
free from all encumbrances. 

SCHEDULE 
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New Delhi, the 10th March, 2006 

s. o. 966.— Whereas by the notification of the Government of India. Ministry of 
Petroleum and Natural Gas. S.O. 2757 dated 02-08-2005 under sub section 
(1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right 
of User in Land) Act, 1962 (50 of 1S62) the Central Government declared its 
intention to acquire the right of user in the land specified in the schedule 
Tehsil -Baria, Dist. Dahod, State Gujarat, for the purpose of laying 
pipeline for the transportation of Petroleum Product from Koyali to Ratlam in 
the State of Gujarat by the Indian Oil Corporation Limited. 

And whereas, the copies of the said gazette notification were made available 
to the general public on 07-09-2005. 
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And whereas the Competent Authority has under sub-section (1) of section 6 
of the said Act, submitted report to the Central Government; 

And whereas, the Central Government after considering the said report is 
satisfied that right of user in the land specified in the schedule appended to 
this notification should be acquired. 

Now, therefore, in exercise of the powers conferred by sub-section (1) of the 
section 6 of the said Act. the Central Government hereby declares that the 
right of user in the land specified in the Schedule annexed to this notification 
is hereby acquired for laying the pipeline. 


And further in exercise of the powers conferred by sub-section (4) of section 6 
of the said Act. the Central Government hereby direct that the right of user in 
the said land shall Instead of vesting the Central Government, vests from the 
date of the publication of this declaration in the Indian oil corporation limited 
free from all encumbrances. 

SCHEDULE 


TehsilBariya 


DistDahod 


Name of Village Survey/Block NO. Sub-Div. NO. 


State:-Gujarat 


Area 


Hectare 


















2134 THE GAZETTE OF INDIA: MARCH 11,2006/PHALGUN20, tf 27 [Part II— Sec. 3(ii)] 


1 

2 

3 

4 

5 

6 

Rabari (Contd.; 

170 

P4 

0 

12 

64 

175 

- 

0 

35 

39 

174 

- 

0 

55 

50 

173 

- 

0 

00 

17 

179 

- 

0 

00 

53 

180 

- 

0 

13 

13 

Rebari 

215 

PI 

0 

21 

30 

215 

P2 

0 

27 

29 

214 

- 

0 

00 

91 

213 

PI 

0 

02 

05 

213 

P2 

0 

29 

97 

137 

- 

0 

38 

95 

135 

PI 

0 

07 

38 

135 
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- 
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[F. No. R-25011/6/2006-0.R.-l) 
S. K. CHITKARA, Under Secy. 
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cET. 3TT. 967.— A, A vimVl ^ 

3TtoN 7m amfa 3Tfofa7R 1962 (1962 ^50)^^713 Tjq-yRT (1) ^ 

irmr ^ TTum, 6-8-2005 ^ wrftra *tr<i -*r<i>r ^ ^rfcm ata 

%r M^fc r q ^ ad^xRi <pi an. 2758 <tt$<sj 02-08-2005 sri vRt 

ad^rTHI ^ viMTO fa evil «JlSk, ^T\ 5 *I JJGRItf 3 ftPlR^e 

3 ^ 7 dcfR W ^tfcFR ^qRFft ^ ^ 3 Tfacf 

fclftt^, 4 <sVR! SfRI WfHT^T ^ IKlWi ^ fcTCJ vJUflVl ^ 3T$RPR 

Tpl 3Iufa <JR^ <J> 3N^ 3TT7HI ^ eft S?r. 

vJcRT YTum ST^R^ERl ^ft TlfcHli cTI. 07-09-2005 i{ viFTcTT 'TTcTO cJRT 

; 


3fr? -sem Tnf^rarr^r ^ ^<rt aifaforc ?ft sirt 6 ?ft w*rt (i) $ snto 7ft3ta 

^ -?RtPR ■% "fafe TR fa3R <fR^ ^ M*Mld ^ TRT^TR " I R1t fa ^ 

3rfov£tHi ^ v3mto 3i^fa 3 ^ 3 7m 3rfSra>R 3rfa?i f^vzrr ^rn?; 

3m:, 3m, m^fTR vjcftl 3d^HTH ift tIRT 6 ^ft Tjq-tIRT (1) ^RT TT^cf Slfaltfl ^>T 

31^1 <?r 3 7T? Tfl^tm cfR^t % fa m^Mcll^'l fay!*} ^ fcEJ 3Tf£R£cRT ^ viMI«ffi 

3TJfjRl ^ ^ 3 viM^I ^ 3lf^^ 7f>I 3T^ vm?n % T 

c^ra 7Rcf>R TJcRT ajfafWl eft «Rt 6 <ft WIRT (4) 5RT TRcT SlfacHli ^>T 7TOt*T 
TfRd^^f^^lfaWT^^ Wfm^3lf&Wfa^ WI>r 3 
cf> arf^ci cftMf^H fcrft^3 ci<si^yi ^ "'frft ftovpnft ^ $\<p< torr 

*ft 3S3 Tttfm ^ fa%cT #n T 





f^RTT : c^ 

H'jil : JJ'jURT 

nir[chi : ciiH<isl 
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- 
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51 
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P8 

0 

12 

91 

156 

B 

0 

06 

61 

174 

P2 

0 

35 

08 

174 

PI 

0 

16 

85 

53 

- 

0 

69 

79 


yrorr 




iWUl-13VZ3(ii)] n, 2006/WTT 20, 1927 


■ .-1 

z 

-L_3 ^ 

4 

I 5 

1 6 


49 


0 

—u... 

14 

94 


48 

- - 

0 

27 

26 


2 

- 

0 

09 

28 


36 

- 

0 

12 

18 


5 

- 

0 

26 

47 


4 

• 

0 

16 

59 


14 

. 

0 

01 

07 


15 

- 

0 

30 

70 


25 

2 

0 

08 

74 


24 

- 

0 

27 

81 


13 


0 

07 

66 


^. 3TR-25011/6/2006-^.3TK.-I3 
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New Delhi, the 10th March, 2006 

s.o. 967.—Whereas by the notification of the Government of India. Ministry of 
Petroleum and Natural Gas. S.O. 2758 dated 02-08-2005 under sub section 
(1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right 
of User in Land) Act, 1962 (50 of 1962) the Central Government declared its 
intention to acquire the right of user in the land specified in the schedule 
Tehsil -Limkheda, Dist. Dahoc, State Gujarat, for the purpose of 
laying pipeline for the transportation of Petroleum Product from Koyali to 
Ratlam in the State of Gujarat by the Indian Oil Corporation Limited. 

And whereas, the copies of the said gazette notification were made available 
to the general public on 07-09-2005. 

And whereas the Competent Authority has under sub-section (1) of section 6 
of the said Act, submitted report to the Central Government; 

And whereas, the Central Government after considering the said report is 
satisfied that right of user in the land specified in the schedule appended to 
this notification should be acquired. 

Now, therefore, in exercise of the powers conferred by sub-section (1) of the 
section 6 of the said Act. the Central Government hereby declares that the 
right of user in the land specified in the Schedule annexed to this notification 
is hereby acquired for laying the pipeline. 

And further in exercise of the powers conferred by sub-section (4) of section 6 
of the said Act. the Central Government hereby direct that the right of user in 
the said land shall instead of vesting the Central Government, vests from the 
date of the publication of this declaration in the Indian oil corporation limited 
free from ail encumbrances. 
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66 

- 

0 

13 

40 


68 

1+2P/1+4+5 

0 

17 

27 


68 

3 

0 

05 

93 


69 

1P2 

0 

01 

68 


174 

P3 

0 

12 

54 


174 

P12 

0 

16 

77 


172 

- 

0 

20 

14 


171 

2 

0 

03 

55 


171 

6+8+10 

0 

00 

35 


171 

7 

0 

04 

41 


173 

1 

0 

09 

32 


173 

2+3+4 

0 

07 

99 


169 

4 

0 

24 

91 


168 

- 

0 

13 

79 


167 

♦ 

0 

09 

08 


165 

1P2 

0 

17 

87 


165 

1P1+1P3 

0 

10 

95 


161 

A 

0 

25 

87 


159 

- 

0 

22 

84 


218 

- 

0 

10 

31 


174 

P8 

0 

12 

91 


156 

B 

0 

06 

61 


174 

P2 

0 

35 

08 



174 

PI 

0 

16 

85 

Dhadhara 

53 

- 

0 

69 

79 

VaJundi 

49 


0 

14 

94 


48 


0 

27 

26 


2 

- 

0 

09 

28 

Policimal 

36 

- 

0 

12 

18 


5 

- 

0 

26 

47 


4 


0 

16 

59 
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1 

2 

3 

4 

5 

r s . 

Pollclmal (Contd.) 

14 

- 

0 

01 

07 


15 

- 

0 

30 

70 


25 

2 

0 

08 

74 


24 

- 

0 

27 

1 81 


13 

- 

0 

07 

66 




[F. No. R-25011/6/2006-0.R.-l ] 




S. K. CHITKARA, Under Secy. 


^ fcwTt, 10 2006 


^T. 968.— ibdftu 7R35R % ^rfcT2OT 3^7 Ql^irlch ?Rr afaTcRl c£ 35T. 3TT. 1183 

totcE 29.03.2005 SRI ^tfeRRT afo ufatf TJT|Wcnfo5T (^ # 3H^ T & 3ftel7 cf5T 
3T5fsr) 3Tfefora^r, 1962 (1962 50) ^ OTCT 3 3^T-EJRT (l) ^ 3TEft3f 3lfH^tToTT 

y^iUTcT 357 , ^di^i-^rger m^trcn^sr y^ricft <fc feRwnRr-gicp^ jji r 

tUcp^-^rgCT ^cRiojt gft >H<u^oi qRdftoMi 3iqQc^d ^ef 35T yfegsar ^ geton 
£ fen?, ftaw (gS5RRT W52T) ^ ^RP^ (x>lol«!)l4i TTuST) S^,§{? ms ftq cT (flftflFW 7RHr) 

era? m$ucinH fesr^ $g 3^r drifr^«n ^ ci i c^fri tt h^ i, fererr 3Rramrar^ 

geracT wser ^ 3jpr afer^rcT eft i 

aj?te 3 zrt g§t yferaf otoicii yst 1 feoira5 25. 05.2005 ci^jj vJmci«j cett <«t «n^ gfr 1 

3?R 3W 3lfelfereTH CTRT 6 ^ 3tr-€TRT (l) ^ 3T3£37or ^ 71W g l ftor& , ^uRIcT, ^ 
7T7ZPI7 cPt 3rcraft ftqt£ £ # % I 

3?R, cr»ojfl*i 2Rcj5R % sgfT feg|£ trr fetar? cp?% ^ y^sTTH fTT 3tfsRjyorr ^ 3yra^ 
3Tf^ftl?r # fefelfecc 8fjfc # JU4|)JT ePT 31^3517 3lfefcT cPT fefeUM«U fe^TT fl 

3TcT:, 3W, Z^sH^ 7T735R, 33rT 3lf£lf^i|«H ^ EJRT 6 3tT-ejRT (l) SRT y^fT STferfZjf - 

cj5T y^ftzrr a5^ §g yWn qRcft % fes $ jgicj^ 3f feferfzfe ajj^r 

^ ili^vicii^oi fafcsi^ ^ 3y^JT cPT 3lfERPT7 3lfufcT fcfi^l oTTcTI ^ | 

3?l7 ^osHej 7R35R, 3cffT 3?fefeiyJT cjft ORT 6 ^ 3TT-EJRT ( 4 ). 'SRI SRtT ?lfed«if cJ5T 

vrifr r zjr^ §u feit«T ^eft f fes 35zt ajfer ^ ju<uVf ^t 3iferasR <&°£\u m<b\t # 

feff^cT ^ ai^RT 7T»ft fewT3Wt ^ gqtf affzTcT cbTofe^M feffetfe 

felfecf ?W I 
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<TTcJ95T : 

foicTI : 3t£*iGiQiiG 










3TTcT tJ5T oTOT 

^ ?T. 


ejcrS.'ii* 



1 

2 

3 

4 

5 

6 

SIcftSTTcTT 

314 


0 

09 

70 

^WTcTcf 

1 1 3 


0 

1 0 

1 6 


[m 4. 3TR-2501V9/2001-3Tt.37K.-l] 


T^. %. frpzm, tffaq 


New Delhi, the 10th March, 2006 

s. o. 968.— Whereas by the notification of the Government of India in the Ministry^df 
Petroleum and Natural Gas S.O. number 1183 dated the 29.03.2005 issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of user in Lend) Act, 1962 (50 of 1962), (herein after referred to as the said Act), 
the Central Government declared its intention to acquire the right of user in the land in 
Taluka : Detroj Rampura, District: Ahmedabad in the State of Gujarat, specified in 
the schedule appended to that notification, for the purpose of laying pipeline for the 
transportation of Crude Oil from Viramgam in the State of Gujarat to Panipat in the 
State of Haryana via Chaksu in the State of Rajasthan by the Indian Oil Corporation 
Limited for implementing the Augmentation of Viramgam - Chaksu, Chaksu - Panipat & 
Chaksu - Mathura sections of Salaya - Mathura Pipeline System Project. 

And whereas, copy of the said notification was made available to the general public on 
25.05.2005; 

And whereas, the Competent Authority has under sub-section (1) of section 6 of the 
said Act submitted his report to the Central Government; 

And whereas, the Central Government, after considering the said report is satisfied that 
the right of user in the land specified in the Schedule appended to this Notification 
should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule appended to this notification is hereby acquired; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 the said 
Act, the Central Government hereby directs that the right of user in the said land shall 
instead of vesting in the Central Government, vest from the date of publication of this 
declaration, in the Indian Oil Corporation Limited free from all encumbrances. 




[lii. . .f .)|*.it.» i, ( |, 


i ‘ w fin miii - n«|tiiMM4»aH*i»i.i ii. 
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SCHEDULE 


Taluka: Detroj Rampura 

District: 

Ahmedabad 


State: 

Gujarat 

Name of the Village 

Survey No, 

Sub-Division No. 

Area 

Hectare 

Are 

E»WnTTM 

1 

2 


3 

4 

5 

Nadishala 

314 


0 

09 

70 

Rudatal 

113 


0 

10 

16 


[F. No. R-25011/9/2001-O.R.-I ] 
S. K. CHITKARA, Under Secy. 


102006 

eKT, 3TT. 969,— tfeatfe r 3?R U!<£fc1* 3f5ncTO ^ ®T. 3TT. 1185 

fcari c5 29.03.2005 SRT J^fctiUT 3?R Ml^Udl^ (ajf^T £ 3U^*JI 31^OTT7 cJ5T 

3Ti^) 1962 (1962 ^ 50) eft EJRT 3 eft OT-EIRT (l) efe 3feft*T 3l1tRJ^T 

ycfSlflm <3P7, ^TcTRTT-^T^eT MI$Udl$<4 w u itcfl ^ 

tllcb^-TT^r ^cf§T^it eft ^icj^crl g^^lvjloti 3mfd<*£cl ^pT yQd6°1 3R5t ^ ffzfhSfoT 

cfc fcTU, ra^HJTT ?T (^RT<T TI^t) $ (tTTST^TTST TI^t) F^ (^felWTT 7X3*j) 

?TcJ5 g i ^Ud l ^gi Qltilcrl 3cffr 3TfERJtIoTT ^ ciIcjcdi rTfoTfaFTT, tulrtl TO°T 3pRTcT 

TToer eft ajf^T 3Tfy2^Jc1 eft sft I 

3?R 3cffT 3Tfy^do1l eft yirlilT uldcil Tidier* 25.05.2005 cT35 3tJcTa£J cJJTT ft 31^ ^ I 

3 fte 3cffT 31^lfcRT3T cf§t EJRT 6 eft TQ-EJTCT (1) ft 3^tfd u l ^ XTOTT yifijcJSTft, 3pRT<T, c{ 
ftcftdj XRcpR ftt 31Xfoft fdfti ^ ft % I 

3?R, ft°ft^ TOJ5T7 c{ 3cRT R? f^W? ft y?yT?T 3lftd^dl ^ 3MlcJ^ 

ST^^jftcT ^ fclfafftg ajfaT ^ 30^31 35T 3?\&i5TT 3lfufcT cJRft cf5T fcjf^?cR7 fft^TT % | 

31cT:, 3TcT, dRcfiR, 3cffT 3lfyRld1«H cf§t &TRT 6 ftt StJ-EIRT (l) 3HT y^rT ?lfar1«ifi 

yy yyfai gx? ft^ u n y^ft t fft 3Tfy^‘cfi ^ 3xrrgf^ 3i^2jft ft ajfft 

ft Ml^d T^T fcltflft ft 3uft‘>l y5T 3rf£JTO 3l1ufrf fft^TT ^TFcTT t I 

3?R ft°ft<H ^RcOT7, 3efrT 3rfefcm eft WH 6 <ft 3tf~yRT ( 4 ) £RT y^fT 35T 

y^JT yRct gl? ^ f^$T ^eft t 3cRT 3jf^T ^ 30^31 y5T 3lfeiR XidOld ^ 

fM^cr cIotrt ?raft RiedJ i cHl ^ ^itT Fto 3fl^ yjfyfcsM ^ 

f^cT F^TT I 


514 G1/2006—21 
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cTfcJ^T : rUUI^H! 

luicti : 

HTSUT 



: ajuUld 

3lfcT cffT cfT3T 

^ ^ . 




FRI7 

c r> 





Cjc>l «HlG^ 

1 

2 

3 

4 

5 

6 

sjcraiufiin 

1 2 

1 

0 

06 

47 


[ T FT. TT. 3m:-25011/18/200i-a^.3TR.-I] 


TTS. %. fad+KI, Tff^ 


New Delhi, the 10th March, 2006 

s. o. 969.—Whereas by the notification of the Government of India in the Ministry of 
Petroleum and Natural Gas S.O. number 1185 dated the 29.03.2005 issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of user in Land) Act, 1962 (50 of 1962), (herein after referred to as the said Act), 
the Central Government declared its intention to acquire the right of user in the land in 
Taluka : Chanasma, District: Patan in the State of Gujarat, specified in the schedule 
appended to that notification, for the purpose of laying pipeline for the transportation of 
Crude Oil from Viramgam in the State of Gujarat to Panipat in the State of Haryana via 
Chaksu in the State of Rajasthan by the Indian Oil Corporation Limited for implementing 
the Augmentation of Viramgam - Chaksu, Chaksu - Panipat & Chaksu - Mathura 
sections of Salaya - Mathura Pipeline System Project. 

And whereas, copy of the said notification was made available to the general public on 

25 . 05 . 2005 ; . 

And whereas, the Competent Authority has under sub-section (1) of section 6 of the 
said Act submitted his report to the Central Government; 

And whereas, the Central Government, after considering the said report is satisfied that 
the right of user in the land specified in the Schedule appended to this Notification 
should be acquired;. 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule appended to this notification is hereby acquired; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 the said 
Act, the Central Government hereby directs that the right of user in the said land shall 
instead of vesting in the Central Government, vest from the date of publication of this 
declaration, in the Indian Oil Corporation Limited free from all encumbrances. 
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SCHEDULE 


Taluka : Chanasma _ District: Patan _State : Gujarat 


Name of the Village 

Survey No. 

Sub-Division No. 

Area 

Hectare 

Are 


1 

2 

3 

4 

5 

6 

Multhaniya 

12 

1 


06 

47 


[F. No. R-25011/18/2001-0.R.-l ] 
S. K. CH1TKARA, Under Secy. 


^ 10 TTT^, 2006 

^T. 3?T. 970.— 7T7EI5T7 ^ 3^7 yTcJjfcPEp 3TWRT cfe cfiT. 3TT. 1184 

\ 

29.03.2005 5RT 3ft7 7jrf«T6T OffycIT^H (ajf^T £ 34^1 ^ 3ffsjcJ517 cf5T 

3Toftr) 3TfyfoRW, 1 962 (l 962 50) c?ft ETRT 3 3ft SU-OTtf (l) cfc 3T2ft?r 

ycj3if|r?T 357 , TTcrraT-^T^TT TrrfQcrrfsi yuncft £ f^rfl'anar-riicb^j r n ^^ - m^ud ijcf 
tJTcf^-TT^TT ^cJfT^rt cjft TTcT^r qfeftoTtfT 31 qftsq?d cfcT cJ5T y575f ^ gaftdd 

cfe feTU, fcReRTTTST (^uTTTcT TT^l) ^ tlTcJ^ (TTofTeiM w) Ftft §1? MliflUd (6R<M | U || TT^) 
dcp Ml^Mcil^cl 3cfff 3lferg^TT ift fMcTfifts dlejt<bl cjrj'injfl, fotdl TT^TTTPTT ^uRTcT 

TT^T qft Sjf^T 3litJxi^rl qft sft I 

3ft7 3cfff 3lf£rgtRTT cjft yfci^ll uiddl qft fcdio) 25.0 5.2005 <TcJ5 jqdoEJ cf>7T sft ! 

3?t7 33rT 3lf&lfd<y<H qft €JT7T 6 cjft 3^-£JT7T (1) cfc 3T^7R^T ^ TIW yifterft ^oTTTcT. ft 
7173517 c5t 3TO3ft f7tft£ ft ftt % I 

3?t7, cftoftlij 7T735T7 ft 3cfrf U7. ffttITC cJ57ft eft HSrlTcT fTT 3lf£RpIBTT ft' 3UI4<£ 

31^fdd ft fftfftftfe 3jf3T ft 30ill0! cBT 3Tf£7cJ5T7T 3lfufcT 357ft cf5T fftjTTT 11 

317T:, 3M, 7R<55T7, 33rT 31^0^1 «H cjft EJT7T 6 <lft 3a-£JT7T { 1) £*T7T g^rT ?Tfftr[ftt 

c5T giil^l 357ft §1? ifl^TT c57cft f fc fTT 3lft47£tWI ft 3 UIgJ'<& 3l^7£tft ft fftfftlfe 
ft m^Udl^d [Sjti>l^l eft jqftld! c5T 3lfe^r7 3TfofcT fcfc^TT uTIcfT f I 

3?t7 eft eft) <y tM7c|5i7, 3tRT 3lfeifcRRT c^t UT7T 6 3TT-£JT7T (4) £JI7I ycj-d ?[fciniil cJ5T 

y^T cJ57^ §1? ^ f^§T f fe 3cffT ^ JMilld! c5T 31^^17 cj^b^vy 717cJ5R ^ 

fcd^cT «F5TRr 7T3ft lcJccidl<Ht <^cfrl 6lcb7 $H>7Tc1 31RTcT dt>1 qf^?TcT fclDi^S 

id^6d 6^<Jll I 
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Oicjcoi : 

fuTcTT : 3f^mT 



: ‘JURTcf 

<JTT£T cf5T cfRFT 

71. 

7T. 


XRR 


1 

2 

3 

4 

5 

6 


242 


0 

04 

1 1 


[m ^. 3TR-25011/18/200i-aii.37R.-I] 

%. are? TTf^r 


New Delhi, the 10th March, 2006 

s -0. 970.—Whereas by the notification of the Government of India in the Ministry of 
Petroleum and Natural Gas S.O. number 1184 dated the 29.03.2005 issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of user in Land) Act, 1962 (50 of 1962), (herein after referred to as the said Act), 
the Central Government declared its intention to acquire the right of user in the land in 
Taiuka : Becharaji, District : Mehsana in the State of Gujarat, specified in the 
schedule appended to that notification, for the purpose of laying pipeline for the 
transportation of Crude Oil from Viramgam in the State of Gujarat to Panipat in the 
State of Haryana via Chaksu in the State of Rajasthan by the Indian Oil Corporation 
Limited for implementing the Augmentation of Viramgam - Chaksu, Chaksu ~ Panipat & 
Chaksu - Mathura sections of Salaya - Mathura Pipeline System Project. 

And whereas, copy of the said notification was made available to the general public on 
25.05.2005; 

And whereas, the Competent Authority has under sub-section (1) of section 6 of the 
said Act submitted his report to the Central Government; 

And whereas, the Central Government, after considering the said report is satisfied that 
the right of user in the land specified in the Schedule appended to this Notification 
should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule appended to this notification is hereby acquired; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 the said 
Act, the Central Government hereby directs that the right of user in the said land shall' 
instead ofa/esting in the Central Government, vest from the date of publication of this 
declaration, in the Indian Oil Corporation Limited free from all encumbrances. 
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SCHEDULE 


Taluka: Becharaji 

District: 

: Mehsana 


State : 

Gujarat 

Name of the Village 

Survey No. 

Sub-Division No. 

Area 

Hectare 

Are 


1 

2 

3 

4 

5 , 

6 

Rantej 

242 



04 

11 


[F. No. R-25011/18/2001-0.R.-l ] 
S. K. CHITKARA, Under Secy. 


io T=rr^, 2006 

^T. 3*T. 971.—7R<fc>R $ ^rfcRRT 3^7 Ul<£>fti<fc fol <H^lcR4 cj5T. 3TT. 1 186 
tofgs 29.03.2005 SRT T^^tfcTCRT 3?fc 7ilfauT Hl^qfiHI^sa ^ ’SVSfcil % 3TteR cJ5T 

31^5T) 3lWoRRI, 1962 (196 2 cf5T 50) &JRT 3 3^-yRT (l) cfc 3T«fr5T 3Tf&TZJrIoTT 
yc|5lf$TcT *57, dcH^ I-gT^TT Ul^Udl^ ywfcft fcl7<H<J!!<H-d1cb7k gRB^-m.flud 

jfo g Taft cf§t xHcJ^T nfMoTSTT 3rafe^cT deT cf5T llRdtfd 357^ £ TOtwR 

c& toTU, ^7<HJII<H (spRTcT TluSj) ^ dld^ (TFjR^JToT 7T52l) ^ gU Uloftlld TFHl) 

cfcjj Or^TcTT^oT fc i m^ ^ 3*RT 3rf&l'4jtMI ^ fcrf^rffe dlcjcbl dsorffl, fuTcTT doHtHdJft5l 
d^uKici TTuSSf ySt SjRi 3d£T^rcT cist sft I 

3^7 3cfrT 3TfET^W5TT eft yfcTClf dddl eft fe'oTO 25.05.2005 TO 3 Mcia£r c57T ft I 

3?l7 3cRT 3lf qto ~ J T eft ETT7T 6 *ft 3y-EIRT (1) cfc 31^xH7 u l ^ 7TSRT Wlfacblfl, 3}oRTcT, ^ 
ft s ffiq TRcfSR eft 3fCpft I 

3?t7, cfetfta 7Rd5R ft 3«fcT H7 fcTOT7 3?2ft ft y^eTTcT ^RT 3lfw7prafT ^ TOsRg 

31^7jJtld ft fclfolfftei 8|Jft ft 3irat3T *m 3lf£Ic5T7 3l1ojcT c57ft 3*1 fc}fd?eRI f^TT ^ I 

3TcT:, 3IcT, ftoftfl TRefjR, 3cJrT 3lfEjfa<U<H eft OT7T 6 *ft 3^-0171 ( 1) SRI y^tT 
cm yftRT *j57ft gc ft^n yRft It fife fTi 3ifer^r5rr ft 3Uid<£ 3i^ft ft ajfft 

ft mgud i gd ' ft jqftdi cm 3ifEjcm7 3?fufcr fft^r rnTcn ^ i 

3^7 ftqftfl 7RcJ5R, 33rT 3lf£lfen3T cj§t E1RT 6 eft 3y-£JRT ( 4 ) SRI SRcT c8T 

y dft<3l dRft gU <1? f«T^?T ^cft ^ 3yfT 3jf^I ^ 3^41 c|5T 3d^R5R cftovD^J TRcpR ^ 
forf^cT c|5t oldM TTSft idccidlcHl ^ ^ff 6^7 3TRTcT cr>TqT^?M ^ 


fa%cT ?t^TT I 
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dlojcbl : cJ£dll«H 

loicil 




: dJuUld 

UTTcT cJ5T cTT3T 








f rv 






Qdl dilc^ 

1 

2 

3 

4 

5 

6 

Mtarsr 

1 69 


lift 1 

0 

06 

43 


[m d. 3TR-25011/18/200l-.3ft.3m.-I] 
TTJT. %. fagBRI , 


New Delhi, the 10th March, 2006 

S.o. 971.—Whereas by the notification of the Government of India.in the Ministry of 
Petroleum and Natural Gas S.O. number 1186 dated the 29.03.2005 issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines {Acquisition of 
Right of user in Land) Act, 1962 {50 of 1962), {herein after referred to as the said Act), 
the Central Government declared its intention to acquire the right of user in the land in 
Taluka : Vadgam, District : Banaskantha in the State of Gujarat, specified in the 
schedule appended to that notification, for the purpose of laying pipeline for the 
transportation of Crude Oil from Viramgam in the State of Gujarat to Panipat in the 
State of Haryana via Chaksu in the State of Rajasthan by the Indian Oil Corporation 
Limited for implementing the Augmentation of Viramgam - Chaksu, Chaksu - Panipat & 
Chaksu - Mathura sections of Salaya - Mathura Pipeline System Project. 

And whereas, copy of the said notification was made available to the general public on 
25.05.2005; 

And whereas, the Competent Authority has under sub-section (1) of section 6 of the 
said Act submitted his report to the Central Government; 

And whereas, the Central Government, after considering the said report is satisfied that 
the right of user in the land specified in the Schedule appended to this Notification 
should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section {1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedu'e appended to this notification is hereby acquired; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 the said 
Act, the Central Government hereby directs that the right of user in the said land shall 
instead of vesting in the Central Government, vest from the date of publication of this 
declaration, in the Indian Oil Corporation Limited free from all encumbrances. 
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SCHEDULE 


Tatuka : Vadgam 

District: Banaskantha 


State: 

Gujarat 

Name of the Village 

Survey No. 

Sub-Division No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

Teniwada 

169 

1 P1 

0 

06 

43 


[F. No. R-25011/18/2001-O.R.-I ] 
S. K. CHITKARA, Under Secy. 


10 *TT^, 2006 

^T. m 972.— c&o<fla| m<b\* $ ^fcTOT 3?fr yi£>fcl«> «Ho||d^ £ <FT. 3JT. 1 187 
Rdicfr 29.03.2005 ST7T 3lfc <wfau 1 Ul^Udl^ (ajJ^T ^ 3qeiWl ^ 3lftaR q5T 

3refor) 3?fef^ROT, 1962 (1962 35F 50) «JRT 3 qft 3^-eJTJT (l) ^ 3 TSfta 3ff^r^RT 
ychiR i d mz, ^dMi-3Tg7T tnfQcTT^sr yuncft c£ ffeTarTraFT-irra^ gra^-qr^tacr 
ti i <ib^ -?Tggr ^c^nI zgfr qfeffeTorr £ 3 , ^cf m <szo< % yzftura 

^ foil?, (guRTcT 7TQ2T) ^ rTf*^ (TOM 7 Tu 2T) ^ §U UI<ftUd (?ftqWTT Tf&x) 

c125 mgifcfrgaf 3«jrT 3ifti^rwi ^ faferffe dicjcbi meragz, foTcTT wray>reT 

«^ukici tTRS^T ej§t 8 jf^T 3lft1'dj{rici <J>t sft I 

3?l7 3eJrT 3 1%^l gfT Cj§t yfcRlf ofoTcTT 35t f^oricJS 25.05.2005 cftf5 3TJcT8ET ^ eft I 

3^7 33rT 3lf&f^RT3T cjft ETRT 6 qft 3q-£TRT (1) 3T^7TCW # 7TW yifacrx^. ^JOTTTcT, ^ 
c&osOdJ TTTcfJT? 35t 3Tqoft ^ | I 

3?t7, <ko£\V % 3cJrT q? fatJTC ^ q?qicT ^7T STf^J^TT ^ 3M!«I<£ 

^ fclfaf&g ajpr ^ 3 U*tWt qq 3lffep? 3lfofcT cPT felT % | 

31<T:, 3TW, c&osfteT tHtlcfjR, 3cfiT 3tfetfoRJ3T cfft EJRT 6 qft 3q-£JRT (l) fjHTT U2TtT ?lf^fraf 
q5T y^JT gu dtawir I fe p ^ 3cn«** sr^^cft # IciRifttc ajpr 

^ tnfqc n fsr fcns r^ ^ 3xra^r yq 3ifqq5R 3ifufd ferr un?rr t i 

ci?o?ni| X+&R, 3?IfT 3 lfyf^RT Cj§t EJRT 6 cfft 3 q-ejRT (4) £T 7 T y^rT $#rRlt 

y^T y 57 ^ §u 2 TF ^ 9 T M 3 yfT 3JpT ^ 3U2lfaT cBT 3lfllcRR: clao^vy xHxLcblxl ^ 

q§t oTuTRI Tc|crl< 1 1sft ^ <*^<W ?tcp7 ^f^TST 3TRTc?T ^TmT^^TgT fctf^T^S ^ 


f^%cT ^JTT I 
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2 

3 

4 

5 

6 

Mldd^ 

490 


0 

1 9 

65 


[TiT. V. 3TR-250l1/18/200j-3Tt.3TR.-l] 

tttt . %. Uddtm, sm 


New Delhi, the 10th March, 2006 

s. o. 972.—Whereas by the notification of the Government of India in the Ministry of 
Petroleum and Natural Gas S.O. number 1187 dated the 29.03.2005 issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of user in Land) Act, 1962 (50 of 1962), (herein after referred to as the said Act), 
the Central Government declared its intention to acquire the right of user in the land in 
Taluka : Palanpur, District : Banaskantha in the State of Gujarat, specified in the 
schedule appended to that notification, for the purpose of laying pipeline for the 
transportation of Crude Oil from Viramgam in the State of Gujarat to Panipat in the 
State of Haryana via Chaksu in the State of Rajasthan by the Indian Oil Corporation 
Limited for implementing the Augmentation of Viramgam - Chaksu, Chaksu - Panipat & 
Chaksu - Mathura sections of Salaya - Mathura Pipeline System Project. 

And whereas, copy of the said notification was made available to the general public on 

25.05.2005; 

And whereas, the Competent Authority has under sub-section (1) of section 6 of the 
said Act submitted his report to the Central Government; 

And whereas, the Central Government, after considering the said report is satisfied that 
the right of user in the land specified in the Schedule appended to this Notification 
should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule appended to this notification is hereby acquired; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 the said 
Act, the Central Government hereby directs that the right of user in the said land shall 
instead of vesting in the Central Government, vest from the date of publication of this 
declaration, in the Indian Oil Corporation Limited free from all encumbrances. 
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SCHEDULE 


Taluka : Palanpur _District: Banaskantha_State : Gujarat 


Name of the Village 

Survey No. 

Sub-Division No. 

Area 

Hectare 

Are 


1 

2 

3 

4 

5 

6 

Palanpur 

490 



19 

65 


[F. No. R-25011/18/2001-G.R.-I ] 
S. K. CHITKARA, Under Secy. 


10 3lft, 2006 

33. 33. 973.— ?1?<*>I7 ft 3ft? yi^fclcb ft?! *i*ici*J 3^ 35T. 3TT. 1188 

29.0 3.200 5 <5<T7T ftgtfcraTiaft? tfr^UclT^H (ajjft ft^3g«iftj| ^ 3TfeJ35T? 35T 

3Tufof) 3riMoTO3T, 1962 (1962 351 go) 3>t EJT71 3 3>t 3TT—ETTCT (1) ^ 3T £ ^®1 3T^T^t^H 
Ugsifsicl 357, TTeTRIT-^rgTT UI$Uc1l$°l y u 1lcfl ^73*91^-^135^ 31357^-3 lftlU<T U3 

3135^ -41^71 ft c TC fSlt 3§l 7f3^51 ft§, 3T3^SEp ft*l 351 3^3^51 357ft 3? 

£ fcTU, fi?Jr gT1 <H (^TTTcT 7353) ft 3135^ (TWTaTI^ 7T3Sl) ftfft 3Toft3cT (?f&?Ml 73Hl) 
cT35 Ul^Uci l ^of fslSlft ftg 33?T 3rfu^3<HI ft fclfftffe dlcftbl aiftfera, fftlcll d°lltf<*>iol 
apRTcT 7T32T 3>t Bjjft 3^21^371 eft ftt I 

3ft? 33fT 3lf&r?|3dl 3§t yfrliff uMcTT 3ft fcofi35 25.05.2005 335 33c1®J 357T 3lft eft 1 

aft? 333 STfgjf ^T RT 3ft OT71 6 3ft 33-0T71 (l) 3^ 3{^7T77r ft 7T«?W wfft35lft ^GRIcT. ft 
cftoffi l 7173517 3ft 3T3oft ft % I 

3?!?, e^sHdl 7173517 ft 33rT fftftft 37 f33R 357ft 3* 3$3TcT ?71 3TfU7J33TT ft 33T3^5 
ft f ft llftf &g ajfft ft a ge ftjT 35T 3ftu351T 3lfftfcl 357ft 35T fejT % I 

3Tcf:, 3T3 - , c ftdjflej 7173517, 33?T 3lfufc1^<H 3§t EJ171 6 3§t 33-^171 (l) £17T 33tT Tltftflftt 
35T yftftJT 357ft §g *ft cp 31 357cft % ^71 3lfei7£RT ft 3313^ 3T^xft ft fftfftfe 3jfft 

ft UI^3{H1^5 1. fftsift <£ 333t3T 351 31^13517 3ftftcT fft5ejT 3TTHT % I 

aft? 3*sftftl 7173517, 33rT 3lf^fftOT 3ft £371 6 3ft 33-E1T7T (4) £171 3371 Slfelftt 35T 
geft - J T 357ft §1? fftft?T ftcft ft ffti 33cl ajfft ft iUdWl 35T 3lfei35R 7T735R ft 

folfftcl fttft 3ft 3T5TT71 7iaft facelift! ft 4|3rf ftt357 ftf^T 3iraH 3ftftft?141 ft 

fftfftcl ftuTT I 


514 Gl/2006—22 
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[IT!. 3TR-25011/18/2001-3TI.3IR.--13 


tth. %. fr&zm, T d^ 


New Delhi, the 10th March, 2006 

S.o. 973.—Whereas by the notification of the Government of India in the Ministry of 
Petroleum and Natural Gas S O number 1188 dated the 23.03.2005 issued under sub ¬ 
section (1) of section 3 of the Petroleum .and Minerals Pipelines (Acquisition of Right of 
user in Land) Act, 1962 (50 of 1962), (herein after referred to as the said Act), the 
Central Government declared its intention to acquire the right of user in the land in 
Taluka : Amirgadh, District : Banaskantha in the State of Gujarat, specified in the 
schedule appended to that notification, for the purpose of laying pipeline for the 
transportation of Crude Oil from Viramgam in the State of Gujarat to Panipat in the 
State of Haryana via Chaksu in the State of Rajasthan by the Indian Oil Corporation 
Limited for implementing the Augmentation of Viramgam - Chaksu, Chaksu - Panipat & 
Chaksu - Mathura sections of Salaya - Mathura Pipeline System Project 

And whereas, copy of the said notification was made available to the general public on 
25 05.2005; 

And whereas, the Competent Authority has under sub-section (1) of section 6 of the 
said Act submitted his report to the Central Government; 

And whereas, the Central Government, after considering the said report is satisfied that 
the right of ser in the land specified in the Schedule appended to this Notification 
should be acquired' 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule appended to this-notification is hereby acquired; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 the said 
Act, the Central Government hereby directs that the right of user in the said land shall 
instead of vesting in the Central Government, vest from the date of publication of this 
declaration, in the Indian Oil Corporation Limited free from all encumbrances. 

SCHEDULE 


Taiuka : Amirgad ^ _ District: Banaskantha _State : Gujarat 


Name of the Village 

Survey No. 

Sub-Division No. 

Area 

1 

Hectare 

Are 


1 

2 

3 

4 

5 

6 

iqbalgadh 

21 

6P2 

0 

06 

03 


21 

5P5 

0 

07 

98 


[F. No. R-25011/18/2001-0.R.-l ] 
S. K. CHITKARA, Under Secy. 
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9TR 

13 wrct, 2006 

^T. 3TT. 974.—3^dlPl«h fa*U<; STfrifwt, 1947 (1947 
=FT 14 ) ^5t *IRT 17 % 3FjR<»l ^f, *K°f>K <3!?J 

fwr % 3T«rK1<T^ % -3^ <*»4«W<T % «rri?, 

arjsiv 3 f¥^e fw ^ %^fcr tr^r afoftta 

3Tf%RR*T, ^RsR3L%R^nt (iMlWfl 136/2001 ) ^T'SRFJlfW 
t, ^ 4>-*ta *U4>K^>1 13-2-2006 W§3TT *TT I 

. [4 ir^-22012/5/2001 -3TT$3TR (#-{[)] 

■tfo TTlo ^TRSRT, ^7 3TfeRt 

MINISTRY OF LABOUR 

New Dellii. the 13th February. 2006 

S.O. 974. —In pursuance of Section 17 of the 
Industrial Disputes Act. 1947(I4of 1947). the Central 
Government hereby publishes the Award (Ref. No. 136/ 
2001)of theCentral Govt.Industrial-Tribunal-cmn-Labour 
Court. Lucknow a£ shown intheAnnexure. in the industrial' 
dispute between the management of FCU. Ansa! Bhawan. 
Food Corporation of India, and their workman, which was 
received by the Central Government on 13-2-2006. 

[No. L-22012/5/2001-IR(C-U)] 

P. C. BHARDWAJ. Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALS UM-LABOUR COURT, LUCKNOW 
PRESENT: 

b SHRIKANT SHUKLA. Presiding Officer 
1. D. No. 136/2001 

I. D. No : 22012/5/2001-IR(C-II) dt(L : 2-8-2001 
BETWEEN: 

The State Secretary 

Bhartiya Khadya Nigam Karmchari Sangh 

5/6 Habibulla Estate. Hazratganj. 

Lucknow (U.R) 

AND 

The Zonal Manager (North) 

FCU. Ansal Bhawan 

Kasturba Gandhi Marg. 

New Delhi-110001 

The Sr. Regional Manager 

Food Corporation of India 

5/6 Habibulla Estate. Hazratganj. 

Lucknow 

AWARD 

The Government of India. Ministry'of Labour, New 
Delhi referred the follow ing dispute for adjudication to the 
Presiding Officer. CGfT-cum-Labour Court, Lucknow': 

"Whether the action of the management of Food 

Corporation of India. Lucknow in not implementing 


the promotion order dtd. 30-12-1987 in respect of 

Sh. Nathu Lai. AG-III is legal and justified ? If not, 

what relief he is entitled to ?” 

The trade union’s case in brief is that Sri Nathu Lai 
AG-III (Depot) was promoted by the opposite party' No. 1 
vide order No. 168/87 dtd. 30-12-87 from the post of AG- 
III (D>to AG-II (Depot).The opposite party' No. 2 did not 
released the aforesaidpromotion on the sole ground that 
the workman was involved in the vigilance case. It is 
admitted fact that the workman was served with the charge 
sheet No. V&S/4( 1170)/RO-LKO/84/198 dtd. 5-5-86 which 
w as ended w ith the order dtd. 14-7-93 imposing a penalty 
of reduction lowest stage in the pay scale of AG-III (Depot) 
trade union's case is that the said order dtd. 14-7-93 was 
challenged by the trade union before Central Government 
Industrial T ribunal-cum-Labour Court. Kanpur which was 
registered as case No. 7/95. By the award the Tribunal set 
aside the order dated 14-7-93 with all consequential benefits 
which include the promotion to the post of AG-11 from 31 - 
12-87 alongwith all consequential benefits. Award dtd. 21 - 
7-97 have been implemented by the Food Corporation of 
India but promotion dtd. 30-12-87 was not given to the 
workman for promotion to the post of AG-II. The trade 
union has stated that the workman was entitled to the 
promotion w.e.f 31-12-87 alongwith all consequential 
benefits. It has therefore been prayed by the trade union 
that the opposite party' be directed to release the promotion 
of the workman for the Post of AG-11(D) w .e.f. 31-12-87 
alongw ith all consequential benefits. 

The opposite party' have filed the w ritten statement 
by which they have denied the claim of the workman. Firstly 
on the ground of delay. It is admitted by the opposite party 
that initially promotion order dtd. 30-12-87 was passed by 
the appropriate authority which was conditional i.c. subject 
to clearance of vigilance case/disciplinary' proceedings 
pending and its verification prior to release of such 
promotion order. The said promotion order was cancelled 
by the order dtd. 15-4-88 and 26-4-88 and the workman 
Sri Nathu Lai was reverted back to the original post as he 
was found in vigilance case. The pendency of the case 
before Central Government Industrial Tribunal-cum-Labour 
Court. Kanpur is admitted, however, the opposite party 
has submitted that the Tribunal has simply allowed all 
difference of wages on the grounds that punishment order 
does not exists whereas the order is silent towards 
quashing of punishment order or it being set aside. Thus 
there are all reasons to believe that except for payment of 
difference in wages for the punishment period the 
punishment order remained intact without any specific 
finding against it. It is further submitted that the workman 
despite being award of the order of the Central Government 
Industrial Tribunal-cum-Labour-Court. Kanpur being silent 
on the issue of punishment had neither challangcd the 
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same before the higher authorities nor have sought for any 
review of the said, this has become final against him. 
However, the opposite parties being aggrieved by the order 
had challenged the same before Hon'ble High Court at 
Allahabad. Lucknow Bench, Lucknow by way of writ 
petition No. 6990 of 1997 and the same is subjudice before 
(he Hon'ble High Court. It is further submitted that the 
workman S ri Nat hu Lai had although challenged the penalty 
order did. 14-7-93 before the Hon’ble Central Government 
Industrial Tribunal-cum-Labour Court, Kanpur had not given 
any specific relief to the w orkman in either setting aside of 
quashing of punishment order which still stands beside 
the matter being already subjudice and under challenge 
before the High Court. It is further submitted that opposite 
parties in the absence of any stay order had complied and 
implemented the operative portion of order passed by the 
Central Government Industrial Tribunal-cum-Labour Court. 
Kanpur dtd. 21-7-97 towards payment of difference of 
wages. The said compliance/implcmentationhad been made 
in few spirits andbonafide intention of the opposite parties. 
Sri Nathu Lai can neither seek nor entitled for any such 
promotion to AG-II(D) on virtue of the order dtd. 30-12-87. 
It is further sumbitted that Sri Nathu Lai is not entitled to 
seek any such relief towards promotion and claim statement 
needs to be dismissed. 

The workman has filed rejoinder wherein trade union 
has slated that promotion order was not released by the 
opposite party No. 2 on the sole ground of involvement of 
the workman in the vigilance ease. Involvement of the 
workman was due to issue of illegal charge sheet dtd. 
5-5-86. The said charge sheet was finally set aside by 
Central Government Industrial Tribunal-cum -Labour Court. 
Kanpur vide award dtd. 21-7-97 inl.D. CaseNo. 7/95 and 
t he opposi te party No. 1 ordered for implementation of the 
aforesaid award of Central Government Industrial Tribunal- 
cum-Labour Court Kanpur and pay all dues in consequence 
of the implementation of the award but failed to clear the 
promotion which was withheld due to .pendency of charge 
sheet a ud penalty order therefrom as such there is no delay 
in moving the claim before Asstt. Labour Commissioner 
(C). Lucknow in the year 2000. Thus there is no delay. It is 
also submitted bv the trade union that there is no charge 
slice! pending on the date of promotion of workman i.e. 
30-12-87 as such there w as no legal and valid reason for 
non release of promotion. It is not denied that the opposite 
party did Hied writ petition against the award. However, it 
! s alleged that mere filing of writ petition against the award 
docs not amount of stay of the award. Award is still 
enforceable. It does not amount to subjudice. No benefit 
can be stopped in such a situation. The workman is fully 
entitled for the relief claim: 

The trade union has filed photo copies of the 
foMow ing documents: 

1 Office order dtd. 4-4-88 

2 Office order dtd. 26-8-88 


3. Charge sheet dtd. 5-5-86 

4. Order dated 14-7-93 

5. Notification dtd. 7-5-97 Govt, of India alongwith 
copy of award dtd. 21-7-97 of CGIT-cum Labour 
Court, Kanpur. 

6. Letter of workman to Sr. Regional Manager. 
FCI. Lucknow alongwith Order dtd. 20-10-2000. 

7. Provisional Seniority list of AG III (D) as on 
21-12-82. 

8. Provisional Seniority' list of AG-I(D) as on 
31-12-2001. 

Opposite party' has not filed any documents evidence 
in support of their case. 

Parties have not produced any oral evidence in the 

case. 

Representative of the opposite party' is discontinued 
to appearing in the court for the last 4 proceedings i.e. 
6-10-05. 14-11-05, 18-12-05and23-l-06. Opposite party's 
representative have also not turned up today. Therefore it 
is believed that opposite party' does not want to put force 
any argument in the case. 

It is admitted fact that initial promotion order did. 
30-12-87 w as passed by the appropriate authority of the 
opposite party. It is also admitted fact that subsequently 
by order dtd. 15-4-88 and 26-4-88 the promotion order is 
given effect. Photo copy of both the orders on record i.e. 
paper No. C-23 and C-23/2. From the perusal of the above 
document it is evident that official Sri Nathu Lai who 
promoted as adhoc basis as AG-II (D) vide office order 
No. 168/87 dtd. 30-12-87 are reverted to the post of AG-III 
(D) with immediate effect as they have been reported to be 
involved in vigilance case by Zonal Vigilance Division. 

It is also admitted fact that worker w'as charge sheeted 
vide Regional Manager letter No. V&S/4/170/RO-LKO 84- 
1981 dtd. 5-5-86. The charge was that Sri Nathu Lai AG 
III(D)while posted at Bangarmau during the year 1983 failed 
to maintain absolute integrity devotion to duty and also 
failed to sen e the organisation honestly and faithfully in 
as much as connivance with Sri Tika Ram, AG-I(D) and 
Transport Contractor misappropriated 260 bags i.e. 260- 
79-000 Qtls of w heat stock on 4-2-83. The stocks were 
withdrawn from SWC Godown, but same were never 
despatched io FSD. Unnao though the weight check memo 
and other records were prepared by him with out showing 
the truck No. and gate pass etc. w'ith malafide intention. 

After disciplinary proceedings following punishment 
order was passed by disciplinary' authority on 14-7-93 ; 

“Now. therefore, the undersigned in exercise of 
powers conferred under Regulation, 56 of FCI (Staff) 
Regulations. 1971 is constrained to review' the decision 
already taken for imposing major penalty and imposes 
following major penalty which will meet the end ofjustice. 
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“Reduction to the lowest stage of the time scale of 
pay of AG-III (D) for a period of 5 years from 14-6-88 
to 13-6-93. After expiry of this period Sri Nathu Lai 
AG-III (D) will earn regular increment w.e.f. 1 -1 -94 
from first stage of scale of pay of AG-III (D) ” 

The period of deemed suspension from 14-6-88 till 
issue of this order will be treated as period not spent on 
duty and adjusted against the leave of the kind due and he 
w ill not be entitled to any further payment over and above 
the subsistance allow ance already' been paid to him for the 
period of his suspension. 

Sd/- 

K.K. SINHA, Sr. Regional Manager 

Aggrieved by the punishment order trade union 
espoused the cause and ultimately government referred 
the case for adjudication which registered as I.D. No. 7/95 
between Secretary, Bhartiya Khadya Nigam Karmchari 
Sangh. Lucknow Vs. Regional Manager, FCI. Lucknow, 
Central Government Industrial Tribunal-cum-Labour Court 
Kanpur passed the award on 21-7-97 and held as under; 

“In this way I am of the view that charge against the 
concerned workman is not proved at all. Accordingly 
it is held that there was no collusion between the 
concerned workman and Tikaram in misappropriation 
of 260 bags as such he has been wrongly punished.” 

Accordingly my award is that punishment of 
concerned may reduction to the lowest stage of time scale 
of post of AG-I1I(D) for a period of 5 years from 14-6-88 to 
13-6-93 is not justified. Consequently, the concerned 
workman will be entitled for.all difference of wages on the 
premises that such punishment order does not exists. 

Sd/- 

B.K. SRIVASTAVA. Presiding Officer 
Opposite party has submitted in para 8 is as under; 

“That in reply to the contents of para 8 of the claim 
statement, it is submitted that the opposite parties in 
the absence of any stay order had complied and 
implemented the operative portion of order passed 
by Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur dtd ; 21 -7-97 towards payment 
of difference of wages. The said compliance/ 
implementation had been made in few- spirits and 
bonafide intention of the opposite party'. ” 

Trade union’s case is only to the extent that the 
worker was deprived of his promotion only due to the above 
case wherein the workman was punished and award of 
Central Government Industrial Tribunal-cum-Labour Court, 
Kanpur is that the charge sheet against the workman is not 
proved at all and he held that the workman shall be entitled 
to difference of wages on the premises that such 
punishment order does not exist. How ever, it is clear that 
impugned order is dtd. 14-7-93. 


The opposite party has submitted in written 
statement that Sri Nathu Lai although challenged the 
penalty order dt. 14-7-93 before the CGIT-cum-Labour 
Court, Kanpur but the tribunal had not given any specific 
relief to Sri Nathu Lai in either setting aside of washing of 
punishment order which still stands. It is also submitted in 
para 7 of the written statement that Central Government 
Industrial Tribunal-cum-Labour Court has simply allowed 
of difference of wages on the ground that punishment order 
does not exists whereas order is silent towards quashing 
the punishment order or it being set aside. Thus, there are 
all reasons to believe that except for payment of difference 
in wages for the punishment period the punishment order 
remained intact without any specific finding against it. 

When the charge stands not proved as is evident 
from the award and when its found in award that such 
punishment order does not exist meaning thereby the 
punishment order is set aside. The punishment order does 
not remain intact as the opposite party' has tried to allege in 
written statement. The language used in the award is 
specifically clear. It is also admitted by the opposite party' 
that in absence of any stay order, opposite party has 
complied and implemented operative portion of the order 
passed by the CGIT-cum-Labour Court, Kanpur dtd. 
21-7-97. It is not understood as to why the worker has not 
been given promotion in Grade of AG-II (D) once the 
promotion was w ithheld as a result of the said vigilance 
case. 

Opposite party has tried to alleged in written 
statement that the promotion order was stood cancelled 
by order dtd. 15-4-88 and 26-4-88 but the order of opposite 
party has not been filed any documnetary evidence in 
support of the said cancellation. On the other hand the 
trade union has filed the said documents. There is no 
mention of cancellation of promotion order. On careful 
reading of the said two letters it is found from the said 
orders Sri Nathu Lai was reverted to the post of AG-III (D). 
The representative of the trade union has argued that 
worker did not assume the Charge on promotion post and 
unless one assumes the charge on the promotion post is 
difficult to believe that such person can be reverted. 

In the present case the order sheet dtd. 9-4-03 is 
relevant for the facts of the case which is reproduced as 
under: 

9-2-2003 

sffzto mo ftr? vfaw, i sft-sfto 
■ssfto q-i'jfl T3TI 

'gRT stiiM'Ji A/19 <;if<a<n I 

30-12-87 III 3 

■qsft - II *113^ fa'Hi'ita <=hi«lqi5l ^ RhU 

^ iflHltfM Mftfuifl 'fal 

14-7-93%5TCI -3 % ^ ^1 3TT^?T 

ftpTIriqi I STT^TWT'TK5TO ^ 
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R ^fKTT Ft m? ! MW<=hi 3TT?o^to wq -7/95, RTETtR WR 
fwf qRTRTR EE? W iTFTcfm ira fwr t! FTt, FTt. 3fl£ zt. 
FRi 21-7-9/ % 3 tt^t frt fRErntR qqRRTFt Rtf 

fiRTF RR iw'R'TT 11 fTTFTO ^qf^F FfRR *TR<fa 73T7T fWT % 
RTo Z^T ‘^TRFZq, TSf'JSqte RR 3 Z& 3 fe cf^ t I fern 

74. 699G/97 : W. 73t. Sfit RRTR R?*pTRT ZTlfF f i RF Hi 
tTWrt % ZZT R ifq Rl RU fAZR ZfHtZ# "gSTT f i TTcTT% 

RifRRq z "fir? wh ztt^t RTfar fqzn rrt i wife TERRRn % 

3TR7T % ‘^ITTR Tt RTR #. zft. Zllt Zt. hR»IH 

TRzq f*TrP! % zz% R/mpTR Rit Ifr f, qrqj qt^rf/i zf^ Ftf 
t iZeT'T/zzrRRFzzTRTZRT^ IzzTRrq Rsr«fon?T % f*stf?i 
rsrqq rt. zt. -nr%. zt. fktF pqrr^z trirt rrt znr ftrrz rttseft 
ztzt cter? f ^tr wr rtrz REzra fzt terr zft f i 

•■si rT: zft zrt zsqf rtt r?z F zrr qy Z ^ fRRre 
wtt 'qiFtqfef^.qqfNqtarqTRTt%— 

“RRT ZTo Z^T ^RTRTRTTR Z WRRlf R1T qifRRI % ^fsRT 

TF% % ^niz qrpfq rwtrriI ft ztzrzI t ?" 

F^qq hr rrNrt qr t i set: fzfzzz fF° 6 - 5 - 200 ? 

RTZt RFZ FTZTZZ ZT ZZR RST -Miqiciq RT TRvJcT RRZT ZTF^ F 
RF RRT F^R qf TRTZR, ZRRtRR RRT RR gf^d I 

After pcmsiil of the written statement it comes out 
that since the worker has not given order of his promotion 
by the CGIT-cum-Labour Court. Kanpur in the previous 
dispute / e. f. D. 7/95 then it will amount that tribunal has 
declined to pass the award in his favour about promotion. 
Now the question is whether this case for promotion was 
agitated in the earlier dispute if not then there could be no 
award in respect of the promotion. The issue before the 
CGIT-cum-Labour Court. Kanpur in earlier ID was as to 
whether the action of the employer by imposing the penalty 
vide order did. 14-7-93 on Sri Nathu Lai was legal or justified. 
If not to what relief workman was entitled. There was no 
reference before the tribunal in respect of implementing of 
promotion order dtd. 30-12-87.1 have also perused the copy 
of claim statement filed by the representative of the trade 
union w hich is paper No. C-31. In the said statement of 
claim the matter of promotion was not agitated no any 
relief was claimed. Only the punishment order was 
challenged and consequential benefits or arrears of wages 
was claimed. No doubt the w'orker ought to have clubbed 
all reliefs w hich he is entitled to claim in the statement of 
claim, in the ordinary court of law i.e. Civil Court the litigant 
cannot claim any relief which he ought to have claimed in 
the previous suit on the alleged cause of action ommits it. 

The learned representative of the trade union has 
argued that it is not a civil suit. He has also argued that 
unless and untill he is exonerated of the punishment he 
could not have claimed for promotion. He has also argued 
that civil procedure Court is not applicable to the I.D. which 
are adjudicated under the I.D. Act. He has argued that 
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trade union espoused the separate cause when that 
vigilance ease an end by a valid award of the CGIT-cuin- 
Labour Court. Kanpur. 

It is true that there was no question about witlihelding 
or rcleascof promotion before the Presiding Officer of CGIT- 
cum-Labour Court. Kanpur when the legality of the 
punishment order is adjudicated upon. Once that order is 
deemed not in existence, the worker has come out with a 
case of promotion. 

From the arguments of the representative of the trade 
union and pleadings of the parties I come to the conclusion 
that the case of promotion was not before the Presiding 
Officer in the previous I.D. case. Therefore it is irrelevant 
to say that the award is silent on the subject. The Central 
Government Industrial Tribunal-cum-Labour Court. Kanpur 
of its own without pleadings cannot give award in respect 
of promotion. 

Now' second question has been raised by the 
opposite party is that five matter is delayed and highly time 
barred and as such is not maintainable. It is matter of fact 
that the worker was punished by order dtd. 14-7-93. and the 
worker raised the dispute and the award was passed on 
21-7-97. Thereafter the worker initiated proceeding 
promotion before Asstt. Labour Commissioner (C). 
Therefore 1 am of the considered opinion that there is no 
unreasonable delay in espousing the case of filing the claim. 
I do not agree with the opposite party that the statement of 
claim is not maintainable. 

The next objection taken by the opposite party is 
that as the writ petition is pending before the Hon’ble High 
Court therefore the matter is subjudice. It is nobody's case 
that there is any stay order in respect of present I.D. Learned 
representative of the trade union has argued unless there 
is stay obtained bv the opposite party the mere fact the 
writ petition is filed, will not entitle to opposite partv ? to 
non comply the order of CGIT-cum-Labour Court, Kanpur. 
He has also argued that an one hand the opposite party 
implemented the award on the other hand they are denying 
lawful promotion of the worker. He has also drawn my 
attention in 11(2004) CP.1 12(SC) Supreme Court of India. 
Ghaziabad Dev elopment Authority' Vs. Balbir Singh. In the 
para 26 of the said ease law we find following narration : 

“Before we part with this order, we have to mention 
that many parties complained to us that even the undisputed 
amounts had not been paid to them. This w as disputed on 
behalf of the authorities. However, it is clear that the 
amounts were paid/deposited belatedly. We. therefore, 
clarify that unless there is a slay obtained from a higher 
Forum, the fact of filing of an Appeal/Revision will not 
entitled the authority' to not comply with the order of the 
Forum. “ 

In the present case employee Sri Nathu Lai has been 
completely exonerated by the award of the Labour Court 
meaning thereby he is not found blame worthy and in the 
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least and the charge has been found disproved by the 
Central Government Industrial Tribunal-cum-Labour Court, 
Kanpur. In the circumstances I do not find any reason why 
the worker be not given the benefit of order no. 168/7 
dt. 30-12-87 by which he was promoted as AG-III (D) to 
AG-II (D), as has been mentioned earlier the worker has 
not joined the post of AG-II (D). There is no question of 
his reversion. There is no order of cancellation also. It is 
therefore believed that when the opposite party found him 
fit for promotion he was promoted by the order 
dtd.30-12-87. He has to be given the benefit of the salary' of 
the higher post alongwith other benefits from the date on 
which he would normally be promoted but for disciplinary' 
proceedings. There is no delay at the instance of the 
employee or the clearance of disciplinary proceedings. 

The learned representative of the trade union has 
drawn my attention on the fact that date of birth of Sri 
Nathu Lai worker has mentioned in document C-23 and 
C-23/2-is 1-1-46 meaning thereby he is likely to retire on 
31 -1-2006 after completion of 60 years. Worker is, therefore, 
entitled to promotion from the date of order. 

The representative of the worker has argued that the 
worker be given all consequential benefits about difference 
in back wages from 30-12-87. In the circumstances I come 
to the conclusion that even after passing of the award in 
favour of the worker, worker shall not be able to work as 
AG-II (D) as award unless published can not be 
implemented. He has drawn my attention to 1993 SC L&S 
387 Union of India and others vs. K.V. Jankiraman and 
others and has persuaded the court that that worker has 
been deprived from his promotion for none of his fault and 
therefore he should be given benefit of back wages so that 
the worker may not suffer after the retirement. I have 
perused the case law cited by the representative. Worker 
has not work a single day on the post of AG-II. In the 
circumstances of the case it will be difficult to awa rd wages 
right from 30-12-87 till date of his retirement. However, the 
worker will be entitled to notional increment year to year 
applicable to AG-II (D ) benefits together with 50% of the 
difference of wages on promotion post. The issue is 
answered in negative against the management and my 
award is that the worker shall be entitled to promotion on 
31-12-87 onwards on the post of AG-II (D) and shall be 
entitled to annual increments together with differnce of 
wages from the post of AG-III (D) to AG-II (D) @ 50%. 

Lucknow 

30-1-2006 

SHRLKANT SHUKLA, Presiding Officer 

. M ftc#, 13 Wtft, 2006 

975.—faqiq srfftfwt, 1947 (1947 
■qfi 14) ■qft URF 17 % SPJTO ft, ^'*0^ mRiftt.b^T. % 

iratpfa % % ftiw, ft 

afaft to fro; ft srfetyr 
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New Delhi, the 13th February, 2006 

S.O. 975.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 80 of 
1999) of the Central Government Industrial Tribunal-cuin- 
Labour Court, Asansol as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of Parascole Colliery of M/s. ECL and their 
workman, which was received bv the Central Government 
on 13-2-2006. 

[No. L-22012/419/1998-IR(C-n)l 
P. C. BHARDWAJ. Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

PRESENT: 

Sri Md. Sarfaraz Khan. Presiding Officer 
Reference No. 80 of 1999 
PARTIES: 

Agent, Parascole Colliery' of M/s. E.C. Ltd.. 

Vrs. 

Asstt. General Secretary, Ukhra Colliery Mazdoor 
Union, Asansol, Burdwan. 

REPRESENTATIVES: 

For the management : Sri P.K. Das, Advocate. 

For the Union (workman) : Sri M. Mukherjee, Advocate 
Industry' Coal. State : Westbengal. 

Dated 24-01-2006. 

AWARD 

In exercise of powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (Hof 1947), Govt, of India 
through the Ministry of Labour vide its letter 
No. L-22012/419/1998-IR(CM-II) dated 07-07-1999. has 
been pleased to refer the following dispute for adjudication 
by this Tribunal. 

SCHEDULE 

“Whether the action of the management of Parascole 
Colliery of M/s. ECL in fixation of wages of 
Sh. Harbans Koyri, Underground Loader at the time 
of conversion from piece rate to time rate during 1996 
is legal and justified?” 
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After having recieved the order No. L-22012/419/ 
1998-1R (CM-II) dated 07-07-99 from the Govt, of India. 
Minis try of Labour, New Delhi for adjudication a reference 
case No. 80 of 1999 was registered on 23-7-99/17-9-01 and 
an order to issue notices to the parlies through the 
registered post was passed with a direction to appear in 
the court and file their written statements along with the 
documents in support of their case. 

In pursuant to the notices issued through the 
registered post Sri P.K. Das. Advocate for the management 
and Sri M. Mukhcrjce. Advocate for the union appeared in 
the court and filed their respective written statement in 
support of their claims. 

On perusal of the record it transpires that the case 
was fixed for filing the documents fixing.24-1-05 but nobody 
turned up 10 represent the union on the date fixed. It is 
further clear from the order sheets of the record that the 
union left taking any step on behalf of the workman 
concerned right from 24-1-05 to 24-1-06. The lawyer for the 
union also submitted that he has got no instruction from 
the side of the workman since then. In such prevailing 
facts and circumstances of the case it is not proper and 
advisable to keep the record pending anymore. As such it 
is hereby 

ORDERED 

that let a ”No Dispute Award'' be and the same is 
passed Send the copies of the award to the Ministry of 
Labour. Govt, of India. New Delhi for information and 
needful, The reference is accordingly disposed of. 

MD. SARFARAZ KHAN. Presiding Officer. 

M fetf, 13 2006 

'5TT. 3TT. 976.—1947 (1947 
^714) 5 TRy 17 % Oi r 10 ] ft, ft). rryt. it. ftf 

3Tli % % ftsRS % 4H 

ft fufebe ftiftfiftri ft trcrr 

arfftn 77 ?, 3-tlR^ftld (ft^ft WTT 51 /1998 ) 4ft 

ft. ftt ftrftftl TR47R ft) 13-2-2006 ft) RTRt tv3TT ®1TI 

[ft. -q?T-22012/560/1996-3^3TR(ftt-ll)] 

ftr. ftr. 4R5R, orteift 

New Delhi, the 13th February’, 2006 

S.O. 976.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref (No. 51 of 
1998) of tire Central Government Industrial Tribunal-cuni- 
Labour Court. Asansol as shown in the Annexure in the 
industrial dispute between the employers in relation to the 
management of C.M.P.D.I. and their workman, which w as 
received by the Central Government on 13-2-2006. 

[No. L-22012/560/1996-IR(C-ll)| 
P. C. BHARDWAJ. Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRTOUNAL-CUM-LABOUR 
COURT, ASANSOL 

PRESENT: 

Sri Md. Sarfaraz Khan, Presiding Officer 

Reference No. 51 of 1998. 

PARTIES: 

The Personnel Manager. 

C.M.P.D.I.. Rl-1 West End. 

G.T. Road. Asansol-713 301. 

Vis. 

The Addl. General Secretary 1 , 

National Coal Workers Congress (NFITU). 

M.G. Road. P.O. Uklira. Burdwan. 

REPRESENTATIVES: 

For the management None. 

For the Union (workman) . None. 

Industry’ ; Coal. State West bengai. 

Dated 04-01-2(X)6. 

AWARD 

In exercise of powers conferred by clause (d) of 
sub-section (1) and sub-scction 2(A) of Section 10 of the 
Industrial Disputes Act. 1947 (14 ofl 947). Govt, oflndia 
through the Ministry of Labour vide its letter 
No. L-22012/560/96/1 R(CM-ll) dated 9-10-1998 has been 
pleased to refer the following dispute for adjudication by 
this Tribunal. 

SCHEDULE 

“Whether the action of the management ofCMPDl. 

Asansol in denying regularisation of Sh. Nageshwar 

Mahalo. Security Guard to the post of Drill Helper. 

Cat. II w.e.f. 1985 is justified?” If not. what relief the 

workman is entitled to?” 

On having received the order No. L-22012/560/96- 
IR(CM-II) dated 9-10-1998 of the aforesaid reference from 
the Ministry of Labour. Govt, of India. Neu : Delhi for 
adjudication a reference case No. 51 of 1998 was registered 
on 20-10-1998 and an order to issued notices to the parlies 
concerned through the registered post was passed with a 
direction to appear in the Court and file their respective 
written statement in support of their case along w ith the 
document required. In compliance to the said order 
notices were issued and in pursuant to the same 
Sri P. K. Das. Advocate for the management and Sri K. 
Chatteijee. Addl. General Secretary of the Union Appeared 
and filed their w ritten statements. 

From perusal of the record it transpires that both the 
parties had left taking any steps on their behalf since 
10-2-2005. It is further clear from the record that on 
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04-01 -2006 the workman himself persosnally appeared in 
the Court and filed a petition serving the copy to the 
Other side praying therein that he is not interested to 
proceed with the above case and a No Dispute Award 
may be passed. As such in the present facts, circumstances 
and in the light of the contention of the petition so filed by 
the workman himself it is not proper and advisable to keep 
the record pending any more. Accordingly it is hereby 

ORDERED 

that let a "NO DISPUTE AWARD” be and the same is 
passed. Send the copies of the award to the Ministiy of 
Labour for information and needful. The reference is 
accordingly disposed off. 


13 2006 

^T. 3TT. 977.— fqq i q aifafWT, 1947 (1947 
^114) ^ % 

% ®fN, 

^fK-HUld % WZ CtM wn 27/2000) ^ 
ip, *Tt 13-02-2006 3TRT t>3TT «n | 

[*T. TT^-22012/399/1999-^ 3TR ) ] 

Rt ’IRSTST, 3TfV«hlO 

New Delhi, the 13th February, 2006 

S.O. 977.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. No. 27 of 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court Asansol as shown in the Annexure. in the 
industrial dispute between the management of 
Madhusudanpur Colliery of M/s. ECL, and their workmen, 
received by the Central Government on 13-02-2006. 

[No. L-22012/399/1999-IR(C-n)] 
P. C. BHARDWAJ, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT' 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, ASANSOL 

PRESENT: 

Sri Md. SARFARAZ KHAN, Presiding Officer 
REFERENCE NO. 27 OF 2000 

PARTIES: 

Agent. Madhusudanpur Colliery, Kajoragram, 

Burdwan. 

Vrs. 

Area Secretary. INMOSSA. Kajoragram, Burdwan. 


REPRESENTATIVES: 

For the Management : Sri PK. Das. Advocate 
For the Union : Sri B.N. Upadhaya. 

(workman) Area Secretary. 

Industry: Coal : State: West Bengal. 

Dated the 5th January, 2006 
AWARD 

In exercise of powers conferred by clause (d) of 
Sub-section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-22012/ 
399/99/IR (C-II) dated 29-02-2000 has been pleased to refer 
the following dispute for adjudication by this Tribunal. 

SCHEDULE 

“Whether the action of the management of 
Madhusudanpur Colliery of M/s. ECL in not 
accepting the date of birth recorded in the Mining 
Sirdarship certificate of Sh. Bipin Yadav, workman 
and not forwarding the dispute to Age Determination 
Committee for assessment of correct age is legal 
and justified? If not, to what relief the workman is 
entitled?” 

After having received the order No. L-22012/399/IR 
(C-II) dated 29-2-2000 of the aforesaid reference from the 
Govt, of India. Ministry' of Labour. New Delhi for 
adjudication, a reference case No. 27 of2000 was registered 
on 13-3-2000/12-10-01 and an order to issue notices through 
the registered, post to the respective parties was passed 
with a direction to appear and file their written statement 
along with the required documents in support of their 
respective claims. In pursuant to the said notices issued 
Sri P.K. Das. Advocate for the management and Sri B.N. 
Upadhaya, Area Secretary of the Union representing the 
workman concerned appeared in the Court and both the 
parties filed their written statements in support of their 
respective claims. 

On perusal of the record it transpires that on 
16-11-04 the case w as adjourned to 5-1-2005 for evidence 
at the request of the union. It is further clear from the order 
sheets of the record that from the very next fixed date i.e. 
5-1-2005 the union left taking any step in this case on behalf 
of the workman concerned. The union was given several 
adjournments and opportunities to appear and adduce 
evidence on its behalf but to no effect. These all prevailing 
facts and circumstances go to show that the union is not at 
all interested to proceed with the case further. In such 
circumstances it is not proper and advisable to keep the 
record pending any more as no useful purpose is to be 
serv ed. Accordingly it is hereby 

ORDERED 

that let a “NO DISPUTE AWARD” be and the same 
is passed. Send the copies of the award to the 
Ministry of Labour for information and needful. The 
reference is accordingly disposed off. 

MD. SARFARAZ KHAN. Presiding Officer 


MD. SARFARAZ KHAN, Presiding Officer 
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New Delhi, ihe 13 th February, 2006 

5,0 7 7 8.—In pursuance of Section 17 of the 
industili! Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 67 of 
i 994) of the Central Government Industrial Tribunal-cum- 
Labour Court. Bangalore now as shown in the Annexurc in 
the bi±wifial Dispute between the employers in rotation to 
Co management of Food Corporation of India and their 
workman, which was received by the Central Government 
on !2-'T'' v 

'No. L-22012/232/F/1993-1R (C-ll)j 
P. C. BHARDWAJ. Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
55 ! ; 7 'STRIALTRIBUN AL-CUM-LABOIJR 
COURT, BANGALORE 

Dated ! 8th January. 2006 

PR/feTT ;> •_ 

Shri A. R. Siddiqui, Presiding Officer 
CR. No. 67/94 
II Party 

The Senior Regional 
Manager. 

Food Corporation of India 
H.O. Pallavi Complex. 

No. 10. Mission Road, 
Bangalore-560 0.27 

AWARD 

1 The Cc m ra 1 Govermne nt by exercisi ng the powers 
comer rod bv clause (cl) of sub-section 2 A of the SectioniO 
of the Industrial Disputes Act. 1947 has referred this dispute 
vidr c.dcr No L-22012 / 2 3 2 /F/9 3 -1R < C. II) dated 
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"fe December 1993 for adjudication on the following 
schedule : 

SCHEDULE 

•"Whether the management of Food Corporation of 

India is justified in terminating the services of 

Shri K.B. Nagaraj, Part Time Sweeper from 27-7-91? 

If not, what relief he is entitled to? ” 

2. The first party in his Claim Statement has 
contended that he was appointed as a Sweeper w.e.f. 
13-1-1987 at a salary of Rs. 100/- per month. In appreciation 
of the hard work, the Branch Manager of the Second Party 
recommended for the appointment of first party as a full 
time employee. Meanwhile, the first party passed SSLC 
and Junior typewriting. He was also doing typing work in 
addition to usual work. Therefore, his services were 
regulan/ed w.e.f. 10-2-1988 and he was paid a salary of 
Rs. 300/-per month. 

3. It is further contended that the first party was 
terminated from serv ice w.e.f. 27-1-91 without assigning 
any reasons. But on his request he was reinstated w.e.f. 
31-1-1991. Again he was unceremoniously terminated from 
27-7-1991 that he was continuously worked from the date 
of his initial appointment till his termination. Therefore, 
without assigning any reason and without conducting an 
enquiry his termination amounts to retrenchment, as the 
mandatory' provisions are not followed he is entitled for all 
benefits such as reinstatement, back wages, continuity of 
service etc. 

4. The Management in their Counter Statement have 
denied the averments made by the first party, that he was 
appointed as a Sweeper w.e.f. 13-1-87 on a salary of 
Rs. 100/- per month. It is contended he was taken as a Part 
time Casual Labourer on daily rate basis as and when his 
service are required to work as a Sweeper as there was no 
sanctioned post of Sweeper at Davangere. They have 
further denied that he has been recommended by the Branch 
Manager to work as a full time employee. They have also 
shown their ignorance about passing of SSLC and 
typewriting examination by the workman and that he was 
doing typing work. The Management also denied the 
contention of the first party that his services were 
regularised vv. e. f. 10-2-1988 and he was being paid a salary 
of Rs. 300 per month. 

5. It is further the case of the Management that the 
first party'has been paidRs. 10/-as a daily wages, whenev er, 
his service are required. The contention that he has passed 
SSLC cannot be believed on the ground that he was a 
regular employee he cannot prosecute his studies unless a 
special permission is obtained. They have also denied the 
contention of termination, as the same will not arise as the 
first party was working as a Part time casual employee. The 


l Parly 

Shri L IT Nagaraj. 
S/o Ba.vippn. 
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continuity of service was also denied and his entitlement 
to the benefits treating his termination as retrenchment is 
also questioned. 

6. It is lastly contended that the first party was a 
Casual Labourer gettingthe work whenever it was available, 
therefore, he cannot seek an order of reinstatement, back 
wages and other benefits. 

7. During the course of trial, the management 
examined one witness as MW1 and whereas the first party 
examined himself as WWI getting one document marked 
at Ex. Wl. After the closure of the evidence, learned 
counsels for the respective parties were heard and my 
learned predecessor by his award dated 17-9-1999 rejected 
the reference. Aggrieved by this award the management 
approached the Hon’ble High court in Writ Petition 
No. 12848/2000 (L-TER) and his Lordship of Hon ole High 
Court while quashing the award passed by this tribunal 
remitted the matter back to this tribunal for reconsideration 
giving opportunity to both the parties tp produc^/adduce 
any evidence in support of their respective cases. 

8. After the remand, the management further 
examined in chief MW1 and produced two documents at 
Ex. Ml and M2 namely the transfer order of one 
Smt. Hanumanthamma and general conditions of service. 
WW1 also was further examined in chief and in his 
deposition got marked 47 wage slips (payment vouchers) 
at Ex. W2 series. 

9. The Statement of MW 1 relevant for the purpose 
in his examination chief is that first party was working as a 
casual labour in their Davangere branch being engaged as 
a casual Sweeper on 13-1-1987. They were paying him 
daily wages whenever he worked and his daily wage varied 
from Rs. 10 to 12. He did not work continuously and his 
services were not regularized. Since he worked as a casual 
employee, question of his reinstatement does not arise 
and there was also no question of conducting any DE 
against him. In his cross examination MW1 stated that 
first party was the only person working as a Sweeper at 
Davangere branch and they were paying him wages once 
in a month. He stated that they used to send bills to the 
District Manager for the purpose of payments and after 
receiving the amounts from the District Office, they used 
to pay the same to the workman. The maximum daily 
wages was Rs. 12.80. When he was confronted with a 
Xerox copy of the application filed by the first party at Ex. 
Wl he admitted that said application was recommended 
by the then Assistant Manager to appoint the workman as 
a full time worker as per the endorsement at Ex. W1 (A). It 
was further elicited in his further cross examination that 
they have documents to show the total number of days 
the first party worked and the total remuneration paid to 
him during the period. He admitted that they have informed 
the first party not to come to work after 27-7-1991. However, 
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he denied the suggestion that the first party worked 
continuously till he was removed on 27-7-1991. In his 
further cross examination he admitted that whenever wages 
were paid to the workman they used to obtain his signature 
in the payment receipts which are available with tire District 
Office located at Shimoga oi Bangalore. He admitted that 
after the removal of the first part)' workman one Smt. 
Hanumanthamma was entrusted the said work on transfer 
to their office. 

10. Statement of first party (WW 1) in his examination 
chief relevant for the purpose is that he joined the 
management as a Sweeper on 13-1-1987 at its Davangere 
branch on a monthly wages of Rs. 100 and from February' 
1988 his services were regularized as a full time employee 
and his salary' was raised to Rs. 300 per month. He was 
doing the work of cleaning the premises and also attending 
of other works entrusted to him and he was also doing 
typing work during 1989 after having passed typing 
examination. He gave a representation at Ex. Wl to make 
his job permanent and as per Ex. Wl (A) the then Assistant 
Manager recommended his case. He worked continuously 
from 13-1-97 except on General holidays and Sundays. He 
was being paid wages by taking his signatures on vouchers 
being maintained by the management. He worked 
continuously till 27-7-1991 and thereafter he was stopped 
from working. In his further examination chief he referred 
to the above said 47 wage slips produced by the 
management stating that he was paid wages under those 
wage slips (payment vouchers). He also said that he worked 
with the management for the month of November and 
December 1990 but those slips w ere not produced by the 
management. He stated that his services were also being 
taken by the management as a typist casually and the nature 
of work he was carrying was of a permanent one. 

11. Learned counsel for the management vehemently 
argued that the first party has failed to produce any 
document to show that he was in the continuous service 
of the management for a period of 240 days and more 
immediately before his services were terminated. He 
contended that first party' was a casual labourer working 
as a part time Sweeper for limited hours and therefore, 
there arose no question of compliance of Section 25F of 
the ID Act or conducting any enquiry' against him before 
he was removed from service. 

12. Whereas, learned counsel for the first party 
argued that from the statement of MW1 and the very 
documents, namely the payment vouchers produced by 
the management being called for by the first party and 
marked on his behalf at Ex. W2 series, it becomes cry stal 
clear that the first party was in the service of the management 
as a part time sweeper continuously from 13-1-87 till he 
was removed from service on 27-7-1991. He submitted that 
in the light of the above said payment vouchers, it has 
been amply proved by the first party that he has been paid 
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a monthly wages of Rs. 100 at the beginning of his service 
and that was raised to Rs. 300 and more from 1990 on 
wards. He submitted that on the other hand the management 
has failed to produce any documents to suggest that the 
first party' was working as a casual labourer for limited 
hours, that too, whenever the work was available and that 
he has been paid wages calculating his working days, 
though MW 1 admitted in his cross examination that they 
have got the documents to show the actual working days 
of the first party' and the payment of w ages made to him 
from time to time. Now therefore, the only question to be 
gone into would be w hether the first party worked as a Part 
time Sweeper continuously for a period of 240 days and 
more immediately preceding his removal from service in 
order to attract the provisions of Section 25B and 2(oo) of 
the ID Act read with Section 25F of the ID Act. As argued 
for the first party the statement of MW 1 referred to supra 
would make it abundantly clear that the first party has 
been in the service of the management as a Casual Labourer/ 
part time Sweeper right from 13-1-1987 till his sendees 
came to be terminated w.e.f. 27-7-1991. Statement of the 
first party' in his examination Chief speaking to the said fact 
has also remained very much unshaken during the course 
of his cross examination. Apart from the said oral evidence, 
there is documentary evidence, namely, the. payment 
vouchers raging between the year 1987 and 1991. The first 
payment voucher is dated 12-3-1987 and the last payment 
voucher is dated 29-7-1991 showing the payment of wages 
for the month of June 1991. Theree are the payment 
vouchers w hich were not produced before this tribunal 
during the course of trial taken place before the remand of 
the case. They have been produced by the management 
being called for by the first party in the light of admission 
of MW1 made in his cross examination stating that 
payments have been made under vouchers signed by the 
first party. As argued for the first party', in the face of the 
abovesaid payment vouchers, now there is absolutely no 
scope left for the management to make a comment that the 
first party has not been in the service of the management 
continuously during the period from 1987 to 1991 and that 
he has been working only for limited hours that too 
w henever work is available. A perusal of the vouchers 
w ould lend support to the contention of the first party' that 
he was being paid wages on monthly basis at the rate of 
Rs. 100 per month initially and his w ages were raised to Rs. 
300 subsequently. Most of the vouchers would speak to 
the fact that the first party' has been paid wages at the rate 
of Rs. 100 per month, his signature being obtained on a 
receipt affixed by revenue stamp. It is to be made clear at 
this stage itself that the contention taken by the 
management that first party was being paid wages 
whenever he worked and not on monthly basis is not at all 
substantiated by any evidence before this tribunal. As 
; urd above, though MW1 admitted in his cross 
examination that they have got the documents to show 
ce total number of days the first party' worked and the 
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total remuneration paid to him during the period, no such 
documents were produced before this tribunal to support 
their contention. On the other hand as seen above, the 
very documents, namely the vouchers maintained by the 
management would make it abundantly clear that it was on 
monthly basis the wages were being paid to the first party 
and not on the basis of actual working days. 

13. Now' coming to the moot question whether the 
first party' worked continuously for a period of 240 days 
and more immediately preceding his removal from service. 
The above said payment vouchers would establish the 
above said fact apart from the statement made by the first 
party and the very admissions made by MW1 in his 
deposition before this tribunal. It can be gathered from the 
payment vouchers that the first party worked during the 
months of July, August. September and October 1990 and 
also for the months of January, February, March, April 
May, June and July 1991. Apart from the payment vouchers 
there is a statement drawn under the signature of the District 
Manager produced before this tribunal along with the 
vouchers showing the details of acquittance in respect of 
wages paid to the first party for the aforesaid period. It 
runs as under:— 


Details of acquittance 

July 1990 

Rs. 320/- 

August 1990 

Rs. 268.89 

September 1990 

Rs. 224.40 

October 1990 

Rs. 3C7.20 

January 1991 

Rs. 268.80 

February 1991 

Rs. 294.40 

March 1991 

Rs. 294.40 

April 1991 

Rs. 256.00 

May 1991 

Rs. 320.00 

June 1991 

Rs. 294.40 

July 1991 

Rs, 281.60 

14. First party in his statement as noted above, has 


also stated that he worked with the management even 
during the months of November and December 1990 w hich 
vouchers have not been produced by the management. 
Even for a moment if we ignore the abovesaid statement of 
first party, then, again it can be very’ well seen that as per 
the details of the payment of wages brought on record for 
the abovesaid period, it becomes evident that the first party 
was in the service of the management for four months in 
the year 1990 and for 7 months in the year 1991. That 
means he wbs in the service of the management from August 
1990 till July 1991 for a period of 240 days and more 
continuously when his services were terminated in the 
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month of July 1991. If we take into consideration the period 
of 10 months at the aggregate of 30 days each, then it will 
work out to be 300 days and that means to say that he was 
in the service of the management for a period of240 days 
and more immediately before he was denied work by the 
management. The document at Ex. Wl, a Xerox copy of the 
application filed by the first party dated 18-7-1989 bearing 
the endorsement of the then Assistant Manager at Ex. 
W1(A) as admitted.by MW1 would also disclose that the 
first party has been in the service of the management as a 
Part time Sweeper right from January 1987 as on the date he 
submitted the said application. Endorsement at Ex. W1 (A) 
would make it clear that his services were found satisfactory 
and he was recommended for a permanent post also making 
a mention that his services were being utilized even as 
Typist, there being no typist in the office. Therefore, from 
the oral testimony of MW1 and WW1 coupled with the 
aforesaid documents at Ex. W1 & W2 series, there cannot 
be any hesitation in the mind of this tribunal to come to the 
conclusion that the order terminating the services of the 
first party tanfamounts to illegal retrenchment, there being 
undisputedly no compliance of Section 25F of the ID Act 
before his services were terminated. The contention of the 
management that the first party was just a casual and daily 
worker and there was no needfor it to fulfil the requirments 
of Section 25F of the ID Act before he was denied work is 
not tenable. Their Lordship of Supreme Court in a case 
reported in 1998IILLJ 674 SC between MCD & Praveen 
Kumar Jain & Others have laid down the principle that 
even to discharge daily rated workman compliance of 
Section 2SF of the ID Act Is a must It is also made clear 
that when there is a charge of misconduct against such a 
workman, the management must also hold an enquiry to 
prove the charge of misconduct hefore the services of 
such a workman can be terminated. Therefore, in the 
light of the above, the action of the management in not 
giving work to the first party is held to be illegal and void 
ab initio. 

15. In a normal course, the resultant corollary to 
follow when termination order is held tobe illegal will be by 
providing the relief of reinstatement. However, keeping in 
view the facts and circumstances of the case, it appears to 
me that it is too late in the day to order reinstatement of 
first party workman into the service of the management. 
He is out of the service of the management since the 
month of July 1991 that means to say that for the last 15 
years he is away from the management. Moreover, he was 
just doing the job of part time Sweeper and his contention 
that his services were regularized somewhere in the year 
1988 has not been substantiated. It is also in his evidence 
that he was also did the job of typist while working as a 
Sweeper under the management. Therefore,when he has 
got better prospects as a Typist, it will not be advisable to 
reinstate him in service once again as a Sweeper that too 
after a lapse of period of 15 years from the date he was 


removed from service. Therefore, in the light of the above, 
the proper relief to be granted to the first party, in my 
opinion appears to be a payment by way of compensation. 
In order to arrive at a figure of compensation to be awarded 
to the first party, it is necessaiy to find out as to whether 
the first party has been gainfully employed or not during 
the period he was away from the service of the management. 
The management on its part did not take any pains to bring 
on record any evidence to suggest that the first party has 
been gainfully employed. The first party on whose shoulder 
or also burden was cast to speak to the fact as to whether 
gainfully employed or not, very strangely in his 
examination chief has never spoken to the said fact. He did 
not claim that he has not been gainfully employed. But as 
noted above, he had been working as a typist while inthe 
service of the management in his own words. Therefore, it 
cannot be said that the had not been gainfully employed 
during the period he was not in the service of the 
management. In the result keeping in view the aforesaid 
facts and circumstances, a period of 15 years elapsed 
between the date of removal and the date the award is 
being passed and so also taking into consideration the last 
wages drawn by him as on June 1991 at the rate of Rs. 
294.40 and so also taking into account the fact.that first 
party raised dispute somewhere in the year 1994. it appears 
to me that ends of justice will be met if he is ordered to pay 
a sum of Rs. 75,000 as compensation towards the full and 
final payment. Accordingly reference is answered and 
following award is passed. 

AWARD 

The management is directed to pay a sum of 
Rs. 75,000 to the first party towards the ful fill final 
settlement of claim against the management within a period 
of six months from the date of publication of this award. In 
case of failure of the payment in the period prescribed, the 
amount shall carry interest at the rate of 9 per cent per 
annum till its realization. No order to cost. 

(Dictated to PA transcribed by her corrected and 
signed by me on 18th Januaiy. 2006) 

A.R. SIDDIQU1. Presiding Officer 
M 13 WRt, 2006 
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New Delhi, the 13th Februaiy, 2006 

S.O. 979.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 5/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 2, New Delhi as shown in the Annexure, in the 
Industrial Dispute between the management of National 
Commissioner for Backward Classes, and their workmen, 
received by the Central Government on 13-02-2006. 

[No. L42012/95/2001 -IR (C-II)l 

P. C. BHARDWAJ, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOURCOURT-n, NEW DELHI 

Presiding Officer: Shri R.N. RAI 

LD. No. 5/2002 

In the matter of: 

Smt. Rajni, 

C/o Industrial Workers’ Union, 

F-328, Gali No. 22, Sadhu Nagar-11, 

New Delhi-110045 

Versus 

The Manager, 

National Commission for Backward Classes, 

Trikoot-I, Bhikaji Cama Place, 

New Delhi-110 066 

AWARD 

The Ministry of Labour by its letter No. L-42012/95/ 
2001 -IR(C-II): Central Government Dt. 24-01-2002 has 
referred the following point for adjudication. 

The point runs as under:— 

“Whether the action of the management of the 
National Commission for Backward Classes, Trikoot-I, New 
Delhi in verbally stopping Smt. Rajni, Safai Karamchari 
from duty w.e.f. 01-02-2000 is legal and justified? If not, to 
what relief she is entitled to.” 

The workman is applicant has filed claim statement. 
In the statement of claim it has been stated that the workman 
has been working on the Gross Salaty of Rs. 1300 per 
month from 1997 till IstFebruary, 2000. That she has been 
working continuously from 1997 till her dis-engagement 
and was discharging 8 hrs. duty and she was not given 
any break. 


That the workman applicant has been consistently 
requesting the management orally that she should be paid 
the minimum wages prescribed and she should be also 
given all the benefits which a workman of her category 
was given but the management did not take heed to her 
requests and the management got annoyed. 

That on 01-02-2000 when the workman went for 
resuming duty at 9.00 A.M. the Section Officer MD 
Shri Kanta Prasad refused her to join duty so she could not 
resume her work on that day. When she demanded written 
termination of her sendees she was maltreated and she 
was expelled forcefully from that office. 

That after removing the workman from the duty of 
Sweeper management engaged another Safai Karamchari 
and he has been still doing the Safai work. That she 
searched for work after 1 st Februaiy, 2000 but she could 
not get any job and she has been un-employed all along. 
The respondents have terminated her sendees illegally 
without any written order. The oral order of the management 
is illegal, arbitraiy and unjust. 

Management has filed written statement. In written 
statement it has been stated that there is no sanctioned 
post. Safai Karamcharis are taken on part time basis to 
discharge 4 hrs. work. 

That the workman was appointed on part time basis. 
The post is sanctioned by Ministiy of Social Welfare. There 
is one post of Safai Karamchari. 

That the workman was a part time worker. She 
performed duties for 4 hours before lunch. Her name was 
not sponsored from Employment Exchange. Another 
person was engaged in view of the order of CAT. That 
respondents are an autonomous body. 

The workman has filed rejoinder. In her rejoinder she 
has reiterated the averments of her claim statement and 
asserted that she worked regularly and she was a full time 
casual labour. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 

The management did not argue the case as none w as 
present. 

It was submitted from the side of the workman that 
she was full time Safai Wali. The burden is on the workman 
to prove that she w as a full time worker. Section 25 F of the 
ID Act, 1947 is applicable for continuous nature of work. 
The workman has admitted in her cross examination that in 
the wage bill it has been mentioned against her name that 
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payment was made to her as a part time worker. It has been 
specifically mentioned by the workman that she was a part 
time worker. So the averments of her claim are not true. She 
has also admitted that she was paid Rs. 60 per day and she 
was paid for the days when she worked. The post is 
sanctioned from year to year so the post is not of regular 
nature. Another person has been engaged as Safai Wala 
at her place by order of the CAT. CAT has jurisdiction to 
pass that order so that order cannot be set aside by this 
Tribunal. The workman is a part time worker. It is tme that 
retrenchment compensation, pay in lieu of notice has not 
been paid to her. The work is of regular nature but it can be 
discharged by a part time worker. She was engaged as a 
part time worker so she is not entitled to get pay in lieu of 
notice and retrenchment compensation. Section 25F of the 
ID Act, 1947 is not applicable in her case. 

The reference is replied thus:— 

The action of the management of the National 
Commission for Backward Gasses, Trikoot-I, New Delhi in 
verbally stopping Smt. Rajni, Safai Karamchari from duty 
w.e.f. 01-02-2000 is legal and justified. The workman 
applicant is not entitled to get any relief as prayed for. 

Award is given accordingly. 

Dated: 01-02-2006 R.N, RAI, Presiding Officer 

13-95^, 2006 

^T. 31T. 980.—Pw 1947 (1947 

^114) %1 *ITTT 17% 3', %^faTOR 3% 
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Ttnr -gan i 

[*. TJef-12012/115/2002-3H$3TTC (%-n)] 
^ff. 'i'lwwi, apTC yfaq 
New Delhi, the 13 th February. 2006 

S.O. 980.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 5/2004) 
of the Central Government Industrial T ribunal -cum-Labour 
Court, Guwahati as shown in the Annexurc. in the Industrial 
Dispute between the management of United Bank of India, 
and their workmen, received by this Central Government on 
13-2-2006. 

[No. L-l2012/115/2002-IR (B-II)] 
C. GANGADHARAN, Under Secy. 
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ANNEXUKE 

IN THE CENrRAL GOVERNMENT INDUSTRIAL 
TRIBUN ALrCUM-LABOUR COURT, 
GUWAHATI, ASSAM. 

PRESENT: 

ShiiKAHazarika, 

Presiding Officer, 

CGIT-cum-Labour Court, 

Guwahati. 

In the matter of an Industrial Dispute between: 

The Management of United Bank of India, Dibrugarh 

—Vs— 

Their workman, Shri Rabindra Chandra Dutta. 

Ref. No. 5 of 2004. 

Date of Award: 30-01-2006. 

AWARD 

’ 1. The Government of India, Ministry of Labour. 
New Delhi vide its Notification No. L-12012 /l 15/2002- 
IR(B-II) dated 26/09-2002 referred this Industrial Dispute 
arose between the management of United Bank of India 
and their Workman Sri Rabindra Chandra Dutta in exercise 
of Power conferred by Clause-(d) of sub-section (1) and 
sub-section (2A) of Section 10 of the Industrial Dispute 
Act, 1947( 14 of 1947) for adjudication on the basis of the 
following Schedule:— 

SCHEDULE 

“Whether the dismissal of Shri Rabindra Chandra 

Dutta by the United Bank of India is justified and 

correct? If not, what relief should be provided to the 

workman?” 

2. The reference was initially received by State 
Industrial Tribunal and on set up of this CGIT-Cum-Labour 
Court, received by this CGIT-cum-Labour Court as per 
procedure on 9-12-04. 

3. On being notified from here the Workman 
Sri Rabindra Chandra Dutta with his learned Advocate 
Mr. Sujit Kumar Ghose and the Management represented 
by Mr. Ranjit Sarnia, Dy. Regional Manager appeared and 
their learned Advocate Mr. Ajoy Kumar Phukan on 12-1-05 
and subsequently they filed their W. S. etc. 

4. The case of the Workman from the narration of his 
Written Statement in brief that while he was working as 
Grade-IV staff at Tinsukia Branch he took a loan of Rupees 
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One lakh for the purpose of construction of his house 
building. After utilization of the amount he received a sum 
of Rupees Fifteen thousand was remained under his 
disposal. At that stage on 31-12-92 the Manager of the 
concerned Branch. Sri D.N. Chakrabarty accompanying 
with Assistant Manager, D. Dutta and Clerks R. Deb Koiri 
and J.N. Gogoi arrived at his house and told him to hand 
over unutilized loan amount and other money to retain in 
his account. On being asked so on good faith and with the 
impression that the amount is needed to deposit in his 
account he handed over unspent Rupees Fifteen thousand 
and what amount he had and he collected for construction 
of his house stipulating to total Rupees Thirty Five 
thousand. But said official not only failed to deposit the 
money received from him rather pressurizing him illegally 
obtained his signature in a paper and filled up the same as 
per their dictation. Then they told him to pay Rupees Fifteen 
Thousand more else he will be implicated in a false case 
and will be terminated. Under such circumstances the 
workman paid Rupees Fifteen thousand more as such 
Management realized Rupees Fifty Thousand from him. 
The workman lodged an FIR at Tinsukia Police Station but 
as forced by the Branch Manager he withdrawn the same. 
Then he lodged a complaint case but same is stayed as the 
accused person approached the Hon'ble High Court. The 
Management made a false allegation that the workman 
committed theft of Rupees Fifty' Thousand on 21-6-93, a 
charge sheet is made against him. The workman specifically 
denied all the allegations before the Disciplinary Proceeding 
Head. The workman was not allowed to defend his case 
properly or to represent by anybody. Whenever he wanted 
to say something he w'as told to keep quite assuring him a 
chance on the following day. But without giving that 
chance he was handed over a termination notice on 
24-10-96. He was not furnished with copy o f the Proceeding 
and second show cause notice. Had there been proper 
chance and had he been not prejudice the workman would 
have been able to convenience the Disciplinary' Authority 
that he is innocent. 

5. Further case of.the workman is that the Written 
Statement submitted by the Management are not correct 
and the claim of the Management that this reference 
proceeding is not maintainable has got no legal force. That 
he had not committed theft in respect of Rupees Fifty 
Thousand. That the allegations that he was misused the 
house building loan is false. Under this premises the 
workman prayed that the Management of the United Bank 
of India is neither justified nor correct in dismissing him 
and prayed to direct the Management to reinstate him with 
full backwages. 

6. The case of the Management as reflected in their 
W.S. in brief is that the workman raised dispute without 
any' basis and reasonable ground with the hope of wrongful 
gain. That while the workman was working as a Sub Staff in 
Tinsukia Branch committed gross misconduct for his 
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personal gain which is against the interest of Bank concern. 
Hence, the Charge Sheet was submitted against the 
workman and explanation was called. The para-1 of the 
Charge was amended without prejudicing the Workman. 
Being not satisfied with the explanation submitted by the 
workman, the Management appointed Sri Ranjit Kr. Dutta 
DRM, as Enquiry Officer. The Enquiry' Officer conducted 
the enquiry' in accordance w ith principle of natural justice 
The Enquiry Officer recorded the evidence. The Enquiry 
Officer found that the Charge No. 1 is proved and Charge 
No.2 partially proved. On careful consideration of the 
enquiry' report the Chief Regional Manager who is the 
Disciplinary Authority tentatively decided to impose 
punishment of dismissal without notice and communicated 
the decision by his letter No. RO/DBR/EST/RCD/V1G/04/ 
96 dated 5th October, 1996. By this letter the workman was 
given further opportunities of being heard personally in 
terms of Clause-19, 12 of the Bipartite Settlement dated 
19-10-66 and to appear on 23 October. 1996 at 11 A M at 
the chamber of Regional Manager at Dibrugarh. The 
workman was also given opportunity to submit 
representation against the proposed punishment but the 
workman neither appeared in person nor submitted any 
written representations. Hence, the matter was decided ex 
parte and the proposed punishment of dismissal without 
notice was confirmed by the RO/DBR/EST/RCD/V1G/04/ 
96 dated 24th October. 1996. The dismissal was without 
notice with immediate effect. Leniency' could not be show n 
to workman due to grave and gross misconduct and 
Management is quite justified in awarding punishment of 
dismissal. 

7. The further case of the Management that the 
workman concealed the real fact. That full reasonable 
opportunities were given to the workman to defend his 
case and he has rightly dismissed. That he committed theft 
of Rupees Fifty Thousand i.e. a bundle of Rs.50 
denomination currency note from the Trunk carrying cas h 
to the Chest on 23-12-92 and he admitted the same in writing 
before the Bank Officials. Under the above facts and 
circumstances the Management prayed to pass an award 
in favour of the Management holding that the dismissal of 
Rabindra Chandra Dutta is quite justified and he is not 
entitled to reinstate with back wages. 

8. Heard the argument submitted by learned 
Advocate Mr. S.K. Ghose and Mr. A.K. Phukan 
respectively for the Workman and Management. Perused 
the record. The following are the witnesses examined by 
the Management. 

Sri Ranjit Kumar Dutta—MW. 1 and Sri Gouri 

Sankar Das—M.W.2. They are cross-examined by 

the Learned Advocate for the workman. 

The workman Sn Rabindra Chandra Dutta appeared 
himself as solitary witness, he is also cross-examined 
by the Learned Advocate for the Management 
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Mr. A.K. Phukan. All the evidences are recorded by my 
own hand. Perused the exhibited documents. 

9. MW. 1 deposed that he being appointed Enquiry 
Officer enquired the Disciplinary Proceeding against the 
workman Rabindra Chandra Dutta. The charges against 
the Workman were (1) theft of Rs. 50,000/- only on 23 -12-92 
(2) miss utilization of House Building Loan amounting to 
Rupees One lakh sanctioned by the Bank concerned. He 
deposed that he gave full opportunities to the Workman 
so that he may not deprive from natural justice the 
Management case was presented by the Presenting Officer 
Sri. Akul Chandra Bose. The Workman was also allowed to 
adduce defence witness it he likes. He was also allowed 
opportunity to take help of any person who defend himself 
as per norms. The Management examined 9 witnesses. The 
delinquent Workman also examined 2 defence witnesses. 
Some of the Management witnesses were also cross 
examined by the delinquent Workman himself. The defence 
witnesses were cross-examined by the Presenting Officer. 
After completion of enquiry he came to the conclusion 
that the charge No 1, theft is fully proved and charge No. 2 
that miss utilization of H.B. Loan was partly proved. He 
submitted the Enquiry Report to the Disciplinary Authority. 
On the basis of the Enquiry Report, the Disciplinary 
Authority also issued a letter to the delinquent Workman 
to represent for personal hearing about the proposed 
punishment but the delinquent Workman did not appear 
for personal hearing in relation to proposed punishment. 
The dismissal without notice means the proposed 
punishment would be effected as per the letter received by 
the delinquent Workman, Ext. 1 letter dated 18-8-04 issued 
by Asstt. General Manager. Ext. 2 Enquiry Report Series 
pages 2(1) to 2(59). In cross examination he deposed that 
he recorded cross examination of some of the witnesses. 
The delinquent Workman wanted to take help of one Ashim 
Kr. Dutta but Ashim Kumar Dutta was not allowed as he 
was not Bank employee. He submitted the Enquiry Report 
to Disciplinary Authority. Disciplinary Authority is the 
authority to issue second show cause Notice. 

The MW.2 Sri Gouri Sankar Das deposed that he is 
carrying the Ext. 3, Attendance Register wherein it is 
reflected that on 23-12-92 the delinquent Workman left 
the office at 4.30 P.M. on 24-12-92 he left at 5 P.M. 
25-12-92 was holiday, on 26-12-92 he did not sign the 
Attendance Register. Again on 27-12-92 was holiday. From 
28-12-92 to 31-12-92 he was on leave From 1-1-93 to 
9-1-93 he was absent. He was under suspension from 
9-1-93 Ext. 4 is the Currency Chest Book for the period 
1992, front 18-12-92 to 26-12-92 Ext. 4( 1) is the Currency 
Chest Statement at page 97 on 23-12-92, Ext. 4 (2) is the 
Currency statement of Rs.50/- denomination. In every 
beginning working day the required as well as existing 
balance evaluated and at the end of the day the balance 
amount after days transaction the residual amount remains 


put back in to the Currency Chest statement. The Currency 
Chest is the property of the reserve Bank of India and as 
regards the transaction the report was prepared and 
transmitted to Reserve Bank of India. Any short fell in the 
Currency Chest would lead to immediate suspension of 
the Head Cashier of the Bank who is the Incharge of the 
Currency Chest. There was shortfall of Rupees Fifty 
thousand on 23-12-92 after that the Cashier found no 
other alternative and borrowed Rupees Fifty thousand from 
one of the customers Sankarlal Agarwal and made up the 
shortfall. As per R.B.I. norms there should not be any 
shortfall in the Currency Chest. The shortfall was caused 
by Workman Rabindra Chandra Dutta who was the Chest 
Peon on 23-12-92. In cross he stated that the Peon entrusted 
to the Currency Chest with the permission of Head Cashier, 
the keys were remained with the disposal of Head Cashier. 
He does not know if there were 70 boundles of Rs. 50 
denomination in the Currency Bin on 23-12-92. The 
Currency Book dated 23-12-92. is correct. 

Sri Rabindra Chandra Dutta, delinquent Workman 
is solitary witness for himself deposed that in 1992 while 
he was af Tinsukia Branch he took loan of Rupees one 
lakh for construction of his house building. On 23-12-92 
for construction of his house he kept Rupees Thirty Five 
Thousand at his residence and he applied for leave from 
28th December, 1992, to 11th Januaiy, 1993. On 23-12-92 
he attended the office on the following day. On 31-12-92 
the Manager of the Bank concerned Sri D. N. Chakrabarty. 
A.M., Sri D. Dutta, Clearks, Deb Koiri and J. N. Gogoi 
visited his house and they told hin to come to the Bank 
with cash money of Rupees Thirty Five Thousand available 
at his house which will be deposited in his account against 
his loan amount. Accordingly he came to the Bank with the 
aforesaid amount. But relating to deposit of that amount 
no counter foil was handed over to him. Than the Bank 
Manager told him that amounting to Rupees Fifty thousand 
was theft from the Bank and that Rupees Thirty Five 
Thousand was the part of that Rupees Fifty Thousand. 

I was told by the Manager on 31-12-92 about the theft 
occurred on 23-12-92. No criminal case was lodged against 
him, that he committed theft of Rupees Fifty thousand. 
That the amount of Rupees Thirty Five Thousand was 
taken by the staff from him by force. Then he lodged F.I.R. 
at Tinsukia Police Station on 4-1-93 Ext. A is the copy of 
that F.I.R. as police did not a take action relating to FIR. he 
lodged complaint case at Tinsukia being No. C/22 /93. 
Ext. B is the copy of that complaint case. The last date 
given relating to his case was on 4-1-97 Then the Bank 
gave a departmental charge sheet on 21 -6-93. Ext. D is the 
original charge sheet given to him He also learnt from 
Ext. F that meanwhile the charge against him is amended. 
He did not get chance to reply amended charge. He dose 
not know English and applied to defend him by one Ashim 
Dutta from L.I.C.L Tinsukia but Bank refiised to allow him 
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to defend by the person he applied for. Ext. G is the copy 
of that application, Ext. G(l) is his signature. Ext. H is the 
original refusal letter issued by the Bank. The management 
denied the reasonable opportunity of being heard at the 
time of the departmental proceeding against him. At the 
relevant time of alleged occurrence of theft In-charge of 
Chest Bin was Sri Tapash Kr. Naha and Head Cashier 
Dijendra Kr. Dey and no action was. taken against them. 
Ext. j is the original order of him dismissal from service but 
he was given no notice before dismissal. Meanwhile on 
7-1-93 the Bank took rupees Fifteen Thousand from him 
and the total amount became Rupees Fifty Thousand, In 
cross-examination he deposed that he worked in cash 
Section to carry' the cashier money for about 3 years Cash 
is a English worked that means money. He knows how to 
count money. His duty are from 10 O’clock to 5-15 P.M. On 
23-12-92 he left the Bank at 4-30 P.M. without permission 
as permission was not required as signing on the 
Attendance Register at the time of departure was sufficient. 
He denied that he escaped without permission. He did not 
submit utilization certificate to the Bank as the Bank did 
not ask lor it. He denied that he missutilized the loan money. 
He denied that on 23-12-92 he carried the cash money in 
the Bank from the Iron safe to Steel Trunk He denied that 
he confessed before the Bank Manager the he committed 
the theft of Rupees Fift thousand and to save him. In the 
confessional statement which was forcibly taken from him 
was included that he will return Rupees Fifteen Thousand. 
As forced by the staff he withdrawn the FIR he lodged at 
Tinsukia Police Station. The withdrawal letter was written 
by him as the Manager forced him and dictated. He denied 
that his leave application was rejected. He denied that after 
alledged occurrence on 23-12-92 he voluntarily absent 
from Bank duties, the Enquiry Officer informed him that he 
can take Bank employe to defend hitn. He denied that 
relating to amended w.arge levelled against hitn was 
intimated to hitn by the Bank. He denied that complaint 
case was falsely lodged by him. He does not remember 
whether after completion of hearing of enquiiy the Second 
show' cause notice was served to him or not. 

10. On careful perusal of written statements, 
Additional Written Statement, Annexures and exhibited • 
documents and the evidenc of both the parties available 
in the record. I found the claim of the workman is that 
false charges were levelled aginst him and without 
providing him reasonable opportunities and notice he is 
illegally dismissed fron. ;s service. He had not committed 
alleged theft of Rupees Fifty thousand and so also not 
miss utilized the House Building Loan of Rupees One 
lakh he received. The Management claimed that the 
delinquent workman committed theft in respect of Rupees 
fifty' thousand from the Chest of the related Bank on 23- 
12-92 while he was no duty and has left office premises 
before time. He also missutilized the loan of Rupees one 
lakh sanctioned to him for construction of his house 
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building. 1 found from the Ext. D that charges levelled 
against him was communicated to him. Ext. F is the 
amended charge. These vital documents are came from 
the custody of the delinquent workman and he exhibited 
the same while deposing evidence, the Enquiry Officer 
appeared as MW. 1 and exhibited the Enquiry' Proceeding. 
.which is consisting from Ext. 2( 1) to 2(59). He is also cross- 
examined. On perusal the enquiry' report I find the Enquiry' 
Officer made the enquiry' in details. He examined 9 
witnesses from the management side and the delinquent 
workman examined 2 DWs namely Sri Suresh Ch. Das 
and DW.2 Sri Dulal Das. I find the management has 
examined Dijendra Kr. Dey, Head Cashier who has narrtted 
the incident in details. The MW1 also narrated how he 
tilled up the shortage of Rupees Fifty Thousand in the 
Chest The other 8 witnesses supported the incident of 
theft of Rupees Fifty Thousand. As regards taking of 
loan witness MW9 has deposed that there w as a sanction 
of Rupees one Lakh and on verification by the Chief 
Manager it was found only approximately Rupees Thirty 
Thousand were utilized for the construction. DW1. 
deposed that Rabindra Ch. Dutta borrowed Rupees Fifteen 
Thousand from him on 7-1-93. DW.2 deposed that he saw 
Rabindra Ch. Dutta along with other staff while going in a 
Taxi. Next day he came to know' that they went to the 
house of Rabindra Ch. Dutta. Nowon careful scrutiny of 
the documents in the record 1 find that there is grounds 
for labeling charges against the delinquent workman. The 
reply made by the delinquent workman is of course not 
acceptable considering the circumstances of the incident. 
It is to be noted that on 23-12-92 he was on duty but he 
left the Bank premises before time at 4-30 P.M. and the 
same was admittedly not intimated to his higher officers. 
He categorically stated that he put the time in the 
Attendance and after signing left the Bank premises. Now 
I am looking into Ext. 2(31) which is a confessional 
statement, admittedly it is written by own hand of ihe 
delinquent workman. It is pertainent to note that after the 
confessional statement on 31 -12-92 he wrote another letter 
on 4-1-93 that he will repay Rupees Fifteen Thousand on 
7-1-93 and prayed for time. These two documents are 
written in his mother tongue. The circumstances shows 
that he wrote both the documents voluntarily because 
after writing the confessional statement and prayer for 
time there were a gap of about 4/5 days. Hence, I do not 
believe the version of the delinquent workman that these 
are obtained from him by force. 1 find from the record and 
evidenc of the delinquent workmant that he lodge a case 
before the Tinsukia Police Station and Ext. A is the copy 
of the FIR but the same is withdrawn by him as Bank 
official forced him to withdraw the same. Ext. 2(5) is the 
copy of the withdraw al letter. This was written in English. 
Then he lodged a complaint case but he was not aware 
about the fate of that case of course he is not pressing for 
the same. What I believe those cases are falsely field for 
his own benefit. The enquiry report shows that enquiry 
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was done giving opportunities to the workman because 
he got the opportunities of examining the witnesses from 
his end. Another question is raised that he wanted to 
represent him by one Ashim Kr. Dutta and the Enquiry 
Officer refused to allow his prayer on the ground that 
Ashim Kr. Dutta is not a Bank employee and the delinquent 
workman wrote the letter himself that Ashim Kr. Dutta is 
an employee of L. I. C. I. Ext. G is that letter. It is written in 
English. The sum arid substances of that letter is that 
Sri. Ashim K. Dutta will be defence person in the enquiry 
for the workman but categorically in this letter it is written 
“I like to mention here that Sri Dutta will keep mum and he 
will also translate all the statements conversion in my 
mother tongue” i.e. his help was not sought to speak 
before Enquiry Officer. The learned Advocate Mr. 
S.K Ghosh at the time of his argument stressed that the 
reasonable opportunities of allowing person is not allowed 
and as per Bipartite settlement it could have been allowed 
and he stressed Bipartite Settlement arrived on 19th 
October, 1966 under Clause 19.12 (2) which goes like this 
“At the request of the said union by a representative of 
the state federation or All India Organization to which 
such union is affiliated”. But the letter Ext. G is not from 
the Union. It is personally from the workman only. So I 
do not like to hold in the present circumstances of the 
case that the workman was not given reasonable 
opportunities. As regards the amendment of the charge 
the Ext. F itself shows that there was intimation to the 
workman relating to the amendment of the charge because 
Ext. F is from the custody of the workman. There is no bar 
while the Enquiry Officer proceeded with the departmental 
proceeding to alter, modified and amended the charge 
but the instant case the amended charge was intimated to 
the workman and as such, there is no prejudice to the 
workman. 

11, After completion of the departmental enquiry 
there was a Notice to the delinquent workman to show 
cause on 23-10-96 at 11 A.M as per the document 
submitted by the management about the proposed 
punishment as* per the Bipartite Settlement dated 
19-10-66 under Clause 19.12. But being absent of the 
delinquent workman the final order of his dimissal was 
passed by the Disciplinary Authority. I find the second 
show cause is valid as per the Bipartite Settlement. I believe 
the second show cause notice was served to the 
delinquent workman and he remined absent for which the 
dismissal order was passed. There is no mistake on the 
part of the Disciplinary Authority in taking such a drastic 
decision. Among all the documents, I find the 
confessional statements and prayer for time is very 
important and vital. These are written by own hand of the 
workman and he admitted his guilt. I have perused the 
written argument submitted by the learned Advocates of 
both the sides. The learned Advocate for the management 
submitted 2 case laws (1) 2003 4 SCC 557, Canara Bank 


and Others Vs. Debasis Das and others and (2) (2005) 2 
SCC 237 MMRDA Officers Association Kedarnath Rao 
Ghorpade Vs. Mumbai Metropolitan Regional 
Development Authority. 

On perusal of case laws submitted by the learned 
counsel for the management it appears that in his written 
argument case No. 2005 2 SCC 237 the name of the parties 
are wrongly inserted which ought to have been Divisional 
Manager, Plantation Division, Andaman & Nicobar 
Islands Vs. Munnu Barrick and others. In this case the 
Hon’ble Apex Court held in one of the paras which goes 
like this: 

“C Labour law-domestic enquiry-Workmen not 
entitled to protection under Art. 311 -Constitution of India, 
Art. 311 -Applicability’ ’ 

The learned Advocate for the management at the 
time of argument submitted that as per Ext. 4 on 23-12-92 
there was no shortage in the Chest as per record. But I find 
there is evidence that as per Reserve Bank of India’s Rules 
the Chest is to be filled on day to day basis. Hence, the 
Cashier borrowed Rupees Fifty thousand from one 
Sankarlal Agarwal. The amount of Rupees Fifty thousand 
was returned to Sankarlal Agarwal which was recovered 
from the woikman. Ext, 2(29) is the receipt to Sankarlal 
Agarwal. I find to maintain the Rules of the Reserve Bank 
of India this is done by the Cashier. 

12. Considering the incident and the whole enquiry 
proceeding. I find the workman is not prejudice in forwarding 
his defence case. He has given full opportunity of being 
heard. I find he committed the alleged theft and aslo not 
admittedly submitted the utiliztion certificate relating to 
HB. Loan. On verification of the higher authority also found 
that he has not utilized the amount sanctioned for H.B. 
Loan. I find in both the count the workman failed and the 
management has proved guilty against him. There is a 
question as regards the punishment It is a matter of Bank, 
The person working in the Bank must have high integrity 
and extreme sincerity they should be honest. Hence, 
punishment of his removal is not unjustified. It is proper 
punishment, I do not like to interfere the punishment 
imposed. Under the facts and circumstances I find the 
management has not committed any injustice to the 
workman and the order of his dismissal is justified and 
accordingly award is passed in favour of the management. 
The management justified in dismissing the workman 
Rabindra Chandra Dutta from his service. 

13. Send this award immediately to the Government 
concerned. 

H.A. HAZARIKA, Presiding Officer. 
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CRT. 3TT. 981.—1947 
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^3TF «TTI 

[FT. ‘Q^T-40012/225/2003—3TT1? ] 

T9, ^.frs, 3TSR 'Hpcjq 
New Delhi, the 15th February; 2006 

S.Q. 981.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. No. 
55/2004) of the Central Government Industrial Tribunal- 
cunr-Labour Court, Lucknow as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 
to the management of Deptt. of Telecom, and their 
workman, which was received by the Central Government 
on 15-2-2006, 

[No. L40012/225/2003-IR (DU)] 
B.M DAVID, Under Secy. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT LUCKNOW 
PRESENT 

SHRIKANT SHUKLA. Presiding Officer 

I.D. No. 55/2004 

Reference No. L40012/225/2003-1R (D U) Dt 7-6-2004 
BETWEEN 

Sri Hari Nath Gautam, 

S/o Sri Tiju Prasad, 

Vill & PO Vishwanathpur, 

Distt. Sant Kabir Nagar (UP) 

AND 

The Chief General Manager (Maint), 

NTR. BSNi, Akritik Tower-19 B, 

4th Floor, Vidhan Sabha Marg, 

Lucknow 

Tire Divisional Engineer, 

(Microw ave Maintenance), 

BSNL.Goel Building, 

2nd Floor, Dharamshala Bazar, 

Gorakhpur 

AWARD 

The Government of India, Ministry of Labour referred 
•:v iollowing dispute for adjudication to Presiding Officer. 
G) r ' .an'Labour Court, Lucknow. 


“Whether the action of the Management of BSNL 
(Microwave Maint) Northern Telecom. Region, 
Lucknow in terminating the services of Sh. Hari Nath 
Gautam w.e.f. 1 -10-98 is legal and justified ? If not, to 
what relief the w orkman is entitled V 
Worker’s case in brief is that he was engaged as 
sweeper during 1-7-87 to 30-9-98 under opposite part)' at 
Microwave Repeater Station Vishwanathpur Basti Distl. 
Sant Kabier Nagar and he received salary but on 1-10-98 he 
was terminated without written orders. It is alleged that the 
written continued to approach opposite parties, but the 
opposite only assured the workman, but did not act. worker 
has alleged that he Was neither given notice, notice pay or 
compensation. Worker has submitted that Ramchandra and 
Ram Narayan Yadava w ere also employer under opposite 
part) who continue to work, but the worker has not been 
reinstated. The opposite part) has with malafide intention 
terminated the services of the worker w hich is example of 
unfair labour practice. Thus the opposite party has violated 
the provision’of Section 25 F of the I D. Act. 1947. Worker 
has also submitted that w hatever delay is-caused is only 
due to malafide conduct of the opposite party^d the same 
is liable to be excused. Accordingly the worker has prayed 
for reinstatement with all back wages and consequential 
benefit. 

Opposite party has denied the claim and has 
alleged that the worker was never appointed as Sweeper 
under Divisional Engineer. Microwave Maintenance. 
Gorakhpur and as such no question of termination 
arose. It is submitted that Microwave Repeater Station 
Vishwanathpur Distt, Basti (present Sant Kabeer Nagar) 
was shut down on 30-9-98. Whatever employees of 
department of S.A. Gorakhpur were engaged at 
Vishwanathpur were there were recalled at SSP and the 
security of the Vishwanathpur has been entrused to security 
Agency. By the order of 28-9-2001 entire station was 
handover to SDO Phones (Khalilabad) under TDM. Bast i. 
Itisalso submitted that during 1-7-87 to 30-9-98 occasionally. 
Hari Nath Gautam was engaged for cleaning for short lime 
on oral agreement. It is denied that the worker ever 
approached for employment and he was assured. The facts 
alleged by the worker is also baseless and incorrect. 

Sri Hari Nath Gautam has already got for the reward 
for the work he rendered and he is not entitled to any relief. 
Opposite parties are not authorised to provide employment 
orally. It is also alleged that the period which he alleged, 
was the period when the said station was under the 
department of Govt, of India. Claim alleged to be time 
barred and is not maintainable. 

Workman is alleged to have been engaged for 
sweeping the floor at the rate of Rs. 280/- per month upto 
Jan. 1998 and thereafter it was reduced Rs. 500 a m. on 
contractual basis. 

Worker has examined himself on the other hand 
opposite party has examined SDE. Microwave Maintenance 
and Sri Jagdish Prasad. 
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Worker has not filed any documentary evidence. 

Statement of Sri Hari Nath Gautam which is relevant 
to facts of the case and which has come in cross examination 
is as under: 

“ ^ 1100 -1 SO'ERf 

ft $1 1 5 dHK II «Tf i 240, 280 ft* 500 WIT 

tom i ftt stm \ ioo-iso ft 

4uft^ft50^ftmft^ BSNL^ST^IH H*T ftftTI 

3T^ «TRTt fsqi'Jt’l ft T PTT % I 

The above fact goes to prove that the worker Sri Hari 
Nath Gautam was by profession a sweeper, who used sweep 
in the Mohalla w here he was engaged in 100-150 houses. 
Thus he used earn. Thus average earning from his Vritti 
was aboyit Rs. 6250 per month, besides whatever he 
received for sweeping, the premises in question. Generally 
from the above circumstances it is not the case where Sri 
Hari Nath Gautam was engaged for full time, because he 
has to sweep other houses as well. 

In the absence of any written order of appointment 
or termination order, it can be safely inferred that his job 
was contractual. In case the reward which he was getting 
in lieu of sweeping was less, he could have let sweeping of 
his own. 

On the other hand management witness Sri Jagdish 
Prasad has stated on oath : 


fft?«rr*rsrjT fftrter 30-9-98 ft ftt w 1 
W’CRT ^ ftfari sro ^ 'ftuTsfarro 
■^ST % fftft ftfll W, 7J8FT 6<*| % 

33^7 fritter ^ 'ft fttftf ft 

a3^3'*PT*I4t|4|.&*R7ft> ■^TKTT ^Tf 

frifter ^PT ftt ft I 

BSNL % ft *T5T T R % 

ft qxiqi ^TTH ft TfT«Tf Tft 7 TT ? I ftftri ‘JfT: TTpft 

fritter TIT 3flRT 100-150 ^ift 

ft ^5T ^>lft "3*711 «Tf ftf *h«l! 'MMI <RFITft 1^ 
2000 ft BSNL 33% % ftp# ftt $rfft3T 3% ftfftR 
■JjMat’i %,a3T3TT ftj isT «sn 3TT TCTT ft l H 

Thus the fact which emerged from the evidence 

1. That Sri Hari Nath Gautam used to sweep the 
premises from 1-7-87 to 30-9-98. 


2. The installation for the sweeping of which Sri 
Hari Nath Gautam was called, stands shut 
down. 

3. That Sri Hari Nath Gautam used to sweep in 
100-150 houses on Rs. 50 per month, w hereas 
he was get more return. 

4. The nature & evidence shows that sweeping 
work was not full time job in the installation. 

5. This is not a case of employer 3nd employee 
but a contracted sum was paid to the worker. 

6. Worker could not be believed that he after 
closer of the unit represented for sweeping 
job elsewhere as it could have put him at 
substantiate loss, thus there is undue delay in 
espousing the cause & raising the dispute. 

It has to be kept in mind that if the need of the industry 1 
is satisfied by the utilising local sweeper who can sweep 
the floor in 1/2 hours to 1 hours on negotiated sum, there 
is absolutely no need to tax the industry. Reason is simple 
are, i.e. what is utility of the sweeper for remaining 7 hours 
in the industry. It therefore, can not be held that there 
existed the employer and employee relation between the 
parties. 

BSNL had no liberty to deploy the services of Sri 
Hari Nath Gautam, when the work ceased to exist. It is not 
proved that Sri Hari Nath Gautam was appointed by 
opposite party as workman and as such there is no question 
of termination. It is in the same way one occupies a house 
in a particular locality and engages a local escavanger for 
safai on negotiated sum and w hen he leaves the house or 
shop and the contract ends. Sri Hari Nath Gautam was not 
earning for his livelihood from one establishment, but was 
engaged by others also. In the circumstances the question 
of termination does not arise. Issue is answered 
accordingly. The worker is not Entitled to any relief. Award 
passed accordingly against the worker. 

Lucknow 

6-2-2006 

SHRIKANT SHUKLA, Presiding Officer 
M 15 3*3ft, 2006 

cKT. 3TT. 982.—fthftfW fW5 3Tfafft33, 1947 
(1947 3>T 14) 3% 3KT 17 % ft, 7333** 
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New Delhi, the 15th February, 2006 

S.O. 982. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 161/ 
98) of the Central Govt. Industrial Tribunal-cum-Labour 
Court, No. I, New Delhi as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of C.R W.D. and their workman, which 
was received by the Central Government on 15-2-2006. 

fNo .42011/43/97-IR (DU)] 
B.M. DAVID, Under Secy. 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT NO. 1, 

NEW DELHI 

Presiding Officer: Shri S.S. Bal 

I.D. NO. 161/98 

In the matter of dispute between : 

1. Shri Daya Chand S/o Sh. Jetha Chand 

2. Shri Vikram Singh S/o Sh. Zila Singh 

3. Shri Bandu S/o Sh. Ajit Singh 

4. Shri Harbans S/o Shri Jagdish 

5. Shri Ashok Singh S/o Sh. Bhagwat Singh 

6. Shri Fakir Chand S/o Sh. Chajju Ram 

7. Shri Vikram S/o Sh. Jeet Singh 

All members of C.P. W.D. Karamchari Union (Regd.) 

Plot No. 1, Aram Bagh, near Udasin Mandir, Pahar Ganj, 
Delhi and represented through Mr. Hukam Chand, 
President of the said Union. .Workmen. 


Versus 

1. The Superintendent Engineer C.P. W.D. 

(Electrical Coordination) 

I.P. Bhavan, New Delhi. 

2. Director General, C.P. W.D 
Nirman Bhavan, New Delhi. 

3. Executive Engineer P. W.D. 

Division-V, Raja Garden. 

Home Guard Building, 

Delhi. .Management 

APPEARANCES : None for the Workman. 

Sh. R. Thomas, U.D.C. for the 
Management. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-4201 l/43/97-IR(DU) dated 4-06-98 


[Part II— Sec. 3(ll)J 

has referred the following industrial dispute to this Tribunal 
for adjudication: 

“Whether the action of the Management of C.P. W.D. 
not regularising the services of S/Shri Daya Chand, 
Beldar. 20-12-81, Vikram Singh, Beldar, 28-12-85, 
Vikram. Beldar 8-1-86, Bandu, Beldar, 8-1 -86, Harbans. 
Beldar 15-1 -86, Ashok Singh, Beldar 12-2-86 and Fakir 
Chand, Mason, 7-1-86 is legal and justified ? If not. 
what relief the concerned workmen are entitled to 
and from what date?” 

2. Workmen filed claim-statement claiming 
regularisation since dates of their respective induction and 
to pass necessary orders for paying them the arrears in 
salary since that date and in respect of the seniority as 
well. Written statement was also filed on behalf of the 
management denying the claim of the workmen and praying 
for dismissal of the claim. 

3. Written statement was followed by rejoinder 
wherein the facts mentioned in the written statement were 
denied and contents of the claim-statement were reiterated 
to be correct. 

4. Case w as fixed for evidence of workman. Perusal 
of the record shows that Shri Ravindet Sharma, Advocate 
A/R for workmen last appeared on 7-5-2002 and has not 
been appearing for the last so many hearings. Hence 
workmen was proceded ex parte vide my order dated 
17-8-2004, Thus no evidence has been filed in support of 
the claim of regularisation of workman. However, it is 
admitted that Daya Chand, Beldar is working since 
10-12-85, Vikram Singh is working since 28-12-85. Bandu 
Beldar is working since 8-1-86, Harbans Beldar is working 
since 15-1-86, Ashok Singh Beldar is working since 22-1- 
86, Vikram Beldar is working since 8-1 -86 and Fakir Chand 
Mason is working since 7-1-86 respectively and they have 
been working as such but there is no material on the record 
to show that they have become entitled to be regularised 
as Beldar and Mason against their posting as claimed. 
Therefore, it is difficult to sustain the claim of the workmen. 
However, the workmen have been working for a pretty' long 
time since 1986 onu'ard and it would be appropriate if the 
respondent examine their claim of regularisation 
sympathetically and pass appropriate order for 
regularisaiton if there exist post/permanent/regular 
vacancies. Award is passed accordingly. File be consigned 
to record room. 

Dated: 06-02-2006 S.S. BAL, Presidi ng Officer 

15 2006 
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New Delhi, the 15th February, 2006 

S.O. 983.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGTT/ 
LC/R/15/91) of the Central Govt. Industrial Tribunal-cum- 
Labour Court, Jabalpur as shown in the Annexure, iii the 
Industrial Dispute between the employers in relation to 
the management of Deptt. of Telecom and their workman, 
wich was received by the Central Government on 
15-2-2006. 

[No. L-40012/59/90-IR (DU)] 
B. M DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR COURT 
JABALPUR 

NO. CGIT/LC/R/15/91 
Sbri CM. Singh, Presiding Officer 

Shri Trilochan Prasad Pandey, 

Branch Secretary, 

Akhil Bhartiya Telecommunication Karamchari Sangh. 
Line Staff &Class-IV, 

C.T.O. Compound, 

Jabalpur ... .Workman/Union 

Versus 

The Sub Divisional Officer, 

Telephones-II, Gorakhpur, 

Jabalpur. ...Management 

AWARD 

Passed on this 19th day of January, 2006 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-40012/59/90-1.R. (D.U.) dated 
31-1-91/4-2-91 has referred the following dispute for 
adjudication by this Tribunal:— 

“Whether the action of the Distt. Engineer, 
Telecommunication Jabalpur (M.P.) in terminating 
the services of Shri Mustafa, S/o Sh. Sakoor 
Mohammad w.e.f. 6-3-89 is justified ? If not, to what 
relief the concerned workman is entitled to ?” 

2. After this reference order was received, it was 
duly registered on 13-2-91 and notices were issued to the 
parties to file their respective statements of claim. The 
parties filed their statements of claim. Thereafter on several 
dates fixed in the reference, the management failed toappear. 
No one appeared on those dates on behalf of the 


management Therefore the case proceeded ex parte against 
the management But the workman failed to adduce ex parte 
evidence and ultimately on the last 2 dates fixed in the 
reference i. e. 13-10-05 and 18-1-06, the parties absented 
themselves and no one appeared for them. Under the 
circumstances, this tribunal was left with no alternative 
but to close the reference for award and therefore on 
18-1-06, the reference was closed for award. 

3. There is no evidence on record either for proving 
the case of the workman or for proving the case of the 
management as the parties failed to adduce evidence in 
support of their respective claims. It appears that the parties 
do not want to prosecute this reference. 

4. It is evident from the above that the parties have 
no interest in the reference and therefore no dispute award 
is passed without any order as to costs. 

5. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M SINGH, Presiding Officer 
16 Writ 2006 

«FT. 3TT. 984.—3^1 til Pi37fafW7, 1947 
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New Delhi, the 16th February. 2006 

S.O. 984.—rn pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 55/ 
98) of the Central Govt Industrial Tribunal-cum-Labour 
Court, Mumbai-I now as shown in the Annexure. in the 
Industrial Dispute between the employers in relation to 
the management of Indian Airlines Ltd. and their workman, 
which was received by the Central Government on 
15-2-2006. 

[No. L-l 1012/8/98-IR(C-I)] 
S.S. GUPTA Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO. 1 MUMBAI 
PRESENT: 

Justice Ghanshyam Dass, Presiding Officer 
Reference No. CGIT 55 of 1998 

PARTIES: 

Employers in relation to the management of M/s. Indian 
Airlines 
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AND 

Their Workman 
APPEARANCES: 


For the Management 

: Mr. S. M. Dixit, Advocate 

Mrs. Chhaya Gupta, Advocate 
Mrs. Madhavi Dass, Advocate 

For the workman 

: Shri J. P. Singh, Secretary, 
Indian Airlines Karamchari 
Sangh. 

State 

Maharashtra 


AWARD 


Mumbai, dated the 2nd day of February, 2006 

1. This is reference made by the Central Government 
i n exercise of its powers under clause (d) of sub section (1) 
and sub-section (2A) of Section 10 of the Industrial 
Disputes Act, 1947 (the Act for short). Vide Government of 
India, Ministry of Labour, New Delhi, order No. No. L- 
11012/8/98-IR (C-I) dated 07-12-1998. The terms of reference 
given in the Schedule are as follows : 

■3TO^, tm. ii5i«hK, ftrarsft %. 

trrf. cftSTt (VifMd f^7T *IRT ^ I 

2. The dispute is with respect to 4 workmen viz. 
S/Shri. Sunil B. Adarkar, Sunil G. Rohekar, MadhukarM. 
Gaikwad. Shivaji Kondiba Jadhav who have raised the 
Industrial dispute through Mumbai Mazdoor Sangh. The 
workmen are referred by the word “Sangh”. They were 
casual labourers with the Indian Airlines Ltd. (hereinafter 
referred to as the Company). They were working as 
Labourers (daily rated workmen in different departments) 
on rotation basis for years together. The company is a 
Government undertaking. It has been employing the 
workers ort daily rated basis for years together on rotation 
basis to deprive them the claim for regularization. The Sangh 
raised the demand in this respect vide letter dated 
17-6-1991. The Company did not consider them for 
permanency and instead started making recruitment from 
outside. In fact, there had been a demand for regularization 
of 119 w orkers for which the Industrial dispute CGIT-2/27 
of 1992 was raised. The said reference was decided by the 
Tribunal on 30-6-1995 and the order for regularization was 
made therein along with certain directions. The dispute of 
the four workers under reference was put up before the 
concerned Labour Officer but the talks failed. The failure 
report was submitted but the Central Government took some 
time for making reference. It is how this reference was made 
on 07-12-1998. 

3. The reference is contested by the Company on a 
number of grounds which have been continuously taken 
up by it in a number of cases contested/pending in different 
Tribunals/High Courts. The only relevant contention for 


the present reference which is being put forth by the 
Company is that the Company had considered the matter 
of all the four workmen and it found that Shri Sunil Adarkar 
and Shri M. M. Gaikwad were not considered to the eligible 
since they were not being engaged for the last three years, 
i. e. from 01-1-1993. Mr. Sunil Rohekar was found suitable 
and was kept on the panel but sufficient vacancies did not 
arise dun ng the validity of the panel and hence Mr. Rohekar 
was not appointed to the permanent post The last workman 
Mr. S. K. Jadhav did not appear for interview held in the 
year 1992 and hence he was not declared fit for appointment 

4. This reference was earlier decided by this Tribunal 
vide Award dated 25-8-2003. The claim of all the workmen 
under reference was rejected in view of the Award dated 
30-6-1995 under reference No. CGIT-2/27 of 1992 since they 
were not the parties thereto. This Award was challenged 
before the High Court of Bombay in W. P No. 7507 of2003 
which was allowed by the Honourable High Court of 
Mumbai vide order dated 31-3-2004 and the matter has 
been remanded to this Tribunal for fresh decision. 

5. The fodllowing issues have been framed by the 
predecessor in office on 19-3-2002. 

(I) Whether the case of all the workmen is covered 
by the interim order dated ....passed by the 
High Court of Bombay in W.P. No. 1306 ofl996 
dated 27th July 1996. If so what is the effect? 

(II) Whether the workmen were employed in the 
jobs which are of perennial nature? 

(III) Whether the Indian Airlines committed unfair 
labour practice by employing the workmen for 
ninety days and then by giving artificial 
breaks? 

(IV) Whether the aforesaid company committed 
unfair labour practice by employing other 
workmen permanently instead of the workmen 
involved in this case? 

(V) Whether the workmen have right to claim 
permanent absorption by way regularizing 
them services? 

(VI) Whether the workmen mentioned in the order 
of reference made by the Central Government 
are entitled to any relief by way of an award 
passed by this Tribunal? 

6. Regarding the Issue Nos, 2, 3 and 4 I have to say 
that the controversy appeared to have been already set at 
rest by means of decision of Ref. No. CGIT-2/27 of 1992 
and also the judgment of the Honourable High Court of 
Bombay, Madras and Supreme Court in a number of cases 
filed by the casual workmen against the Indian Airlines. 
Hence, it is concluded that the workmen were employed in 
the jobs which were of permanent nature with the Indian 
Airlines. The Company committed unfair labour practice 
by employing the workmen for 90 days and then by 
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giving artificial break and that the Company committed 
unfair labour practice by employing other workmen 
permanently instead of workmen involved in reference. 

7. Regarding Issue No. 1, I have to say that there 
appears to be no dispute about the fact that the workmen 
under reference are fully governed by the Interim Order 
and also the final order passed by the Honourable Bombay 
HighCourtin Writ Petition No. 346 of 1996,374 of 19%, 
1303 of 19%, 1563 of 1996 and Interim Order was passed 
on 3-6-1996 and Final order has been passed on 
16-10-2001. It is immaterial as to whether the workmen 
under reference were not party to the aforesaid Writ 
Petitions but the analogy has to be followed and it has 
to be kept in mind as to whether the workmen were in 
employment within the period of three years w.e f. 
1-1-1993. 

8. The Interim Order dated 3-6-1996 reads as 
under: 

1. Indian Airlines Ltd. shall forma pool of all 
casual employees who fulfill the eligibility 
criteria and have been engaged in the last 3 
years i.e. from 1-1-1993. No casual employees 
who is in the panel shall be replaced by any 
other casual employee who is not in the pool. 
Casual employment will be given to those 
placed in the pool on rotation basis, subject 
to availability of work. 

2 Indian Airlines Ltd. shall endeavor to replace 
the casual employees by permanent 
employees. The casual employees who are in 
the pool shall be considered for permanent 
employment on a fair basis, under the 
Recruitment and Promotion Rules of the 
Indian Airlines. 

3. No casual employee shall claim permanency 
on the basis of having worked pursuant to 
the present order. 

4. Indian Airlines Ltd. shall not be bound to 
offer work to all the casual employees on all 
the days. 

5. Indian Airlines Ltd. shall not be bound to 
offer ifny employment to any employee who is 
irregular in his attendance, foils, I accept work 
when offered or is unsuitable for regular 
employment 

9. Thereafter, further following order in the aforesaid 
writ petition was passed by the Honorable High Court on 
31-7-1998: 

“The 1st Respondent shall complete the 
implementation of the order dated 3rd June 
1996 within a period of one year from today. 
No vacancies of concerned categories, arising 
henceforth, shall be filled otherwise than from 


the pool of casual employees formed and, 
that too, shall be done strictly in accordance 
with strict seniority, seniority being reckoned 
from the first date of employment. 

Since grievance is made that things are not 
above board in selecting the employees for 
permanency, at every stage the 1 st Respondent 
shall display a notice giving full particulars of 
the casual employees who are being made 
permanent so that other employees would be 
in the know as to how it is being done. 

Notice of Motion made absolute in the afore¬ 
going terms. No order as to costs. 

Liberty to the 1st Respondent to move the 
Court and satisfy it with facts and figures as 
to why they could not comply with the order 
within the time limit given.” 

10. The Final Order was passed by the Honorable 
Bombay High Court on 16-10-2001 which reads as 
follows: 

“Respondent No. 1 shall frame scheme for 
regularization of the workers listed in the 
Petition broadly in terms of the scheme marked 
“X” for identified purposes. However. 
Respondent No. 1 before framing the scheme 
finally shall assess the requirement of regular 
work force in its different Departments in 
Western Region particularly the Departments 
in which the workers listed in the present 
Writ Petition have been engaged and also the 
necessity for alleviation of the suffering of 
those workers have been subjected to during 
all these years and fix the strength of work 
force so that the workers concerned are able 
go get the benefit of regular service within 
reasonable time. We observe that final scheme 
shall be framed by Respondent No. 1 within 
six months from today. Needless to say that 
the absorption subject to fulfillment of 
conditions of eligible qualification with 
relaxation of the age prescribed under the 
Rules. Wfe further observe that till the scheme 
is framed, the interim order passed by this 
Court on 3rd June 1996 shall continue to 
remain operative.” 

11. The Honourable High Court of Madras while 
deciding a number of writ appeals Nos. 808.861. 895.916. 
951,955, 1435, 1450 and 1988 of 2000 and writ petitions 
No. 4103 to 4105,4207 to 4209.5170.5171 of2000 preferred 
by the daily rated casual employees against the Indian 
Airlines, quoted down the scheme for regularization as 
laid down by the Honourable Supreme Court in the case 
of Indian Airlines Ltd. Vs. SamarashBhowmick(1999)6 
SCC101—and upheld the scheme for regularization passed 
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by the learned single Judge in the aforesaid writ petitions 
with a direction that for the purpose of consideration 
workers who have put in a minimum of 90 days service in 
a year from 1991 would be eligible. In the case of Indian 
Airlines Ltd. V/s. Shamresh Bhowmick and others (1999) 6 
Supreme Court cases 101 the Honourable Supreme Court 
had approved the scheme of regularization for daily rated 
casual employees working as helpers in Commercial 
Engineering Stores, Ground support, Categories Canteens 
and Peons. 

12. The Honourable High Court of Madras while 
deciding so many writ petition on 20-4-2000 filed by the 
casual employees against the Indian Airlines Ltd. relied 
upon the judgement of Bombay High Court in W.P. No. 
374 of 1996, directed the Management of Indian Airlines 
to file a scheme for regularization. Such a scheme was filed 
by the General Manager of Indian Airlines and the same 
was accepted by the Honourable High Court and the writ 
petitions were accordingly dismissed. This judgment of 
Honourable High Court of Madras was challenged before 
the Honourable Supreme Court by filing a Special leave to 
Appeal (Civil) 1877 of 1998 and the Honourable Supreme 
Court was pleased to dismiss the Special Leave Petition. 

13. The CGIT-II, Mumbai while deciding Ref No. 
CGIT-II/27 of 1992 in between Indian Airlines Ltd. Mumbai 
Vs. Their workmen on 306/1995 passed the following 
aw ard: 

1. The Management is directed to prepare a list 
of w orkers shown in Annexure II &. Ill (Ex. 
‘16’) on the basis of the first appointment 
excluding the persons already appointed. 

2. The Management is to consider the suitability 
of these persons for appointment on regular 
basis leaving aside the criteria of age. 

3. The Management is directed to absorb all 
these perse , (as per para 2 above) within a 
year from today as per the seniority list, (as 
per para one above). 

4. So far as the claims of other workers who are 
not in the Schedule II & III deem to be rejected. 

5. The Indian Airlines Mumbai is fined to pay 
Rs. 1,000 for practicing unfair labour practice 
under Section 25(u) of the Industrial Disputes 
Act 1947. 

14. The learned counsel for the Company placed 
before me 1994 SC 1638Madhyamik Shiksha Parishad. UP 
Vs. Anil Kumar Misra 1995 Supp. (4) SCC 69—Union of 
India Vs. Pradeep Kuma, use; •» and (1997) 3 Supreme Court 
Cases 633 State of Haryana Vs Surinder Kumar and Ors. 
These three rulings to my mind are not available to the help 
of the Company since they related to Ad-hoc appointments 
in other departments of Government. • 

It may be pointed out that C GIT-28/2000 in which 
Indian Airlines and their workmen has been decided by me 
to day whereby the order has been passed, after 
considering all the orders of the Honourable High Courts 


of Bombay and Madras and also the Honourable Supreme 
Court that the casual workers may be considered tor 
regularization and absorbed on regular side against 
permanent vacancy. 

16. The controversy in the instant reference is a 
limited one as mentioned earlier. The two workers namely 
St: ri Sunil Adarkar and Shri M M Gaikwad hav v not been 
found eligible under the illegibility'criteria. I do not find 
any wrong with it nor anything in particular has been 
pointed out in this regard by the Sangh. The decisions of 
the -tonourable Bombay High Court are to be kept in mind 
where by cut off date has been given as 1-1-199.1 No 
doubt these two workmen were not the parties to those 
reference but that does not make any difference. I conclude 
that these workers have been rightly not found to be eligible 
being not governed by the eligibility criteria. The third 
worker Mr S. K. Jadhav did not appear for interv iew and 
hence he has been rightly discarded. Nothing has been 
shown on record before this Tribunal that this assertion of 
the Company is not correct. Mr. Jadhav did not appear 
before this Tribunal to state on oath that the assertion of 
the Company regarding the absence is not correct. The 
assertion made by the Sangh cannot be accepted since 
the best person was Mr. Jadhav who failed to appear m 
the present reference before this Tribunal. Hence he has 
been rightly not considered for regularization. 

The last workman is Mr. Sunil G. Rohekar was found 
to be suitable but he was not regularised under the pretext 
that the validity of the panel being one year expired. I feel 
that this is not the true spirit of the law. It is surprising that 
the workman though kept on panel but not given the job 
under the pretext that no vacancy arose. I am not satisfied 
with the explanation furnished by the Company in this 
respect. There appears to be no real intention on the part 
of the Management of the Company for regularizing this 
workman against permanent post. Had it been true 
sufficient evidence with datas should have been filed by 
the Company to show its bonafide and truth behind the 
plea. Hence I conclude that he is entitled to be absorbed 
against permanent vacancy. 

CONCLUSION 

18. In view of the aforesaid discussion 1 conclude 
on Issue No. 5 and 6 that S/Shri Sunil Adarkar, Shri M M 
Gaikwad and Mr. S. K. Jadhav are not entitled for any relief 
and Mr. Sunil Rohekar is entitled to be regularised against 
permanent vacancy. 

19. In view of the above the reference is answered in 
the manner that the action of the Company for not 
regularizing Sunil Adarkar. Shri M M Gaikward and 
Shri S.K. Jadhav is held to be justified butnot justifiedfor 
Shri Sunil Rohekar. The Company is directed to regularise 
Shri Sunil Rohekar immediately against the permanent 
vacancy. 

The reference is answered accordingly. 

Justice GHANSHYAM DASS. Presiding Officer 
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New Delhi, the 15th February, 2006 

S.O. 985.—In pursuance of Section 17 of lie 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 172/ 
2002) of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Lucknow as shown in the Annexure, in the ii lustrial 
dispute between the management of Sydnicate Bank and 
their workman, received by the Central Government on 
14-02-2006. 

[No. L-12011/15 l/2002-IR(B-II>} 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, LUCKNOW 

PRESENT: 

SHRDCANT SHUKLA, Presiding Officer 
LD. No. 172/2002 

Ref. No. L- 120ll/l51/02-IR(B-U)dtd: 10-12-2002 
BETWEEN: 

The State Treasure, 

Syndicate Bank Employees Union 
U. P. State Committee 
211 Vinay Palace, Ashok Marg, 

Lucknow (U P.) 226001 

AND 

Dy. General Manager, 

Syndicate Bank 
Regl. Office Branch, 

Hazratganj, Naval Kishore Road, 

Lucknow (U.P.) 226001 

AWARD 

The Government of India, Ministry of Labour New 
Delhi referred the following dispute for adjudication to the 
Presiding Officer, CGIT-cum-Labour Court, Lucknow : 

“Whether the action of the management of 
Syndicate Bank, Lucknow in dismissing of Shri 
Arvind Kumar P. T. S. vide oral order dated 27-3-2002 
is legal and justified? if not what relief the concerned 
workman is entitled?” 

Trade Union's case in brief is that Sri Arvind Kumar 
was engaged as part time safai karmchan at DRM extension 
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counter of Syndicate Bank at the remuneration of Rs. 10 
per day on 21-7-2000 & continuously worked as such till 
26-3-2002. When the worker represented for prescribed 
salary vide his letter dt. 21-3-2002 his services were termined 
orally with out any notice pay or compensation, in violation 
of Section 25F. Trade Union has therefore prayed that 
termination may be held as illegal and unjustified and 
worker may be reinstated back in the service with full back 
wages at the prescribed rate. Opposite part}' Bank has 
disputed the claim. It is alleged that the worker Sri Arvind 
Kumar was not appointed as Part Time Safai Karmchari. 
hence the question of dismissal does not arise. It is 
submitted that Shri Rustam Sonkar the regular Part time 
safai Karmchari of the bank and he was attached with the 
extension counter DRM office since 21-7-2000 till 6-3-2001. 
Thereafter another regular Part Time Safai Karmchari Sri 
Afsar Hussain was posted. Arvind Kumar was not served 
with any appointment letter to fill up any vacancy at the 
said extension counter. So far as the Sri Arvind Kumar's 
job is concerned, it was ip nature of contract. He was paid 
only the actually fixed sum as collie charges which was 
debited to General Charges Head of the Bank, devoting the 
expenses of Misc. & Sundry nature (as distinct from salary 
and allowances which is debited to establishment charges 
account. No Branch Manager is empowered to appoint 
any person in the workamn cadre. Only Zonal Head i. e. Dy. 
General Manager/Asstt, General Manager is authorised/ 
empowered to appoint persons in the workman category, 
that too after following the stipulate^ rules as regards 
employment of personnel. Sri Arvind Kumar was purely 
engaged on casual/adhoc basis. He was free to leave job 
and at the same time, the Bank can got the casual work 
done by paying collie charges from others. No assurance 
was given to him at any point of time for regular 
appointment and he was also aware that he is working on 
daily wage basis as casual labour according to the needs 
of Branch. Payment of retrenchment compensation will also 
not arise as any person who claims benefit of Setion 25F 
must be validly appointed in the service of employer. The 
retrenchment is relevant only when the appointment is 
regualr. Disputant was engaged as casual labour at the 
said extension counter & he was paid charges at the rate of 
Rs. 10 per day as agreed upon him taking into consideration. 
The quantum of work and the time involved to do the work. 

The union has filed following photo copies of 
documents; 

1. Copy of letter of EC: DRM Office, Lucknow 
addressed to the Branch Manager. Hazralganj 
Branch regarding sweeping of Branch by Sri Arvind 
Kumar dt 8-3-01. 

Z Letter of Sr. Branch Magager addressed to Chief 
Manager dt. 8-3-2001 regarding payment of 
sweeping charges. 

3. Letter of Asstt. G. M. of the bank addressed to 
Sr. Branch Manager regarding payment of sweeping 
charges dt. 22-3-01. 
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4. Letter of Branch Secretary, Syndicate Bank 
Employees Union dtd. 5-2-2002. 

5. Application of Arvind Kumar dtd. 21-3-2002 
addressed to Sr. Branch Manager, Syndicate Bank. 

6. Application of the worker addressed to O/c Branch 
Manager dtd. 27-3-2002. 

7. Letter of Sudhir Kumar Branch representative to 
the Officer Incharge Syndicate Bank 27-2-02. 

8. Letter of Officer Incharge EC DRM Office to 
Hazratganj Branch dtd. 9-10-2000. 

9. Letter of Authorised signatoiy df. 23-10-2001. 

10. Letter of Syndicate Bank U P. Shakha addressed to 
Sr. Manager Dtd. 7-11-01. 

Opposite party has filed details of payment made to 
Sri Arv ind Kumar paper No. C-24 to C-24/6. 

Trade union has examined the worker Arv ind Kumar 
whereas Bank has examined Sr Manager Sri Dilip Kumar 
Arora. 

Parties has filed written argument and have heard 
the representatives of the parties. 

Representative of the Bank has admitted the fact 
that worker did work for more than 240 days prior to his 
disengagement in 12 calendar months. 

Worker has been paid for 12 calendar months 
according to the paper No. C-24 to 24/6 as under; 


March 2002 — 

19 days 

Feb. 2002 — 

22 days 

Jan. 2002 — 

22 days 

Dec. 2001 — 

23 days 

Nov. 2001 — 

23 days 

Oct. 2001 — 

24 days 

Sept. 2001 — 

25 days 

Aug, 2001 — 

26 days 

July 2001 — 

26 days 

June 2001 — 

25 days 

May 2001 — 

26 days 

April 2001 

17 days 

Total 

278 days 


Front the above calculation the working days are 
278 days immediately proceeding his disengagement in 
12 calendar months. 

It is admitted fact that no order of appointment was 
issued to the worker & no termination order as well. It 
is also not proved that an officer authorised to appoint 
a worker has appointed Sri Arvind Kumar. It is also 
..' iuhlfed fact that the worker was daily rated wage earner 
: the remuneration of Rs. 10 per day. Worker has 
admitted tins fact that after disengagement from the Bank 
he is engaged at the Chat shop of his Uncle. 


From the documents of the bank it is evident that 
the worker was engaged for sweeping. It is also proved 
that the worker was paid from General Charges & not 
the service head. The square ft. area of the Extension 
Counter is only 550 Sq. Ft. 

It is admitted fact that Rustam Sonkar & Afsar 
Hussain were regular part time Safai Karmchari in 
succession in the Branch office. 

It could be easily understood that when the branch 
Office & its extension .counter operate their work, then 
both need the sweeping before banks start transacting 
the business of the day In the circumstances it is 
absolutely impossible to get the sweeping done by the 
regular part time Safai Karmchari of the regular branch 
& extension counter since the extension counter has a 
very little space it required a petty job of sweeping and 
for this petty job it appears that the job was taken from 
Sri Arvind Kumar on nominal remuneration. 

Sr. Branch Manager Sri Dilip Arora has staled in 
his examination; 

3'PCf^'^ "1IH 

-ft Tl fqgaRT qn 

if anqtfqebffi 

T R feFU ViTOT ? 4T I % fcTf TTFT1? =FT 

wM fcFTT *TTI frRtfrFT ^ 1 ^ rif ^=f 

f^FTT TtT I 

% T jyf -i^f qn 

f I yiP3T foRTT yrspR frpjfrpl qptf «FT 3Tfw* 

^ tl" 

The representative of the worker has argued that 
Sri Arv'ind Kumar has worked in a clear vacancy of Part 
Time Safai Karmchari at the DRM Extension Counter. 
Extension Counter is merely an extension counter of the 
branch of the bank. It is not proved that worker was 
appointed as rules of recruitment by the appointing 
authority. It is not established that there is regular 
vacancy of part time Safai Karmchari at the extension 
counter. Instead it informed that the extension counter 
has a very small space and the branch has managed to 
meet the requirement by availing the services of part 
Time Salai Karmchari of the branch and in the exigencies 
the incharge of the extension counter engaged a casual 
labour. 

The representative of the bank has argued that a 
daily wager has no right to post as such claim is not 
sustainable. He has relied on judgement of Hon’ble 
Supreme Court passed in SLP (C) No. 7957 of 1996 
between Himasnhu Kumar Vidyarthi & Others and State 
of Bihar and Others. 

The said case is not concerning industry' the said 
case pertains to apointment by the Principal in Cooperative 
Training Institute. The said case was not the subject 
matter of Central Gov't. Industrial Tribunal-cum-Labour 
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Court, instead a writ was filed in the High Court. Hon’ble 
Supreme court observed “Every Department of the Govt, 
can not be treated to be industry when the appointments 
are regulated by the statutory rules, the concept of 
“Industry” to that extent stands excluded.” In the present 
case the bank is an Industry. 

Another case law placed is 1994 lab IC 1197 
(Supreme Court) (From Allahabad Madhyamik Shiksha 
Parishad, U.P. Vs. Anil Kumar & Others, firstly the said 
case also did not belong to Industry, but the case 
pertained to persons working under Education Board 
and secondly the issue referred for adjudication is not 
for regularisation. 

Representative of the Bank has relied on 1990 (60) 
FLR 672 (ALLAHABAD HIGH COURT) The Manager 
State Bank of Indore, Kanpur and Presiding Officer, 
Industrial Tribunal (Central) Kanpur & Others. The said 
case is for the workers who were appointed for only 75 
days, in the present case worker has worked for more 
than 240 days before his disengagement in 12 calendar 
months. There is no appointment letter for a limited 
period & no contract also. Representative of the Bank 
haS also placed 1999(8) FLR 319 (Allahabad High Court) 
between the State of U.P, & Labour Court, Haldwani. In 
the said case the impugned award made worker as 
permanent employee. In the said case the dispute related 
to the Irrigation Deptt. which was the department of 
state. The facts in that was different and in the present 
case in hand is Banking Industry. The last case law 
placed before the court is 1994 AIR SC 1638 (From 
Allahabad) Madhyamik Shiksha Parishad Vs Anil Kumar 
Mishra. The said case was about the worker working 
temporarily under State Govt. Rules against unsanctioned 
post. Thus none of the case laws placed by the Bank 
representative is applicable to the facts of this case. On 
the other hand the Industrial Dispute Act (C) 1947 place 
down as under: 

25F : Conditions precedent to retrenchment of 
workmen: No employed in any industry who has been 
in continuous service for not less than one year under 
an employer shaH be retrenched by that employer untill— 

(a) the workman has been given one month’s notice in 
writing indicating the reasons for retrenchment and 
the period of notice has expired, or the workman 
has been paid in lieu of such notice, wages for the 
period of the notice, 

(b) the workman has. been paid, at the time of 
retrenchment compensation which shall be 
equivalent to fifteen days average pay (for every 
completed year of continuous service) of any part 
thereof in excess of six months, and 

(c) notice in the prescribed manner is served on the 
appropriate Govt, (for such authority as may be 
specified by the appropriate Government by 
notification in the Official Gazette). 

It is well settled law if the services of an employee is 
terminated in violation of section 2 5F of the I.D. Act. The 
order is rendered void r ab-initio and the employee would 


be entitled to placed on the same status from which he was 
disengaged. 

The conclusion is that Sri Arvind Kumar was casual 
labour discharging the work of sweeping the Extension 
Counter besides petty miscallanious job for short spell 
every days at the labour charges of Rs. 10 per day. Worker 
used to be paid at frequent intervals and before his 
disengagement he had work for more than 240 days 
immediately proceeding 12 calendar months. It was not a 
regular appointment against the appointment order of 
appointing authority. Appointment was not made in 
accordance with the rales prescribed in that behalf. Facts 
remains that Sri Arvind Kumar worked as a worker and the 
bank, it is irrelevant as to from what head was used in 
disbursing the amount to the worker. 

The completion of 240 days work does not, under 
the law import the right to regularisation. It merely imposes 
certain obligation on the employer at the time of termination 
of service. This is also settled law that daily and casual 
worker can not be allowed to gain back door entry in the 
banks in violation of recruitment rales. 

In the present case the bank management was 
required to give notice, notice pay and compensation to 
the worker according to the provisions of I.D. Act. 1947 
and the same has not been observed. Therefore the 
disengagement/termination is unjust and illegal. 

Worker was employed for sweeping of a very small 
carpet area which is mentioned in the judgement and was 
also doing petty jobs at the meagre amount of Rs. 10 per 
day. He was not a full time worker. He could have earned 
the same amount from alternative work and is actually 
engaged on that business in Lucknow, therefore, he is not 
entitled to full back wages. It will be adequate to award 
Sri Arvind Kumar an amount equal to 25% of average pay 
from the date of his disengagement. 

My award is that the issue is answered in favour of 
the trade union. The management’s termination/ 
disengagement of the service of Sri Arvind Kumar without 
observing the provision of I.D. Act. (C) 1947 therefore, the 
action of the management is illegal and unjust. Worker is 
reinstated in the service from the date he was terminated/ 
disengaged alongwith 25% of average of pay . 

LUCKNOW SHRIK ANT SHUKALA. Presiding Officer 
6-2-2006 

iffitf#, 16 2006 
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New Delhi, the 16th February, 2006 

S.O. 986.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 50/2000) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-II, New Delhi now as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of National Insurance Company Ltd. and their 
workman, which was received by the Central Government 
on 15-02-2006. 

[No. L-1701 l/23/99-IR(B-I)] 
A JAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER : 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-II, 
NEWDELHI 

R. N. RAY, Presiding Officer 
I. D. No. 50/2000 
IN THE MATTER OF:— 

The General Secretary. 

Rashtriya Mazdoor Sang, 

Plot No. 17-B. RishiNagar. 

Amar Colony, Nangloi, 

NewDelhi-110041 

Versus 

The Manager and Promoting Authority. 

National Insurance Company Limited. 

Delhi Regional Office I & II, 

Jeevan Bharti. Tower-U, Level-IV, 

124, Connought Circus, 

New Delhi-110001, 

AWARD 

The Ministry of Labour by its letter No. L-17011/23/ 
99/IR (B-II) Central Government Dtd. 25-05-2000 has referred 
the following point for adjudication. 

•The point runs as hereunder:— 

“Whether the management of National Insurance 

Company Limited follow ed the Promotion Rules Scru¬ 
pulously while considering the case of Shri T. K. 

Gulati. Assistant for promotion to the post of 

Sr. Assistant? If not, what relief the workman is en¬ 
titled?” 

The woikman applicant has filed claim statement. In 
the statement of claim it has been stated that the workman 
had been employed with the management since 12-11-1979 
and his work performance and conduct had been 
satisfactory and he had not been communicated any 
adverse entries. 

That ihe management issued a circular dated 
10-09-1998 calling upon the candidate for the promotion to 
the rank of Senior Assistant, in terms of its promotion 
policy. 

That the workman had also applied for the promotion 
under the policy and as per the said circular as he was fully 


eligible and entitled to be promoted to the cadre of 
Sr. Assistant. 

That on the basis of the seniority and the 
qualifications of the applicants/candidates, the management 
drew up a final list in which the name of the workman 
appeared at SI. No. 6 and a total marks awarded to him were 
48, for the purpose of the promotion. 

That for the reasons best known to the management 
the persons w ay below the workman in the final list, were 
promoted in supersession of the workman and accordingly 
Mr. Geeta Laxmi and Mr. Niti Srivastava and a few others 
were given promotion whereas the promotion was denied 
to the workman in an illegal and arbitrary manner. 

That the workman had been victimized due to his 
being and active union member, and on the earlier occasion, 
he was sought to be victimized and framed in false 
disciplinary cases, in 1995. but finding it difficult to prove 
the misconduct, in a fair inquiry, the management 
abandoned the matter. 

That the officers of the management were also 
vindictive and biased against the workman due to the fact 
that he had- lodged a complaint to the Assistant General 
Manager on 09-05-1995. pointing out the misdeeds of these 
officers. 

That by w ay of discrimination and in order to harass 
the workman, the workman was also transferred frequently 
within the department, against which he had made 
representations and on his protest, he was retransferred to 
another location i.e. at Divisional Office No. 1 .Janpat. but 
there also the attitude of the senior officers is quite biased 
and discriminatory' towards the workman. 

That as per the promotion policy of the management, 
the promotion is based upon the seniority cum merit basis. 
That the DPC which was constituted for the purpose of 
promotion to the Cadre of Senior Assistants did not 
function in an independent and impartial manner. 

That the DPC did not consider the name of the 
workman on merits but for motivated and extraneous reasons 
recommended the promotions of the Junior Staff Members 
in violation of the promotion policy and in order to harass 
and victimize the workman. 

That the recommendations/proceedings of the DPC 
were tainted with malafides in that the persona bias and 
grudges of the senior officers played a dominant role in the 
denial of the promotion to the workman. 

That the juniors w'ho had been recommended for 
promotion/promoted were possessing no better merit or 
seniority' than the workman. That one Shri K. K. Bansal 
came to be given promotion, even though his name did not 
figure in the promotion list circulated by the notice dated 
10-09-1998 and more so when there was evidently no 
vacancy in the cadre of Senior Assistants. 

That the non-promotion of the workman is due to 
prejudiced, baised and malafide attitude of the management 
against the workman. That the workman is fully eligible 
and entitled to be promoted to the cadre of Senior Assistant. 
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The respondents have filed written statement. In the 
written statement it has been stated that before setting out 
reply on merits and raising preliminary objections, the 
respondents would like to submit some relevant facts which 
are as under:— 

Shri T. K. Gulati (hereinafter referred to as the 
workman) is an employee of National Insurance Company 
Limited. He is posted in Divisional Office No. 1 of the said 
Company. The said Divisional Office falls within the 
administrative jurisdiction of and is subordinate to Delhi 
Regional Office No. 1 of the Company. 

That the Company employs several categories of 
employees and for purposes of the present matter the cadre 
of Assistant and the cadre of Senior Assistant are relevant. 
The post of Senior Assistant is higher to the -post of 
Assistant, that the post of Senior Assistant is filled up by 
promoting Assistants. Being an employee of the Company 
the workman is governed by the Company’s Rules and 
Regulations including its Promotion Rules. 

That some vacancies in the cadre of Senior Assistant 
has arisen which were notified by Delhi Regional Office 
(DRO) vide its Notice dated 15th June, 1998, the number of 
vacancies was increased upon which another notice dated 
31st July, 1998 was issued. 

Under the notices, referred to above, the employees 
were informed that eligible employees may apply for 
promotion in response to the above notices. 

The workman had made an application seeking 
promotion in the cadre of Senior Assistant. That based on 
the said applications, a list of eligible candidates was 
prepared and submitted to the Departmental Promotion 
Committee (DPC) constituted for considering their 
candidature to the post of Senior Assistant. The DPC was 
constituted by high ranking officials of the Respondent 
Company, being an officer not below the rank of Deputy 
Manager to act as Chairman and two other officers not 
below the rank of Assistant Manager. 

Further as per the rules at least one member of the 
Promotion Committee was from the Personnel Department 
and the other member was an officer from the SC/ST 
community. That DPC considered all the eligible candidates 
including the workman and keeping in view the number of 
vacancies, the committee recommended 21 names from the 
general category. The committee also recommended 5 
persons belonging to the General Category in the 
contingency list. The committee also recommended 
Scheduled Caste as well as Scheduled Tribe candidates 
and also had drawn up a contingency list for each said 
category of employees. The statement of claim does not 
show that the workman had aify right for promotion. He 
could only claim to be considered for promotion. As he 
was considered for promotion therefore, no violation of 
any of his rights took place. 

The workman belonged to the General Category. The 
persons who had been selected by DPC were announced, 
vide Company’s letter dated 10th September, 1998 the 


workman’s name was not included in the said list. The 
employees were further informed that the aggrieved 
employees may represent within one month against his/ 
her non-selection to the concerned Regional Office. The 
workman however, did not submit any representation for 
review and thereby he thus accepted decision of DPC and 
the authority. The workman thus is debarred from raising 
any dispute now; 

That as a workman was not promoted, Rashtriya 
Mazdoor Sangh (Regd.) vide its letter dated 12th January. 
1999 wrote to the Manager and Promoting Authority of the 
Company requesting it to consider the case of the workman. 
No malafides/aibitrariness were attributed for promotion of 
employees and/or for non-promotion of the workman. 
Thereafter the workman moved the Conciliation Officer and 
upon the conciliation proceedings having ended in failure, 
the Government made the present reference to this Hon’ble 
Tribunal. 

That the reference as made is not maintainable and is 
liable to be quashed, inter alia as : 

That as per the term of reference the dispute relates 
to non-promotion of Shri T. K. Gulati by the management 
of National Insurance Company Limited. The dispute is an 
individual dispute. It was never converted into an industrial 
dispute as defined under Section 2(k) of the Industrial 
Disputes Act, 1947 (hereinafter referred to as the ID Act) 
as the dispute was never espoused by the Union of the 
workman of the Company’s establishment and/or the 
workman of the establishment ofthe Respondent Company 
and/or the workmen ofthe establishment where Shri T. K. 
Gulati was posted. The Government therefore, had no 
jurisdiction to make a reference. 

That there is no averment that the dispute was 
espoused by Rashtriya Mazdoor Sangh (hereinafter called 
the Sangh). The Sangh is not the union of the workman of 
the respondent company and/or of the establishment. It is 
a general trade union. It is not even a trade union of the 
workman of insurance industry. The Sangh had neither 
espoused nor had any jurisdiction to espouse the case of 
Shri T. K. Gulati. Assuming, though not admitting, that 
Sangh had espoused the case of Shri T. K. Gulati even then 
the espousal could not convert the said individual dispute 
into an industrial dispute for the reasons mentioned above. 

The dispute as referred is not an industrial dispute, 
therefore, this Learned Tribunal has no jurisdiction to 
entertain the reference and/or adjudicate the same. 

That this Learned Tribunal is not a Court in strict 
sense and has got only a referred jurisdiction, therefore, 
this Learned Tribunal is required to see that the Promotion 
Rules of the company were followed while effecting 
promotions. The workman has not alleged any breach of 
the Promotion Rules of the Company. Under the 
circumstances the reference may be returned and the claim 
may be rejected. 

That promotion is a management's function. The 
workman had no right to be promoted. His only right was 
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to be considered for promotion. The workman had admitted 
that he was considered for promotion. This Learned Tribunal 
has no jurisdiction to interfere unless non-promotion is 
due to malafldes. It is an admitted case that the promotion 
was in pursuance of and in accordance with the 
recommendations of Departmental Promotion Committee 
(DPC) The workman has not attributed any malafldes 
to members of DPC. Under the circumstances the claim 
is liable to be rejected and the reference is to be 
returned. 

As mentioned above the Company vide its letter 
dated 10th September. 1998 had announced the nafnes of 
the candidates who had been recommended for promotion 
by DPC The employees who were not selected were further 
informed that in case they had any grievance they may 
represent against their non-selection within one month. 
Shri T. K Gulati, the workman however, did not make any 
representations which were duly considered. The said act 
of the workman thus shows that he had accepted the 
recommendations which were duly considered. The said 
act of the workman thus shows that he had accepted the 
recommendations of DPC. He is therefore, debarred from 
questioning the recommendations of DPC and/or promotion 
of the candidates which was in accordance with the 
recommendations of DPC. Under the circumstances the 
claim is liable to be rejected and the reference may be 
returned. 

The workman applicant has filed rejoinder. In his 
rejoinder lie has reiterated the averments of his calim 
statement and has denied most of the paras of the written 
statement The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties lias been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 

It was submitted from the side of the workman that 
the workman w as placed on seniority No. 6 and Mrs. Geeta 
Laxmi was placed on seniority No. 7 and Mrs. Niti 
Srivastava was placed on seniority No. 9. The Respondent 
have promoted Mrs. Geeta Laxmi and Mrs. Niti Srivastava 
being placed on seniority Nos. 7 and 9 and they have 
superseded the workman applicant Mr. T. K. Gulati whose 
name appears on seniority No. 6. The promotion list filed 
on the record is admitted by both the parties. So this is the 
final list and in this final list the name of the workman 
applicant Shri T. K. Gulati is on seniority No. 6 but the 
candidates placed on seniority Nos. 7 and 9 have been 
given promotion and the workman has been superseded. 
This Act of the management is a malafide act. Paper No. 9 
is the list of promotion to the Cadre Sr. Assistant and this 
promotion list has bean prepared from the list mentioned 
earlier and it becomes quite obvious by the perusal of this 
list that 5 candidates of seniority Nos. 4,3,2,7,9& 1 have 
been promoted but Shri T. K. Gulati the applicant being on 
seniority No. 6 has not been promoted. There is no question 
of dropping this workman. There is no remark against his 
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name in the seniority list. He is B. Com. and respondents 
have failed to establishes any misconduct against the 
workman applicant. Even if there is subsequent misconduct 
the seniority list displayed as promotion exercise of 1998 
cannot be subverted. There must be some reasons for 
superseding the workman. If no reason is assigned and the 
w orkman is superseded malafldes are inevitably inferred. 

It was further submitted that the workman has not 
filed any review for considering his case. No review is 
required in case his name figures in the seniority list and he 
is to be promoted as per the list prepared by the competent 
committee. On 15-09-1998 the applicant brought it to the 
notice of the respondents that he has been superseded 
and his super cession amounts to invidious discrimination 
in violation of Article 14 & 16 of the Constitution of India. 
It has been further mentioned in the letter that he has made 
a complaint to the Asstt. General Manager blit the higher 
management has not taken any notice of the fact. 

It has been further mentioned in the letter that he 
was issued show cause notice but no action was taken 
against him. Subsequently as the notice was based on 
alleged disobedience of Divisional Manager's order and it 
has been mentioned that he has been wrongly deprived of 
his promotion. Rs. 500 was wrongly deducted from his 
salary and it was not paid to him. If there w as any grievance 
with the respondents it was hypothetical and imaginary. 
The respondents have admitted the receipt of this letter 
but they have not replied the same. It is apparent from 
Paper No. 10, Annexure-C of the respondents that Shri L. P. 
Bisht whose name figures on seniority' No. 10 has also 
been promoted. So it becomes quite obvious from perusal 
of the promotion orders that candidates appearing at 
seniority No. 7. 9 & 10 have been promoted but promotion 
has been refused to this w orkman figuring on seniority' No. 
6 so the respondents have acted in breach and violation of 
seniority list prepared by the DPC on the criteria laid dow n 
by the respondents. 

It appears from the seniority list that Shri K.K. Bansal 
was awarded 50 marks by the DPC and Shri T.K. Gulati was 
awarded 48 marks. The name of Shri K.K. Bansal was also 
left out. This is an instance of malafide practice. However, 
he was promoted subsequently when he made 
representation, Mrs. Geeta Laxmi has secured 46 marks 
and Mrs. Niti Srivastava secured 46 marks. The DPC has 
taken interview of all the candidates and marks on the basis 
of seniority, educational qualification and satisfactory 
service has been given to the candidates. There cannot be 
a review process to undermine this seniority list. Their 
presentation of juniors should not be entertained for the 
mere purposes of awarding them more marks. Even if the 
committee reviews the cases of the employees such review 
should not tantamount to superseding the candidate placed 
on higher seniority. If such review is permissible the 
management can entertain application from the list of the 
low est candidate and award him the maximum marks and 
make the basis of promotion. Policy of interview is not 
bereft of malafldes as has been done ia this case. The 
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workman applicant being placed on seniority no. 6 cannot 
be superseded in any circumstances and the employees 
who figure on seniority no. 7, 9 and 10 cannot be given 
promotion on the basis of review. The process of review in 
the circumstances will give unfettered discretion and 
anyone of the seniority list favourite to the respondents 
could be promoted. Promotion on the basis of review can 
only be given after exhausting the seniority list so prepared. 
Review has been entertained to perpetrate the malafide 
action of the respondents. The workman applicant deserves 
to be promoted along with the junior figuring on SI. No. 7 
and 9, Mrs. Geeta Laxmi and Mrs. Niti Srivastava. 

It was submitted from the side of the respondents 
that there is no proper espousal of the case. There is no 
proof that the fellow workmen espoused the individual 
cause. In the instant case espousal is from Rashtriya 
Mazdoor Sanghtan. This Mazdoor Sanghtan is not a 
recognized union of the respondents. My attention was 
drawn to 1961 Vol. II LLJ Page 436,1992 (1) LLJ Page 634 at 
Page 365. The Hon’ble Apex Court no doubt has held that 
individual disputes cannot become industrial disputes in 
the absence of proper espousal. It has been further held by 
the Hon’ble Apex Court that in the absence of espousal 
the reference of the dispute will not assume the character 
of industrial dispute within the meaning of Section 2 K of 
the ID Act. The law laid down by the Apex Court is not 
applicable in the facts and circumstances of the present 
case as section 2 (A) has been inserted by Act No. 35 of 
1965 for S-3 w.e.f. 01-12-1965. The ratio decision of the 
Hon’ble Apex Court relates back to 1965. Sections 2k, 2S 
and 10 of the ID Act, 1947 has been referred to in the 
judgment cited above. By that time a new section 2 (A) has 
not been inserted by the legislature in the ID Act, 1947. 
The plea of espousal is invariably taken in every case by 
the respondents. There is no need of espousal in individual 
case in view of section 2 (a) which reads as hereunder:— 

“Dismissal etc. of an individual workman to be 
deemed to be industrial dispute. ” In view of the insertion 
of section 2 (A) an individual dispute shall be deemed to 
be an industrial dispute. No espousing for individual 
dispute is required. The plea of espousal should not have 
been taken by the respondents in view of newly inserted 
section 2 (A) in the ID Act, 1947. In the facts and 
circumstances the law cited by the respondents is not 
genuine in view of insertion of section 2 (A) and in view of 
the facts and circumstances of the instant case. The law 
cited by the respondents on this plea of espousal is not 
applicable in the instant case. The Union is a recognized 
one. 

It was further submitted from the side of the 
management that promotion is a. managerial function and 
Industrial Tribunal can interfere where a workman has been 
superseded on account of malafides and victimization. My 
attention was drawn to 1996 (91) LLJ 402 SC, 1963 (1) LLJ 
258 SC, 1973 (2) FLR Page 396.1 have gone through the 
entire law and it has been held that in case the management 
promotes a particular workman ignoring the seniority of 


another rival claimant on account of that his work was not 
satisfactory the Industrial Tribunal should not interfere 
with such promotion. It has nowhere been pointed out that 
the work of the workman was not satisfactory. It was the 
duty of the respondents to point out dis-satisfactory 
discharge of duties of the workman. Nothing has been 
shown of established on this count. 

The case of the workman is that discrimination has 
been made with him and he has been victimized on malafide 
grounds for trade union activities or unfair labour practice. 
Promotion is no doubt is the function of the management 
and not fitment but in case the management is embarking 
upon making vicious discrimination on the ground of trade 
union activities such malafides cannot be continuanced 
by industrial adjudicator. Interference by this court is not 
unjustified. The industrial adjudicator cannot sanction 
encroachment on the rights of an individual workman. It 
has been held previously that the management has followed 
a policy of discrimination and the management has not 
promoted despite his name figuring on seniority no. 6 in 
the promotion list prepared by the DPC. The workman was 
found qualified for promotion when interview was taken 
by the DPC and his name was on SI. no. 6. There is no 
adverse report against the conduct of the workman and 
none has been filed with the records. There appears to be 
no rationality in picking up the employees of lowest serial 
number and giving them promotion and debarring the 
workman of his promotion. The Act of the respondents is 
based on malafides and victimization. The workman has 
been superseded for no fault of his own. 

It was further submitted from the side of the 
respondents that it is not the function of the Tribunal/ 
Court to consider the merits of various candidates. My 
attention was drawn to 19% (1) LLJ 402 as page 406 SC and 
2003 (5) SLR 728 Para-8. It is of course true that the 
respondents have right to prepare seniority list after 
considering the merits of an individual employee but if 
such merit list has been prepared they have no right to 
supersede an employee. They have exercised their rights 
of considering the merits of various Candidates and the 
workman has been selected on the basis of merit and he 
has beat placed at seniority no. 6. There is no question of 
giving promotion to the employees at seniority no. 8 and 9 
even if the work of this applicant has becomes dis¬ 
satisfactory after preparation of seniority list. Once a 
seniority list is prepared the seniority cannot be undermined 
for extraneous considerations. The respondents have failed 
to show as to why they have offered promotion to the 
employees of SI. no. 7 and 9 and why they have refused the 
benefit of promotion to the applicant. The order of 
promotion appears to be malafide and vested with 
extraneous considerations. It is the function of the 
respondents to consider the merits of the various 
candidates but their function is over when seniority list is 
prepared and they cannot be vested with any discretion to 
pick and choose a candidate having lesser marks and lesser 
number and supersede the other one ranking in higher 
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seniority. The law cited by the management is not applicable 
in the facts and circumstances of the instant case. 

There is no question of re-evaluation of the merits of 
the candidates. The merit of the applicant has been 
assessed by the DPC and he has been superseded. The 
DPC has recommended him for promotion There should 
be none in the respondents to sit over the final decision of 
the DPC The law cited by the management is not applicable 
in the instant case. 

It was further submitted from the side of the 
respondents that malafides should be shown only where 
evidence has been led to justified such a finding. It should 
not be made either in a casual manner or light heartedly. In 
the instant case malafides are apparent. No evidence for 
the same is required. In seniority list the workman is on Si. 
no. 6 arid the candidates promoted have been posted at SI. 
no. 7 and 9. Malafides can be gathered from the promotion 
of the junior employees. No evidence from the side of the 
workman is required. The respondents have filed seniority 
list and that seniority list has been given effect to but the 
applicant has been superseded. There is no evidence on 
record. No confidential of the workman has been filed on 
the record Discharge of duty has been found satisfactory 
so there is nothing other than malafides which have 
prevented the respondents not to promote the workman 
applicant. The law' cited by the respondents are not 
applicable in the facts and circumstances of the instant 
case. The respondents have not followed the policy of 
promotion strictly. They have illegally superseded the 
workman at no. 6 on their seniority list and have given 
promotion to the employees junior to him being placed on 
seniority no. 7 and 9. Management has acted in breach of 
this promotion policy. The workman deserves to be 
promoted along with his juniors Mrs. Geeta Lax mi and 
Mrs. Niti Srivastava. It is apparent from the seniority no. 7 
to 23 have been pronged but the workman applicant on 
SI. No. 6 in the same cniority list has been superseded. 
The promotion list subsequently filed by the respondents 
is not authentic as No 95 and 96 appear to be interpolated 
after preparation of the promotion list. The law cited by (he 
respondents are not applicable in the instant case. 

The reference is replied thus:— 

The management National Insurance Company 
Limited did not follow the Promotion Rules scrupulously 
while considering the case of Shri T. K. Gulati, Assistant 
for promotion to the post of Sr. Assistant. The applicant 
deserves to be promoted along with and vv.c.f. the 
promotion of Mrs. S. G^eta Laxmi and Mrs. Niti Srivastava 
candidates of seniority .o. 7 and 9. 

Award is given accordingly. 

Date 30-01 -2006 R.N. RA1, Presiding Officer 

M fcevft, 16 Writ, 2006 
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[V.. v&- 12012/42/1995-3^ 3tK(^-T)] 
3T5FT fPTR, afrfv^rit 
New Delhi, the 16thFebmary, 2006 

S,0. 987.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I. D. No. 57/ 
1996,i of the Central Government Industrial Tribunal-cum- 
Labour Court-I, Chandigarh now as shown intheAnnexure. 
in the industrial dispute between employers in relation to 
the management of State Bank of India and 
their workman, which was received by the Central 
Government on 15-02-2006. 

[No. L-12012/42/1995-IR(B-I}] 
AJAY KUMAR. Desk Officer 
ANNEXUKE 

CENTRAL, GOVERNMENT INDUSTRIAL 
TRffiUNAL-ClJM-LABOUR COURT! 
CHANDIGARH 

Case No. L D. 57/96 

Sh. Rainy Singh S/o Sh. Ram Singh, Village and Post Office 
Naraina, District Panipat Haryana. ...Applicant 

Versus 

The Assisant General Manager, State Bank of India, Zonal 
Office, Sector 8 C, Chandigarh ....Respondent 

APPEARANCES: 

For the Workman Shri R. P. Rana 

For the Management : Sh. V. K. Shamia 

AWARD 

Passed on 2-2-2006 

Central Gov't, vide No. L. 12012/42/95/IR/(B-I) dated 
24-6-1996 has referred the following dispute to this Tribunal 
for adjudication: 

“Whether the action of the management of Slate 
Bank of India, in terminating the services of Shri Balraj 
Singh S/o Sh. Ram Singh, Ex-messenger and not 
giving the preference during re-employment is legal, 
just and fair ? If not, what relief he is entitled to and 
from what date ?” 

2. Workman filed claim statement and stated that he 
was appointed as temporary messenger against a 
permanent vacancy onl3-il-I991at Panipat Branch of the 
management and he worked upto 25-5-92 continuously for 
195 days when his services were terminated without any 
reasons and without giving any notice of retrenchment 
and compensation. Thus the management has violated the 
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provisions Section 25 G of the I. D. Act as after the 
termination of his service one Surjit Singh was appointed 
on 22-6-1992 and he worked up to 9-10-1993 for 202 days 
and this fact has been admitted by the management before 
the ALC (Rohtak). This action of the management is also 
unfair labour practice. Therefore, the workman prayed for 
his reinstatement into service with back wages and interest 

3. In written statement management admitted that 
workman worked from 13-11-1991 to 25-5-1992 by way of 
specific letter of appointment wherein it was categorically 
mentioned that this is his temporary appointment which 
was made on account of sudden exigencies and will not 
confer any right on the workman to claim for absorption in 
the bank as permanent in any category. His services came 
to an end automatically in terms of his appointment letter 
and no provisions of any law has been violated by the 
bank. It is further submitted that the appointment of the 
applicant was not made through procedure. In the similar 
manner one Surjit Singh was appointed from 22-6-92 to 
9-10-1993. He filed a civil suit against the management for 
his termination, the same was dismissed. Therefore, there 
is no violation ofSection 25 Hof the I.D. Act, 1947. 

4. In evidence workman filed his affidavit Ex. W1 
alongwith documents. Management also filed affidavit 
Ex. M14 of Jasbir Singh, Deputy Manager. Both witnesses 
were cross-examined by the rival counsels at length. 

5. Learned counsel for the workman submitted that 
workman was appointed messenger vide appointment letter 
w.e.f. 13-11-91 and worked upto 25-5-92 and completed 
195 days and thereafter his services were terminated on 
25-5-92 without any notice or retrenchment compensation 
and it is in violation of Section 25-G of I.D. Act, 1947, as 
after termination of the workman management appointed 
one Mr. Surjit Singh in his place on 22-6-92 to 9-10-93 for 
202 days which action of the management is in violation of 
Section 25H of the I.D.Act. Management also admitted 
this fact of appointment of fresh person Suijit Singh after 
termination of the workman. Action of the management in 
appointment of another person in place of workman after a 
gap of 27 days amounts to unfair labour practice on the 
part of the management. Workman is un-employed from 
the date of his termination. He may be reinstated with full 
back wages. Learned Counsel for the workman also relied 
on 2003 (3) R. S. page278 Chief Engineer, Ranjit Sagar Dam, 
Construction and another Vs. Kashmiri Lai and another. A 
judgment of our own High Court and another judgment in 
Civil Writ Petition No. 15718 of 1996 decided on 21-7-98 
Guru Nanak School Chandigarh Vs. Presiding Officer. Labour 
Court, Chandigarh. 

6. Learned Law Officer Sh. V.K. Sharma of the 
management in reply submitted that claim of the workman 
is not correct and tenable. There is no violation of provision 
of Section 25 G or H of the I.D. Act. He submitted that 
workman had not completed 240 days. Workman was 
appointed in the S B . I. Branch for a fixed period by a written 
appointment letters given to him and in this manner as the 


recruitment of the workman was not for a long tom. he was 
appointed 13 times for short period and the appointment 
letters are Ex. Ml to M-13 in which period of term of his 
appointment is given and after ending of the contract no 
notice is required to be given. Workman also has admitted 
these appointment letters. It is stated in these appointment 
letters that this is temporary appointment on account of 
sudden exigencies will not confer any right on the workman 
to claim for absorption in the bank. The appointment is 
purely temporary only for the days given in letter or the 
management unless by written order extend. Learned Law 
Officer of the bank refined the claim saying that there is no 
retrenchment, as there is a written contract ended by afflux 
of time. After his disengagement one Suijit was appointed 
whose services were also terminated ami he challenged 
his termination in a Civil Court and the civil suit was 
dismissed. The workman has accepted the appointment on 
the basis of appointment letters given to him arid 
termination is incompliance of written contract. Workman 
was a temporary employee appoi nted for a fixed period and 
no unfair labour practice was adopted as there is no breach 
of written contract. The workman was appointed for a fixed 
period again and again through appointment letters and 
his services were disengaged and it is not a retrenchment. 
Management also referred to a judgment dated 18-8-2004 
of the Hon’ble Supreme Court in case of State Bank of 
India Vs. Raja Ram and same is not'disputed. He submitted 
that facts of this case are similar to the case in held and 
Hon’ble Supreme Court had held in this case that 
appointment for a fixed period by written contract and 
disengagement on account of afflux of time is not a 
retrenchment and order of Learned Tribunal retrenchment 
and back wages is not correct. He also submitted and 
referred to another judgment of our own Hon’ble High 
Court of Pb. & Haryana in case of State Bank of India Kv. 
P.O. CGrr in CWP No. 18761 of2002 decided on 3-5-2005 in 
which it has been held that to claim reinstatement, workman 
has to show that his services were retrenched but as 
workman has been merely appointed as temporary 
messenger for a period of 24 days and his service had 
come to an end by efflux of time in terms of the appointment 
letter annexure P/2, therefore no right had accrued to the 
workman. The Hon’ble High Court found that contention 
raised by the petitioner deserved to be accepted. From the 
perusal of Section 2H of the Act the Hon’ble High Court 
found that it was for the workman who claims any 
preferential right to appointed to show r that his services 
has been retrenched by the management. In the present 
case services of the workman came to an end in terms of 
the appointment letter. As a matter of fact, workman was 
not employed for a period of 240 days and accordingly 
provision of Section 2 (oo) (bb) are duly attracted to such 
appointments. Hence no case is made out in favour of the 
workman. The judgment of Hon’ble Supreme Court in S.B.l. 
Ks. Raja Ram of 18-8-2004 fully applies to this case. 

7. In view' of the above submissions of Learned 
Counsel for the workman and the Ld. Law' Officer of the 
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State Bank of India. I found that main dispute between the 
parties solely is that though workman appointed through 
written appointment letters wherein there is a clause of 
automatic termination of service on a particular date and 
workman who completed 202 days of serv ice his services 
was terminated without any notice and retrenchment 
compensation and one Surjit admittedly was appointed 
subsequently to his termination is in violation of 25H of 
the I.D. Act being an unfair labour practice by the 
management. In view of the law referred by the workman 
he is to be reinstated with full back wages as his termination 
was unjust. 

8. I have gone through the Law referred and riled by 
both the parties I also rely on judgment of Hon hie Supreme 
Court and H. C. of Punnjab and Haryana referred and relied 
by Management. In these judgments it is argued before 
the Hon'ble Supreme Court and High Court the Section 25 
G will not be attracted in the facts and circumstances of the 
case and the order for reinstatement of the respondent was 
wrong. In this case the management also referred to the 
judgment of our own High Court in State Bank of India Vs. 
Presiding Officer, CGIT and another. Our own High Court 
has held that termination of a temporary messenger for a 
period of 24 days and his serv ices came to an end by efflux 
of time in terms of the appointment letter Annexure P-2, 
therefore, no right accrude to the workman, it was for the 
workman who claim preferential right to be appointed to 
show that his services has been retrenched by the 
management. In the present case the services of the 
workman had come to an end in terms of his own 
appointment letter. 

9. I have also found from the persuai of appointment 
orders that workman was appointed for a very short fixed 
term which was not denied by the workman in which his 
date of termination also mentioned. It is also admitted that 
workman was not appointed through a regular procedure 
and it was a back door entry. He had not applied to the 
bank for a job and without applying he got appointment. 
Apart from relying on the judgment of Hon'ble Supreme 
Court relied by the management which was passed in their 
own case, 1 also referred JT 1997 (4) Supreme Court 560, 
Himanshu Kumar Vidyarthi Vs. State of Bihar and Others, 
in which the Supreme Court has held that termination of 
service of temporary employees who were on daily wagers 
held daily wager has no right to posts and their 
disengagement is not arbitrary since they are temporary 
employees. It is necessary for the courts to refuse relief of 
reinstatement to an employee who may have got entry' in 
the public service by unlawful or unfair mean. If the court 
finds that workman is beneficiary of fraudulent system of 
employment or if it finds that he is a back door appointee, 
prayer for reinstatement be refused ev en though termination 
of service of such workman may be without compliance of 
mandatory provisions of Section 25F and Section 25G. 
CxsdiSpuiedly in this case workman was not appointed 
through any legal established procedure. I also rely on 

>95 U) SCT page 147 Mohinder Lai Jain Ps. Indore 
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Development Authority wherein it is held that daily wager 
and adhoc employees do not hold any regular post and 
they are appointed for some specific work. Their 
appointments are in violatiion of Article 14 in as much as 
they are not appointed by any competent authority in 
accordance with the rules and procedure. Such appointments 
are void ab initio being opposed to public policy. 

The Hon'ble Supreme Court has discussed in Law 
referred by management in SBI Vs. Raja Ram case. That 
Court must declare an unfair labour practice of service of a 
and workman should allege that it is an unfair labour 
practice. However, it is the continuiry of service of a 
workman over a period of years with is frowned upon. 
Besides, it needs to be emphasised that for the practice to 
amount to unfair labour practice it must be found that the 
workman had been retained on a casual or temporary' basis 
with the object of depriving the w orkman of the status and 
privileged of a permanent workman. There is no such finding 
in this case. Therefore. Item 10 in List-I of the 5th schedule 
to the Act cannot be said to apply at all to the respondent's 
case and the Labour Court erred in coming to the conclusion 
that the respondent was. in the circumstances, likely to 
acquire the status of a permanent employee. Furthermore, 
both the High Court and the Labour Court appeared to 
have proceeded on the basis that the appointment of Ram 
Kumar after the employment of the respondent ceased, 
also on casual basis, was an unfair labour practice. If this 
view is to be upheld the respondent’s appointment in place 
of Sooraj would equally be an unfair labour practice and 
therefore unsustainable. I hold that it is notan unfair labour 
practice or retrenchment or violation of any provisions of 
Section 25GH of ID Act. *' 

10. In view of above referred authorities and relying 
as referred by management. I am of the considered view 
that workman was appointed for short periods through 
written appointment letters wherein termination was 
mentioned by efflux of time and a date was given at the end 
of the contract. I am of the considered view that workman 
Balraj who was appointed through Ex. MI to Ml 3 and all 
the time his services w ere terminated by efflux of time as 
there was written contract between the bank and the 
workman. Therefore. I do not find that any right accured to 
the workman for his reinstatement. In view of the judgment 
of the Hon’ble Supreme Court in 2005 (1) SCT 147 referred 
above, that workman can not claim reinstatement as their 
appointments are void ab initio being opposed to the public 
policy. In view of the above. I am of the considered view 
that management proved that the action of the management 
of the State Bank of India in terminating the serv ices of 
Shri Balaraj Singh son of Ram Singh messenger and not 
giving the preference during re-employment is legal, just 
and fair and the workman is not entitled to any relief what 
so ever. The reference is answered accordingly. Central 
Govt, be informed. File be consigned to record. 

Chandigarh. 

RAJESH KUMAR. Presiding Officer 
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New Delhi, the 16th February, 2006 

S.O. 988.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID. No. 99/97) of 
the Central Government Industrial Tribunal-cum-Labour 
Court-I. New Delhi now as shown in the Annexurc in the 
Industrial Dispute between the employers in relation to the 
management of Hangkong and Shanghai Banking Corpn. 
Ltd, and their workman, which was received by the Central 
Government on 15-2-2006. 

[No. L-12012/67/96-IR (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT 
NEW DELHI 

Presiding Officer: ShriS. S. Bal 
LD, 99/97 

In the Matter of dispute between :— 

Shri Rajiv Mishra, 

S/o Shri Ramesh Kumar Mishra 
R/o 13/122, Dakshin Puri Extn., 

Delhi .Workman 

Versus 

The Management of Hongkong and 
Shanghai Banking Corpn. Ltd., 

28, Kastuiba Gandhi Marg, 

New Delhi—110001 .Management 

APPEARANCES 
None for the workman. 

Sh. M Dias A/R for management. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-12012/67/96-IR (B-I) dated 14-07-97 
has referred the following industrial dispute to this Tribunal 
for adjudication: 

“Whether the action of the Management of 
Hongkong and Shanghai Banking Corpn. Ltd. New Delhi 
in dismissal of Sh. Rajeev Mishra Sub-Staff, from services 


w. e. f. 3-10-92 is just, fair and legal. If not what relief the 
concerned workman is entitled to and from what date?’" 

2. The workman filed claim-statement claiming that 
the action of the management in dismissing his services 
from 3-10-92 is illegal. 

3. Management filed written statement justifying its 
action. 

4. Written statement was followed by rejoinder 
wherein contents of written statement were denied and 
those of claim statement were reiterated, to be correct. 

5. The case was fixed for evidence of the management 
on 22-1-2001 and Shri Sanjeev Uppal, Manager was 
examined as MW 1 on behalf of the management and 
management closed its evidence on 22-1-2001. Thereafter 
case was posted for evidence of the workman on 19-3-2001 
workman was granted about eighteen opportunities to 
adduce his evidence by w ay of affidavit but he failed to do 
so. His counsel Shri J. Buther sought discharge from 
prosecuting the case of the w orkman. The workman was 
thereafter sent notice for appearance and to prosecute his 
case but he failed to do so and the case was posted for 
argument. Arguments were addressed by Shri M. Dias, 
advocate on behalf of the management while Shri J. Buther 
withdrew from prosecution of the case on 30-9-02. 

6. I have perused the material available on record 
meticulously. Perusal of record shows that the workman 
was provided many opportunities from 19-3-2001 to 
20-9-2004 to adduce evidence but did not adduce any 
evidence in support of his claim and even he did not contact 
his lawyer and failed to appear despite notice after his 
counsel withdrew 1 from the prosecution of this case. In these 
circumstances 1 heard arguments addressed by 
Mr. Dias Advocate for the management and perused the record. 

7. Workman has claimed that the action in terminating 
his services by the respondent from the bank of its branch 
at Kasturba Gandhi Marg is illegal but he has not placed 
any material on record to show that the action of the 
management illegal or unjustified. The management on the 
other hand has examined Sh. Sanjeev Uppal its manager as 
MW 1 in support of its action who has filed his affidavit 
Ex. MW 1/A by way of his deposition. The averments 
made in the affidavit of Sh. Sanjeev Uppal MW1 to the 
effect that the action of the management in terminating the 
services of the workman is legal and justified have gone 
unrebutted on record. There is no material on record to 
show that the action of the management is unjustified or 
illegal as a claimed by the workman. In view of the absence 
of any such material on record I have no option but to hold 
that the action of the management in terminating the 
services of the workman is legal and justified Award is 
given accordingly. File be consigned to Record Room. 

S. S. BAL. Presiding Officer 

Dated: 07-02-2006 

16 writ, 2006 

«FT. 3H. 989.—fW ■3TfafWT, 1947 (1947 
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New Delhi, the 16th February, 2006 
S.O. 989.—In pursuance of Section 17 of the 

Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID. No. 98/97) of 
the Centra! Government Industrial Tribunal-cum-Labour 
Court I New' Delhi now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Hongkong and Shanghai Banking Corpn. 
Ltd. and their workmen, which was received by the Central 
Government on 15-2-2006. 

[No. L-12012/66/96-IR (B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIB l NAL-CUM-I AROl R CO URT 
NEW DELHI 

Presiding Officer: Shri S. S. Bal 
I,D. No. 98/97 
In the Matter of dispute between *.— 

Shri Krishan Kaushik, 

S/o Shri Mahavir Saran Kaushik, 

R/o D-79, Shyam Park Extn., 

Sahibabad (U. P.) .Workman 

Versus 

The Management of Hongkong and 
Shanghai Banking Corpn. Ltd., 

28, Kasturba Gandhi Marg, 

New Dellii—110001 .Management 

APPEARANCES 
None for the workman. 

Sh. M. Dias A/R for management. 

AWARD 

The Central Government in the Ministry' of Labour 
vide its Order No. L-12012/66/96-ffi. (B-I) dated 14-07-97 
has referred the following industrial dispute to this Tribunal 
for adjudication: 

“Whether the action of the Management of 
Hongkong and Shanghai Banking Corpn. Ltd. New Delhi 
in dismissal of Sh. Kishan Kaushik Sub-Staff, from services 
w. e. f. 3-10-92 is just, fair and legal. If not what relief the 
workman is entitled to and from what date?” 

2. The workman filed claim statement claiming that 
the action of the management in dismissing his services 
from 3-10-92 is illegal. 


3. Management filed written statement justifying its 
action. 

4. Written statement was followed by rejoinder 
wherein contents of written statement were denied and 
those of claim statement were reiterated, to be correct. 

5. The case was fixed for evidence of the management 
on' 22-1-2001 and Shri Sanjeev Uppal, Manager was 
examined as MW1 on behalf of the management and 
management closed its evidence on 22-1 -2001. Thereafter 
case was posted for evidence of the workman on 19-3-2001 
workman was granted about eighteen opportunities to 
adduce his evidence by way of affidavit but he failed to do 
so. His counsel Shri J. Buther sought discharge from 
prosecuting the case of the workman. The workman was 
thereafter sent notice for appearance and to prosecute his 
case but he failed to do so and the case was posted for 
argument. Arguments were addressed by Shri M. Dias, 
advocate on behalf of the management while Shri J. Buther 
withdrew from prosecution of the case on 30-9-02. 

6. I have perused the material available on record 
meticulously- Perusal of record shows that the workman 
was provided many opportunities from 19-3-2001 to 
20-9-2004 to adduce evidence but did not adduce any evidence 
in support of his claim and ev en he did not contact his lawyer 
and failed to appear despite notice after his counsel withdrew 
from the prosecution of this case. In these circumstances I 
heard arguments addressed by Mr. Dias Advocate for the 
management and perused the record. 

7. Workman has claimed that the action in terminating 
his services by the respondent from the bank of its branch 
at Kasturba Gandhi Marg is illegal but he has not placed 
any material on record to show that the action of the 
management ia illegal or unjustified. The management on 
the other hand has a examined Sh, Sanjeev Uppal its manager 
as MW1 in support of its action who has filed his affidavit 
Ex. MW 1/A by way of his deposition. The averments 
made in the affidavit of Sh. Sanjeev Uppal MW1 to the 
effect that the action of the management in terminating the 
services of the workman is legal and justified hav e gone 
unrebutted on record. There is no material on record to 
show that the action of the management is unjustified or 
illegal as claimed by the workman. In view of the absence 
of any such material on record I have no option but to hold 
that the action of the management in terminating the 
services of the workman is legal and justified. Award is 
given accordingly. File be consigned to Record Room. 

S. S. BAL, Presiding Officer 

Dated: 07-02-2006 

16 3^2006 
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[U -^-20012/188/95-3^ 3TT (#-1)] 
T^T. T^T. ^TT, 3RT5R Tff^ 

New Delhi, the 16thFebmaiy, 2006 

S.O. 990.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (No. 99/96) of the 
Central Government Industrial Tribunal-cum-Labour Court, 
Dhanbad-II now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the management 
of BCCL and their workman, which was received by the 
Central Government on 15-2*06, 

(No. L-20012/188/95-IR (C-I)l 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO.2) AT DHANBAD 
PRESENT 

ShriB. BiswaS, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10 (1) (d) of the I. D. Act., 1947. 

REFERENCE NO. 99 OF 1996 
PARTIES 

Employers in relation to the management of Jamadoba 
Colliery of M/s. Tisco. and their workman. 

APPEARANCES 

On behalf of the workman : Mr. B. K. Bose, 

Advocate 

On behalf of the employers : Mr. D. K. \ferma. 

Advocate 

State: Jharkhand Industry: Coal. 

Dated, Dhanbd, the 12th January, 2006 
AWARD 

The Govt: of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10 (1) (d) of 
the I. D. Act., 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order no. L-20012/ 
188/95-1. R. (Coal-I), dated, the 4th September, 1996. 
SCHEDULE 

“Whether the action of the management of 
M/s. TISCO in denial to give employment to Smt. 
Anjana Gorai wife of Late Daso Gorai is justified? If 
not, to what relief is the said workman entitled?” 

2. Case of the concerned workman/petitioner 
according to Written Statement submitted by the 
sponsoring union on her behalf in brief is as follows:— 
The Sponsoring union submitted that husband of 
the concerned workman/petitioner Shri Daso Gorai was 
appointed by the management at 6/7 Pits Colliery as Cat. I 


Mazdoor on 21-4-83. On 19-3-87 said Daso Gorai was in ‘A’ 
shift duty from 8.00 A. M. to4.00P. M. After completioriof 
his duty he became seriously ill and was admitted in the 
Company’s hospital at Jamadoba at 9.10. P M. but he died 
at 2. 20 A. M. on 20-3-87 i. e. within five hours of his 
admission. After the death of Daso Gorai his wife Anjana 
Gorai the petitioner submitted representation to the 
management for her employment in place of her deceased 
husband on compassionate ground as she had no so of 
her own. But her prayer was not considered by the 
management though on similar ground management 
provided employment to widows of different workmen. 
They alleged that management adopted a discriminatory 
policy in rejecting the prayer of the petitioner for her 
employment being the dependent of the deceased workman. 
They further submitted that the son-in-law of deceased 
workman Shri Nemai Gorai is also eligible for employment 
in place of his father-in-law Daso Gorai because he is also 
to be considered as dependent for employment. They 
alleged that the action taken by the management in not 
providing employment to any of the dependent of the 
deceased workman late Daso Gorai is illegal and arbitrary. 
Accordingly they raised an industrial dispute before the 
ALC (C) Dhanbad for conciliation which ultimatly resulted 
reference to this Tribunal for adjudication. The sponsoring 
union accordingly submitted prayer to pass Award directing 
the management to provide employment to the dependent 
of the deceased workman of Daso Gorai along with 
consequential benefits. 

3. Management on the contrary after filing written 
statement-cum-rejoinder have denied all the claim and 
allegations which the sponsoring union asserted in the 
Written Statement submitted on behalf of the concerned 
workman/petitioner. They submitted that Daso Gorai was 
employed at 6/7 Pits Colliery of the company on 21-4-83 
and died on 20-3-87 rendering about 4 years of service in 
the colliery. They submitted that as per procedure for 
providing employment to the dependent of employees a 
workman is eligible to apply for enrolment of two of his 
dependents after completion of 15 years of service in the 
employees dependent register and thereafter the case of 
employment of a dependent is considered against future 
vacancies. As the workman late Daso Gorai did not complete 
15 years of service he did not get his dependents enrolled 
in the employees dependents register and for which there 
was no scope for employment of his dependant existed as 
per company’s procedure. They further submitted that the 
female relative of an employee is not considered as 
dependant because of the fact that management is running 
only underground mines and employment of female workers 
inside the Mines has been strictly prohibited Under the 
provision of Mines Act 1952. As there is very limited scope 
for employment of the female workers management does 
not enrol any female worker as dependant in the employees 
dependent register. However, in a very special case a female 
employee can be accommodated for employment on 
compassionate ground only They disclosed that 
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Smt. Anjana Gorai wife of late Daso Gorai being a female 
employee could not be considered as dependant and 
accordingly there was no scope for her employment in- 
view of non-existence of vacancy even on compassionate 
ground. As Daso Gorai did not put reguisite years of 
service, none of his dependant was entitled to be enrolled 
for employment and the sponsoring union cannot advance 
any claim on behalf of any other person. They submitted 
further that the procedure for employment of the dependant 
has been adopted by the management in consultation with 
the recognised union RCMS and the employment 
procedure of the company has been accepted as fair, proper 
and uniform by the Hon’ble Tribunal, As such no one can 
claim employment circumventing well recognised procedure 
by adopting any other rule. In view of the facts stated 
above management submitted that the concerned workman/ 
petitioner is not entitled to get any relief. Accordingly they 
submitted prayer to pass an Award rejecting the claim of 
the concerned workman. 

4. Points to be Decided 

“Whether the action of the management of Tisco. in 

denial to give employment to Smt. Anjana Gorai wife 

of Late Daso Gorai is justified? If not, to what relief is 

the said workman entitled?” 

5. Finding with Reasons 

It transpires from the record that the sponsoring 
union with a view' to substantiate their claim examined the 
petitioner workman as WW-1. Management also in suppoit 
of their claim examined one witness as MW-1. Considering 
the evidence of both sides and also considering the material 
papers on record it has been admitted by both sides i.e. the 
sponsoring union as well as the management that Daso 
Gorai was employed at 6/7 Pits Colliery under the 
management on 21-4-83 and died on 20-3-87. It is the 
contention of the sponsoring union that on 19-3-87 said 
Daso Gorai was in ‘A’ shift duty from 8 A.M. to 4 P.M. and 
after completion of duty he became seriously ill and was 
admitted at Jamadoba Central Hospital at 9.10 P.M. which 
is owned and run by the management but he died at 2.20 
A.M. on 20-3-87 i.e. five hours after his admission. Death 
of that workman Daso Gorai was not denied by the 
management. It is seen that after the death of Daso Gorai 
his w idow Smt. Anjana Gorai Submitted representation to 
the management with prayer for employment on 
compassionate ground. But her such prayer was not 
considered taking the ground that her deceased husband 
served under the management only about 4 years. They 
submitted that as per the procedure for providing 
employment to llie dependants of the employees a w orkman 
is eligible to submit application for enrolment the names of 
his two dependants in Employees dependent register after 
completion of 15 years of service. They disclosed that as 
Daso Gorai died after rendering only four years of service 
there was no scope for him to enrol the name of any of his 
dependent in the Employees Dependant register. As future 
employment of the dependant is considered as per the 


seniority list of the employees depedants in the dependent 
register and as name of any dependant of Daso Gorai was 
not recorded inthe said register question providing 
employemnt as per the procedure of the company did not 
arise. They furhter submitted that as per Mines Act, 1952 
employemnt in the underground 

Mines in respect of any female worker is strictly 
prohibited, they submitted that as the mangement is 
running oly underground Mines there was no scope at all 
to provide employment to the petitioner workman after the 
death of her husband, in the Mines. 

During evidence od WW-1 the procedure for 
employment of the dependants of the employees of the 
company was marked as Ext. W-4. According to this 
procedure only son, brother, adopted son, son-in-law, 
grand son are considered as dependant of employees for 
the purpose of employment. As per proccedure an 
employee becomes eligible to enrol the name of his 
dependant on completion of 15 years of scivice. He can 
also enrol the name of an alternate dependant giving the 
1st and 2nd choice. However, there is provision in the said 
procedure for outright employment. In clause 3.1 of the 
procedure it has been mentioned that an employee who 
meets with a fatal accident in course and arising out of his 
duty, an outright employment is given to his dependant 
irrespective of the fact whether one of his dependant was 
enroled earlier on the strength of his service. Similarly as 
per clause 3.6 of the procedure it has been mentioned that 
one dependant of an employee suffering from T.B. 
Pneumoconosis, Leprosey and Nystagmus, which are not 
curable and due to which he resigns/is discharged 
medically, is considered for outright employment, provided 
he has put in minimum of 5 years of serv ice and that he is 
below 55 years of age on the date of resignation. 

Considering these two provisions it is seen that 
management can provide employment on compassionate 
ground to any of the dependant if an employee meets w ith 
any fatal accident in course of and arising out of his duty 
also when a workman is declared medically unfit and 
discharged from his serv ice or if that employee reigns from 
the service being a patient of T. B.. Pneumoconosis, 
Leprosy and Nystagmus Considering the facts disclosed 
in the Written Statement submitted by the sponsoring union 
and also considering the evidence of WW-1 there is reason 
to hold that the concerned workman neither met any fatal 
accident nor he was discharged medically or resigned from 
his service for his suffering from T. B. Pneumoconosis. 
Leprosy and Nystagmus. It is seen that on 19-3-87 Daso 
Gorai deceased worker attended his A’ shift duty' started 
from 8.00 A. M. to 4 P. M. and after completion of his duty 
he fell seriously ill and for which he was admitted at 
Jamadoba Central Hospital of the management at 9.00/10 
P. M. but died at 2.20 A. M. on 20-3-87. Referring a letter 
dt. 2-12-88 issued by the Director of Collieries (J) marked as 
Ext. W.-6 the representative of the concerned workman 
submitted that the deceased worker Daso Gorai died of T. 
B. after serving the company for 5 years. Accordingly it is 
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their claim that as per procedure for employment of the 
dependents of the employees of the company as laid down 
in clause 3.6 management connot avoid their responsibility 
to provide compassionate employment to the widow of the 
said deceased. Clause 3.6 speaks clearly that one dependant 
of an employee suffering from T. B. Pneumoco-Leprosv 
and Nystagmus which are not curable and due to which he 
resigns/is discharged medically, is considered for outright 
employment, provided he has put in minimum of 5 years of 
service and that he is below 55 years of age on the date of 
resignation. Therefore, before taking into consideration of 
the submission of the representative of the concerned 
workman it has to be looked into whether the deceased 
worker was a T. B. patient and if so whether he resigned 
from his service or was discharged medically and thirdly if 
he rendered continuous of 5 years of service under the 
management. If the facts disclosed in the letter marked as 
Ext. W-6 is taken into consideration it will expose clearly 
that it was the widow of the deceased workman who claimed 
that her husband died of T. B. It is seen that just a few 
hours before the death the deceased worker fully performed 
his duty on 19-3-87 at ‘A’ shift duty. It is practically 
impossible for a T.B. patient with serious condition to attend 
his duty of Cat.! Mazdor for full period before his death. 
However, when the widow of the deceased worker claimed 
that her husband was a T. B. patient and died as a result of 
that ailment she cannot avoid her responsibility to produce 
relevant medical papers in support of such claim. During 
evidence the petitioner worker i. e. widow of the deceased 
workman submitted that death certificate of her husband 
which was handed over to her Advocate is found to be 
missing. If for argument’s sake the plea taken by her is 
accepted in that case she cannot avoid her responsibility 
to produce relevant treatment sheets of her husband to 
show that being a T. B. patient he was under treatment but 
that too she failed to produce during hearing. It is really 
curious to note that in the Written statement which the 
sponsoring union submitted on her behalf there is no 
whisper to the effect that the deceased worker Daso Gorai 
was a T. B. petient and he died being a T. B. patient. This 
plea has been taken in course of hearing based on the 
letter issued by the Director of Collieries marked as Ext. 
W-6. It has to be considered a new story which was not 
included in the Written Statement. Absolute onus rests on 
the petitioner workman i. e. widow of the deceased worker 
to establish that her husband was a T. B. patient and he 
died being a T. B, patient. Now let it be considered if the 
concerned workman worked under the management 
continuously for a period of five years before his death. In 
para-3 of the Written Statement submitted by the 
sponsoring union they have categorically asserted that 
the concerned workman was employed at 6/7 Pits colliery 
of the management on 21 -4-1983 as Cat. I Mazdoor. This 
fact management has not denied. Therefore, considering 
the pleading of both sides there is sufficient scope to draw 
conclusion that the deceased worker was appointed by 
the management in regular course of employment with effect 
from 21-4-83. In course of hearing the sponsoring union 


based on certain documents created a new story which 
was not included in the Written Statement to the effect that 
the concerned workman continuously worked, under the 
management for more than five years before his death. In 
support of such claim the sponsoring union relied on the 
wage sheet marked as Ext. W-l issued by the management 
in the month of February, 1982. They also relied on two 
orders issued by the management marked as Ext. W3 Ext. 
W-3/1. Office order marked as Ext. W-3 was issued under 
signature of the Ventilation Officer, 6 and 7 Pits Jamadoba 
Colliery dt. 3/7-6-82. while the office order marked as Ext. 
W-3/1 was issued by Manager (Opn) 6 & 7 Pits Jamadoba 
Colliery dt. 6-3-1982 From these office orders it transpires 
clearly that the concerned workman at that relevant time 
was temporary Cat. I Mazdoor, From Office Order marked 
as Ext. W-3/1 it transpires clearly that the concerned 
workman was stopped from his temporary engagement till 
further advice and from Office order marked as Ext. 
W-3 which was issued on 3/7-6-82 it transpires that he was 
asked to deposit certain empty stone dust bags failing 
which value of the said materials will be realised from his 
wages. If the contention of the sponsoring union is taken 
into consideration it will expose clearly that from February. 

1982 to 25-6-83 he was engaged under the management as 
temporary Cat.I mazdoor. It is seen that the concerned 
workman raised an industrial dispute in between the said 
period i.e.for the period from February. 1982 to 6/83 and 
during hearing of the conciliation proceeding before the 
ALC(C), Dhanbad management issued a letter of 
appointment in favour of Daso Gorai as Cat. I Mazdoor 
which was effective from 21-4-83. Therefore, it is clear from 
the apointment letter that Daso Gorai came in the permanent 
roll of the management as Cat.I Mazdoor w.e.f. 21-4-83. He 
died on 20-3-87 i.e. he worked under the management for a 
period of three years eleven months and one day before 
his death, after getting his letter of appointment. Prior to 
that he was on temporary roll from February, 1982 and during 
that temporary roll his work was stopped by the 
management for certain months due to dereliction of duties 
marked as Ext. W-3/1. Daso Gorai during his life time did 
not raise any industrial dispute for counting the period of 
his temporary serv ice w ith the serv ice period when he got 
his regular appointment as Cat.I Mazdoor (Ext.W-5) 
Naturally the widow of the deceased worker is estopped 
from raising such dispute particularly considering it as a 
new story when that fact was not included in the Written 
Statement submitted by the sponsoring union on her behalf. 
Ld. Advocate for the petitioner workman referring to a 
decision reported in AIR 1990 Supreme Court 1607 
submitted that seniority has to be counted from the date of 
appointment and not from the date of confirmation. 
Considering the decision referred to above there is no scope „ 
to raise any question on that point. Here in the instant case 
the concerned workman got his appointment w.e.f. 21-4-83 
(Ext. W-5). Therefore, there is no dispute to hold that if any 
question of seniority comes in. in that case the same should 
be counted from the date of his appointment. 1 n the decision 
Their Lordships did not make any observ ation to the effect 
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that the period of seniority will be counted from the date of 
appointment of any worker with the status of casual worker. 
On the contrary in the decision reported in 2004 (1) JL.JR 
page 365 His Lordship referring the decision of State of 
Haryana and Rani Devi and another reported in AIR 1996 
SC 2445 observed categorically that “since it is the admitted 
case of the parties that the concerned workman was a casual 
worker and therefore in view of the Judgement of the 
Supreme Court (Supra) the dependant of the concerned 
workman is not entitled to the appointment on 
compassionate ground.” Therefore, in view of the facts 
and circumstances discussed above there is sufficient 
scope to say that the period the deceased worker consumed 
as casual worker canot be added with the service period 
after he got his regular appointment. Accordingly his period 
of service will be counted from the date of his appointment 
in the regular service till his death and if it is so considered 
in that case the deceased worker clearly completed four 
years of service before his death. 

Now if clause 3.6 of the employment procedure of 
the management is looked into the primary' condition which 
is required to be fulfilled is that whether before placing any 
such claim for employment on compassionate ground of 
the dependant said worker tendered his resignation from 
his service or discharged from his service on medical ground 
or not. Untill and unless these two conditions are fulfilled 
the scope for application of clause 3.6 does not attract. 
Here it has been estab ished that some hours before his 
death the decesased worker fully performed his duties. 
Therefore, neither he tendered his resignation being a T.B. 
patient nor he was discharged by the management on 
medical ground. Accordingly there is no scope of 
application of clause 3.6 of employment procedure to 
consider prayer of the widow of the deceased worker. 

In view of my discussion aboye it is clear that the 
sponsoring union has absolutely failed to substantiate the 
claim of the petitioner w orkman i .e. widow of the deceased 
worker as per clause 3 of the employment procedure of 
the management that she is entitled to get her employment 
under the management. Accordingly I am unable to give 
any relief to the petitioner workman. 

In the result, the following Award is rendered:— 
“The action of the management of M/s. Tisco, in 
denial to give employment to Smt. Anjana Gorai wife 
of Late Daso Gorai is justified. Consequently she is 
not entitled to get any relief.” 

B. BISWAS, Presiding Officer 
16 Wlft, 2006 
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New Delhi, the 16th February, 2006 

S.O. 991. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No 294/ 
2001) of the Central GovernmentlndustrialTribunal-cum- 
T abour Court, Dhanbad II now' as shown in the Annexure in 
tite Industrial Dispute between the employers in relation to 
the roanagement of BCCL and their workman, which was 
received by the Central Government on 15-2-2006. 

[No. L-20012/390/2001-IR (C-l)l 
S. S. GUPTA. Under Secy 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT 

Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d)oftheID. Act., 1947 

REFEREN CE NO. 294 OF 2001 
PARTIES 

Employers in relation to the management of Jqyrampur 
Colliery of M/ s. BCCL and their workman. 

APPEARANCES 

On behalf of the w orkman : None 

On behalf of the employers : Mr. D. K. Vbrma. 

Advocate 

State : Jharkhand Industry: Coal 

Dated, Dhanbad. the 12th January; 2006 
AWARD 

The Govt, of India, Ministry' of Labour, in exercise of 
the powers conferred on them under Section I0( l)(d) of 
the I.D. Act., 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/390/ 
20011R(C-I), dated, the 7th November, 2001. 

“Whether the action of the Management of 
Joyrampur Colliery' of BCCL in dismissing Sri Nepal Mallick 
is justified? If not, to what relief is the workman entitled?” 

2. Case of the concerned workman according to the 
Written Statement submitted by the sponsoring union on 
his behalf in brief is as follows:— 

The sponsoring union submitted that the concerned 
workman was appointed as piece rated Miner/Loader on 
21-1-89. They submitted that in course of his employment 
under the management all of a sudden one of his son died 
on 28-12-96 and for which he lost his mental balance and 
became a mental patient and on that ground he had no 
capacity to join his duty. They further submitted that as 
the concerned workman was not aw are of the norms of the 
management he did not get scope to submit any application 
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for leave. However,, after recovery when he came to his 
place of work with a view to resume his duty management 
issued a charges heel against him vide Charge Sheet 
N0.BCCL/A/99/CS/1569 dt. 20-11-89. After receipt of the 
chargesheet concerned workman explained the drcumstnces 
which compelled him to remain away from attending his duty. 
However, as the explanation given by him was not 
satisfactory management arbitrarily decided to hold a 
domestic enquiry against him and accordingly appointed 
Enquiry Officer to that effect The Enquiry Officer after 
completing domestic enquiry submitted his report holding 
the concerned workman guilty to the charges and based on 
that report management illegally, arbitrarily and violating the 
principle of natural justice dismissed him from services. After 
that dismissal the concerned workman submitted 
representatioivto the management for his reinstatement but 
to no effect and for which he raised an industrial dispute 
through sponsoring union for conciliation which ultimately 
resulted reference to this Tribunal for adjudication. The 
sponsoring union on behalf of the concerned workman 
accordingly submitted prayer to pass an Award directing 
the management to reinstate the concerned workman to his 
service setting aside the order of dismissal with frill back 
wages and other consequential benefits. 

3. Management on the contrary after filing Written 
Statement-cum rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
Written Statement submitted on behalf of the concerned 
workman. Management submitted that the concerned 
workman was absent from his duty w.e.f. 28-12-96 to 
20-11-99 i.e. for a period about three years without any 
informantion or taking any prior permission from the 
management. They submitted that the concerned workman 
was a Miner/Loader and for which he was direcUy related 
to the production of coal. Due to his absence production 
accordingly was affected. As the act of the concerned 
workman amounted to misconduct management 
accordingly issued a chargesheet dt. 20-11-99 to the 
concerned workman. After receipt of the said chargesheet 
the concerned workman submitted his reply. But as the 
reply given by him was not satisfactory management 
decided to hold a domestic enquiry against him, in 
accordance with the principle of natural justice. The Enquiry 
Officer in course of hearing of domestic enquiry gave full 
opportunity to the concerned workman to defend his case 
and thereafter on completion of hearing of the said enquiry, 
the Enquiry Officer submitted his report holding the 
concerned workman guilty to the charges. They submitted 
that thereafter disciplinary authority considering the said 
report and also considering all other material aspect decided 
to dismiss the concerned workman from service and 
accordingly issued a letter of dismissal. They submitted 
that the Enquiry Officer conducted domestic enquiry fairly, 
properly and in accordance with the principe of natural 
justice. Accordingly the concerned workman is not entitled 
to get any relief in view of his prayer. 


4. POINTS TO BE DECIDED 

“Whether the action of the management of Joyrampur 
Colliery of M/s. BCCL in dismissing Sri Nepal Mallick 
is justified? If not, to what relief is the workman 
entitled?” 

5. FINDING WITH REASONS 

It transpires from the record that before taking up 
hearing of this case on merit it was taken into consideration 
whether domestic enquiry conducted against the 
concerned workman was fair, .proper and in accordance 
with the principle of natural justice. It transpires further 
that the said order on preliminaiy point was disposed by 
this Tribunal vide Order No. 14 dt. 5-10-2005 in favour of 
the management. 

Accordingly now the point for consideration is 
whether management have been able to substantiate the 
charge brought against the concerned workman, secondly 
if there is scope to review the order of punishment imposed 
upon the concerned workman in compliance to the 
provision of Section 11A of the ID. Act, 1947. 

It is the specific contention of the management that 
as .the concerned workman remained himself on 
unauthorised absence without giving any information or 
taking prior permission from the management a chargesheet 
dt. 20-11-99 was issued to him. The chargesheet during 
evidence of MW-1 was marked as Ext M-2. After receipt of 
the said chargesheet the concerned workman submitted 
his reply which also during evidence of MW-1 was marked 
as Ext MW-3. In his reply the concerned workman disclosed 
that for his ailment he did not get scope to join his duty 
and for which he gave due intimation to the management. 
When in the reply to the chargesheet the concerned 
workman took such plea in para-5 of the Written Statement 
has taken a different plea. In the relevant para it has beeen 
disclosed as follows: 

‘That it was bad luck of the workman that one of his 
children died on 28-12-96. He lost his mental balance 
from that day onward and was menatally disabled to 
earn livelihood for his family thereafter.” 

It is expected that the facts disclosed in the Written 
Statement should get its parity with the facts which the 
concerned workman took in support of his plea of 
innocence while he made reply to the chargesheet issued 
by the management. Naturally question crops up here which 
fact i.e. facts disclosed in the Written Statement or facts 
disclosed in the reply given by him is true. It is seen that in 
course of hearing of the domestic enquiry proceeding 
concerned workman has failed to produce a single scrap of 
medical paper to show that he was lying ill continuously 
for more than three years. Even he has failed to prodeue 
any paper to show that he intimated to the management 
showing ground of his absence well ahead. Therefore, 
considering the facts and circumstances discussed above 
I find no dispute to hold that the concerned workman 
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remained himself on unauthorised absence for a period of 
more than three years and he has failed to give any 
satisfactory explanation to that effect in course of hearing 
of the domestic enquiry proceeding. I, therefore, hold that 
management was justified in issuing chargesheet against 
the concerned workman under Clause 26-1 -1 of the Certified 
Standing Order. I further hold that management has well 
been able to establish the charge brought against the 
concerned workman. The Enquiry Officer after completing 
hearing of the enquiry proceeding submitted his report 
which during evidence of MW'-1 was marked as Ext. M-6 to 
the Disciplinary Authority The Disciplinary Autft6rity 
considering the said report and considering the past 
conduct of the concerned workman dismissed him from his 
service by letter dt. 15-2-2000 (Ext. M-9), Before issuance 
of the letter of dismissal management gave further 
opportunity to the concerned workman to explain the 
circumstanccs/vahd reasons to be examined in his case. 
Concerned workman did not consider necessary to give 
any reply to that effect. 


Now the point for consideration is whether the said 
order of dismissal issued against the concerned workman 
by Disciplinary Authority deserved to be reviewed under 
Section 11A of the I.D. Act, 1947. Before considering this 
fact two points are required to be looked into viz. (1) if the 
order of dismissal issued against the concerned workman 
was justified and secondly if the said punishment was 
proportionate to the misconduct committed by him. There 
is no dispute to hold that the concerned workman was a 
piece rated miner/loader at Joyrampur Colliery under the 
management. It is admitted feet that the concerned workman 
started remaining himself absent unauthor isedly with effect 
from 28-12.-96. The concerned workman did not consider 
necessary to give any intimation to t he management about 
the reasons of his absence from duty and in this way he 
remained on unauthorised absence continuously for a 


period of three years and therefore management was 
compelled to issue chargesheet against him. After receipt 
of the chargesheet the concerned workman submitted his 
reply but the plea taken in the said reply goes far away 
from the facts disclosed in para-5 of the Written Statement 
subiitcd by the sponsoring union on his behalf. If this 
aspect is taken into consideration there is sufficient scope 
to say that the concerned workman adopting a hide and 
seek policy did not divulge the truth in relation to his 
miscend. ; committed by him. Opportunity was given to 
him i v she Enquiry Officer to defend his case fully at the 
t i ii of ;v.:Ei i nc of domestic enquiry proceedi ng. Inspite of 
g-jV.g ;/ opportunity he did not consider necessary to 
produce ■; .uigls scrap of medical paper in support of his 
'claim that F:. was actually lying ill and for which he was 
debarred from performing his duties. The enquiry report 
fiirtE:"' .shows that the previous conduct of the concerned 
v, .m - re- n. iht: mailer ofhis attendance in duty was very 
' cvdiiig to enquiry report during 1993, 1994. 1995 
• ' . 96 ho put hts attendance 194 days. 232 days. 167 
;e. -a it- ■ days respectively. Therefore, this report has 
e'-m •:eh how duty bound the concerned workman 


was in performing his duties for years together. It is not 
expected that a workman will use the place ofhis work as 
ofhis choice in the matter ofhis attendance and work. Here 
in the instant case it is seen that the concerned workman at 
his pleasure used to attend his duty to oblige the 
management otherwise there was no scope to put his 
attendance in such manner. 

It is seen that the concerned workman continuously 
remained himself absent from duty' for more than three years 
and he did not consider necessary to give any intimation 
to the management. The concerned workman inspite of 
getting scope also did not consider necessary' to explain 
the reasons ofhis absence either at the time of hearing of 
the enquiry proceeding or before this Tribunal. Therefore, 
if the conduct of the concerned workman is considered it 
will expose clearly that he is unamenable. Accordingly there 
is sufficient reason to hold that management was justified 
in dismissing the concerned workman from his service and 
punishment which was inflicted on him, I believe, is 
absolutely proportionate to the misconduct committed by 
him In view’ of the facts and circumstances discussed 
above, 1 therefore, hold that there is no scope to review the 
order of punishment issued against the concerned workman 
by the management in compliance to Section 11A of the 
I.D. Act., 1947. In the result, the following Award is 
rendered:— 

“The action of the management of Joyrampur Colliery 

of BCCL in dismissing Sri Nepal Mallick is justified. 

Consequently, the concerned workman is not entitled 

to get any relief " 

B. BISWAS, Presiding Officer 
16 2006 

■gir.aiT. 992 .—dhalffioh' arfafwr, 1947 (1947 

14) ^FT *JKT 17 % SfJWTJI X( I v[T. ^t. 

%. % W4T5T % TTSfS Mrf cfctjabtyf % 

STJSrtT sfhfefw ffFTK ri 7TP4TR sfhMw 

aTfaspTWSPT ^TPTTePT *TP9^-II % 

268/2001 ) ^ JPBlftliT wM?. ^ HT3FR Tfh 15-2-06 

sfe TRT an | 

(V. 20012/294/2001(TTM) j 

pTt. TER, TJRTT, 

New Delhi, the 16th February, 2006 

S.O. 992.—In pursuance of Section 17 of ihe 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (Reference No. 
268/2001) of the Central Government Industrial Tribunal- 
cum-Labour Court Dhanbad-Il now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of BCCL and their workmen, 
which was received by the Central Government on 15-2-06. 

[No. L-20012/294/200 MR (C-I)j 
S. S'. GUPTA, Under Secy. 
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v ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT 

Shri B. Biswas, Presiding Officer 

lathe matter of an Industrial Dispute under Section 
10(l)(d)oftheI.D. Act, 1947. 

Reference No, 268 Of 2001 
PARTIES 

Employers in relation to the management of 
Amlabad Project of M/s. BCCL and their 
workman 

APPEARANCES 

On behalf of the workman ; Mr. K. Chakravorty, 

Advocate. 

On behalf of the employers Mr. U. N. Lai, 

Advocate. 

State: Jharkhand Industry': Coal 

Dated, Dhanbad, the 12th January; 2006 
AWARD 

The Govt, of India, Ministry’ of Labour, in exercise of 
the powers conferred on them under Section 10 (1) (d) of 
the I. D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/294/ 
2001 -IR (C-I), dated, the 21 st September, 2001. 

SCHEDULE 

“Whether the action of the management of Amlabad 

Colliery' of M/s. BCCL in dismissing Sri Ratilal 

Mahato is justified ? If not, to what relief is the 

workman entitled V 

2. Case of the concerned workman according to 
Written Statement submitted by the sponsoring union on 
his behalf in brief is as follows:— 

The sponsoring union submitted that the concerned 
workman was a permanent workman at Amlabad Colliery' 
but unfortunately due to his serious illness he started 
absenting from duty' though due intimation was given to 
the management by him to that effect. They submitted that 
after recovery' when the concerned workman came to his 
place of work with a view to resume his duty, instead of 
allowing him to join his duty' issued a false chargesheet to 
him. After receipt of the said chargesheet though he 
submitted his reply management without accepting the 
same initiated a domestic enquiry' against him appointing 
an Enquiry' Officer and thereafter based on report submitted 
by the Enquiry Officer the Disciplinary Authority' dismissed 
him from service illegally arbitrarily and violating the 
principle of natural justice. Accordingly he submitted 
representation to the management with prayer for his 
reinstatement but to no effect and for he raised an industrial 


dispute through the sponsoring union before the ALC(C), 
Dhanbad for conciliation which ultimately resulted reference 
• to this Tribunal. The sponsoring union accordingly 
submitted their prayer to reinstate the concerned workman 
from the date of his dismissal with back wages and 
consequential relief. 

3, Management on the contrary after filing Written 
Statement-cum-rejoinder have denied all the claims and 
alllegation which the sponsoring union asserted in the 
Written Statement submitted on behalf of the concerned 
workman. 

They submitted that the concerned workman was a 
badli Miner/Loader at Amlabad Colliery'. They further 
submitted that this worker started absenting himself from 
duty unauthorisedly w.e.f. 16-2-99 and for which a 
chargesheet was issued to him vidg No. 8531 dt. 11-6-99. 
After receipt of the said chargesheet the concerned 
workman submitted his reply but as the reply given by him 
was not satisfactory' the Disciplinary' Authority- appointed 
Enquiry- Officer tQ hold domestic enquiry' against him. After 
taking charge of the enquiry-proceeding the Enquiry'Officer 
initiated domestic enquiry-against the concerned workman 
and the concerned workman although remained present 
with a view to defend his case. It has been further submitted 
that full opportunity- w as given to the concerned workman 
to defend his case and after completion of hearing of the 
domestic enquiry proceeding the Enquiry- Officer submitted 
his report holding the concerned workman guilty to the 
charges. The Disciplinary Authority accordingly 
considering that report and also considering his past 
conduct dismissed him from sendee. They submitted that 
the Disciplinary- Authority- neither committed any illegality 
nor took any arbitrary decision violating the principle of 
natural justice in dismissing the concerned workman from 
service. Accordingly they submitted prayer to pass Award 
rejecting the claim of the concerned workman. 

4 POINTS TO BE DECIDED 

“Whether the action of the management of Amlabad 
Colliery-of BCCL in dismissing Sri Ratilal Mahato is 
justified? If not; to what relief is the workman 
entitled?" 

5. FINDING WITH REASONS 

It transpires from the record that before taking up 
hearing of this case on merit it was taken into consideration 
whether domestic enquiry conducted against the 
concerned workman was fair, proper and in accordance 
with the principle of natural justice. Said issue on 
preliminary- point was decided by- this Tribunal vide Order 
No. 14 dt. 4-10-2005 in favour of the management. 

Now the point for consideration on merit is whether 
management have been able to substatiate the charge 
brought against the concerned workman and if so w hether 
there is any scope to review- the order of dismissal issued 
against the concerned workman by the management in view 
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of provision laid down under Section 11A of the I.D, Act, 
1947. 

Considering the materials on record I find no dispute 
to hold that the concerned workman was badli Miner/Loader 
posted at Amlabad Colliery. It is the specific allegation of 
the management that the concerned workman without 
giving any intimation or taking prior permission stated 
remaining himself absent from duty unauthorisedly with 
effect from 16-2-99. Accordingly management issued a 
chargesheet vide No. 8531 5/11-6-99. The chargesheet 
duri ng evidence of MW-1 was marked as Ext. M-l. After 
receipt of the said chargesheet concerned workman 
submitted his reply. It is the contention of the concerned 
workman that as fell ill seriously and remained under 
treatment of a village doctor he did not get scope to attend 
to his duty'. However, he gave due intimation to the 
management. The reply given by the concerned workman 
during evidence of MW-1 was marked as Ext. M-2. As the 
reply given by the concerned workman was not satisfactory' 
management initiated domestic enquiry against the 
concerned woikmanand accordingly appointed MW-1 i.e, 
Mr. Ved Prakash Sr. P.O. as Enquiry' Officer. Considering 
record it transpires that in course of hearing the concerned 
workman participated not fully but also full opportunity' 
was given to him to defend his case. After completion of 
hearing the Enquiry' Officer submitted his report which 
during his evidence was marked Ext. M-10. It is the 
contention of MW-1 that though full opportunity was given 
to the concerned workman to produce relevant papers in 
support of his treatment during the period of his absence 
he failed to produce the same. MW-1 disclosed that only 
the concerned workman submitted Medical Certificate in 
support of his claim. It is the specific claim of the concerned 
workman that as he fell seriously ill he remained under 
treatment of village doctor and to that effect he gave 
intimation to the management. It is seen that the concerned 
workman started remaining himself absent from duty w.e.f, 
16-2-99 to 5-6-99 i.e. date of issuance of chargesheet. 
Therefore, onus is on the concerned workman to establish 
that for sufficient reason he failed to attend his duty in 
spite of his best effort. During hearing in spite of getting 
scope the concerned workman did not consider necessary 
to submit necessary' medical papers in support of his 
treatment. No doubt in course of hearing the concerned 
workman submitted a Medical Certificate. This Medical 
Certificate ipso facto does not beyond reasonable doubt 
show actually he was lying seriously ill, particularly when 
he had scope to produce relevant medical papers relating 
to his treatment. Accordingly this Medical Certificate which 
he relied on cannot be considered as sufficient document 
to accept his contention. Secondly it is the contention of 
the concerned workman that he gave due intimation to the 
management about the illness but in support of that claim 
also the concerned workman did not consider necessary' 
to produce any document. Therefore, the plea taken by 
him is not at all acceptable. It is admitted fact that the 
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concerned workman remained himself absent from duty 
w.e.f. 16-2-99. As per procedure laid down in the Company s 
certified Standing Order it is obligatory' on the part of any 
workman to get the leave sanctioned before he proceeds 
on leave. However, in case of exigency, it is fact that there 
is no scope to get the leave sanctioned. In that case 
responsibility is on the concerned workman to justify his 
claim that under which circumstances he was forced to 
remain on leave without getting the same sanctioned from 
the management. There was also no hindrance on the part 
of the concerned workman to give due intimation to the 
management when he fell ill and for that reason failed to 
attend his duty'. But he has failed to perform his duty' which 
was obligatory' on hvs part. Accordingly in view of the 
facts and circumstances discussed above I should say 
that the concerned workman was on unauthorized leave 
and management was justified to issue chargesheet for 
committing misconduct on the ground of absentism under 
clause 26.1.1 of the Certified Standing Order. 1, therefore, 
hold that management have been able to substantiate the 
charge against the concerned workman. 

Now the point for consideration is whether the order 
of punishment issued against the concerned workman can 
be reviewed under Section 11 of the I.D. Act. Section 11A 
of the I.D. Act speaks as follows:— 

‘"Where an industrial dispute relating to the discharge 
or dismissal of a workman has been referred to a 
Labour Court. Tribunal or National Tribunal for 
adjudication and. in the course of the adjudication 
proceedings, the Labour Court Tribunal or National 
Tribunal, as the case may be, is satisfied that the 
order of discharge or dismissal was not justified, it 
may, by its award, set aside the order of discharge or 
dismissal and direct reinstatement of the workman 
on such terms and conditions if any. as it thinks fit. 
or give such other relief to the Workman including 
the award of any lesser punishment in lieu of 
discharge or dismissal as the circumstances of the 
case may require.” 

Therefore, according to this provision it has to be 
looked into whether the order of dismissal issued against 
the concerned workman was justified and also 
proportionate to the misconduct committed by' him. It is 
seen that the concerned workman started remaining himself 
absent from duty with effect from 16-2-99. The chargesheet 
marked as Ext. M-l shows that it was issued to the 
concerned workman on 5-6-99 i.e. he remained on 
unauthorized leave from 16-2-99 to 5-6-99 i.e. for a period of 
about 3l/ 2 months approximately. Considering the 
chargesheet it transpires that management directed the 
concerned workman to submit his reply within 48 hours of 
receipt of the chargesheet. According to clause 27-1-of the 
certified Standing Order where a workman is charged with 
a misconduct which may leard to imposition of a minor 
penalty; he shall be informed in w riting of the allegations 
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made against him and shall be given an opportunity to 
explain his conduct within 48 hours. On the contrary clause 
27(2) relates to major penalty and it speaks that where a 
workman is charged with a misconduct which may lead to 
the imposition of a major penalty, he shall be informed in 
writing of the allegations against him aiid shall be given ah 
opportunity to explain his conduct within a period of 
7 days. Under clause 29. 1 of the Standing Order as minor 
penalty management is at liberty to impose (a) Censure, 
(b) Fine in accordance with the P.W. Act, 1936 or issue 
suspension order without wages as substantive 
punishment for not more than 10 days at a time whereas 
major penalties include stoppage of increment, reduction 
to a lower grade or post or a stage in a time scale or dismissal 
or discharge from service. By issuing chargesheet 
management allowed 48 hours time to the concerned 
workman to submit reply. Therefore, there is sufficient 
ground to hold that intention of the management was to 
impose minor penalty for the misconduct committed by 
him. Had that not been so the management would have 
definitely issued chargesheet giving 7 days time under 
clause 27(2) of the Certified Standing Order. In spite of 
taking lenient view it is seen based on the report of the 
Enquiry Officer, the Disciplinary Authority dismissed the 
concerned workman from his service which is absolutely 
arbitrary as because of the fact that for committing 
misconduct when 48 hours notice was given to the 
concerned workman under clause 27. 1 of the Certified 
Standing Order there was no scope at all to dismiss that 
workman from service under clause 29.1 (ii). It has been 
submitted by the Ld. Advocate for the management that 
previous conduct of the concerned workman relating to 
his attendance was not satisfactory. Therefore, 
management was justified in dismissing the concerned 
workman from service. Submission made by the Ld. 
Advocate for the management cannot at all be supported 
on the ground that it was the management who in spite of 
knowing the conduct of the concerned workman issued a 
chargesheet directing his to submit his reply within 48 hours 
as per provision laid down under clause 27.1 of the Certified 
Standing Order. Accordingly 1 find sufficient reason to 
hold that the order of dismissal issued against the 
concerned workman was not only unjustified but it was 
not proportionate to the misconduct committed by him. In 
view of the facts and circumstances discussed above 1 
hold that the order of dismissal issued by the management 
is liable to be set aside based on the provision under Section 
llAoftheLD. Act., 1947. 

In the result, the following Award is rendered.— 

‘The action of the management of Amlabad Colliery 
of BCCL in dismissing Sri Ratilal Mahato is not 
justified. Accordingly the dismissal order issued 
against the concerned workman is hereby set aside. 
The concerned workman is entitled to be reinstated 
in his original post from the date of his dismissal but 
without any back wages. However, he will be entitled 
to get the continuity of his service." 


Management is directed to implement the Award 
within three months from the date of its publication in the 
Gazette of India in the light of the observations made 
above. 

B. BISWAS, Presiding Officer 
^ 16 2006 

^T. 31T. 993.—aifafwi, 1947 (1947 
14>^t rtRT 17 % 'll. 

% 

SR ^T15qT31Tf^ 119/96) 

f, # TOUT ^ 15-2-2006 
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[U TT^-20012/261/95-31^3TR (#-!)] 
tpi. tpi. 

New Delhi, the 16th February, 2006 

S.O. 993.—In pursuance of Section 17 of the 
Industrial Disputes Act 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 119/%) 
ofthe Central Government Industrial Tribunal/Labour Court 
Dhanbad-II now as shown in the Annexure in the Industrial 
Dispute between the employers in relaton to the management 
of BCCL and their workmen, which was received by the 
Central Government on 15-2-2006. 

(No. L-20012/261/95-IR (C-l)] 

' S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO.2) AT DHANBAD 

PRESENT 

Presiding Officer: Shri B. Biswas 

In the matter of an Industrial Dispute under Section 
10(l)(d) ofthe I.D. Act, 1947 

REFERENCE No. 119/96 
, PARTIES 

r Employers in relation to the management of Kusunda 

. • Area No. 6 of M/s. BCCL and their workman 

% 

APPEARANCES 

On behalf of the workman : Mr. C. Prasad,... 

v i Advocate 

On behalf of the employers : Mr. D. K. \fenma, - 

Advocate. 

State: Jharkhand Industry : Coal 

Dated. Dhanbad. the 12th January, 2006 
AWARD 

The Govt, of India. Ministry of Labour, in exercise of 
the powers conferred on them under Section 10( l)(d) of 
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the I D. Act.. 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/261/ 
95 IR(C I). dated, die 26th September, 1996. 

SCHEDULE 

L *Whether the demand by the Union that the 
management of Industry Colliery of M/s. BCCL has 
discriminated against Sh. Bipin Bihari Sinha at the 
time of promotion as Assistant Foreman Grade ‘A’ is 
justified? If so, to what relief is the concerned 
workman entitled 7 ” 

2 The case of the concerned w orkman according to 
Written Statement submitted by the sponsoring union on 
his behalf in brief is as follow s:— 

The sponsoring union submitted that the concerned 
workman Bipin Bihari Sinha was appointed to the post of 
Fitter in Industry Colliery on 9-11-76 in Cat. IV. He is 
Matriculate having training in I T.I/M M.T.I and also 
completed apprenticeship (Fitter) under the present 
management in the year 1975, They submitted that 
according to the Promotion Policy of the company the 
workmen are entitled to get promotion in their higher 
category as and when they completed 3 years of service in 
the grade and accordingly the concerned workman was 
liable to gel promotion in Cat. V in 1979 They submitted 
that the concerned workman appeared before theD.P.C. in 
the year 1980 along w ith other workmen but management 
did not consider his promotion taking the plea of missing 
of DPC papeis. Thereafter by Order Dt. 24-5-82 management 
gave him promotion in Cat. V i.e. after rendering complete 5 
years of service in Cat. IV Similarly management did not 
consider his promotion in Cat. VI after completion of his 
service of 3 years in Cat. V. On the contrary released his 
order of promotion in that Category i.e. Cat. VI by office 
order dt. 5-2-87. They submitted that one Shri Shyam 
Bahadur Singh got his promotion in Cat. VI form Cat. V in 
the garb of settlement arrived at between the management 
and the Joint General Secretary. RCMS vide letter dt. 16/17- 
1-87 and thereafter got his promotion as Asstt. Foreman 
Grade-C vide Order dt. 14/17-9-90. Similarly Md. Abbas 
was promoted from the post of Cat. VI to Asstt. Foreman in 
Grade 'C vide order dt. 21-9-91. They alleged that the 
management promoted these two workmen i.e. Shri Shyam 
Bahadur Singh and Md. Abbas to higher category before 
they got their eligibility for promotion. The sponsoring 
union further alleged that by order dt. 11 -9-96 management 
promoted the concerned workman to the post of Asstt. 
Foreman Mechanical Grade-C though he was very much fit 
to gel his promotion to the post of Foreman Grade-A. They 
alleged that due to utter discriminative policy adopted by 
the management Shri Shyam Bahadur Singh and Md. Abas 
get their promotion in higher grade though the concerned 
workman is senior in service in Grade and having higher 
qualification in comparison to those workmen. Accordingly 
the sponsoring union raised an industrial dispute for 
conciliation which ultimately resulted reference to this 
Tribunal for adjudication. The sponsoring union 


accordingly submitted prayer to pass award directing the 
management of Industry Colliery to issue order of 
promotion in favour of the concerned workman in Foreman 
Grade-A with all consequential reliefs. 

3. Management on the contrary after filing Written 
Statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
Written Statement submitted on behalf of the concerned 
workman. 

They submitted that the sponsoring union has made 
wild allegations without any specific demand that the 
management have discriminated against the concerned 
workman at the time of considering his promotion. They 
submitted that the grade for Asstt. Foreman prescribed 
under Wage Board recommendations and NCWAs is C\ 
that of Foreman in \B' and that of Foreman incharge ‘A’. 
The workmen of the collieries are governed by the Wage 
"Board recommendation and NCWAs and it is difficult to 
imagine how Asstt. Foreman can get Grade ’A’ under Wage 
Board recommendation and NCWA from Grade -C. They 
submitted that the concerned workman was' appointed as 
Fitter in lime -rated category IV on 18-11-76 and was 
promoted to Cat. Von24-5-82. He w as further promoted to 
Cal. VI w.e.f. 5-2-87 according to the cadre scheme and as 
per vacancy came into existence at the relevant time. They 
submitted that promotions effect to fill up the vacant post 
at a particular time if the candidate whose promotion is to 
be given is recommended by D.P.C. and also if any clear 
vacancy exists for the said post. They submitted further 
that Shri Shyam Bahadur Singh was promoted to Cat. VI 
w.e.f. 1-4-85 While Md. Abbas was promoted in the said 
Cat. w.e.f. 14-9-85. These two workmen were senior to the 
concerned workman at least by two years in Cat. VI and 
they were promoted to the post nf Asstt. Foreman in 
Grade-C after completion of 6 years of service in Cal. VI. 
Accordingly question did not arise to promote those two 
workmen superseding the claim of the concerned workman 
as the concerned workman was junior to them. Accordingly 
they submitted that the claim of the sponsoring union is 
not at all genuine and justified and for w hich there is no 
scope to consider promotion of the concerned workman to 
Foreman Incharge in Grade-A directly' from Asstt. Foreman 
Grade-C. Accordingly they submitted prayer to pass award 
rejecting the claim of the sponsoring union. 

4 POINTS TO BE DECIDED 

"Whether the demand by the Union that the 
management of Industry' Colliery of M/s. BCCL has 
discriminated against Sh. Bipm Bihari Sinha at the 
time of promotion as Assistant Foreman Grade A" 
is justified ? If so. to what relief is the concerned 
workman entitled ? ' 

FINDING WITH REASONS - 

5. It transpires from the record that the Sponsoring 
Union with a view to substantiate their claim examined the 
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concerned workman as WW-1 while management in 
support of their claim examined one witness i.e. MW-1. 
Considering the evidence of both sides and also 
considering the relevant papers I find no dispute to hold 
that the concerned workman got his appointment as 
Mechanical Fitter Cat IV on 9-11-76 vide office onto: marked 
as Ext. M-1. It is the contention of the concerned workman 
that management did not issue his promotional order in 
Cat. V after completion of 3 years of service in Cat. 
IV though he was Matriculate and passed IT1. He alleged 
that instead of giving his promotion after completion of 
three years of service in Cat. IV got his promotion in Cat V 
in the year 1982 through D.P.C. He alleged that in the year 
1980 a D.P.C. was formed and eligible workers appeared 
before the D.P.C but the management did not give 
promotion to any worker taking the plea of missing papers 
of the D.P. C. and for which he had to consume 5‘A-6 years 
to get his promotion in Cat. V from Cat. IV. He disclosed 
that in the year 1987 he got his promotion in Cat. VI from 
Cat. V. He disclosed that Shri Shyam Bahadur Singh and 
Md. Abbas have got their promotion in Cat. VI prior to him 
and in support of his claim he relied on two office orders 
marked as Ext. W-l and W-2. The office order marked as 
Ext. W-l shows that Md. Abbas was promoted from the 
post of Cat. VI to Asstt Foremann Grade -C w.e.f. 14-9-91 
after completion of his six years service in Cat. VI while 
from the office order marked as Ext. W-2 it transpires that 
Shri Shyam Bhadur Singh also got his promotion to 
Grade - C from Cat. VI after completion of 6 years of service 
in Cat. VI w.e.f. 1-4-91 on the contrary the concerned 
workman got his promotion in Asstt. Foreman Grade -C 
from Cat. VI w.e.f. 11-9-98 vide office order marked as Ext. 
W-3. It is the specific contention of the concerned workman 
that Shyam Bahadur Singh and Md. Abbas are only illiterate 
persons without having any qualification which he 
possessed but have got then promotion in the post of 
Asstt. Foreman Grade -C prior to him before accuring their 
eligibility. The submission made by the concerned workman 
finds no basis if their promotional orders marked as Ext. 
W-l arid W-2 are taken into consideration. In the said two 
office orders it has been specifically mentioned*that their 
promotion in the post of Asstt. Foreman/Grade-C from Cat. 
VI could not be considered due to non-completion of 
6 years of service in that category as per cadre scheme. 
Management also issued promotional order to them in the 
said grade after completion of six years of service. Therefore, 
onus was on the sponsoring union to establish that those 
two workmen viz. Shyam Bahadur Singh and Md. Abbas 
were junior to him and knowing fully well of this fact 
management adopted discriminatory policy considering 
their promotion ingnoring his promotion in the same Grade. 
It is seen that the promotional Order in the post of Asstt. 
Foreman Grade -C in respect of Md. Abbas and Shyam 
Bahadur Singh came into effect from 14-9-91 and 1-4-1991 
respectively. The sponsoring union in course of hearing 
has foiled to give any satisfactory explanation but they 


raised an industrial dispute against such indiscriminatory 
attitude taken by the management for consdering promotion 
of those two workmen ignoring the claim of the concerned 
workman. They have also foiled to produce cogent papers 
that these two workmen are jumor to the conerned workman. 
It has been admitted by the concerned workman in course 
of his cross -examination that as per cadre scheme the 
workmen in Cat VI who are Matriculate and ITI passed are 
eligible to appear in D.P.C. after completion of 4 years of 
service but in case of non-matric workmen minimum 6 years 
of service are required for appearing before the D.P.C. to 
get their promotion as Asstt. Foreman Grade-C. He alleged 
that management promoted Shyam Bahadur Singh and 
Md. Abbas who are non-matric and without having any 
certificate of ITI got their promotion as Asstt. Foreman 
Grade-C only after completion of 5 years service. But the 
facts which the concerned workman asserted in his cross- 
examination finds no basis if the office orders marked as 
Ext. W-1 and W-2 are taken into consideration. These two 
office orders clearly speaks that they have got their 
promotion in the post of Asstt. Foreman Grade -C only 
after completing 6 years of service. MW-1 during his 
evidence disclosed that the concened workman got his 
promotion in Cat. V and in Cat. VI after his name was 
recommended by the D.P.C. He further disclosed that the 
period is not the only essence of getting promotion in 
higher category in absence of vacancy. This witness 
disclosed that promotion from one category to other 
category depends upon two conditions viz. (1) vacancy 
and (2) eligibility as per cadre scheme. This witness further 
disclosed that promotion to Technical and Supervisory 
Grade -B is made from Technical and Supervisory Grade-C 
subject to availabililty of vacancy and recommendation of 
his name by the D.P.C. Similar process is followed also in 
case of Technical and Superv isory' Grade -A for considering 
the promotion. MW-1 categorically disclosed that there is 
no scope at all and also there is no provision to get 
promotion inTechnical and Supervisory Grade-A directly 
from Cat. VI. This witness also categorically submitted that 
Shyam Bhadur Singh and Md. Abbas were senior to the 
concerned workman and as such there was no question at 
all to provide promotion to them superseding the claim of 
the concerned workman. 

Now considering the submission of the management 
It is clear that as per. Wage Board recommendation and 
also as per NCWA specified period has been fixed for 
getting promotion from one category to antoher category. 
Untill and unless a workman fulfils that criteria he is not 
eligible at all to appear before the D.P.C. for consideration 
of his promotion. Another condition the management 
considered vital in considering promotion to higher grade 
is whether in the existing post where a workman is required 
to be promoted there is any vacancy or not. Representative 
of the management submitted that untill and unless any 
vacancy exists a workman inspite of completing the required 
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period in the post is not eligible to get his promotion to 
higher post. Therefore, it is clear that fiilfilment of the term 
in the existing post is a gate way to place claim for his 
promotion to higher post but such claim only can be 
entertained by the management if his name is 
recommended by the D.P.C. and simultaneously if there 
remains clear vacancy in the said higher vacancy. 
Considering the evidence of both sides it is clear that the 
concerned workman while was Matriculate and I T.I passed 
Shyam Bahadur Singh and Md. Abbas were not matriculate 
and they' did not have any certificate of I.T. I. It is clear from 
the submission of both sides that the yardstick for 
promotion in respect of educationally qualified worker is 
different from that of the workman who does not have 
sufficient educational qualification. Based on this fact it 
has been submitted by the management tliat promotion of 
Shyam Bahadur Singh and Md. Abbas in the post of Asstt. 
Foreman Grade -C were considered after completion of six 
years of service. The representative of the concerned 
. workman submitted that when these two workmen have 
■got their promotion in grade-C after completion of 6 years 
of service management did not consider promotion of the 
concerned workman in that grade even after the completion 
of six years of service though he was eligible to get 
promotion after completion of four years of service. 
Management did not deny this fact. In support of their 
claim submitted that th. re was no guarantee that a qualified 
workman immediately on completion of four years of 
service will be eligible to get his promotion in higher grade 
after completion of four years of service. They submitted 
that promotion to higher grade only can be considered if 
(lie name of that workman is recommended by the D.PC. 
and also if there is any clear vacancy in the said higher 
grade. They further submitted that the concerned workman 
got his promotion to higher grade immediately the vacancy 
was avai Iablc and his n ie was recommended by the D. P C. 
Moreover they submiucd that claim of the concerned 
workman cannot be equated with the claim of Shyam 
Bahadur Singh and Md. Abbas perticularly w hen il is very 
much evident that they were sufficiently senior to the 
concerned workman. In course of hearing representative 
of the concerned workman disclosed that the management 
adopted discriminatory' policy in giving promotion to the 
concerned workman to higher grade time to time but has 
failed to adduced any cogent evidence what discriminatory' 
policy management adopted in considering his promotion.lt 
is seen that the concerned workman got his promotion in 
Cat. V in the year 1985 in Cat. VI in the year 1987 i.e. at 
an interval of 5 years * eaui category though he accrued 
his eligibility by virtue of his rendering service in that 
categoiy w ell ahead. Representative of the management in 
course of hearing has clearly assigned the reason under 
which circumstances there was no scope to provide 
promotion to the concerned workman in Cat V. as well as in 
Cat. VI at an early date. It is seen that over the said issue at 
that relevant time the concerned workman neither submitted 
any representation nor raised any industrial dispute for 
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cat!.ring delay in giving promotion by the management in 
CAL V. as well as in Cat. VI. Therefore, he has been estopped 
fror 1 agitating such claim at this stage.The sponsoring 
vmrn on behalf of the concerned workman raised and 
industrial dispute for getting his promotion in the post of 
Foreman Grade-A. It is admitted feet that the concerned 
w orkman got his promotion in the post of Asstt Foreman 
in Grade-C in the year 1996. ft has been specifically 
submitted by the management that grade for Asstt 
Foreman prescribed under Wage Board recommendation 
an s NCWA is ‘C’ and that of Foreman in Grade-B and that 
of Foreman inchargee is ‘A’. Promotion in the post of 
Fore;nan Incharge is made from Grade -B i.e. from the post 
ofForeman. Accordingly Asstt Foreman in Grade-C cannot 
place his promotion in grade-A i.e. in the post of Foreman 
lncharge by passing his promotion in Grade -B i e. in the 
post of Foreman. The Wage Board and NCWA have clearly 
laid dow n the procedure in that regard. If this aspect is 
taken imo consideration there is sufficient scope to arrive 
into conclusion that the concerned workman did not accrued 
his eligibility to get his promotion in the post of Foreman 
lncharge Grade-A from the post of Asstt. Foreman Grade- 
C. However, that claim though has been placed, the 
sponsoring union cannot avoid their responsibility to 
justify the same they have taken example of Shyam Bahadur 
Singh and Md. Abbas but such example cannot be taken 
as condition to claim promotion untill and unless the 
sponsoring union proves that the concerned workman 
was victimised by the management and for 
which he did not get promotion in the post of Foreman 
Grade-A. It is to be borne in mind that mere claim cannot 
establish the right to gel promotion in higher grade untill 
and unless the same is subtantiated by cogent evidence. I 
have carefully considered all materials on record and 1 have 
failed to find out an iota of evidence based on which there 
is scope to arrive into conclusion that management with 
utter negligence and adopting discriminatory policy 
ignored the promotion of the concerned workman It is 
evident that whenever the name of the concerned work man 
was recommended by the D.P.C, he has got his promotion 
against clear vacancy. U is not expected that just by virtue 
of the period which a workman is required to attain to fulfil 
one of the conditions to get his promotion in higher grade 
cannot agitate to get his promotion in the higher grade in 
absence of any clear vacancy and also if his name is not 
recommended by the D.P.C. As the sponsoring union has 
failed to justify the claim of the concerned workman to get 
his promotion in Foreman Grade-A I find no cogent ground 
to give relief to the concerned workman. In view of his 
prayer. In the result, the following Award is rendered : 

"The demand by the Union that the management of 
Industry 1 Colliery of M/s. BCCL has discriminated 
againstSh. BipinBihari Sinhaatthetimeof promotion 
as Assistant Foreman grade A' is not justified 
Consequently, the concerned workman is not 
entitled to get any relief.” 

B BISWAS. Presiding Officer 
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[■??. q?T-11012/50/99-3*1$ 3KR (Ff-1) ] 
T^T. 1JRTT, 3**TC tlfaq 
New Delhi, the 16th February, 2006 

S.O. 994.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 28/2000) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Mumbai-I now as shown in the Annexure, 
in the industrial Dispute between the employers intuition 
to the management of Indian Airlines Ltd. and their 
workman, which was receivedbythe Central Government 
on 15-02-2006. 

(No. M1012/50/99-lR(C-i)J 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.l 
MUMBAI 

PRESENT: 

Justice Ghanshyam Dass, Presiding Officer 
Reference No. CGIT-28 of 2000 
PARTIES: 

Employers in relation to the management of M/s. 
Indian Airlines 

AND 

Indian Airlines Karmachari Sangh 
APPEARANCES: 

For the Management : Mr. S.M. Dixit, Advocate 
Mrs. Chhaya Gupta, Adv. 

Mrs. Madhavi Dass, Adv. 

For the Workmen : Shri. J.P. Singh. Secretary, 

Indian Airlines Karmachari 
Sangh. 

State : Maharashtra 

Mumbai/dated the 1st day of February, 2006. 
AWARD 

1. This is a reference made by the Central 
Government in exercise of its powers under clause (d) of 
sub-section (I) ans sub-section (2A) of Section lOofthe 
Industrial Disputes Act, 1947 (the Act for short). Vide 


Government of India, Ministry of Labour, New Delhi. 
Order No. L-I I012/50/99-IR(C-I) dated 30-5-2000. The 
terms of reference given in the schedule are as follow s: 


Z The matter relates to 35 workmen who are 
members of Indian Airlines Karmachari Sangh registered 
under the Trade Union Act, 1926 which is affiliated to 
Bhartiya Mazdoor Sangh a Federation of Trade Union 
registered under the Trade Union Act, 1926. The dispute 
is contested by Indian Airlines Karmachari Sangh 
(hereinafter referred to as the “ Sangh”). The workmen 
are employed by the Indian Airlines (hereinafter referred 
to as the “Company”) as loaders/helpers in,different 
departments on temporary basis at Dabholin Airport at 
Goa. The Company has been employing the workmen on 
temporary basis for years together. The workmen have 
worked for more than 240 days with the Company. They 
are in continuous appointment for more than 5 years. The 
nature of work of loading is of perennial nature and inspite 
of regular working of the workmen, the Company has not 
made the workmen permanent. The demand letter was 
submitted by the “Sangh” on 27-11-1998. The Sangh 
approached the Assistant Labour Commissioner for the 
aforesaid demand. The concerned Labour Commissioner 
(Central) informed the Company and the Company filed 
the reply asserting that the workmen were engaged on 
casual daily rated basis to meet certain contingencies 
and that they had not worked for 240 days in a year. Initial 
demand was in respect of 32 workmen and later on 
additional charter of demand in respect of 3 more 
employees was submitted on 15-4-1999. The payment of 
salary was made through voucher. The Conciliation failed 
with a result failure report was submitted by the concerned 
Assistant Labour Commissioner: The Central Government 
of India chose not to make any reference of the dispute 
with the result, the Sangh had to file a writ petition No. 
151 of 2000 before the Bombay High Court. The writ 
petition was allowed and the Government was directed to 
make the reference. It is how this reference has been made 
to this Tribunal. 

3. It is contended on behalf of the workmen that 
the action of the Company in not regularizing the services 
of the workmen is contrary to the provisions of the 
Constitution of India. It is alleged that in view of the 
expansion activities of the Company it is difficult to 
believe that the Company does not require the services 
of the workmen. In fact, there is a regular availability of 
work and the Company is employing regularly the 
workmen for the same. The Company is denying the need 
of the present workmen on one side and is employing 
other workmen to cope with the work on the other side. 
The conduct of the Management of the Company is in 


“Whether the thirty five workmen given in the 
list are entitled to the benefit regularization/ 
permanency by M/s. Indian Airlines Ltd. with 
consequential benefits?” 
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violation to the provisions of the Industrial Disputes 
Act, 1947. 

4. The Company filed the written statement and 
denied the allegations of the workmen. The Company 
asserted that it was established by a Act of Parliament, 
viz. Air Corporation Act, 1953 to provide safe, efficient, 
adequate, economical and properly co-ordinated air traffic 
service whether internal or international both. The 
Company has got permanent work force to carry out the 
activities with a full fledged Industrial Engineering Division 
to assess man power requirement based on estpblished 
.work norms. The recruitment to fill up ragular and 
permanent vacancies is governed by the Recruitment and 
Promotion Rules. The deployment of casual daily rated 
employees is resorted, to in view' of the peculiarities of 
the airline industry and to meet contingencies and 
unforeseen circumstances such as clash of flights, delays 
and disruptions, absenteeism among regular and 
permanent workmen, ground handling of Cargo freighters 
and tourist charters, BSF, Air Force and WIP flights and 
diverted flights etc. The workmen under reference were 
employed as daily rated casual employees. It was open to 
them not to report to work on any day. Thus, they cannot 
be equated with regular workmen nor they can claim 
regularization of service. The refemce is also made by the 
Company to the direction given by the Honourable Prime 
Minister in 1992 to effect 10% cut in the Staff strength 
and also to the report of the Vth Pay Commission in this 
respect. The reference is also made to the report of the 
Kelkar Committee and the action taken by the Company 
for the restructuring the Company in lieu of the loss 
suffered by the Company on account of competition in 
the market from the private airlines. It is submitted that 
casual daily rated employee is offered employment by the 
Company subject to availability of work on each day to 
those persons who are willing to make themselves 
available for work. Their employment begins with the day 
and ends with the day. There is no question of any 
regularization or termination of the services of the 
workmen. The workmen under reference have not w orked 
for 240 days and hence they cannot claim under the law 
for regularization. 

5. The learned predecessor in office framed the 
following issues on 08-2-2002. 

a Whether the 35 workmen in respect of whom, this 
reference is made were working as helpers/loaders 
with the Indian Airlines as casual/temporary 
workers for about 5 years? 

b. ’Whether the Indian Airlines committed unfair 
labour practice by not regularizing the workmen 
in service or making them permanent? 

c. Whether the aforesaid workmen are entitled to 
be regularized or made permanent by an award 
passed by this Tribunal in accordance with the 

law? 
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6. The parties have filed certain documents and 
have also led oral evidence. The workmen filed the affidavit 
of Mr. Prashant Vishwanath Sawant in lieu of his 
examination in, chief, being the active member of the Sangh. 
He has filed his authority on behalf of the Sangh. He has 
been cross-examined by the learned counsel for the 
Company. The Company filed the affidavit of Shri. R. A. 
Kamath, Officiating Dy. General Manager (Personnel) of 
the Company in lieu of his examination in chief. He has 
also been cross-examined on behalf of the Sangh. The 
parties have filed written submissions w hich form part of 
record. 

7. I have heard the parties orally at length. I have 
gone through the entire record. 

8. The learned counsel for the Company has placed 
before me the orders passed by the various High Courts 
and Honourable Supreme Court in the following cases: 

a. Writ Petition No. 3 74 of 1996 Rajan Pundalik Pawar 
Vs. IAL—High Court of Bombay dated 3-6-1996. 

b. Writ Petition No. 3 74 of 1996 Rajan Pundalik Pawar 
Vs. IAL—High Court of Bombay' dated31-7-1998. 

c. Writ Petition No. 3 74 of 1996 Rajan Pundalik Pawar 
Vs. IAL—High Coup of Bombay dated 16-10-2001. 

d. Supreme Court—Municiapl Corporation Vs. Veer 
SinghRajput—(1998)9 SCC. 

e. Madras High Court—Asservadham and Ors. Vs 
IAL. 

f. 1999 (6) SCC 101 —IAL Vs. Samaresh Bhowmick 
&Ors, 

g. Madras High Court—Indian Airlines Canteen 
Workers Union Vs. IAL. 

h. Supreme Court—Phani Bhusan Dutta Vs. IAL& 
Ors. 

L Calcutta High Court—Phani Busan Dutta Vs. IAL 
& Ors. (which was confirmed by Supreme Court 
supra) 

j. AIR 1992 SC 2130—State of Haryana Vs. Piara 
Singh 

k 1994 SC 1638—Madhvamik Shiksha Parished. UP 
Vs. Anil Kumar Mishra. 

L 1995 Supp (4) SCC 69—Union of India Vs. Pradeep 
Kumar Saxena. 

m (1997) 3 Supreme Court Cases 633—State of 
Hary ana Vs. Surinder Kumar & Ors. 

9. The Sangh has filed the copies of judgements of 
following four cases and also the copy of 
Constitution of Indian Airlines Karmachari Sangh. 

i Award Copy CGIT Ref. No. 2/27 of 1992 Award 
passedon dated 30th June. 1995 between Indian 
Airlines Bombay and their workman. 
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ii Award copy CGIT, New Delhi Industrial Dispute 
between “Life Insurance Corporation of India” 
and their workman. 

iii Reported In CLR 2002 CLR 743 in the High Court 
of Judicature of Bombay September 25,2002 Civil 
Appellate side writ petition No. 1869 of 1996 
“Saudi Arabia Airlines” and their workman. 

iv. Reported In CLR 2003 CLR 233 the Supreme Court 
of India March 31,2003 Civil Appeal No. 1239- 
1244 of 2001 with Civil Appeal No. 1245-1248 of 
2001. S.M. NicajkarandOrs. Vs. Telecom District 
Manager, Karnataka. 

10. The instant reference is not a new of its kind. In 
fact, several writ petitions had earlier been moved in 
different Court of CGIT, High Court and Supreme Court 
by the daily rated casual employees against the Indian 
Airlines from time to time and almost same type of orders 
have been passed with the direction of regularization of 
the daily rated employees with certain directions etc. In 
this respect both the parties have filed copies of the 
citations and this situation is not disputed. 

11. The first case in this respect is of Rajan Pundalik 

Pawar against Indian Airlines vide W.P. No. 374 of 1996 
before the Honourable High Court of Bombay in which 
consent order was passed on03-6-1996. The consent order 
reads as follows; • 

1. Indian Airlines Ltd. shall form a pool of all 
casual employees who fulfill the eligibility 
criteria and have been engaged in the last 3 
years i.e. from 1-1-1993. No casual employees 
who is in the panel shall be replaced by any 
other casual employee who is not in the pool. 
Casual employment will be given to those placed 
in the pool on rotation basis, subject to 
availability of work. 

2. Indian Airlines Ltd. shall endeavour to replace 
the casual employees by permanent employees. 
The casual employees who are in the pool shall 
be considered for permanent employment on a 
fair basis, under the Recruitment and Promotion 
Rules of the Indian Airlines. 

3. No casual employee shall claim permanency on 
the basis of having worked pursuant to the 
present order. 

4. Indian Airlines Ltd. shall not be bound to offer 
work to all the casual employees on all the days. 

5. Indian Airlines Ltd. shall not be bound to offer 
any employment to any casual employee who is 
irregular in his attendance, fails to accept work 
when offered or is unsuitable for regular 
employment. 

12. Thereafter, further following order in the 
aforesaid writ petition was passed by the Honourable 
High Court on 31-7-1998. 


“The 1st Respondent shall complete the 
implementation of the order dated 3rd June, 1996 within 
a period of one year from today. No vacancies of 
concerned categories, arising henceforth, shall be filled 
otherwise than from the pool ofcasual employees formed 
and, that too, shall be done strictly in accordance with 
strict seniority, seniorty being reckoned from the first 
date ofemploy men t. 

Since grievance is made that things are not above 
board in selecting the employeesfor permanency, at every 
stage the 1st Respondent shall display a notice giving 
full particulars of the casual employees who are being 
made permenent, so that other employees would be in 
the know as to how it is being done. 

Notice of Motion made absolute in the aforegoing 
terms. No order as to costs. 

Liberty to the 1st Respondent to move the Court 
and satisfy it with facts andfigures as to why they could 
not comply with the order within the time limit given. ” 

13. The aforesaid writ petition was finally disposed 
of by the Honourable High Court of Bombay on 
16-10-2001 bypassing the following order: 

“Respondent No. 1 shall frame scheme for 
regularization of the workers listed in the Petition broadly 
in terms of the scheme marked “X” for identification 
purposes. However, Respondent No. 1 before framing the 
scheme finally shall assess the requirement of regular 
work force in its different Departments in Western Region, 
particularly, the Departments in which the workers listed 
in the present writ petition have been engaged and also 
the necessity for alleviation of the suffering of those 
workers have been subjected to during all these years 
and fix the strength of work force so that the workers 
concerned are able to get the benefit of regular service 
within reasonable time. We observe that final scheme 
shall be framed by Respondent No. 1 within six months 
from today. Needless to say that the absorption of the 
workers listed in the Petition in regular service shall be 
subject to fulfillment of conditions of eligible qualification 
with relaxation of the age prescribed under the Rules. We 
further observe that till the scheme is framed, the interim 
order passed by this Court on 3rd June, 1996 shall continue 
to remain operative. 

14. In the case of Municipal Corporation Vs-. Veer 
Singh Rajput—(1998) 9 SCC the Honourable Supreme 
Court while dealing with the case of daily rated workers 
against Municipal Corporation directed the Municipal 
Corporation to consider the said retrenched persons on 
daily wages in preference to others by waiving the age 
bar if necessary, provided they were otherwise qualified 
and eligible for the post. 

15. The Honourable High Court of Madras while 
deciding a number of writ appeals No. 808,861,895,916, 
951,955,1435,1450 and 1988 of2000 and writ petitions 
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- No 4103 to 4105,4207 to 4209,5170,5171 of2000preferred 
by the daily rated casual employees against the Indian 
Airlines, quoted down the scheme for regularization as 
laid down by the Honourable Supreme Court in the case 
of Indian Airlines Ltd. v/s. Samaresh Bhowmick (1999) 
6 SCC 101—and upheld the scheme for regularization 
passed by the learned single Judge in the aforesaid writ 
petitions with a direction that for the purpose of 
consideration, workers who have put in a minimum of 90 
days service in a year from 1991 would be eligible. In the 
case of Indian Airlines Ltd. v/s. Shamresh Bhowmick and 
others (1999) 6 Supreme Court cases 101 the Honourable 
Supreme Court had approved the scheme of regularization 
for daily rated casual employees working as Helpers in 
Commercial, Engineering, Stores, Ground Support, 
Catering Canteens and Peons. 

16. The Honourable High Court of Madras while 
deciding so many writ petitions on 20-4-2000 filed by the 
casual employees against the Indian Airlines Ltd. relied 
upon the judgment of the Bombay High Court in W.P.No. 
374 of 1996, directed the Management of Indian Airlines 
to file a scheme for regularization. Such a scheme was 
filed by the General Manager of Indian Airlines and the 
same was accepted by the Honourable High Court and 
the writ petitions were accordingly dismissed. This 
judgment of Honourable High Court of Madras was 
challenged before the Honourable Supreme Court by filing 
a Special Leave to Appeal (Civil) 1877 of 1998 and the 
Honourable Supreme Court was pleased to dismiss the 
Special Leave Petition. 

17. The CGIT-II. Mumbai while deciding Ref. No. 
CGIT-II/27 of 1992 in between Indian Airlines Ltd. Mumbai 
v/s. Their workmen on 306/1995 passed the following 
award: 

/. The Management is directed to prepare a list of 
workers shown in Annexure II & III (Ex. '16’) on 
the basis of the first appointment excluding the 
persons already appointed. 

2. The'Management is to consider the suitability 
of these persons for appointment on regular 
basis leaving aside the criteria of age. 

3. The Management is directed to absorb all these 
persons (as per para 2 above) within a year from 
today as per the seniority list, (as per para one 
above). 

4. So far as the claims of other workers who are 
not in the Schedule II & III deem to be rejected. 

5. The Indian Airlines, Mumbai is fined to pay 
Rs.1000 for practicing unfair labour practice 
under Section 25(u).of the Industrial Disputes 
Act, 1947. 

18. In AIR 1992 Supreme Court 2130 State of Haryana 
vs. Piara Singh, the Honourable Supreme Court did not 
approve the blanket regularization of the workers and 


adhoc employees who had put in one year service since il 
created a problem of wholesome regularizatioa It however, 
directed the Government to take care of temporary and 
adhoc employees and form a scheme for regularization 
for those adhoc appointees continued for fairly long spell. 

19. The learned counsel for the Company placed 
before me 1994 SC 1638 Madhyamik Shiksha Parishad, 
UP vs. Anil Kumar Misra, 1995 Supp (4) SCC 69—Union 
of India vs. Pradeep Kumar Saxena and (1997) 3 Supreme 
Court cases 633 Stale of Haryana vs. Surinder Kumar and 
Ors. These three rulings to my mind are not available to 
the help of the Company since they related to Ad-hoc 
appointments in other departments of Government. 

20. The facts of the instant reference are not much in 
dispute since it is the admitted position that the workmen 
had been the casual employees of the Company and they 
were being employed as and when the need arose. The 
dispute is about the number of days for which the 
particular employee worked with the Company. The 
specific assertion of the Sangh from the very beginning 
when the demand was raised for regularization and matter 
was put before the concerned Conciliation Officer that all 
the workmen had w orked for more than 240 days in a year. 
The Company denied to this but no reliable evidence is 
being placed on record either before the Conciliation 
Officer or before this Tribunal to rebut the assertion of 
the Sangh that the workmen worked for more than 240 
days. The Company filed the evidence before this 
Tribunal to show that the workmen did not work for 240 
days by filing a chart in lhis respect but the same is not 
acceptable in toto more so in view of the admission made 
by Shri M. A. Kamath. Dy. General Manager (Personnel) 
whereby he stated that There are no rules Jor 
employment of casual employment. There are 
Administrative instructions. The instructions are issued 
from the Headquarters of the Indian Airlines. The 
Regional Headquarters also issue instruction. I have 
not produced any administrative instruction regarding 
the deployment of casual.employee. We have register in 
which we have enter the name of the workman who are 
working as casual employee. The casual employee report 
to the hiring Officer. Thereafter, according to the exigency 
of circumstances and requirement of the airline, the 
casual worker are deployed. Care is taken to see that as 
far as possible the workman was given the job on 
previous day is taken back for the work on the next day. 
We do not maintain a register showing that on a 
particular day how many person have reported for work 
and deploy them as far as possible for 90 days 
continuously. After 90 days the Indian Airlines does not 
employ the same person on the 91si day if other persons 
are available for work. The preference is given to the 
other person. This procedure is adopted because the 
Headquarters has instructed us not to employ a person 
beyond 90 days if possible. Those instructions have not 
been produced before this Tribunal. 
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21. Mr. Kamath also admitted that he maintained 
Attendance register showing the workmen who worked 
for half day or full day. The Attendance register is not 
produced before the Tribunal. The payment of wages is 
made in cash to the workmen. The mode of payment 
through vouchers was also there. The temporary permits 
are issued to the workers for working with the Airlines. 
He specifically stated that we do not employ person 
ordinarily for more than 90 days in a period of 12 months. 

22. In view of the evidence available on record, it 
may be safely concluded that all the workmen in the 
reference had not worked for more than 240 days in a year 
but this much is very very clear that each of the workmen 
had worked for more than 90 days in a year and hence 
each one of them is to be considered for regularization in 
view of the case of Sharmesh Bhowmick (supra). All the 
objections which have been raised in the instant reference 
had been raised earlier in almost all the cases referred to 
above before High Courts and the final order for 
consideration of regularization after forming a pool and 
scheme for it had been passed therein. Thus, the 
objections raised by the Company in the instant reference. 
lose their importance. 

23. The material development has taken place in this 
case, since the workmen raised the instant industrial 
dispute each one of the workman has been deprived of 
the work. The workmen have not been taken on duty after 
the instant reference. This factual position is admitted. 
The learned counsel for the Company on beihg asked to 
explain it, submitted vehemently that the workmen did 
not report for duty and did not make themselves available 
for work and hence they were not taken on duty. To my 
mind, the explanation is wholly unconceivable. It is 
difficult to swallow that the contesting workmen did not 
reports for duty and hence they were not giving any 
duty by the Company. The reason appears to be obvious 
that the Company got unhappy on account of raising of 
industrial dispute and for that reason did not allow them 
to work even for a day after the reference. This appears to 
be a noble device and calculated strategy to remove the 
workmen from service on the part of the Company It 
amounts to be a case of termination of services though 
there is no written order for it. The legal position is clear 
that such type of removal from service amounts to 
retrenchment under the Industrial Disputes Act which 
cannot be appreciated being within the purview of unfair 
labour practice punishable under Section 25-U of the Act. 

24. It may also be observed that the Company has 
submitted scheme for regularization before the High 
Courts but there does not appear to be earnest desire and 
urge on the part of the Management of Company to 
implement the said scheme in true spirit? since the matter 
is hanging for the last several years and Company is still 
contesting the cases tooth and nail for no use. 


CONCLUSION: 

25. Keeping in mind, the entire evidence on record 
and the discussions made above, I conclude all the three 
issues framed in this reference in favour of the workmen 
to the extent that all the workmen under reference are 
entitled to be considered for regular work silted to their 
suitability leaving aside the criteria of age bar and that 
they shall be absorbed on a permanent basis and as when 
opportunity arises on the availability of the vacancies in 
the permanent cadre. The workmen are not entitled to any 
other relief at this juncture. The compliance of the order 
be made by the Company within a period of four months 
from today positively. 

26. The reference is accordingly answered. 

Justice Ghanshyam Dass, Presiding Officer 
16 Wttf, 2006 

^T. 3tT. 995.—falls 1947 (1947 
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TJR. TR ^RTT, 

New Delhi, the 16th February, 2006 

S.O. 995.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No: 06/ 
1999) of the Central Government Industrial Tribunal/ 
Labour Court, Mumbai-I now as shown in the Annexure. 
in the Industrial Dispute between the employers in relation 
to the management of BPCL and their workman, which 
was received by the Central Government on 15-02-2006. 

[No. L-30012/62/97-IR(C-l) j 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, 

MUMBAI 

PRESENT: 

JUSTICE GHANSHYAM DASS, Presiding Officer 
Reference No. CGIT 06 of 1999 

PARTIES: 

Employers in relation to the management of 

M/s. Bharat Petroleum Corporation Ltd.. 

AND 

Their Workmen 
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APPEARANCES: 

For the Management : Mr. R.S. Pai, Advocate 
For the workman : Mr. Abhay Kulkami, Advocate 
State Maharashtra 

Mumbai, dated the 3 rd day of February, 2006 

AWARD 

1. This is a reference made by the Central 
Government in exercise of its powers under clause (d) of 
sub-section l and sub-section 2 A of Section 10 of the 
Industrial Disputes Act, 1947 (the Act for short). Vide 
Government of India, Ministry of Labour, New Delhi, 
Order No. L-30012/62/97-IR(B-1) dated 07/1/1999. The 
terms of reference given in the schedule are. as follows: 

1 i 3FTT URT & STPFT 

3 toraiFrr t ? 

2. Mr. Somnath Yadav; working as a Watchman with 
Bharat Petroleum Corporation Ltd. (hereinafter referred 
to as “Corporation”) has been dismissed from service 
w.e.f. 9/8/1984 after holding a departmental enquiry for 
misconduct. 

3. The contention of the workman is that the 
domestic enquiry had not been just and fair and that the 
principle of natural justice had not been followed. The 
Industrial Dispute had been raised since the Corporation 
dismissed the workman illegally and moved an Approval 
application under Section 33(2)(b) of the Industrial 
Disputes Act, 1947 (hereinafter to as the “Act” which 
was allowed by the CGIT-2 vide Approval of Application 
No. CGIT-2/04 vide judgement dated 2/6/1995. The 
Conciliation ft led before the concerned Conciliation 
Officer. The failure report was submitted to the 
Government which led to the making of the instant 
reference by the Central Government. 

4. The contention of the Corporation is that the 
dismissal has been in accordance with law after holding 
the full fledged domestic enquiry according to law. It is 
also submitted that the Approval Application has been 
granted by the Competent Court of CGIT-2 of Bombay 
after full contest and hearing of both the parties. The 
judgement of the Approval Application amounts to 
resjudicata. 

5. The objection of the Corporation that the 
judgement of the Approval Application amounts to 
resjudicata has already been repelled by this Tribunal 
vide order dated 10/4/2006. Hence, this objection does 
not have any legal sanctity at this juncture. 

6. The controversy which is to be decided first is 
to as to whether the domestic enquiry is fair and proper. 
The workman filed his own affidavit in lieu of his 
examination in chief in support of his case and he has 
been cross-examined by the learned counsel for the 
Corporation. 


[Part II— Sec. 3(h)] 

7. The Corporation filed the affidavit of Shri 
Narayan Rao Vankina working as Deputy General Manager 
w ith the Corporation in lieu of jus examination-in-chief 
and he has been cross-examined by the learned counsel 
for the workman. He was appointed as the Enquiry Officer 
in this case vide letter dated 2/8/1992 and he held a 
domestic enquiry which was duly contested by the 
workman along with his defence representative Mr. P S. 
Sawant, Vice-President of Maharashtra General Kamgar 
Union through w hom the present industrial dispute and 
the reference has been contested. The Enquiry Officer 
has proved the enquiry proceedings and all the documents 
filed before it and relied upon while submitting the enquiry 
report. The enquiry proceedings contains 1 to 166 pages. 
The enquiry report (page 167 to 177) was submitted to the 
Competent Authority. The enquiry was in accordance w ith 
the Standing Orders. The dismissal order has been passed 
by the Competent Authority. 

8. Both the parties have filed the written 
submissions and I have heard them orally also. The 
workman has challenged the enquiry firstly on the ground 
of falsity and perversity of the charge-sheet. The charge- 
sheet dated 19/8/1992 issued to the workman reads as 
under: 

SUB: YOURSELF: CHARGE SHEET 
It is reported to me as under: 

On 7/8/1992, you were on duty in the 3rd shift 
from 23.30 hrs. of 7-8-92 to 07/30 hrs. On 8-8-92 and 
were posted at the i C’ Installation main gate. At About 
1.45 hrs. on 8-8-92 , ShriD.D. shinde. Operations Officer 
and Shift-in-charge in the 3rd shift, came to ‘C’ 
Installation along with Shri B.L. Wagre , Watchman 
Naik for conducting security check. 

Shri Shinde entered the *C’ Installation followed 
by Shri, Wagre Security Naik on duty. Shri Shinde asked 
you as to where the 2nd watchman in the ‘C’ Installation 
was to which you indicated by your hand that he was 
somewhere in the rear side. After Shri Shinde walked a 
distance inside the Installation, he looked back and 
noticed Shri Wagre and you were involved in a 
conversation and thereafter Shri Wagre entered the 
Watchman’s cabin at the *C’ gate and you moved 
towards Shri Shinde. As Shri Shinde could not see the 
2nd Watchman in the direction indicated by you, he 
asked you once again about him to which you replied 

“MKftmuV cfclufldft Rft 

As indicated by you, Shri Shinde moved further towards 
the grease barrel shed. As he was walking, he felt that 
someone was following him and on looking back, he 
saw that you had left your post at the *C’ gate and were 
following and catching up with him. As Shri Shinde 
reached near the grease barrel shed, you without any 
provocation assaulted Shri Shinde by fisting on his eye 
and nose/body, as a result of grievous injuries to his 
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person and breaking of one tooth. While assaulting Shri 
Shinde, You said” 

y|qU|[*t4P «*>IO ! 

rqtal Rwli TTtfNt *Wt» q'tffl 34lHx4l 

*tuft RmY<£ &mi di$ anfar ndld &mm 

<?|T WWW* 3llMdH I M4>^rlHL ^ 37^ 

Shri Shinde was loudly and continuously crying 
for help and pleading mercyfrom you and begging that 
you should not beat him anymore. You however, 
continued to constantly kick and assault Shri Shinde 
and forcibly extracted assurances from Shri Shinde that 
he would not in future report against the watchmen to 
the higher authorities. As Shri Shinde was attempting 
to stand up, you pulled him by his collar and 
threatened him as under: 

tffyiqii $<ii nei Rm1<£ 


You then dragged Shri Shinde to the gate and 
pushed him out of the gate of *C* Installation. The above 
ad on your part tantamount to grave and serious 
misconduct If proved, and you are charged with the 
following: 

(a) Riotous, disorderly and indecent behaviour 
while on duty on the premises of the 
Installation. 

(b) Commission of an act subversive of 
discipline or good behaviour on the 
Company premises. 

An enquiry into the above charges will be conducted by 
Sri V. Nor ay ana Rao on 03-9-1992 at 1000 hrs. atSewree 
Benzine Installation when you are required to be 
present You may bring a fellow workman to assist you 
in your defence. If, You so desire and produce such 
documents and/or witnesses as have a bearing on the 
charge 

If you fail to attend or having attended do not 
participate in the above enquiry, it will proceed ex parte. 

Meanwhile, ifyou so desire, you may submit your 
explanation in writing to the undersigned within 7 days 
of receipt of this letter by you. 

As advised by our letter SEW: 103 :CON dated 
10-8-92, please note that you continue to be on 
suspension pending enquiry in the above alleged 


misconduct on your part and will be paid subsistence 
allowance as per applicable rules. ” 

9. I feel that all the points raised in the written 
submissions have no force. It is a case of assault by the 
workman upon Mr. Shinde who was Operation Officer. 
Shift in charge of the 3rd shift and as such visited “C" 
Installation along with Mr. R.L. Waghare, Wbtchman Naik 
for conducting check on the night of 07-8-92. It is 
submitted by the workman that he was not one of 10 
watchman against whom Mr. Shinde had earlier submitted 
his report about the deriliction of duty. It is submitted 
that it does not appeal to sense that the workman would 
all of sudden make a assault upon Mr. Shinde when he 
had a clean past record of service and never indulged in 
any unwanted situation. It is not probable that the 
workman would thereby put his livelihood in jeopardy. 
To my mind, all these things cannot be a ground of attack. 
One cannot read the mind of a particular person at a 
particular time. It cannot be said as to under what 
circumstance and as to under what provocation, the 
workman acted in the instant case which led to assault 
upon Mr. Shinde. No doubt, the charge sheet has been 
issued under clause 28 (5) Certified Standing Order for 
assault but a charge sheet has been issued for misconduct 
under clause 28 for creating: 

(a) Riotous, disorderly and indecent behaviour 
while on duty on the premises of the 
Installation. 

(b) Commission of an act subversive of 
discipline or good behaviour on the 
Company premises. 

I do not feel that non-mentioning of the issuance of 
the charge sheet under clause 28(5) of Certified Standing 
Orders makes the charge sheet perverse and false. The 
non-production of Mr. Waghare would be dealt later on. 

10. The next ground of attack is that there has been 
a violation of principle of natural justice. It is firstly 
submitted that the enquiry proceedings has been 
conducted in English and it was declared as such by the 
Enquiry Officer on 15-9-1992. It is submitted that the 
workman w ho is ailliterate person do not know English 
and he simply knew Marathi or Hindi. I have gone through 
the entire material on this point and I do not find anything 
wrong in it nor I find that any prejudice has been caused 
to the workman. In fact the workman contested the enquiry 
along with his defence representative. In fact the workman 
had agreed for the conduction of the enquiry in English. 
In the case of Ravaindra Umesh Gokama & Ors. v/s. GKW 
Ltd. and Ors. 1992 (I) CLR page 792 (Bom), the Honourable 
Bombay High Court considered the question raised in 
the domestic enquiry in which the proceedings were 
recorded in English and held that the enquiry could not 
be said to be vitiated on that account. 

11. It is next submitted that the Enquiry Officer 
took on record certain documents presented by the 
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Presenting Officer, the authors of which were not 
exami ned. It is submitted that the medical certificate should 
have been got authenticated by examining the Doctor. 
Certain error is pointed out in the date mentioned by the 
Doctor below the signature. I feel that this is an 
inadvertent mistake and this does not falsify the entire 
medical report nor it can be inferred that the medical report 
is fabricated document. It is further submitted that the 
defence representative had demanded the copies of 
certain filed documents but the Enquiry Officer gave a 
ruling that he would decide the enquiry on the basis of 
the documents presented before it by the Presenting 
Officer. 1 do not find anything wrong in it. The enquiry 
had been contested fully by the workman along with his 
defence representative on each and every date and I do 
not find any material for holding the violation of principle 
of natural justice. 

12 The next ground of attack is about the 
perversity in the enquiry report and the findings. It is 
submitted that the enquiry is based mainly on the 
evidence of Mr. Shinde which does not get corroboration 
from any other evidence. In fact, Mr. Waghare who was 
admittedly present.at the time of the incident and was a 
star witness in this case has not been examined before 
the Enquiry Officer. 1 do feel that Mr. Waghare should 
have been examined b fore the Enquiry Officer but non- 
examination does not make the enquiry report perverse. 
The law is settled that enquiry report is to be based on 
the pre-ponderencc of probability. The law is also settled, 
that the strict proof of charge as required under the 
Criminal Procedure Code before the Criminal Court is not 
required before the Enquiry Officer. It has only to be seen 
as to whether the enquiry report is based on sufficient 
evidence on record or on “No evidence”. The equity' 
report is not be set ar e even if a different conclusion 
may be possible by diuerent person. The perusal of the 
enquiry proceedings goes to show that there is sufficient 
evidence of main witness Mr. Shinde who was actually 
assaulted by his subordinate watchman at the time of 
check in the dead hours of night. What instigated the 
watchman for making the assault upon his superior can 
be best said by the workman himselfand not by the victim 
Certain omissions of contradictions available in the 
evidence do not materially affect the result of the enquiry 
Non-submission of the report in writing by Mr. Shinde to 
the Management of the Corporation does not make the 
incident false or unbe'evable. In fact, there had been a 
police report in this ca^c tor which the investigation was 
made by the Police and the charge sheet was submitted. 
No doubt, a trial which took place before the Competent 
Court of Additional Chief Metropolitan Magistrate, Vth 
Court, case No. 857/P/92, vide Judgment and Order dated 
21-3-1997 ended in acquittal; but it does not help the 
workman ;i< all The order of acquittal passed by the 
Criminal Court docs not have any bearing upon the result 
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of tCe domestic enquiry nor it helps in showing that the 
domv iric enquiry report may not be accepted. 

13. It may be mentioned that the Honourable 
Supreme Court in t he case of Management of Knshnakali 
Tea Estate Vs. Akhil Bharatiya Chah Mazdoor Satigh & 
/ n> 2004 III CLRpagc 755 held that acquittal by Crin Jnal 
Court has no bearing on the enquiry' proceedings. The 
Criminal proceedings and the disciplinary proceedings are 
altogether distinct and different. The acquittal of the 
wo ? : ; .aian in a criminal trial does not affect the departments' 
enquiry. 

14. As mentioned earlier, the Industrial Court is only 
required to see as to whether the findings of the Enquiry 
Officer are based on evidence on record although it has 
the power to differ from the conclusion of the Enquiry 
Officer oven if the enquiry is found to be just and fair, In 
the instant case, 1 find that there is no sufficient evidence 
available on record on the basis of which the Enquiry 
Officer rightly concluded that the charge of misconduct 
was made pul against the workman. The judgment of CGFT- 
2 Mumbai in the Approval application does not operate as 
resjudicata but I feel that it is a good circumstance in favour 
of I he Corporation in the instant case for the reason that 
the Approval application under section 3 3(2)(b) of the Act 
was granted by CG1T-2 Mumbai, after full contest by the 
parties and taking into account all the facts and 
circumstances. 

15. On a consideration of the entire record i 
conclude that there is no material to conclude that the 
enquiry proceedings have not been drawn in a just and fair 
manner. There is nothing to show the violation of principle 
of natural justice nor there is anything to show any 
perversity either in the findings of the Enquiry Officer or in 
the enquiry proceedings. The Enquiry Officer conducted 
the enquiry in presence of the workman who actually 
availed full opportunity to defend himself on each and 
ever, date throughout the enquiry' along with his defence 
representative. 

16. The report of the Enquiry Officer was considered 
by the Competent Authority. The show cause notice was 
issued to the workman. The punishment order has been 
passe,! in accordance with law by the Competent Authority. 
The punishment of dismissal cannot be said to be 
shockingly disproportionate/or harsh in view of the charge 
of assault upon the Senior Officer by a subordinate 
employee. 

17. Conclusion : The dismissal of workman Mr. 
Somnath Yadav by the Corporation is held to be justified 
and hence, the workman is not entitled to any relief. 

18. The reference is answered accordingly. 

JUSTICE GHANSHYAM DASS, Presiding Officer 
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New Delhi, the I7th February, 2006 

S.O. 996.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 11/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court No. II, New Delhi as shown in the Amtexure 
in the Industrial Dispute between the employers in relation 
to the management of Consultancy Development Centre 
and their workman, which was received by the Central 
Government on 17-2-2006. 

[No. L-42012/172/994R (DU)] 
B.M. DAVID, Under Secy. 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TOBUNALCUM 
LABOUR COURT-H,NEW DELHI 

Presiding Officer: R.N. RAL 

LD. No. 11/2000 

IN THE MATTER OF:— 

Sh. Chinanan R/o Block No. 16/2 
50, Kalyanpuri, 

New Delhi-110091 

VERSUS 

M/s T.S. Murli & Co. Contractor, 

18-B, Pocket A, Dilshad Garden, 

NewDelhi-110095. 

The Consultancy Development Centre, 

Indian Habitat Centre, Zone-IV, East Court, 

2nd FI cor, Lodhi Road, 

New Delhi-110003. 

AWARD 

The Ministry of Labour by its lptter No. L-42012/ 
172/99/IR(DU) Central Government dt. 27-01-2000 has 
referred the following point for adjudication. 


The point runs as under:— 

“Whether the demand of Sh. Chinanan workman 
engaged through M/s T.S. Murli Contractor in the 
establishment of Co6ultancy Development Centre 
on the contract work of House Keeping job for the 
period from 18-5-95 to 31-3-98 for his employment 
and regularization in service with Consultancy 
Development Centre being Principal Employer is 
valid, legal and justified? If yes, to what benefit and 
relief is he entitled?” 

The workman applicant has filed claim statement. In 
the claim statement it has been stated that the Central 
Government after considering the substance of diputes in 
the present case opined that an Industrial exists between 
the above referred employer and their workman, the above 
said, and in exercise of its power conferred under Section 
10 (l)(d) of Industrial Dispute Act, 1947, fixed the following 
terms of reference, while referring the same for adjudication. 
The schedule is being reproduced as under:— 

“Whether the demand of Sh. Chinanan Workman 
engaged through M/s. T.S. Murli Contractor in the 
establishment of Consultancy Development Centre on the 
contract work of House Keeping job for the period from 
18-5-95 to 31-3-98 for his employment and regularization in 
service with Consultancy Development Centre being 
Principal Employer is valid, legal and justified? If yes, to 
what benefit and relief is he entitled?” 

That initially the workman being aggrieved by the 
callous and in action of the Management of Principal 
Employer, had demanded for statutory benefits, also had 
demanded for their absorption with consequential benefits. 
The workman had joined the establishment on 18th May, 
1995 and since then had continuously worked till 31 -3-98 
on which date, he was denied entry to the establishment, 
while no reason fin such refusal of job was assigned to 
r him. The workman bonafidely believes that he was illegally, 
unlawfully and unjustifiedly terminated from services, as 
the workman during those days started demanding his 
absorption along with other benefits in wages etc. It is 
stated that after terminating the workman along with another 
workman, P. Dharma, the Management preferred to 
regularize the service of the one Sh, Ram Sanehi, who was 
though similarly placed like the workman, was one year 
junior to the present workman. 

The workman after meted out with discrimination and 
injustices became a member of the union which is 
representing union in the present case, also made a demand 
letter disclosing all the prejudicing actions of the 
Management. In the demand letter dated 24-8-98 
reinstatement in employment was prayed for with entire 
consequential benefits. However, the management who 
duly received the same did not respond to it and remained 
aloof. 
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That subsequent to that the workman through its 
union in order to raise and industrial dispute, made 
application under Section 10 of the Industrial Dispute Act. 
It is pertinent to submit here that during the course of 
conciliation, the management appeared with one M/s T. S. 
Murli & Co. Contractors, and for the first time it was 
disclosed that the workman’s was in fact engaged by the 
said contractor. As no fruitful result transpired from the 
discussion, the concerned ALC, seized of the matter and 
sent the disputed to the Ministry' of Labour for appropriate 
actions. It is pertinent to submit here that the ALC, 
forwarded a detailed report about the same and referred 
about notification dated 9-12-1976, which prohibited 
engagement of contract labour for the job of sweeping, 
cleaning and dusting in the establishment in regard to 
which appropriate government is Central Govt. Thus the 
Asstt. Labour Commissioner in its report opined that 
employer otherwise also could not have obtained services 
of a contractor in view of the said notification. It is pertinent 
to mention here that the contractor w as not even licensed. 
It is stated that volumes of service record, bills, 
correspondence further prima-facie proved that the 
contractor if any was under a act for having been retained 
for the name sake and he was not having any sort of control 
over the working of the workman and rather the workman 
was under the direct control and supervision of the principal 
employer. 

That the workman has been working on the said 
post diligently and to the best of his ability and to the 
satisfaction to his - superior officer. 

That the workman has been working honestly and 
deligently. In spite of hard work in despite to the satisfaction 
of his superior officers by the workman. And despite having 
been no complaint against the workman, the Management 
has not allow ed the workman to enter into the premises of 
the said establishment on 31-3-1998 without assigning any 
reason and said that the workman service were terminated 
and he is no more required in the said organization/ 
establishment and the Management illegally and unlawfully' 
terminated the services of the workman, which is illegal, 
uncalled for and arbitrary' and the same is also against 
principle of natural justice. 

That the workman has been working regularly 
without any interruption or break in service but the 
Management showing the workman in their record on 
temper;'-.-v basis and the workman has requested the 
Management now and then to show the workman in 
records as regular and permanent employee and to provide 
all the benefits and w ages of permanent employee to the 
workman. 

rhat aespr tc! he fact that the workman has completed 
* ' days each year of working the was not absorbed into 
•»: apart mem establishment for which he is legally 

.•-*,! if>j ;o 


Moreover, he was being denied his rightful claim; he 
was not being given the facilities, which is being given to 
the other employees. The constitutional rights of above 
said workman is being seriously infringed. 

That the Management has not followed the law of 
last come first go and fully knowing that the workman/ 
employee juniors to him in services, have been allowed to 
continue in service and he had been deprived of his 
livelihood (service) for no fault of his for the best reasons 
known to the Management. 

That the workman has sent a notice /demand notice 
to the Management but the Management has least bothered 
to reply the said notice. The copy of the notice is attached 
herewith for kind perusal of this Hon'ble Authority. 

That the workman had been working in the 
Establishment/Management, since years altogether and he 
is the only earner, the Management being a establishment 
which takes grants for the Central Govt, to carry out their 
services. 

The Management has filed w ritten statement. In the 
written statement it has been stated that the Opposite Party . 
M/s. Consultancy Development Centre (CDC) is an 
autonomous body set up for development and promotion 
of consultancy' capabilities in the country'. A function of 
the CDC is mainly' promotional and is dependent on special 
engineering and management scheme and expertise of 
members of the CDC. Mapping of furniture and cupboards 
by the persons provided by the contractor has nothing 
to do with the main activities at the CDC. Thus, no reference 
could be made under Section 10 (1) (d) of the ID Act. 
in the present case and the claimant’s claim is liable to be 
rejected. 

At the inception, it is submitted that the Workman. 
Shri Chinanan was an employee of M/s. T.S. Murli & 
Company a contractor having its office at Pocket A, Dilshad 
Garden, New Delhi-110 095. (CDC), Opposite Party' herein, 
entered into an Agreement with TSM in the year 1999 for 
providing ho use-keeping services. Accordingly, two 
persons, viz., Mr. P. Dharma and Chinanan were deputed 
by the said TSM for house-keeping services. A true copy 
of the agreement entered into between CDC and TSM is 
marked and annexed hereto as Annexure-1. In fact, the 
relationship between the Workman. Chinanan and M/s. 
TSM is governed by the Contract Labour (Regulation and 
Abolition) Act, 1970 and as such there was absolutely no 
relationship of employer and employ ee between CDC and 
Chinanan. 

Therefore, since the Workman who has raised the 
present dispute was never employed by CDC, the reference 
sought to be made under Section 10 of the Industrial 
Disputes Act, is not tenable. 

It is further submitted that no demand whatsoever 
was made by the Claimant Workman to the CDC in respect 
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of the claim now being filed. Therefore, on this sole and 
short ground, the claim is liable to be rejected. 

The workman applicant has filed rejoinder. In his 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
pazasof the claim statement. 

Heard argument from the side of the Management. 
The workman was present on the date of argument but his 
counsel was not present. Award is being given considering 
the entire merits of the case. 

It was submitted from the side of the management 
that CDp is an autonomous body set up for development 
and promotion of consultancy capabilities in the country. 
The function of CDC are mainy promotional and is 
dependent on special engineering and management 
scheme. It is not an Industry as per the Industrial Dispute 
Act, 1947. In a catena of judgment it has been repeatedly 
held that autonomous bodies are not Industries. Award of 
ID No. 112/95 old ID No. 827/83 has been annexed with the 
record. 

It was further submitted that Shri Chinan was an 
employee of M/s. T.S. Murli and Company. The contractor 
having office at Pocket -A, Dilshad Garden, New Delhi. In 
1995 M/s. CDC intered into contract with M/s. T.S; Murli 
and Company for providing House Keeping services on 
28th June, 1984. As per this contract Mr. Chinan and P. 
Dharma were allowed to work in CDC. The management 
has filed Annexure A/1 contract for House Keeping, 
Manpower at Consultancy Development Center India 
Habitat Center, Lodi Road, New Delhi. 

It was further submitted from the side of the workman 
that TSM was willing to absorb the claimant before the 
ALC but the claimant did not agree and subsequently 
M/s. TSM was also not interested in keeping the workman/ 
applicant here in un-employed and it is the workman who 
has malafidely abandoned his job. The workman is not at 
all and employee of M/s. CDC and M/s. CDC have no 
liability towards him. Once the contract is terminated the 
employment of such people seizes to exist 

It is to be determined whether the workman was an 
employee of M/s. TSM or he was an employee of M/s. 
CDC. The workman has filed attendance register and other 
documents. These are Photostat copies. MW 1 has admitted 
31 photostat copies filed with the record and it has been 
amditted further by this witness that these are the 
attendance register for contract labours who were sent by 
the contractor. The photostat copies have been marked as 
exhibit WW1 to WW31 and this witness has admitted that 
these are the copies of the attendance register relating to 
Shri P. Dharma and Shri Chinan and Shri Ram Sanehi. This 
witness has also admitted that Shri Ram Sanehi named in 
the attendance register was a contract labour who has 


now been regularized by the management, it is marked as 
exhibit WW32. Thus this witness has admitted that one of 
the contract labour Shri Ram Sanehi has been regularized. 

This witness was confronted with 3 photostat copies 
and he admitted the genuineness and stated that it is the 
list of people of a categories including the employees of 
the of management and also of the contractors wherein the 
name of the present workman Shri Chinan has been 
mentioned in the list at si. no. 26. So the management 
witness has admitted exhibit no. 34, 35 & 36. He has also 
admitted Photostat copies of Identity Card issued to Shri 
Chinan. This witness has admitted that no seniority list of 
these House Keeping boys has been ever prepared by the 
management. Regularization is not made on the basis of 
seniority There is no rule of regularization. 

From perusal of the attendance register admitted by 
the management witness there is no mention of the contract 
labour in the attendance register. The witness has also 
admitted exhibit WW33 which is a list of all the employees 
of the respondents and the name of the workman has been 
mentioned at si. no. 26, so he no longer remains an employee 
of the contract or in case his name has been included with 
the other employees of the respondents. All payments 
have been made on the letter heads of the management. 
Identity Cards has been issued to this workman directly 
by the management. There is no endorsement of any 
contract. In the circumstances contract has been 
introducedto camouflage the status of this workman. House 
Keeping job is a work of continuous and regular nature. 
One of such employee has been regularized. The 
respondents did not keep Muster Roll and maintain 
seniority list. It is at the discretion to regularized a workman 
and to remove the other. Such executive discretion amounts 
to vicious discrimination. In case contract is a name lender 
the workman is not attached with that contract company 
but the workman is attached all along \. ith the 
respondents, the intermediary, the contract stands nowhere. 
The workman has been working as House Keeping Boy 
and no payment to this workman has been made by the 
contractor. He has signed attendance register of the 
respondents. He worked under the direct control and 
supervision of the respondents. The respondents decide 
what is to be done and how it is to be done so there is 
contract of service/employment. The Hon’ble Apex Court 
has mentioned in a catena of cases the control test.. There 
should be direct supervision and control over the wrokman; 
they should be working under the premises of the 
management. They should be integrated to the 
establishment and the job should be of regular and 
continuous nature. The respondents cannot function in 
the absence of House Keeping Boys. So the day to day 
duty of the House Keeping Boys is a perennial nature of 
work. It is not the case of the respondents that this workman 
has been engaged as an additional hand in view of fresh or 
increase of work. The respondents cannot function 
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smoothly without House Keeping Boys. Such necessity is 
from the inception of the creation of the respondents. So 
they should not be dependent on supply of manual labour 
by a contract agency. Manual Labour is not a merchandise 
or an article to be supplied by a contractor to the 
Government. Contract is simply an agreement for giving 
certain result. Day to day duties of manual labour 
consistently and for a long period cannot be a subject to 
be supplied by a contractor. It is subversion of 
Constitution and stifling the Directive Principles of State 
Policy. 

The Directive Principles are not fundamental rights 
but they are very much fundamental in the governance of 
theeountry. It has been enshrined in the Constitution that 
state will provide employment to maximum of its citizens 
subject to economic conditions or availability of work. It is 
nowhere provided in the Constitution that a contract 
agency will supply Human Labours to a Government 
Department Human Labour is not an article to be purchased 
by a contractor and subsequently supplied to a Government 
Department for service charges. There should not be any 
service charge for supply on Human Labour as it is against 
human dignity. So the respondents have engaged a 
workman directly and in order to camouflage and conceal 
his status they have named an intermediary. 

In case a contract is absolutely sham and it has been 
resorted to for concealing the real status of master and 
servant relationship, the master and servant relationship is 
created by the breach committed by the responents. No 
registration certificate has been annexed with the record to 
show that the respondents are empowered to engage 
contract labours. 

The respondents are doubtless an undertaking of 
the Government. They are not Research Institute, 
sovereign, They are carrying on systematic activities. It 
has been held in Bangalore Water Supply that mess workers 
or peons of universities are industrial workmen and the 
universities are Industries in respect of such workmen. 
The respondents are Industry inview of criteria laid down 
by the Hcn’ble Apex Court in Bangalore Water Supply in 
1978. That decision has not been revised by any Larger 
Bench So the respondents are very much an Industry. 
The House Keeping Boy Shri Chinan is a direct employee 
of the respondents. He has worked for 240 days in many 
years as per the admission of the respondents so prior to 
removing torn it was the duty of the respondents to pay 
him one month’s pay inlieu of notice and retrenchment 
compensation. They have acted in breach of the beneficial 
legislation of 25 F of the ID Act, 1947; The remedy is 
reinstatement of the workman without back wages from 
the date of his termination. 

The refemce is replied thus 

The demand of Shri Chinan workman engaged 
through M/s. T.S. Murli, Contractor in the establishment 
of Consultancy Development Centre on the contract work 


House Keeping job for the period from 18-05-1995 to 
31.03.1998 for his employment and regularization in service 
with Consultancy Development Centre being Principal 
Employer is valid, legal and justified. The management is 
directed to reinstate the workman from the date of his 
termination from serv ices within two months from the date 
of publication of the award. In case of default the workman 
applicant will be entitled to get 10% interest on the entire 
amount accrued as wages. 

Award is given accordingly. 

Date: 13-02-2006. R N. RAI, Presiding Officer 

2006 
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New Delhi, the 17th February, 2006 

S.O. 997.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby' publishes the award (Ref. No. 103/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. II, New Delhi as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Telecommunications Consultants 
India Ltd. and their workmen, which was received by the 
Central Government on 17-2-2006. 

[No. L-40012/230/2003-IR (DU)] 
B.M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL CUM 
LABOUR COURT-n, NEW DELHI 

Presiding Officer: R.N. RAL 
I.D. NO. 103/2004 
IN THE MATTER OF 

Shri Sudhiar Kuamr Deepak. 

R/o. A-31 l,Surya Nagar, 

Ghaziabad (UP)—201011. 

Versus 

The Chairman & Managing Director, 

Telecommunications Consultants India Limited, 

TCIL Bhawan, Greater Kailash—I, 

New Delhi—110 048. 
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AWARD 

The Ministry of Labour by its letter No. L-40012/ 
230/2003-IR (DU) Central Government Dt 7-6-2004 has 
referred the following point for adjudication. 

The point runs as here under:— 

“Whether the action of the management of 
Telecommunications Consultants India Limited in 
terminating the services of Shri Sudhir Kumar 
Deepak,Ex-office Assistant with effect from 
01-01-1999 is just, fair and legal? If not, what relief 
the workman is entitled to and from which date.” 

The workman applicant has filed claim statement. In 
the claim statement it has been stated that the workmen 
had been continuously working with the management of 
TCII/O.P for three years and nine months prior to 
discontinuance of service/retrenchment vide dated 31-12- 
1998. The complainant joined the service with the O.P on 
15-03-1995 and continuously served without any 
interruption as the services of complainant was 
continuously required by management. The workman 
completed more than 240 days of continuous un¬ 
interrupted service and the superior officers were 
absolutely satisfied with the work of complainant. During 
the said period no memo was ever issued for any dis¬ 
satisfactory work of complainant including the immediate 
reporting office. The Provident Fund from the year 1995 till 
the date of retrenchment vide dated 31-12-1998 was 
continuously deducted as permanent worker from the salary 
of the workman. 

That the salary of the workman was continuously 
increased as regular worker time to time. However on 
31-12-1998, the workman was illegally and unlawfully 
detained from entering inside the office. The salary of the 
workman at the time unlawful discontinuance was Rs. 2544/ 
-per month. 

That the workman has worked with the management 
for about four years and during the said period he was 
transferred from one department to other departments of 
the management i.e. Inland Consultancy Division to project 
by Group General Manager having office at E-72, Kalkaji, 
New Delhi and later on transferred to Transmission Project 
Division, Devika Tower, New Delhi and worked there as 
Accounts cum Billing Assistant as well as Computer 
Operator till 31-12-1998. However the category of the 
workman was some times shown as DRM and in some 
records shown as Accounts Assistant. 

That the other workmen that were junior to the 
complainant were retained by the management but the 
complainant was riot allowed to continue the work by 
unlawful retrenchment even without complying lawful 
formalities to discontinue a workman. Other workers like 
Shri Nandulal Das was appointed on 1 -4-1995 and is still 
continuing despite of the fact that complainant joined the 


management on 1-4-1995. He was working with the 
Company Secretary at the relevant time. In the same manner 
several other workers that are juniors are still working with 
the management, which is apparent from the list annexed 
here as Annexures-I and II, that were prepared on 
23-10-1998. The names of the juniors that were shown in 
the list of 23-10-1998 are available in the list prepared on 
31-10-2002 annexed here as Annexure-III. The said fact is 
absolutely clear from the said lists. The examples of the 
discrimination are as under that are as per above annexures 


SI. Name of 
No. Employee 

Qualification 

Posted on 
31-10-02 

Date of 
Joining 

Category 

198. Prem Raj 
Sharma 

12th Pass 

Mauritius 

1-5-1996 

DRM of 
office 
Assistant 
(as per list 
of 

23-10-1998) 

206. Rakesh 
Kumar 

12lh Pass 

Mauritius 

3-4-1995 

DRM or 
Typist 
(as per 
list of 
23-10-1998) 


The above said list and discrimination has been 
sorted out from the list prepared on 23-10-1998 and on 
31-10-2002. The same are annexed herewith for kind perusal 
of this Tribunal/Court to assess the discrimination made 
by the management to continue their own favourite 
employees that are having no contacts with the senior 
officials. The said conduct of the senior officials has violated 
the rule of Last Come First Go which is apparent from the 
above said Annexures. 

That the opposite party is an undertaking of 
Government of India and is bound by all the notifications 
of Government of India. The same cannot be allowed to 
adopt pick and choose policy. Therefore the opposite party 
has discriminate the complainant/workman from other 
workers and unlawfully retrenched the services of the 
workman/complamant 

That the workman was not allowed to work after 
31-12-1998 and even back wages were not given. Therefore, 
the workman served a legal notice of demand for the back 
salary as well as to continue the service but the same was 
not allowed. The legal notice dated 19-03-1999 along with 
Regd. A.D. receipts are annexed as Annexure- IV to VI 
respectively. 

That the termination/retrenchment of workman is 
unlawful and the workman is entitled for bade wages since 
11-1-1999 till date along with arrears on 31 -12-1998 for the 
salary of the month of December, 1998 with bonus etc. as 
well as continuance of service with all other benefits of 
increments etc. as per Rules. The workman is also entitled 
for interest @ 24% per annum since the day when the dues 
were payable to workman since 1-1-1999 till decision and 
payment of all the dues. 
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That the workman has not been served with any 
notice of termination till date. The legal notice dated 
19-3-1999 served by the workman was also not considered 
by the management. Hence, the termination is absolutely 
unlawful and without due process of law. 

The management has filed written statement. In the 
written statement it has been stated that the present dispute 
has been referred for adjudication to the Central 
Government Industrial Tnbunal-cum-Labour Court No. II, 
New Dellii by the Central Government vide their order No. 
L-40012/230/2003-IR (DU) dated 7-6-2004. Under Section 
10 (1) of the ID Act, 1947, reference for adjudication can be 
made only by the appropriate Government. It is submitted 
that the Central Government is not the appropriate 
Government in the present case. The term appropriate 
Government has been defined in Section 2 (a). fLe TCIL is 
a Government company having separate and independent 
legal entity. Thus, it cannot be said that it is carrying out its 
business by or under the authrotiy of the Central 
Government. Therefore, sub-section (i) of Section 2 (a) is 
not applicable in its case. The appropriate Government in 
this case is the State Government in terms of Section 2 
(a)(ii). Therefore, the reference dated 7-6-2004 is without 
authority of law and invalid. 

The claimant is guilty 1 of laches. The long and un¬ 
explained delay has seriously prejudiced the case of the 
defendant. He was retrenched on 31-12-1998. But, it was 
on 22-11-2002 that the defendant received notice from the 
ALC(C), i.e. after a lapse of almost four years. Two years 
have elapsed fluffier. The defendant vehemently urges upon 
the Hon’ble Court to dismiss his claim on the ground of 
undue delay and continuing laches alone. 

The Telecommunication Consultants of India Limited 
(TCIL) is a Government company which takes up projects 
within its sphere of functioning which are to be completed 
within stipulated period. To execute such projects the core 
staff is manned by regular employees of the TCIL^The 
additional Ancillary Staff which is required for completion 
of Project is hired on contract on temporary basis. As the 
project nears completion the need for staff dwindles and 
the contract staff is discharged. This is exactly what 
happened in this case. The claimant was appointed on 
contract basis for a temporary project, his services were 
continued till required for the project w'ork and had to be 
discharged when the project was complete and there was 
no work. 

It is denied that the salary of the claimant was 
increased as a regular w orkman. He had been appointed 
temporarily on contract basis for a project which was itself 
temporary and therefore he was never treated as a regular 
employee. His salary was increased as per requirements of 
minimum wages. It is also incrorrect and it is denied that he 
was detained from entering the office on 31-12-1998. In 
fact, he was very much present in the office on that day 


when he was discharged from service and he refused to 
accept the retrenchment letter along with Bankers Cheque 
in the presence of four witnesses. , 

It is denied that the claimant was transferred from 
one department to another. The I.C. Division in which he 
was appointed was a part of T.P. Division and was merged 
with it. The claimant remained all along in T.P. Division 
which was a temporary project. He was taken as an 
Accounts Assistant for the T.P Division and remained as 
such all through. He never worked as a Computer Operator,. 
It is totally incorrect to say that he was ever shown in the 
DRM category. The DRM’s (Daily Rated Mazdoor) is an 
entirely different category' for doing manual work. 

It is denied that any Accounts Assistant junior to 
the claimant in the T.P. Division was retained. The seniority' 
list of Accounts Assistants and the names of those who 
were to be retrenched were duly displayed on the Notice 
board and it clearly showed that there were two Accounts 
Assistants, namely Ms. Seema Kulshrestha and Tarinder 
Kaur, junior to him who were also retrenched along with 
him on the same date. These retrenchments had become 
unavoidable in view of shortage of work. It is totally 
incorrect to say that it was unlawful retrenchment without 
complying with lawful formalities. It is vehemently asserted 
that the retrenchment was completely lawful and valid and 
all legal formalities prescribed by the ID Act were complied 
with 

Shri Nandulal Das was a DRM which, as already 
explained, is a different category altogether. The other two 
names mentioned by the claimant similarly belong to the 
DRM category. The DRM (Daily Rated Mazdoors) is a 
totally different category' irrelevant and unconnected with 
the circumstances of the present case. It is vehemently 
reiterated that the principle of “last come first go” was 
meticulously followed. 

The TCIL is a Government Company as defined in 
the Companies Act. It is not a department or part of the 
Government. The Government Rules or the Executive 
Circulars/Notifications do not ipso facto apply to it unless 
these are specifically adopted. It is denied that there was 
any discrimination against the claimant. His retrenchment 
was lawful and in accordance w ith the ID Act. No Accounts 
Assistant junior to him was retained. As already stated, 
T.P. Division was a tempo ran- Project and was complete 
and in the process of being wound up. It was finally closed 
in 1999. The claimant alongwith his junior Accounts 
Assistants has to be discharged because of shortage of 
work and all legal formalities were complied with. 

The workman applicant has filed rejoinder. In his 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the w ritten 
statement. The management has also denied most of the 
paras of the claim statement. 
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Evidence of both the parties has been taken. 


Heard arguments from both the sides and perused 
the papers on the record. 

It was submitted from the side of the workman 
applicant that as per Annexure-I Shri S.K. Deepak, Billing 
Assistant was senior-most in TPG Division, Kalkaji. This 
paper has not been either denied or admitted by the 
management. The workman cannot produce the original as 
the originals are in possession of the management. He has 
filed Photostat of the seniority list. As per the seniority list 
Shri S.K. Deepak is workman as on SI. No. 1, Shri Rakesh 
Kumar is on SI. No.5, Shri Bishram Singh, DRM is on 
SI. No.7, Shri Prem Lai Sharma, Office Assistant is on SI. 
No 11 and Shri ParbatSingh is on SI. No. 13. 

It was^submitted from the side of the workman 
applicant that Shri Prem Lai Sharma, Office Assistant 
continued to work til! 30-10-2002 in TPG Division and 
thereafter he was posted on 31-10-2002 in Maritius. Shri 
Rakesh Kumar. Typist is on SI. No. 5. He was junior to the 
workman. He worked up to 30-10-2002 and thereafter he 
was posted in Maritius from 31-10-2002. These two 
workmen are junior to the workman Shri S.K. Deepak and 
they have been continued till now whereas the workman 
applicant was retrenched. 

It was further submitted that From Annexure-A it is 
obvious that Shri Parbal Singh in the seniority list was on 
SI No. 13 and he was transferred to another Division. The 
management lias retained the services of Mr. Shankar 
Mishra. Mr. Rakesh Kumar and Mr. Parbat Singh and Ms. 
Malti Kumar. Ms. Malti Kumar is on SI. No. 22, Rakesh 
Kumar is on SI No.5 and Mr. Shankar Mishra is on SI. 
No 8 and Mr. Parbat Singh is on SI No. 13. The management 
has retained these five workman in sendee on the basis of 
transfer whereas the present workman being on SI No. 1 
has been retrenched. 

It was further submitted that the management has 
not followed the policy’ of last come first go. The workroan 
was appointed on 15-03-1995 whereas these workmen 
referred to above were appointed thereafter but the juniors 
have been retained and the senior, the workman Shri S.K. 
Deepak lias been retrenched. The management has not 
followed the policy of first come Iasi go. It is settled law 
that no discretion is vested in the management to retrench 
a senior employee and retain the juniors to him. 

it was further submitted that the management is 
adopting discriminator) policy. If the management wants 
to retain a junior, the senior is transferred to other Division 
where he w ould become junior and he will be retrenched 
taking his seniority in that Division. 

It was further submitted from the side of the workman 
applicant that no retrenchment compensation was paid to 
the workman while retrenching him. The management has 
filed original retrenchment letter and the case of the 


management is that the workman refused to receive Demand 
Draft No 2 1 3036 on December 3 1,1998 in the presence of 4 
witnesses of the department and the said Demand Draft 
was sent to the workman twice but he was not found 
available. It was submitted that this appears to be another 
design of the management. Two addresses of the workman 
has been mentioned. In the retrenchment notice his first 
address is Mr. Sudhir Kumar Deepak, v A-311, Surya Nagar, 
Distt. Ghaziabad (U.P.). This address is typed The 2nd 
address is A- 192 MIG Flats, Brij Vihar, Ghaziabad (U.P.). 
This address is handwritten. It indicates that the real 
address of the workman is address No. 1. The Demand Draft 
has not been sent to the workman on the typed address. 
The original register letters have been filed and on both 
the letters address is 2nd one and not the first one. If the 
management was keen that Demand Draft should be sent 
to the workman it should have been sent on both the 
addresses. If there are tw o addresses of the workman, one 
typed and the other handwritten the Demand Df aft should 
be sent on both the addresses. Demand Draft by Courier 
has been sent on the same address. 

It was submitted from the side of the workman that 
he was not permitted entry on 31-10-1998. There is no 
question of refusing Demand Draft. The management got 
the sign of the departmental witnesses and endorsed 
refused on that letter and did not send the Demand Draft 
on the correct address of the workman. It becomes quite 
obvious that the retrenchment compensation was not paid 
to the workman but a case has been made that the Bank 
made every effort to give retrenchment compensation to 
the workman but he was not available. It has been admitted 
by the management witness that Shri Sudhir Kumar Deepak 
was appointed in 1995. He was posted as Account 
Assistant and he was not given appointment letter. It has 
been also deposed by this witness that the management 
has given extension to this workman. He was retrenched 
on 31-12-1998. This witness has also admitted that 
Annexure-II belongs to their concern. 

It was submitted from the side of the workman that 
he was taken in service in Telecommunication of India and 
it is quite mainfest from the EPF deduction slip that he was 
serving the Telecommunication of India Limited a 
Government Undertaking. His EPF slip runs into three 
pages and it is admitted case that he has served the 
Telecommunication of India Limited a Government 
Undertaking from three years nine months. His EPF balance 
during the year 1997-1998 was 43,906/-. This EPF slip has 
not been denied by the management. 

It was submitted from the side of the management 
that he was employed in TP division which is a temporal)' 
division. Thus according to the respondents he was 
employed on Project and when the work came to end he 
was retrenched after making payment of his retrenchment 
compensation. The respondents have been trying to 
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conceal facts. Seniority list of DRMs (as per proposal dated 
(31-10-2002) has been annexed with the record. This 
document has not been denied so it is admissible in 
evidence. From perusal of this seniority list it becomes 
quite obvious that from the date of retrenchment of this 
employee 40-50 fresh recruitment have been made from 
1999—2002. Thus the plea ofthe management that he was 
engaged on project and when the Project work was over he 
was retrenched is not supported by any document of the 
management. Retrenchment should be always of the 
surpluses and an employee who has worked for almost 
four years cannot be retrenched and 50 others taken for 
the same nature of work. As such the respondents have 
acted not only in breach of Section 25F, but G> H and N 
also. 

It \yas submitted from the side of the respondents 
that the workman was junior in view of seniority list. The 
workman has been termed as Billing Assistant and 
sometimes as Account Assistant or Office Assistant. The 
undertaking is still running in full swing so it cannot be 
said that the nature of work of Billing Assistant, Office 
Assistant or Account Assistant has been abolished. 
Seniority list should not be prepared according to the need 
and for the mala fide design of retrenchment. The 
respondents have filed circular Annexure-H. In that circular 
the wages ofUn-skilled orker, Semi-skilled worker. Skilled 
worker, Matriculate and Graduate and above of TCIL on 
23-03-1995 has been mentioned. So one person for the illicit 
purpose of retrenchment should not be sent to a division 
as Billing Assistant or Account Assistant and retrenched 
therefter as there are already senior employees working in 
that organization. 

The categories of employees have been mentioned 
in Annexure-Il and the -vorkman comes under semi-skilled 
worker, if not a skilled v rker. So many semi-skilled workers 
have been retained in sendee as mentioned above as per 
the seniority list prepared by the management in 2002. No 
discretion should be vested in an Executive Authority for 
resorting to vicious discrimination. Discretion does not 
mean discrimination. In the instant case there has been 
gross discrimination and employees who have discharged 
duties for substantial periods have been retrenched on the 
basis of transfer to different division. This workman was 
engaged by' TCIL and not by TP Division. He cannot be 
transferred to TP Division for the sole oblique motive of 
retrenchment. So the pick and choose policy' of respondent 
is not sustainbable. ey ne not above law and they 
cannot act in violation of Section 25F, G, FI & N. They have 
to follwo strictly first come last go principle which is based 
on equity. 

It was submitted from the side of the respondents 
that this Court lacks inherent jurisdiction. The respondents 
are no* and undertaking of Central Government. State 
Labour Courts have got exclusive jurisdiction to adjudicate 
upon such matters. This plea is also frivolous and vexatious 
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as v. the case of ID No. 109/2000 pending before Labour 
Court VIII the same respondents have taken the pica that 
Court is not competent to adjudicate upon this matter as 
State Government is not Government to make a reference 
to that Court. Central Government Industrial Tribunal is 
the appropriate forum and Central Government is the 
appropriate Government for making references of trie 
employees of the respondents. This plea of jurisdiction 
shoo’d not be taken audaciously to circumvent judicial 
pro 'Mure. Thus, it becomes quite manifest that the 
respondents have taken the plea before the 8th Labour 
Court that Central Government is the appropriate 
Government and the references made by the State 
Gown nment is not competent. The same respondents here 
have taken the plea that this Court is not the competent 
Court for adjudication of such matter. State is the 
appropriate Government. The same respondents have taken 
contradictory pleas in two forums. TCIL is a Government 
Undertaking as has been mentioned in circular letters 
issued by the TCIL. 

It was submitted from the side ofthe management 
that the workman was retrenched as he was Billing 
Assistant. The respondents have filed the criteria of ihc 
workman. In the criteria. Annexure-I the admitted paper 
filed criteria’s have been mentioned by the management on 
23-3-1995. The first category is of un-skilled worker The 
2nd is of semi-skilled worker. The 3rd is of skilled worker, 
the 4th is of matriculate and the 5th criteria is of Graduate 
and above. As per the criteria of Telecommunications 
Consultants India Limited all the workmen have been 
divided into five categories. But the respondents have 
created different categories and classes of workmen just 
as Billing Assistant, Office Assistant, DRMs and Typist to 
suit their purposes. The respondents have been indulging 
in unfair labour practice. Ifthey want to retrench a work nun i 
they will transfer him to a particular division where there 
are enough seniors and create hypothetical categories of 
workman. The respondents are a Government of India 
Enterprise. They are a Government Undertaking. The 
criterial adopted by the respondents is not ofDRM. Billing 
Assistant, Office Assistant and Typist but as mentioned 
in the circular letter. 

It transpires from Circular letter dated 06-01-1999 that 
first essentiai qualification is Graduate 2nd Division 
(condition of 2nd Division is relaxed in case of persons 
working in TCIL with additional experience of four years) 
The Workman is undoubtedly a Graduate and he has w orked 
from 05-03-1995 to 31-12-1998. He has been retrenched by 
the respondenis on 31-12-1998 and they have invited 
applications on 06-01-1999. He has worked for 3 years and 
9 months. They have removed him deliberately in order to 
take in service their favourities. Many such workenrs have 
been reterenched and their cases are pending in Labour 
Courts. The respondents, it appears, are indulging 
inmalafide practices and the sen ices of the employees are 
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at their disposal and they are retrenching them at their will. 
The workman when entres into contract of employment 
does not sign a bond of slavery. He cannot be transferred 
to a temporary division while he was initially engaged in a 
permanent division. The list prepared in 2002 by the 
management is quite confusing. This list is not according 
to the guidelines of the criteria enumerated above. The 
respondents illegally even today want to retain their illegal 
practice of retrenchment by preparing hypothetical seniority 
list for removing and retrenching some workmen. To 
conclude there is no criteria of Billing Assistant, Office 
Assistant, Typist and DRM as approved by the Government. 
This workman has been illegally retrenched. Retrenchment 
compensation has not been paid to him. The respondents 
have got a draft prepared and sent is to such addresses on 
which the workman is not available. The retrenchment letter 
records the typed address of the workman but o letter 
either Registered or by Courier has been sent on this 
address. The witnesses have appeared and stated that they 
have not signed before the Sr. General Manager. Shri K. C. 
Gupta on Annexure-I. This retrenchment letter becomes 
concocted Their illegal activities are apparent from 
annexufe-I. Shri Bishram Singh is DRM and he was engaged 
on 11*05-1995. Shri Parvat Singh is also DRM and he was 
engaged on 01-11-1995 so Shri Bishram Singh is senior to 
Shri Parvat Singh but the management retrenched Shri 
Bishram Singh on 12-11-1998. but retained a junior Shri 
Parvat Singh on the grounds of his transfer to a different 
division. A junior Shri Parvat Singh, DRM has been retained 
by the management. No explanation can be offered for 
retrenching the Sr. DRM and retaining a junior one. This is 
indicative of illegal and unfair labour practice the 
respondents have been indulging in. A thorougth probe is 
required by the Government in such matters. 

It was further submitted from the side of the 
management that this Tribunal/Court has no jurisdiction 
to adjudicate upon this matter and the State Labour Court 
has the exclusive jurisdiction. As I have already pointed 
out in Labour Court VIII in the case of an employee 
retrenched with this Workman, the respondents have taken 
the plea that the Labour Court VIII has got no jurisdiction 
and only Central Government Industrial Tribunal has 
jurisdiction. They have challenged the jurisdiction of this 
Tribunal/Court and of Labour Court also. In such 
circumstances they should usurp jurisdiction. 

It was submitted vehemently from the side of the 
Learned Counsel of the respondents that 2 a (ii) is applicable 
in the matters of the workman of the respondents. The 
respondents have filed certain letters on Government 
stationery and it has been specifically mentioned that the 
respondents, Telecommunications Consultants India 
Limited is a Central Government Enterprise and it is the 
Undertaking of the Central Government and it is situated in 
Greater Kailash-I. The definition of appropriate Government 
in 2 a (j) is quite enumerative and extensive. It is not 


exclusive. It does not fall within the criteria of exclusive 
difinition or extensive definition or even restrictive 
definition. According to this definition any undertaking 
carried on by or under the authority of the Central 
Government, the Central Government would be the 
appropriate Government and thereafter an exhaustive list 
of undertakings have been mentioned. As sueh there are 
two parts of the definition. According to the first part for 
undertakings or industries carried on by or under the 
authority of Central Government, the Central Government 
is the appropriate Government. All the undertakings and 
Industries which are controlled and carried on by the 
Central Government and the Central Government Industrial 
Tribunal has exclusive jusisdiction to decide such eases. 
In the 2nd part of the definition instances of Companies 
and Undertakings have been given. 

The test of determining the appropriate Government 
has been laid down by the Hon'ble Apex Court i n (2001) 7 
SCC. This is a Constitution Bench Judgement. There 
Lordships have held in case the undertakings or enterprises 
on industries are agent or instrumentalities of the State 
functioning under the authority of the Central Government, 
the Central Government would be the appropriate 
Government. 

It was the duty of the respondents to establish that 
their activities are carried on by a particular Slate 
Government and they are controlled by a particular State 
Government but they have not any evidence to this effect'. 
They are carried on by or under the authority of the Central 
Government so they are the instrumentalities-of the Central 
Government and Central Government is the appropriate 
Government and the Central Government Industrial Tribunal 
of the ID Act, 1947 is the competant Court of jurisdiction. 
The law cited by the respondents are not applicable in 
view of the decision of the Hon’ble Apex Court in (2001) 7 
SCC. No other point was raised before me. The workman 
has not been paid retrenchment compensation as discussed 
above. The respondents have made an endeavor to show 
the same on the paper but the order of retrenchment has 
not been communicated to the workman on the address 
specifically provided by him. So the entire effort of the 
respondents is exercise in futility. 

The salient features of this case are that the workman 
was engaged and he has worked up to 31-12-1998. He has 
served the respondents for 3 years and 9 months and he 
has been retrenched while a number of juniors to him have 
been retained. So the respondents have acted in breach of 
Section 25 F. G, H and N of the ID Act. There is flagrant and 
blantant violation of the provisions of the ID Act. 1947 
which is a beneficial legislation. The workman has 
established to the hilt that he was retrenched without notice 
or pay in lieu of notice and retrenchment compensation. 
He has further proved that juniors to him have been retained 
and there has been recruitment even after his retrcnchmenl. 
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So his case falls squarely under Section 25 F, G, H & N. The 
respondents have acted in breach of these benign 
provisions of the ID Act. So the workman deserves to be 
reinstated with 100% back wages from the retrenchment 
date t.e. 01 -01 - i 999 with Rs. 10,000 (Ten.Thousand) as costs 
from respondents for their illegal order. 

The reference is replied thus :— 

The action of the management of Telecommunications 
Consultants India Limited in terminating the sendees of 
Shri Sudlur Kumar Deepak, Ex. Office Assistant w.c.f. 
01-01-1999 is neither just, fair nor legal. The workman 
applicant is entitled to be reinstated w.e.f. 01-01 -1999 w ilh 
1 00% back wages and with Rs. 10.000 (Rs. Ten Thousand) 
as costs for unnecessary litigation occasioned by the illegal 
act of the respondents within two months from the date of 
publication of the award. In case of default the workman 
applicant will be entitled to get 10% interest on Lhe entire 
arrcaracaued. 

Award is given accordingly. 

Date; 08-02-2006 R. N. RAL Presiding Officer 
17 WTCT, 2006 
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New Delhi, die I7tli February, 2006 

S.O. 998.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govern men!, hereby publishes the award (Ref. No. 78/ 
2002) of the Central Government Industrial Tribunal-cum- 
Labour Co jit.No. 11, New' Deihi as shown in the Annexure 
m the Industrial Dispute between the employers ill 
relation to the management of Depth of Telecom and their 
woiknieu which was received by the Central Government 

[No. L40012/331/2001-IR (DU)] 
B.M. DAVID, Under Secy. 

ANNEXURE 

Lf.FDRF THE PRESIDING OFFICER- CENTRAL 
GOVERN HENT INDUSTRIAL TRIBUNAL CUM- . 

LAr>. T ' COURT - II, NEW DELHI 

VVcstdingOfficer: RN. RAI 
LD. No. 78/2002 


[Part II. Sec. 3<h)j 


IN THE MATTER OF > 

Sh. Sunnder Kumar, 

S/o Sh. Ram Kishore Sharma. 

R/o Vill and PO Kakodiya. 

Rcwari 

VERSUS 

TheDistt. Manager. telecommunication. 

Near Government Hospital, 

Rewari 

AWARD 

The Ministry of Labour by its letter No. L-40012/33 i / 
2001-IR (DU): Central Government dated. 01-04-200? lias 
referred the follow ing point lor adjudication. 

The point runs as under: — 

" Whether the action of management of TDM 8SNL. 

Rewari in terminating the services of Sh. Sunnder 

Kumar Sharma, Computer Operator w.e.f. 3-7-2000 is 

just and legal ? If not, w hat relief the workman is 

entitled to ?” 

The workman applicant has fiicd claim statement. In 
the claim statement it has been stated that the workman is 
a young person and hails from very poor family. 

That the District Manager, Telecommunications, 
Rewari (hereinafter called the Management) invited the 
applications from the open marker in the year 1997 for the 
post of Computer Operalor on contract basis, the workman 
also applied for the same. 

That it is further iclcvam to submit here that the 
workman was appointed as Computer Operator on 1-8-1997 
by the Management after conducting test and interview 
That it is relevant to submit here that the workman Was 
appointed by the Management under the full control and 
directions of the Management and hence there is clear 
relationship of master and servant between the workman 
and management which is clear from the terms and 
conditions of the agreement and same is available with the 
management. 

That it is relevant to submit here that subsequently 
. the management in order to avoid its obligations and to 
make artificial gap between the workman and the 
management, managemnt appointed P.C.S. Computer 
Centre and then Print India (Ltd.) the agent between the 
workman and the management which is illegal in the eves 
of law. 

That it is relevant to submit here that the workman 
was working under the direct administrative control of the 
management and the contractor was merely an agent of the 
management to procure the labour from the open market 
which is illegal in the eyes of law as laid down hy the 
Hoivble Apex Court in the case of the Secretary USED 
Versus Surcsh. 
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That the workman approached the office of the 
management many times for regularization of his services 
but did not submit any written representation with 
apprehension that the management shall terminate the 
service of the workman. 

That it is further relevant to submit here that the 
duties and functions of the workman is of permanent and 
perennial in nature and therefore it is essential for the 
management to continue the services of the workman. 

That the livelihood of the workman substantially and 
fully dependent upon the labour rendered by him to produce 
services for benefit of satisfaction of the management and 
therefore, in the absence of direct relationship of the 
presence of dubious intermediate like the contractors 
cannot shape the relationship of master and servants 
between the management and the workman. 

That it is further relevant to submit to the entire 
satisfaction of the workman was working to the entire 
satisfaction of the management and there was no complaint 
from any comer. But to the great shock of the workman, the 
management on 3-7-2000 without issuing any show cause 
notice terminated the services of the workman which is 
illegal, unjust and against the principles of natural justice. 

That the whole action of the management terminating 
the scivices of the workman and not regularizing the 
services of the workman is illegal and again the principles 
of natural justice and consequently the w orkman is entitled 
for his reinstatement in service with all consequential 
benefits on the following grounds : 

fn view of the facts stated above the claim of the 
workman is based on the following grounds 

Because, the action of the management giving the 
work of perennial in nature which is being performed by 
the workman, through the contractor is illegal and arbitrary' 
in the light of law laid down by the Hon’ble Supreme Court 
in the case of Air India Statutory Versus United Labour 
Union which is as under:— 

“70 Before parting with this judgment it has to be 
appreciated that engagement of contract labour has 
been found to be unjustified by a catena of decisions 
of this court when the work is of perennial nature 
and instead of engaging regular workman, the system 
of contract labour is resorted to it would only to 
fulfilling the basis purpose of security monetary 
advantage to the principal employer by reducing 
expenditure on the work force it would obviously be 
an unfair labour practice and is also an economically 
short cited and unsound policy, both from the point 
of view' of the undertaking concerned and the country' 
as a whole. Such a system was tried to be put an end 
by the Legislature by enacting the Act but when it is 
found there are certain activities of establishment 
where the work is not of perennial nature and then 
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contract labour may. not be abolished it would be 
required to be regulated so that then lot of workman 
is not rendered miserable. The scope and ambit of 
the Act is to abolish contract labour and not be 
thrown out of establishment as tried to be submitted 
to on behalf of the management taking resort to the 
express language of section 10 of the Act.” 

Because the Hon'ble Supreme Court in the case of 
R. K. Panda and Others Vs. Steel Authority of India held 
that the contract labour who are working under contractor 
continuously working with Iqng period to be absorbed by 
thedepartment/managementas regular employees . 

Because it is dear from the duties and functions of 
the workman that the workman is discharging the work of 
permanent and perennial nature and it is very' essential lor 
the management to continue its activities which are not 
possible without the workman. 

Because the services of the workman have been 
terminated without assigning any reason aiid without 
issuing any show cause notice which is illegal, unjust and 
against the principles of natural justice. 

Because the workman was engaged for typing work 
as Computer Operator which work is directly and 
intrinsically a part of the work of the Management. 

The Management has filed written statement In the 
written statement it has been stated that the alleged worker 
Shri Surinder Kumar was never appointed in the office of 
TDM, Rewari on the post of Computer Operator on 
1 -8-1997 as alleged. He was never paid any salary through 
the Store Keeper, the alleged worker was nev er appointed 
on any post in the Department of Telecom although M/s 
Print Line India used to perform typing work for TDM 
Officer, Rewari and M/s Print Line India being paid 
according to market rates. 

The TDM Office never paid any amount to any 
person except to M/s Print Line India for the typing for the 
typing job of this office The complainant was sent at times 
by M/s Print Line India for typingwork and the management 
of M/s Print Line India was paid for that work. The TDM 
Office, Rewari not aware whether the complainant is in 
permanent or casual employment of M/s Print Line India 
and also it is of no concerns to this office. 

The TOM Office, Rewari never had any direct 
contract with the complainant nor paid any amount directly 
to the complainant for typing work. 

That there is no post of store-keeper in this office 
The complainant was never appointed in this office, hence 
the question of removal from the alleged post did not arise 
and therefore, there was no requirement of serving him 
with a show cause notice. The complainant never drawn 
any salary' from this office and never worked as Computer 
Operator in this office as a employee of the Department. 
Moreover, this office has no authority to appoint any 
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employee as per the departmental Rules. Complaint filed 
by Surender Kumar is wrong, illegal, malafide, baseldsS 
and had been filed with an ulterior motive and the same is 
liable to be dismissed. 

The workman applicant has filed rejoinder. In his 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement The Management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 

It w as submitted from the side of the workman that 
he had been performing his duty from 1-8-1997 to 3-7-2000 
continuously on the Computer of the management within 
the office premises. It was also submitted that 9 diaries 
were provided by the management to note down the daily 
progress of work provided by the management. These 
original diaries have been annexed w'ith the record. It was 
further submitted that payment were made through Shri 
Bakhedu Yadav. General Clerk also working as Store Keeper. 
The case of the management is that the workman was never 
appointed in the office of TDM, Rewari on the post of 
Computer Operator on I -8-1997. The workman was sent by 
M/s Print Line India for typing job of the respondents 
office, he was at times sent by M/s. Print Line India for 
typing work and the management of M/s. Print Line India 
was paid for the work The respondents had no direct 
contract with the complainant nor paid any amount directly 
to the complainant for typing work. He w as nev er appointed 
in the respondent’s office so there was no question of 
removing him and serving him with show cause notice. He 
never worked as Computer Operator in the office of the 
respondents as an employee of the department. That office 
had no authority to employ any employee as per the 
departmental rules. Shri J.M. Gupta had admitted in his 
cross examination as follows:— 

k T do not know the contents of the said documents 
because the other officials may have taken job from him. It 
is correct that there was no registration under Contract 
Labour (Regulation and Abolition) Act, 1970. During the 
period I worked at Rewari. I do not know whether the 
department has got registration under the said Act for the 
period 1 -08-1997 till 3rd July, 2000. There was no requirement 
of registration under the said Act being a Government 
Department that is DOT. It is wrong to suggest that there is 
requirement for registration under the said Act. I only 
recognize Chandra Prabha in one of the photographs. I 
cannot recognize the Computer shown in the photograph. 
It is correct that the Muster Roll worker worked for 
attending the faults at line and wire in field before 1985. U is 
correct that no appointment letters to the Muster Roll 
workers on daily w ages was issued at that time. After 1985 
no Muster Roll worker casual workers were engaged by 
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the Department of DOT after 1985. Ido not know whether 
Muster Roll work without interview or regular interview 
conducted for the employment of regular worker/process. 

I do not know whether the workers were granted equal 
work and regularization as per the Judgment of Supreme 
Court in 1987-88. I am not aware whether Shri Surinder 
Kumar Sharma had filed a writ petition in Delhi High Court. 

I do not know’ the letter dated 31-10-2001 issued by the 
ALC(C), Faridabad As per record at the time of 
relinquishing the work, no notice compensation were given 
to Shri Surinder Kumar Sharma because he was not an 
employee of DOT. It is wrong to suggest that 1 have 
deposed falsely. It is correct that the work was available." 

It was submitted from the side of the workman that 
the workman performed his duties under the direct control 
and supervision of the officials of the management on their 
Computer within the premises of the management office. 
The management witness Shri J.M. Gupta. MW 1/1 has no! 
denied the documents exhibit W 1/1 the progress diaries 
maintained by the management which shows the 
relationship between the workman and the management. 

The workman has filed diaries. All the diaries are of 
Department of Telecommunications. District Rewari and 
on the diaries it has been specifically printed daily work 
statement book 1996. 1997. These diaries establish the 
fact that the workman has been engaged sometimes on 
Computer II, Computer 1 and he has been given designation 
of Computer Operator. The numbers of books have also 
been typed on these diaries. These diaries establish the 
fact that the workman has worked on Computer. These 
diaries have been issued to him by Telecommunications 
Department, District Rewari. These diaries alone establish 
the fact that the workman has worked as Computer Operator 
for the period as has been stated in the claim. The 
management witness has also admitted that it is correct 
that the Muster Roll worker for attending defaults at line 
and wire in field were engaged before 1985. He has also 
admitted that no appointment letters to the Muster Roll 
workers on daily wages were given. This witness has also 
admitted that as per record at the time relinquishing the 
work no notice/compensalion was given to Shri Surinder 
Kumar Sharma because he was not an employ ee of the 
DOT. It is correct that the work was available. This witness 
has also admitted that the department had not obtained 
registration under Contract Labour (Regulation and 
Abolition) Act, 1970 as there was no requirement of 
registration under the said Act. 

According to the admission of this departmental 
witness work was available at that time and Muster Roll 
workers were engaged so it w as the duly of the department 
to maintain a Muster Roll Register. The department has 
acted in breach of the provisions. Seniority list of the 
Muster Roll workers should be maintained. This w itness 
has also admitted diaries are manifestly of the department 
of the management. The department has annexed 
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photocopies of the payment made to the workman on 
23-7-1998. Payment has been made on Print Line India letter 
head but the subsequent payments have been made by 
the .management and it has been attested by the witness of 
the management. It becomes quite obvious from these 
photocopies filed by the management that the work of Shri 
B. D. Malik, Shri Hari Singh, Shri Narnia, Shri Jai Pal Yadav, 
Shri Suresh Singh, Shri Suresh Yadav, Shri Bhakru Yadav, 
Shri D P. Yadav and Shri B.P. Mina has been verified and 
checked by the management so it becomes quite obvious 
that payment has been made on the letter head of the Print 
Line India but the work has been attested and verified by 
the management. 

It was submitted from the side of the workman that 
management witness has admitted that the management 
was not registered under Contract Labour (Regulation and 
Abolition) Act, 1970. M/s. Print Line India has not also 
filed any certificate that M/s. Print Line India was registered 
under Contract Labour (Regulation and Abolition) Act, 
1970. No agreement entered into between M/s. Print Line 
India and the respondents has been filed on the record. In 
the circumstances it appears that the management has 
introduced M/s. Print Line India for making payment. In 
fact payment has been made by the management. The 
respondents have not filed any paper to show that payment 
has been made to the workers by M/s. Print Line India as 
there is no signature of workers on the letter head of 
payment. In case computer work was assigned to 
M/s. Print Line India there should be an agreement and an 
amount should be mentioned for payment to the contractor 
and the respondents should pay the entire emoluments of 
a month of the employees to M/s. Print Line India and 
M/s. Print Line India will in the circumstances make 
payments to the workman and obtain their signature. The 
management has failed to establish that the workman was 
paid through M/s. Print Line India. The management has 
failed to establish that the workman worked under the 
control and supervision of M/s. Print Line India. To 
camougfeage the status of the workman the management 
has filed certain photocopies of payments made to M/s. 
Print Line India. The feet is that no payments have been 
made to M/s. Print Line India by cheque. The payments 
made to the workman have been shown to be made by 
M/s. Print Line India. 

. The workman has filed letter dated 13-10-1999written 
by Shri Hanuman Prasad Sharma to the Accounts Officer. 
In this letter it has been specifically admitted that Shri S.K. 
Sharma was engaged on Computer from 06-01-1999. This 
letter also establishes the fact that the workman was 
working for the respondents. 

The respondents carry on systematic activities. 
They are Industry in view of the judgment of the Apex 
Court in Bangalore Water Supply. The documents filed 
by the workman have not been denied by the management. 
Photocopies have been filed but they are supported by 


affidavit of the workman. Original diaries have been filed 
so it is proved beyond any ray of doubt that the workman 
has worked from 01-08-1997 to 03-07-2000 so he has 
worked for more than 240 days at least in three years 
preceding the year of termination of his services. The 
management witness has admitted that work was available 
and that work was is still going on so the work is of 
continuous and regular nature. It has been nowhere stated 
by the management witness that the workman was 
engaged when there was additional increase of work. The 
work performed by the management on computer is a work 
of continuous nature and it has been submitted by the 
workman that freshers have been taken for that job. The 
contractor appears to be mere a name lender and in view 
of 1999-1-LLJ 1086 in case the workman has worked for 
240 days and contract has not been proved the workman 
would become the employees of the management and it 
shall be deemed that he has been engaged by the 
management though without following the recruitment 
rules. In case there is simple engagement for 240 days 
without appointment letter, without following the policy 
of recruitment, Section 25 F, G and H of the ID Act. 1947 
come into operation. Appointment letters have not been 
issued to daily rated workers. Such practice has been dis¬ 
approved by the Apex Court in 2005IX AD (SC) 261. For 
the operation of Section 2 5F of the ID Act, 1947 irregular 
appointment, invalid appointment, appointment without 
following recruitment rules are not to be considered. The 
Industrial Adjudicator is only to ascertain that the work 
is of continuous and regular nature and the workman has 
woiked for more than 240 days. Notice or pay in lieu of 
notice for one month and payment of retrenchment 
compensation becomes mandatory in view of Section 25 
F of the ID Act, 1947. If the respondents act in breach of 
Section 25 F of the ID Act, the remedy would be 
reinstatement. If there is breach of any provision and 
some illegal act has been done then the remedy in such 
cases is to re-store status quo ante. Violation of Coniract 
Labour Act or automatic absorption are not incidents for 
reinstatement. Reinstatement simply means re-storing 
status quo ante as the workman has been dis-engaged in 
breach of Section 25 F. The workman has been deprived 
of statutory right provided under Section 25 F such as 
payment of one months’s salary and retrenchment 
compensation. These payments are essential in view of 
continuous work of the workman in case regularization is 
not possible. 

It is proved by the admission of the MWW1 and the 
original diaries filed on record that the workman has been 
engaged as a Muster Roll worker and freshers have been 
taken for that job and that job is still continuing. In the 
circumstances the management has acted in violation of 
Section 25 F, G and H of the ID Act, 1947. The workman 
deserves to be reinstated with 50% back wages in the facts 
and circumstances of the case w.e.f. 03-07-2000. 
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Dm ;cG'cv.-;r w replied thus 

TV, managementofTDM. BSNL. Rewari 

■n tn n-w:- -a- .he services of Shr= Sun rider Kumar Sharma, 
ComunT- Opeiaior w.e.f 03-07-2000 is neither justified no), 
legal : V am;; man applicant should be reinstated with 
;.i i v. ». ■ within two months from the publication 
oi iheav-an' '■ = ease of default the vorkman will be entitled 
to ■ ; rarest pet annum on the wages which would 

wward A C . A ccordingly. 

Pam \ • -id A4 ••• R. N, RA.1. PresidingOfncet 

it f?7#, 7 rrn f 2006 

'*■’ ?9R -- - %Rfm mwii -qr % 

f ft-t? r-tiitw qs, ofhcnfF?) twer sifqfreq,. 

■! ?-■:• : ; r,. mqff qrr o IT-sT (?) % tFT- tT^-T ( vj) 

'•* : :'T;Fh ■' ••jynrq qr(?5 VX&.Tl % 9T« pqpqq qft 

• • v;;-:v .->• ,-p> 2.449 f^sfirff ) 3 -O -2005 ^PTT• ffi S p . ft f 

••5#': A "A ■ O-apT-;- fsf/qejoTqfvTR, 7947 M 947 3:7 74 ) -^r- 
qyq -’h qlqfsj 79 Tf ^TrfheT t, FA SifqfqzFf % 

SqND % K”-: 15-9-2005 T 77: % 

fh it-. -A t “■ W:-‘ Tpr; HrfnTj fjyqT VJ!■ 

,-D 

r • ■ -f T 7 7f;-'4 r T4 % Dry rTcTFT' tifP 71 37*^?? f - 


wm 7ifq?rqj 'm sr^t aD wu ynyfip; 3 ^ -D 

T34T itfr#rqR % TFhlcpf A Dp. I^TP*7 15-3-2006 p w 
3pt cFTrTFffij A' f»'n yhq, -^qr eft^fr % ; 

i -■f.T. R. Y+l - ■': 0 ! 7/9/97 - 3TT? 3TR ( Rl TR9 } ] 
At. "qj. rD, pipa-i 7jf=rc- 
New- Ddhi the \ si March. 2000 

S.O. 999.-.'.Vhetcsb Central Government having 

been satisfied thai the public interest so requires tliat in 
pursuance of the rwevistons of sub-clause (\ i) of the 
danse (n.) of Sectior. • o> the industrial Disputes Acl. 1947 
(14 of 1947) dtxbuvd by ihe Notification of the Governmeirt 
of India in the Minis* r: of T..abour No. S.O, 4449 dated 
13- 9-2005 the service >n Uranium industry which is covered 
by item 19 of the First Schedule to the Industrial Dispute 
Act. 1 947 () 4 of i ,; 4 p; i 0 be a public utility service lor the 
purpose of the said net., for a period of six months ft on ;.hc 
1.5th Septembe r. 209 * : - 

Artd wbovens, the Cent- ;;! Government isofopinion 
that public interest veqttbes the extension of the said period 
by a further period of so: months. 

Now. iherefoic, in exercise of the powers eoiifcrrcd 
by the prov No to suo--clause <vi) of clause (n) of Section ' 
oftlserndus rHI Disputes \c- 1947. the Centra! Government 
herebv declares die sai-.t iadusirv to be a public unfit- 
service for the porposc - of mo said Act. for a pc dud ::•<.- 
months form the j :h.h 7 RrW.. l : 0dd. 


-Tqrfhqi' ^ffwBpTn j 1947 ( 1947 m 
-MM (75} -r dyl) %' Ti'^A §R) 


i V. No. S-1 iO i7/9/07-IR ; Pl.t? 


PAT; J{ s c , A 
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